éf/\ PUBLIC MEETING
oy OF THE BOARD OF EDUCATION
School District 42 VIA VIDEOCONFERENCE

Maple Ridge & Pitt Meadows

Wednesday, October 21, 2020
Time: 6:00 p.m.

“Kindness is the language which the deaf can hear and the blind can see.” Mark Twain

AGENDA
A. OPENING PROCEDURES ITEM 1
1. Call to Order
2. Electronic Board Meeting Procedures
3 Correspondence

e R. Fleming, Minister of Education

Approval of Agenda

Invitation for Public Input to matters on the Agenda - Members of the public can provide input
on decision items on the Agenda by emailing board@sd42.ca by no later then 5:30 pm on

October 21, 2020. The email subject line should read: INPUT regarding Decision Item. All public input
received will be shared with trustees electronically. This agenda item has a time limit of 10 minutes.

vk

B. APPROVAL OF MINUTES
1. September 23, 2020 ITEM 2

C. PRESENTATIONS - individuals and groups invited by the Board to make presentations. Time limits for individual presentations
will be established to allow all speakers to present within the time limit for this item. This agenda item has a time limit of 20 minutes including
questions; extension is at the discretion of the Board.

1. Supporting All Learners 2019/20 - Annual Report ITEM 3

D. DELEGATIONS - Registered delegations can make presentations to the Board. Time limits for individual delegations will be
established to allow all registered delegations to present within the time limit for this item. This agenda item has a time limit of 20 minutes
including questions; extension is at the discretion of the Board.

E. DEFERRED ITEMS
F. DECISION ITEMS
Chairperson

1.
2. Superintendent of Schools
3 Secretary Treasurer

a) School District Statement of Financial Information (SOFI) ITEM 4
4, Board Committees

a) Budget

b) Finance

C) Facilities Planning

d) Board Policy Development

e) Education

f) Aboriginal Education


https://www.brainyquote.com/authors/mark-twain-quotes
mailto:board@sd42.ca

G. INFORMATION ITEMS

1. Chairperson
2. Superintendent of Schools
a) Superintendent’s Update ITEM 5
3. Secretary Treasurer
4. Board Committees & Advisory Committee Reports
a) Budget
b) Finance
c) Facilities Planning
d) Board Policy Development
e) Education

f) Aboriginal Education

H. TRUSTEE MOTIONS AND NOTICES OF MOTIONS

I. TRUSTEE REPORTS
1. BC School Trustees Association
a) Provincial Council Resolutions ITEM 6
b) 2020 Election Questions for Candidates ITEM 7
C) BCSTA: Annual Board Chair Meeting ITEM 8
2. District Parent Advisory Council ITEM 9
3. Maple Ridge-Pitt Meadows Arts Council ITEM 10
4, Youth Planning Table ITEM 11
5. Culture Collective Network ITEM 12
6. Ridge Meadows Overdose Community Action Table (CAT) ITEM 13
7. City of Pitt Meadows Community Check-In Task Force ITEM 14
8. Good News Items

J. QUESTION PERIOD - Question period will be restricted to questions only -statements and debate will not be
permitted. Questions, with the exception of Trustee questions, will be limited to one question per person. Members of the
public can submit questions for the board by emailing them to board@sd42.ca prior to the start of question period. The email
subject line should read: QUESTION PERIOD. All questions received before the start of the question period will be answered in
the order they are received. This agenda item has a time limit of 10 minutes, extension is at the discretion of the board.

K. OTHER BUSINESS
1. Public Disclosure of Closed Meeting Business ITEM 15

L. ADJOURNMENT
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School District 42 ™ TTEMt

Maple Ridge & Pitt Meadows

To: Board of Education From: Chairperson
Korleen Carreras

Re: OPENING PROCEDURES Date: October 21, 2020
(Public Board Meeting)

Decision

1. CALL TO ORDER

We would like to acknowledge that this meeting is taking place on the shared
traditional and unceded territories of Katzie First Nation and Kwantlen First Nation. We
welcome and recognize all of our First Nations, Métis, and Inuit students and families
in our schools and community. We welcome and recognize the many different cultures
that are represented in our schools and community.

2. ELECTRONIC BOARD MEETING PROCEDURES

For purposes of determining a quorum, at the start of an electronic meeting or during
an electronic meeting, the Chairperson shall count as present any trustees who are
connected to the meeting by electronic means.

In the absence of pre-circulated material, the Board Chairperson and Officers of the
Board as required, shall brief the meeting regarding the matter, or matters before it
and shall read the resolution requiring Board consideration and voting.

Voting shall occur by each Trustee identifying him/herself and indicating their vote
either for or against the resolution.

3. CORRESPONDENCE
e R. Fleming, Minister of Education

RECOMMENDATION:

THAT the Board receive the correspondence, for information.
Attachment
4. APPROVAL OF AGENDA

RECOMMENDATION:

THAT the Agenda be approved as circulated.

5. INVITATION FOR PUBLIC INPUT TO MATTERS ON THE AGENDA - Members of the
public can provide input on decision items on the Agenda by emailing board@sd42.ca by no later then
5:30 p.m. on October 21, 2020. The email subject line should read: INPUT regarding Decision Item. All
public input received will be shared with trustees electronically. This agenda item has a time limit of 10
minutes.
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ATTACHMENT

BRITISH
COLUMBIA

September 21, 2020
Ref: 233549

Korleen Carreras, Chair

Board of Education

School District No. 42 (Maple Ridge-Pitt Meadows)
Email: Korleen_Carreras@sd42.ca

Dear Korleen Carreras:

Thank you for your email of July 16, 2020, regarding Universal Food program for K-12 schools.
The Ministry of Education (the Ministry) appreciates the efforts being made by the Maple Ridge-
Pitt Meadows school district to reduce food insecurity for students, especially during the
COVID-19 pandemic.

Supporting school meal programs and reducing student hunger is a priority for the Ministry. The
Ministry has recently reviewed the issue of school food insecurity and is engaging key
stakeholders on options and recommendations to address student hunger in British Columbia.

The Ministry also works with the Ministries of Health and Agriculture to support a suite of
provincial school-based healthy eating programs including Farm to School BC and the BC
School Fruit and Vegetable Nutritional Program. These programs, along with the Guidelines for
Food and Beverage Sales in BC Schools, help to create school environments that support healthy

eating by offering greater access to healthy food while enhancing students’ knowledge, attitudes
and skills.

Currently, the Ministry supports school meal programs through CommunityLINK and the
Vulnerable Student Supplement. In 2018/19, the Ministry provided approximately 53.2M to
school districts to provide meal programs, with additional funding provided by non-
governmental organization sponsors and community support. Throughout the COVID-19
pandemic, schools and communities have shown tremendous leadership in quickly finding new
and innovative ways to support students and their families. However, as your letter states, there
are students still experiencing food insecurity and the need continues to rise.

The federal government announcement of the new Canada Food Policy did not include a
financial commitment to work with provinces and territories towards the creation of a National
School Food Program.

.2
Ministry of Office of the Minister Mailing Address: Location:
Education PO Box 9045 Stn Prov Govt Parliament Buildings
Victoria BC V8W 9E2 Victoria
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The Ministry reached out to the federal government for information on the proposed National
School Food Program in the Fall of 2019, however, funding was not available at that time. The
Ministry is committed to work with the federal government on this issue should federal funding
be identified to address a school food program.

It is a priority of mine to tackle student hunger in our schools and help vulnerable students have
the same opportunity as their peers to learn, grow and be successful in school.

If your school district has further questions about the work the ministry is doing around food
insecurity, please contact Stacey Wilkerson, Executive Director by email at
Stacey.Wilkerson@gov.bc.ca.

Again, thank you for your continued efforts to provide food programs for the students in the
Maple Ridge-Pitt Meadows school district, and thank you for writing.

Sincerely,

Rob Fleming
Minister

pc:  Honourable Marie-Claude Bibeau, Ministry of Agriculture and Agri-Foods, Government

of Canada
Stacey Wilkerson, Executive Director, Strategic Priorities
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Maple Ridge & Pitt Meadows

To: Board of Education From: Chairperson
Korleen Carreras

Re: APPROVAL OF MINUTES Date: October 21, 2020
(Public Board Meeting)

Decision

RECOMMENDATION:

THAT the Minutes of the September 23, 2020 Public Board Meeting be approved as
circulated.

Attachment

Public Agenda Page 4



ATTACHMENT

& PUBLIC MINUTES OF THE
/_-_\ BOARD OF EDUCATION MEETING
SChOOlMQ}%E(PI;XMiDZM Wednesday, September 23, 2020, (6:00 PM)

VIA VIDEOCONFERENCE

IN ATTENDANCE:

BOARD MEMBERS: STAFF:

Chairperson - Korleen Carreras Superintendent - Sylvia Russell
Vice-Chairperson - Elaine Yamamoto Secretary Treasurer - Flavia Coughlan
Trustee - Kim Dumore Executive Coordinator — Karen Yoxall

Trustee - Mike Murray
Trustee — Pascale Shaw
Trustee - Kathleen Sullivan
Trustee - Colette Trudeau

A. OPENING PROCEDURES

1. Call to Order
The meeting was called to order at 6:00 p.m.
The Chairperson welcomed and thanked everyone for attending. The Chairperson advised
that this meeting is being broadcasted live through the SD42 YouTube channel and on the
school district website.
The Chairperson acknowledged that this meeting is taking place on the shared traditional and
unceded territories of Katzie First Nation and Kwantlen First Nation. The Chairperson
welcomed and recognized all of our First Nations, Métis, and Inuit students and families in our
schools and community. The Chairperson welcomed and recognized the many different

cultures that are represented in our schools and community.

2. Electronic Board Meeting Procedures

3. Correspondence

Moved/Seconded

Minister Robinson, Ministry of Municipal Affairs and Housing

P. Faoro, President, CUPE BC

K. Carreras, Chairperson, School District No. 42 (Maple Ridge-Pitt Meadows)
K. Palmer Isaak, Chairperson, School District No. 43 (Coquitlam)

R. Zandee, Chairperson, School District No. 53 (Okanagan Similkameen)

J. Watters, Chairperson, School District No. 61 (Greater Victoria)

THAT the Board receive the correspondence, for information.
CARRIED
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4. Approval of Agenda

Moved/Seconded

Move Update on Policies and Procedures from Decision Items, Board Policy Development to
Information Items, Chairperson

THAT the Agenda be approved as amended.
CARRIED

5. Invitation for Public Input to matters on the Agenda

The Chairperson advised that members of the public were able to provide input on decision
items on the Agenda by emailing board@sd42.ca by no later then 5:30 pm on
September 23, 2020.

No public input was received at the meeting.
B. APPROVAL OF MINUTES
Moved/Seconded

THAT the Minutes of the July 22, 2020 Public Board Meeting be approved as circulated.
CARRIED

C. PRESENTATIONS

D. DELEGATIONS

E. DEFERRED ITEMS

F. DECISION ITEMS
Chairperson
Superintendent of Schools

Secretary Treasurer
Board Committees

A WNR

a) Budget

i 2020/21 Budget Changes

Moved/Seconded

The Secretary Treasurer reported that on August 11, 2020, the Ministry of Education announced
the allocations under the Provincial Safe Return to Schools Grant along with the guidelines for
the use of the funding.

The Secretary Treasurer reported that the total allocation to the school district is $1,084,402

and that funding has been allocated for reusable masks/face shields, computers and assistive
technology, cleaning supplies, cleaning frequency and improved hand hygiene.
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The Secretary Treasurer further reported that on September 3, 2020, the Ministry of Education
announced the allocation of the Federal Safe Return to Class Fund. The first phase of the
funding will be disbursed in September 2020; allocations for the second phase of funding will
be announced later in the year when confirmation has been received from the federal
government that the funding is forthcoming.

The school district will receive a phase one allocation of $2,650,455 with a total annual
allocation of up to $5.3 million. The Ministry of Education advised that these funds should be
in alignment with the school district K-12 Restart plan and that the funding may be used for
learning resources and support, health and safety, transportation, and before and after-school
childcare.

The Secretary Treasurer reported that the proposed allocations of the Federal Safe Return to
Class Fund are based on the priorities established in the Restart Plan, in the context of the
board’s strategic plan and the feedback collected from education partners.

The Secretary Treasurer further reported that at June 30, 2020 the Aboriginal Education
department reported $173,089 of unspent funding principally due to the impact of the COVID-
19 pandemic on school district operations. It is being proposed that $61,825 of unspent
2019/20 targeted funding be used to staff two 20-hour Aboriginal Support Worker positions on
a one-time basis subject to Ministry of Education approval.

THAT THE BOARD approve the proposed spending plans for the Provincial Safe Return to
Schools Grant of the Federal Safe Return to Class Fund for submission to the Ministry of
Education and inclusion in the 2020/21 Amended Budget;

AND FURTHER;
THAT the Board approve the allocation of $61,825 indigenous education targeted funding

2019/20 surplus to fund two 20-hour Aboriginal Support Worker positions for 2020/21 subject
to Ministry of Education approval.

CARRIED
b) Finance
i Audited Financial Statements
Moved/Seconded

The Secretary Treasurer presented the Financial Statements Discussion and Analysis Report
and the Audited Financial Statements for the fiscal year ended June 30, 2020. In accordance
with the School Act, Boards of Education must prepare financial statements with respect to
the preceding fiscal year and forward a copy to the Ministry of Education by September 30,
2020, together with the auditor's report.

Accounting Policies, Financial Analysis, Operating Fund Analysis, Special Purpose Funds
Analysis, Capital Fund Analysis and Risks and Uncertainties were explained.
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THAT THE BOARD approve the Audited Financial Statements of School District No. 42 (Maple
Ridge - Pitt Meadows) June 30, 2020.

AND FURTHER;

THAT THE BOARD approve the transfer from the Operating Fund to Local Capital for childcare
capital of $32,500.

AND FURTHER;

THAT THE BOARD approve the transfer from the Operating Fund to Local Capital for new
classroom space of $140,000.

AND FURTHER;

THAT THE BOARD approve the transfer from the Operating fund to the Contingency Reserve
for Local Capital of $2,098,920.

CARRIED
C) Facilities Planning
d) Board Policy Development
e) Education
f) Aboriginal Education

G. INFORMATION ITEMS
1. Chairperson

a) Update on Policies and Procedures

Moved/Seconded

The Chairperson reported that due to the COVID-19 pandemic the work of the committee was
suspended in March 2020. All policies that were deferred in 2019-2020 will be included in the
Board Policy Committee Work Plan for 2020-2021. The committee may also consider other
policies required by law or provincial policy.

THAT the Board receive the Board Policy Committee Work Plan 2020 - 2021, for information.
CARRIED

2. Superintendent of Schools

a) Summer Learning Update

Moved/Seconded

Jeff Curwen, Acting Principal, reported on the Summer Learning programs offered by the school
district in 2020.

334 K-7 students participated in the Elementary Summer Learning Program and 460 students
participated in the Secondary Summer Learning Program.
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Multi-grade students from Katzie First Nation participated in a summer learning program at the
Katzie Health Centre.

THAT the Board receive the Summer Learning Update, for information.

CARRIED
b) Superintendent’s Update
Moved/Seconded

The Superintendent welcomed back and thanked all students, families, staff and partner
groups.

The Superintendent provided an update on the work that has been undertaken to ensure that
all schools in the district could open safely for in-class instruction.

THAT the Board receive the Superintendent’s Verbal Update, for information.
CARRIED

3. Secretary Treasurer
4. Board Committees

a) Budget

b) Finance

c) Facilities Planning

d) Board Policy Development
e) Education

f) Aboriginal Education

H. TRUSTEE MOTIONS AND NOTICES OF MOTIONS
I. TRUSTEE REPORTS
District Parent Advisory Council

Trustee Carreras reported that updates were received from the Superintendent, partner
groups and DPAC.

Social Policy Advisory Committee
Trustee Dumore reported that updates were received on the SPAC work plan, Youth Planning
Table and CAT Table.

Youth Planning Table Sub Committee — UPlan
Trustee Dumore reported that terms of reference, committee membership and grants
received from the Kiwanis Club of Golden Ears were discussed.

Ridge Meadows Overdose Community Action Table
Trustee Sullivan reported that agenda items discussed included updates regarding overdose
protection sites, news from the Foundry, and information regarding local community events.

City of Maple Ridge Transportation Committee
Trustee Shaw provided an update on the Active Transportation for Schools Task Force.
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Good News Items

Trustee Dumore reported that the Salvation Army have delivered 350 backpacks to Maple
Ridge-Pitt Meadows students, and are donating all remaining supplies to Katzie First Nation.
Trustee Dumore also noted that the breakfast programs have restarted in the district, and
that the Kiwanis Club of Golden Ears and the Salvation Army have partnered together to
provide 50 computers to SD42 students. Trustee Murray noted that the Salvation Army lunch
program would be restarting shortly and may need volunteer drivers. Trustee Trudeau spoke
about the BCSTA Indigenous Education committee meeting and also expressed her
appreciation for the work senior team is doing in engaging partner groups. Trustees thanked
all staff, senior team, partner groups, and families for working so well together in challenging
times.

J. QUESTION PERIOD

Questions were posed on the 2020/21 Budget Changes:

Additional cleaning of school buses

Funding of proposed health and safety allocations

Allocation of cleaning supplies for classroom teachers to clean between cohorts
Funding and posting of additional custodial positions

Funding of additional CUPE sick time

Battery costs and installation of touchless faucets in district facilities
Breakdown of enhanced staffing for the Odyssey program

Aboriginal Support Worker positions

K. OTHER BUSINESS
L. ADJOURNMENT
Moved/Seconded

THAT the Board adjourn the meeting.
CARRIED

The Public Board meeting adjourned at 7:59 p.m.

Korleen Carreras, Chairperson Flavia Coughlan, Secretary Treasurer
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SCh@‘ ITEM 3

Maple Ridge & Pitt Meadows

To: Board of Education From: Superintendent
Sylvia Russell

Re: SUPPORTING ALL LEARNERS 2019/20 - Date: October 21, 2020
ANNUAL REPORT (Public Board Meeting)

Information

RECOMMENDATION:

THAT the Board receive the Supporting All Learners 2019/20 - Annual Report, for
information.

Attachment
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Maple Ridge & Pitt Meadows
Learning Today, Leading Tomorrow

SUPPORTING ALL LEARNERS 2019/20
ANNUAL REPORT

Presented to the Board of Education
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SUPERINTENDENT’S NOTE

We will all remember the 2019/20 school year. During this challenging year, we found new ways to connect and communicate;
we established new routines in our personal and school lives; we learned to accommodate a higher level of uncertainty and
accept changes that would have seemed impossible in other times; we moved forward with our use of technology to support
learning; and we learned to work together to support the many families who faced adversity as a result of conditions arising
from the COVID-19 pandemic.

We are creatures of habit and the disruption of our patterns of behaviour in the latter part of the school year was unsettling.
Schools are built on years of traditions and shared experiences. As a result, we’ve come to expect a familiar rhythm when
schools open in September, as we approach and return from holidays, or when we are preparing and sharing report cards.

All of these traditions have had to change since spring break 2020. And yet, we still had children to serve, staft to support, and
relationships with families to build.

As you read through this Supporting All Learners report, I am sure you will appreciate the richness of our school district
programming and student successes, and will also understand that there is much more work to be done. The report will
describe for you the overall school district picture as demonstrated through improving graduation rates; the progress on the
literacy skills of all children in our elementary schools; the development and success of programming at secondary schools
and district programs; and the social and emotional resilience of our students.

We know we must focus our attention this fall on welcoming back and supporting our students, many of whom we have

not been able to talk with, except virtually, since early March. While the September reopening of schools is a time of
understandable apprehension, it is also a time of celebration and happiness. This is a time of the year when we experience the
joy of returning to work that we love, and when we see the excitement of students returning to our schools.

I hope that you take pride in the accomplishments described in this report and share with us the determination to address
areas we identify as needing the attention of our talented staff.

So many of our staff went above and beyond to respond to needs in our school district community. I know I am joined by the

community in thanking all our staft for keeping the focus on students and doing the best possible work during a challenging time.

%ﬁs a8y eel’

Sylvia Russell
Superintendent of Schools

Maple Ridge - Pitt Meadows School District No. 42 | Supporting All Learners: Annual Report - DRAFT

5 Public Agenda Page 17



CHANGES TO OUR LEARNING REPORT -
2020/21SCHOOL YEAR

The Ministry of Education has begun to implement a
public reporting and accountability process for all school
districts regarding student achievement, called Framework
for Enhancing Student Learning. The framework intends to
connect the various aspects of school district organizations
so that each district can show the alignment of student
achievement to the school district strategic plan.

Our school district has been developing this reporting for

the past five years and we have been posting reports related

to this work annually on the school district website under

the strategic plan tab. This year is the first time that we will

be integrating the full planning cycle information into the
annual Supporting All Learners report, tying the outcomes

of our students to our strategic plan and to the work of all
school district departments. The planning cycle graphic on
the next page of this document describes our annual planning
and implementation process.

All our planning in the district begins with priorities developed
at the school-level to support student learning. Schools embed
and present their priorities in their annual school growth
plans. The growth plans are then collected and areas of focus
are communicated with stakeholders, staff and the public. At
this time, the following four areas are school growth priorities:
improved learning and assessment; social and emotional
learning; literacy; and secondary innovation.

Each department in the school district - from the IT
department to the Board of Education - then develops a
comprehensive operational plan that aligns with the work
taking place in our schools and district programs.

The next step is to ensure that the funding we receive is
carefully and thoughtfully allocated in alignment with our
strategic plan. Funding for public education is complex; our
budget document attempts to demystify the budget allocation
process by describing in detail how funding allocations are
determined and assigned. The budget process, when done
well, can be a powerful support for our learners. As a part of
the budget process, we take time to analyze the needs of our
students, staff, and families, and put action plans into place.

In our school district, the budget process is strong. We have a
predictable consultation process with the public and stakeholder
groups, including representation from district Student Voice.
Our budget document, in the meantime, is fulsome and provides
clear, detailed descriptions of all allocations.

While the Ministry of Education is moving forward with
various provincial indicators of student success as embedded
in the Framework for Enhancing Student Learning, we continue

to take the time for a more detailed review of our work beyond
provincial assessments and surveys. We rely, for example, on
our local literacy assessments to guide our daily work with
students, and have developed tools that allow us to quickly
identify students who need additional supports and to put
those supports into place. You will see this work described in
quite a lot of detail in this report. Our strategic plan speaks to
the importance of current educational research, and we have
a number of researchers who work with our school district

to help challenge our assumptions and support progressive
teaching and learning practices. The guidance of these
researchers is particularly strong in the development of our
literacy strategies and assessment practices.

As well, we have invested in the Early Development Index
(EDI) and Middle Development Index (MDI) as meaningful
and reliable surveys about student well-being. These two
surveys have great acclaim around the world as being
amongst the best indicators over time of student well-being.
We have been asked by HELP — UBC, the developing
organization of the EDI and MD], to pilot the new Youth
Development Index (YDI) with Grade 11 students. Thomas
Haney Secondary and Pitt Meadows Secondary will be
involved in the pilot of this survey this year. We are honoured
to be invited to participate in this pilot and know that

this important student data will be highly relevant to our
communities and our school district. The province relies

on data from the provincial student learning survey for the
purpose of the Framework for Enhancing Student Learning. We
believe that, like the EDI and MD], the new YDI will give us
insight into the wellness of our youth and will help us with
moving forward to meet their needs.

Finally, we are concerned about equity of access to education
for all our students during the COVID-19 pandemic. We

are seeing an increase in the number of students selecting
remote programming this year, and will need to both assess
the effects of this pandemic on our students and mitigate
circumstances where students are disadvantaged. We will
need to take great care to ensure that we are “supporting all
learners” in this extraordinary time.
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STRATEGIC PLANNING CYCLE

STRATEGIC PLAN

Find the district strategic plan
on the school district website at
https://www.sd42.ca/board-of-education/strategic-plan/

REFLECT & REVIEW

SCHOOL GROWTH PLANS

School growth plans are listed
on the website of each school. High-level goals

are captured in Appendix B

\n/

IMPLEMENTATION

OPERATIONAL PLANS

Departmental operational plans
are listed in Appendix C of
this document

BUDGET PLANS

Our budget plan overview is listed in Appendix D. For
additional information, visit the budget process page at
https://www.sd42.ca/board-of-education/budget-process/
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MAPLE RIDGE - PITT MEADOWS SCHOOL DISTRICT NO. 42

—VISIN

Qur vision is for every individual to
feel valued and for all learners to
reach their potential.

VALUES

Responsibility to all learners
We believe that all individuals in
our school district community have
the capacity to learn and that we
are responsible for supporting
their learning.

Uniqueness of each individual
We value the uniqueness of each
learner and embrace diverse ways

of learning. We foster a variety of
instructional methods and provide
support to all learners so that they can
realize their potential.

School District 42
Mapie Ridge k Pt Mradzw

Learming Today, Leading Tomorrow

Diverse leaming opportunities

We value choices for all learners, equity
of access to all programs, and a holistic
approach te learning. We encourage
learning opportunities beyond the
classroom. We support life-long learning.

Culture and community

We celebrate our many cultures

and seek ways to appreciate and
embrace diversity. We encourage
interdependence and collaboration
within the schoel district community.
We value community partnerships.

i TI&;" ‘E,:-q.f I
MISSION

Our mission is to support all

individuals in their development

as successful learners, and as

respectful, caring and responsible
members of society.

Personal and social responsibility
We believe that a sense of belonging

is at the heart of our school district
community and is fundamental to the
success of all learners. We are committed
to acting as responsible stewards within
our community. We cultivate a culture of
care within our schoal district community,
and seek to develop the leadership and
citizenship capacity of all learners.

High expectations for success
We value the ability of all learners to
set high expectations for themselves
and to describe personal success. We
believe success is measured through
credible evidence of learning and
rigorous self-assessment. We are
committed to supporting all learners in

GBI RGerds Page gD



STRATEGIC GOALS

The strategic goals for Maple Ridge - Pitt Meadows School District No. 42 are established on a rolling four-year planning cycle
and are summarized in departmental operational plans and school growth plans.

These strategic priorities are guided by our vision, mission and values, and are also informed at the school level by the growth
planning process. The graphic below illustrates both our priorities and the areas where we have intentionally dedicated
significant resources and support.

SUPPORTING ALL LEARNERS

Inclusion « Care & Belonging « Purpose - Aboriginal Principles of Learning « Core Competencies

IMPROVED SEL
LEARNING & ASSESSMENT (CULTURE & CLIMATE) LITERACY SECONDARY
© Mentorships, school teams & © Core competencies * K-12 Teacher librarians © Redesigned curriculum
collaboration focus on literacy
| * District framework for | © New grad program
. SEL committees _— _— |
© Elementary assessment/reporting © Guiding effective literacy
| I instruction IEPRA, BC - LitEracy and
“EDI performance standards,
© Secondary assessment/reporting A numeracy assessment
| | provincial assessments)
® Inquiry “ MDI
I I + K to 3 literacy framework and
+ ADST/Design thinking . 50|G| networks - all elementary schools
| .
o Gifted © Class design and

I learning environments
© ELL assessments © After-school programming
© Redesigned curriculum &
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SUPPORTING ALL LEARNERS
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Improved Learning and Assessment
Secondary Innovations
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Social Emotional Learning

Financial Statements: Discussion and Analysis



THE 2019/20 SCHOOL YEAR: IMPACTS OF
COVID-19 ON LEARNING

From mid-March through to the end of June 2020,

the learning progress of our students was impacted by
COVID-19 and the resulting closure and partial re-
opening of schools. Our school administrators, teachers
and instructional support staff pivoted to primarily online
learning by early April, and we began reaching out to our
students using our laptops and devices.

As this report will show, from March until the end of June,
our school district provided hundreds of devices (iPads and
laptops) to students who required them for remote learning.
During this time, we also worked with community agencies
to ensure that food was readily available for families impacted
by the shutdowns precipitated by the pandemic. The level

of need in our school communities was higher than we have
ever experienced previously.

This was the first time we had asked many of our teachers

and instructional support staff to prepare online lessons or to
use digital platforms to bring together students for learning.
While the experience was positive, enjoyable, and productive
for some, for others, the learning time from mid-March to the
end of June was less meaningful, and the engagement with
some students/families was also more limited. Additionally,
in the case of some students and families, we were not able to
sustain good learning connections in the absence of regular
school attendance.

The loss of learning time will undoubtedly impact some
students more than others, and our literacy data for the
upcoming school year may reflect this lost time. In this report,
you will see the strong focus at our elementary schools on
addressing the needs of striving readers. The loss of three
months of instruction for these students will be significant.

The year-end literacy skills assessments that we conduct
against provincial grade level performance standards were
also impacted. Although our teachers did undertake these
assessments, they were not as robust as they might have been
had all students attended through to the end of June.

While we do not have 2019/20 graduation rates yet, we
anticipate they too will reflect the impact of remote study

on some of the students in our district who required more
significant supports to remain on track to graduate. Normally,
from March until the end of June, the school district would
provide additional resources to our secondary schools to
support students at risk of not graduating, and these supports
— which address academic, social, emotional and mental
health needs — often make a critical difference for some of
our students. The skillful intervention that is required to
support these students through graduation was more difficult
to actualize with a number of our students in the 2019,/20
school year.
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Improved Learning and Assessment

Maple Ridge — Pitt Meadows School District No. 42 has
achieved very high graduation rates, and we are proud of this
accomplishment. Historically, however, our provincial and
school district data has shown that there are groups of students
who have not found as much success as the overall student
population. This group includes students who self-identify as
Aboriginal, students with learning disabilities, and students
who have behavioural challenges or struggle with mental
illness.

Our school district believes that we must continue to adapt
our system to better match these learners’ needs; we have
been actively engaged in this work with our school principals
and vice-principals, teachers, and instructional support staft
over the past five years.

We have dedicated resources and engaged researchers to
improve our ability to meet the needs of these groups of
students so that they can achieve the same high levels of
success as all students in the district. We take care to review
carefully the results for these learners so that we can intervene
skillfully as needed. We track the literacy achievement and the
social and emotional development of each of our students from
their first year in kindergarten through to graduation. In this
section of our annual report, we will highlight school district
demographics and our students’ graduation results.
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DEMOGRAPHIC CONTEXT

Our school district has been experiencing enrolment growth
since 2015/2016, increasing by approximately 200 students
per school year. The school district forecasts continued growth
over the next four years. Demographic data for our student
population in various subgroups also indicates a growth

trend over time, including students with Aboriginal ancestry,
students receiving English Language Learner (ELL) supports
and services, and students with Level 1, 2 and 3 special needs.
As our enrollment continues to grow, so does the diversity of
the overall student population in our school district.

STUDENT ENROLMENT TRENDS AND FORECAST

The enrolment information presented below is based on
actual full-year enrolment (regular, distributed learning,
summer school, and adult learners) for 2012/13 through to
2019/20 and the projected enrolment for 2020/21 through
to 2023/24.
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NUMBER OF STUDENTS ACROSS ALL GRADES 2019/20

Student Group K 1 2 3 4 5 6 7 8 9 10 1" 12 Others Total
All Students 1135 1137 1121 1,062 1135 1133 1144 1,106 1124 984 1177 1131 1146 633 15,168
Indigenous Education 75 76 95 91 91 96 119 m 12 101 14 120 101 1,302
;2‘:5:‘5 withSpecial  gg 66 89 8 o7 88 92 8 8 106 8 106 6 Sam

English Language

125 17 125 105 97 45 40 30 17 7 15 6 10 - 739
Learners

*Other includes elementary ungraded, secondary ungraded and graduated adults in the school system.

ENROLMENT HISTORY: ENROLMENT HISTORY:

Indigenous Education English Language Learners
o w3 yer o 1208 PP e =
1250 1105 ' : 625
1000 500
750 375
500 250
250 125
0 0
1213 1314 1415 1516 1617 1718 18/19  19/20 1213 1314 1415 1516 1617 1718 1819  19/20

ENROLMENT HISTORY:

ENROLMENT HISTORY:

Students with Special Needs (Level 1& 2) Students with Special Needs (Level 3)
801
800
668
600 350 311
300 272
2
400 50 206 210 501 g0 28
200
200
150
0 0
1213 1314 1415 15416 16/17 1718 1819 19/20 1213 1314 415 1516 16/17 1718 1819 19/20

Source: 2012/13—2019/20 Funding Allocation System — Full Year.

SPECIAL NEEDS (ALL MINISTRY OF EDUCATION CATEGORIES)
NUMBER OF STUDENTS WITH SPECIAL NEEDS IN THE MAPLE RIDGE - PITT MEADOWS SCHOOL DISTRICT
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COMPLETION RATES

* Includes Certificate of Graduation (Dogwood) and Adult Graduation Diploma

We are pleased that our six-year school completion rate data
continues to show overall positive results. The results for all
students and students with special needs again show a slight
improvement to our already very favourable results. While
results for our students with Aboriginal ancestry remain
very positive compared to other school districts, we have
experienced a minor decrease from 2017/18 to 2018/19.

ALL STUDENTS

The six-year completion rate for all students for the 2018/19
school year was 91.8%, which exceeds the provincial average

and places SD42 among the highest-performing BC school
districts for school completion.

These results place SD42 in the top two districts in the
province with a graduating class over 1,000 students. We have
dedicated considerable focus and effort to improving the
numbers of students completing high school and the quality
of the programming offered to students during their high
school experience. The historical gap between the overall
performance of female to male students, which has been as
high as 8% in previous years, has narrowed significantly, with
female students completing high school at a 1.5% higher rate
(92.6% compared to 91.1% for males).

MAPLE RIDGE - PITT MEADOWS SCHOOL DISTRICT COMPLETION RATES FOR 2018/19

STUDENT GROUP  TOTALSTUDENTS 0%  10% 20% 30% 40% 50% 60% 70% 80% 90% 100% Typical range across BC (middle
o .2
BC Residents 1,088 _. 50% of districts)
Indigenous 98 —.— Range of results for SD42 over
time (2014/15 to 2018/19)
Special Needs 172 —9
All Students 1126 _‘ . Most recent results for SD42

ALL STUDENTS SIX-YEAR COMPLETION RATES BY GENDER

YEAR FEMALE MALE ALL STUDENTS
201415 661 883% | 673 85.0% | 1334 86.7%
2015116 604 89.9% | 661 84.0% | 1265 86.8%
2016/17 570 911% | 632 84.9% | 1202 87.8%
201718 578 93.6% | 587 89.3% | 1165 91.4%
2018/19 568 92.6% | 558 911% | 1126 91.8%

ENGLISH LANGUAGE LEARNERS

The completion rate for students receiving English Language
Learner services/supports for 2018/19 is 90.9%. This rate is
slightly higher than in the previous school year. Still, it needs
to be viewed with some caution because of the influence of
students who come to the school district for the educational
experience but do not intend to continue studying in the
district to graduation.

ENGLISH LANGUAGE LEARNERS SIX-YEAR COMPLETION RATES

ENGLISH LANGUAGE LEARNERS

2014/15 18  93.2%
2015/16 103 91.6%
2016/17 135 88.9%
2017118 18  90.0%
2018/19 123 90.9%
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STUDENTS WITH ABORIGINAL ANCESTRY

The six-year completion rate for students with Aboriginal ancestry decreased from 85.1% in 2017/18 to 81.2% for 2018/19.
This minor change from 2017/18 to 2018/19 needs to be considered carefully as the cohort group for the 2018/19 school
year was slightly less than 100 students (98). Despite this small change, the school district results for 2018/19 for students
with Aboriginal ancestry place us within the top three districts in the province with a cohort group of 98 or more students.
It remains our goal to continue to improve the positive results from recent years. Our ultimate goal is to achieve the same
graduation rate for all graduating students. We are proud that our students of Aboriginal ancestry complete high school with
almost no gap between female and male students’ performance.

COMPLETION RATE OVER TIME FOR STUDENTS WITH ABORIGINAL ANCESTRY AND ALL STUDENTS
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ABORIGINAL STUDENTS SIX-YEAR COMPLETION RATES BY GENDER

YEAR  FEMALE MALE ALL STUDENTS
2014/15 76%  68% 106  72.0%
2015/16 7%  64% 121 69.9%
2016/17 91%  77% 128  83.5%
2017/18 86%  84% 118 85.1%
2018/19 81%  82% 98  81.2%

The data also indicates that we are maintaining a high level
of success in Communications 12 and English 12 with
students with Aboriginal Ancestry. However, the final mark
for Aboriginal students is lower than for overall students.

STUDENTS WITH ABORIGINAL ANCESTRY: A CLOSER LOOK

Provincial data indicates that students who enter an alternate
program graduate at far lower levels than students who

remain in the regular high school setting. While some
students require access to alternate education programs,
these programs need to be rigorous and focus on high school
completion. Staff at our two alternate programs are acutely
aware of the negative outcomes for students who do not
graduate — poorer health, more need for social programming
and less earning power.

We reviewed our alternate programs during the 2018/19
school year, and several important recommendations are now
in the implementation stage. As a result of a recommendation
regarding program entry, staff are now taking greater care

to select students who require a different approach to high
school completion and offering programming in the alternate
setting tailored to students’ interests. Data indicates that
female students of Aboriginal ancestry are enrolling at lower
rates into alternate programs. In contrast, enrolment for male
students overall has decreased over time yet is tending to
fluctuate from year to year.

Literacy instruction for students with Aboriginal ancestry is
addressed in this report as it continues to be an area of focus
for our staff and students.

- -
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STUDENTS WITH SPECIAL NEEDS

The six-year completion rate for students with special needs for 2018/19 is 82.5%, which is the highest ever in our district

for this student group. Focusing on the inclusion of all students, we celebrate the success of students with special needs and
will continue to work hard to improve the outcomes for these students. This past year, there were 172 students with special
needs in the graduation cohort. We are one of the two school districts in the province with over 100 students in the graduation

cohort achieving this level of result.

COMPLETION RATE OVER TIME FOR STUDENTS WITH SPECIAL NEEDS AND ALL STUDENTS
100% Q
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STUDENTS WITH SPECIAL NEEDS: A CLOSER LOOK

This Supporting All Learners Report focuses on student groups that warrant more attention and support to guide them through
to high school completion. We are highlighting students who have Intensive Behaviour Support/Serious Mental Illness needs,
students who have Moderate Behaviour Support/Mental Illness needs, students who have a Learning Disability and students
whose needs are in the Autism Spectrum Disorder category.

Overall, the school completion data for students with a behaviour disability and/or mental illness shows significant improvement
over the past five years. The 2018/19 school year data again shows a substantial increase in the Moderate Behaviour Support/
Mental Health needs category with a 93% completion rate. In contrast, the completion rate in the Intensive Behaviour
Support/Serious Mental Health category has shown a decrease in graduation rates in a cohort of 47 students, which warrants
further inquiry. After completing a comprehensive in-district Alternate Programs Review for students in these categories, the
programming changes that we have adopted in the school district have made a difference and we have seen some improvements in
the involvement of outside agencies, notably the Foundry.

The school completion data for both the Learning Disabilities and the Autism Spectrum Disorder categories show favourable
trends. For the 2018/19 school year, the Learning Disabilities category’s completion rate is 88%, and the Autism Spectrum
Disorder completion rate is 82% — both very positive results and both showing year over year improvement.

STUDENTS WITH INTENSIVE BEHAVIOUR INTERVENTIONS/SERIOUS MENTAL ILLNESS, MODERATE BEHAVIOUR SUPPORT/MENTAL ILLNESS,
AUTISM SPECTRAL DISORDER, AND LEARNING DISABILITIES

CATEGORY | NTERVENTIONS)  MODERATEBEHAVIOURSUPRORT/ iy coe cran pisonoes LEARNMNG
SERIOUS MENTAL ILLNESS

Vew sm WS S s s WS e oums sz WS wr gus s WS ouns
2014/15 34 13 41% 3 44 26 62% 2 17 9 56% 5 63 46 77% 4
2015/16 36 17 50% 1 48 27 60% 0 9 2 23% 6 87 65 79% 2
2016/17 35 21 65% 3 48 29 63% 2 24 12 53% 9 76 62 86% 0
2017118 38 28 79% 0 39 32 87% 0 17 1 69% 4 69 54 82% 2
2018/19 47 26 59% 0 49 43 93% 0 22 17 82% 2 n 59 88% 0

Six-Year Completion Rate - The proportion of students who graduate with a British Columbia Certificate of Graduation of British Columbia Adult Graduation
Diploma within six years from the time they enrol in Grade 8, adjusted for migration in and out of British Columbia. The data is only available at district and province
level. It is not the inverse of a dropout rate as students may graduate after the six-year period.
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SUPPORTING LEARNING FOR ALL STUDENTS

ABORIGINAL EDUCATION

On May 23, 2015, we signed our fourth five-year Aboriginal
Education Enhancement Agreement during a celebration

at a Katzie First Nation longhouse. We are working with
partner groups to finalize our next Enhancement Agreement.
Progress on this work has been slowed because we were
unable to physically meet this past spring. The agreement has
held us in good stead with the following goals:

B Continue to develop a strong sense of community
for Aboriginal students and families in their schools
and within School District No. 42;

B Support and improve the quality of school
achievement for all students;

B Transition Aboriginal students into their future
learning, employment and life experiences beyond
the completion of their secondary program.

The supports for Aboriginal students and their families are
improving within the school district. There are signs that
the connection between Aboriginal families and the school
district staff are improving.

Literacy initiatives, outdoor education programs, career
programs, cultural programs, involvement of elders and
knowledge-keepers are all helping to bring relevance and
meaning to the education system for Aboriginal learners, and
we are seeing improved student success. We have much work
to do in this area as we attempt to integrate the First Peoples’
Principles of Learning, a significant feature of the redesigned
curriculum, into our schools and classrooms.

LEARNING SERVICES

The learning Sservices team has helped to support the
inclusion of all learners. This district’s challenge is both in
the volume and complexity of the work needed to meet our
students’ needs.

The numbers of students with special needs are increasing
annually, and the enrolment growth we have experienced has
included many students with complex needs. The learning
services team has had to stretch to provide the prompt
assessments needed for these students this past year and to
work side-by-side with staff to support students with complex
needs. The work has involved a high degree of technical
teaching skill and a breadth of knowledge about students
with special needs.

The learning services team has embarked on reviewing

the department’s mission statement, values and guiding
principles. The discussions will continue throughout the
2020/21 school year, culminating with the development of a

graphic that represents the various departments, our mission
statement, our shared values, and our guiding principles.

The learning services team continues to identify the following
focus areas as operational goals:

B To further support teaching and student learning
through enhanced cross-professional collaboration
across the Learning Services team and with school
teams/staff;

®m  To further support teaching and student learning for
all students through universal, targeted and intensive
approaches;

®m  To further support teaching and student learning in the
areas of social/emotional learning;

®m  To further support teaching and student learning
through facilitating and supporting learning and
professional development with school-based staff
(teachers, support teachers, administration, instructional
support staff).

CROSS-PROFESSIONAL
COLLABORATION

SUPPORTING LEARNING
AND PROFESSIONAL
DEVELOPMENT WITH
SCHOOL-BASED STAFF

SUPPORTING TEACHING
AND STUDENT LEARNING

SUPPORTING LEARNING
FOR ALL STUDENTS

SOCIAL AND EMOTIONAL
LEARNING
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Secondary Innovations

DEPARTMENT HEAD MEETINGS

During the 2019/20 school year, all high school department
heads met together in subject-specific groups four times
during the year. These groups included social studies, math,
science, English language arts, languages, physical and health
education, arts education and ADST.

This year, BC’s redesigned curriculum was implemented

in grades 11 and 12, and during September and October,
department heads met for an entire morning to address the
implementation of the core and curricular competencies,
First Peoples’ Principles of Learning, Indigenous content,
numeracy, literacy, and assessment. These meetings allow for

collaboration and sharing across and within our high schools.

In February, we designed an anonymous survey for grade 8 to
12 teachers to self-assess where they are with the curriculum.

244 out of approximately 365 secondary teachers responded to

this survey.

244 teachers responded
to our survey about the

new curriculum. Here is
what they said.

How is it going with noticing, naming and nurturing the core
competencies?

Core Competencies
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The survey results will guide future collaboration, professional
development, and resource opportunities. At our final
department head meetings in June, teachers examined
subject-specific results, provided clarity, and made suggestions
for the 2020/21 school year.

As2019/20 is our first year of full implementation for the
grades 8 to 12 curriculum, the overall trend is positive.

Most teachers are engaging with all key aspects of the
curriculum and have indicated essential areas for professional
development in 2020/21. We will focus primarily on the First
Peoples’ Principles of Learning and Indigenous content across
all curriculum areas. Efforts to shift assessment and reporting
practices to align with the curriculum will continue.

How do you feel about teaching the curricular competencies?

Curricular Competencies
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Where is your comfort level with weaving First Peoples’ Principles
of Learning into your curriculum?

FPPL
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How comfortable are you incorporating Indigenous content
into the curriculum?

Indigenous Content
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Are you currently working on literacy skills in your curriculum?

Literacy Skills
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If you teach grades 8 and/or 9, how comfortable are you with
using the Proficiency Scale for assessment and reporting of
the learning standards rather than letter grades?

Proficiency Scale Use
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Are you currently working on numeracy skills in your curriculum?

Numeracy Skills
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How comfortable are you with using formative assessment?
Formative Assessment
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How comfortable are you with assessing the curricular competencies?

Curricular Competencies
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PHYSICAL AND HEALTH EDUCATION

Physical education (PHE) teachers continue to receive
training and professional development in the health
curriculum. Discussions continue on mental health literacy.
Teachers are using mental health literacy lessons adapted by
district Safe and Caring Schools team member Chelsea Dale
from the work of Stan Kutcher. New teachers will receive
training in the fall. This year, teachers are using substance
literacy lessons created by Alouette Addictions Services

in conjunction with iMinds, a health education resource
developed and created by the Centre Institute for Substance
Use Research (CISUR). In sexual health literacy, professional
development opportunities have been provided for PHE
teachers by Kristen Gilbert, education director of Options for
Sexual Health. These sessions will continue in the fall.

SECONDARY ASSESSMENT COMMITTEE

The Secondary Assessment Committee meets six times per
year. It continues to assist teachers and students with the
student self-assessment of the core competencies in a holistic,
cross-curricular manner. This year, all six high schools have
moved the reflection online so that students can revisit
previous self-assessments to appraise their ability to set
realistic and achievable goals and monitor their growth.

This year, the assessment committee focused on competency-
based assessment and reporting. In February, three committee
members and assistant superintendent Shannon Derinzy
travelled to Nanaimo and Qualicum to meet with their
Directors of Instruction and Assessment Committees to
compare and discuss how these districts have moved away
from grading to reporting with proficiency scales.

The committee compiled research and used this information
to inform teachers. Results from the teacher survey indicate
that teachers are evolving their assessment practices, as 70% of
teachers are engaged in assessing the curricular competencies.
Our curriculum emphasis on competencies aligns with the use
of a continuum or proficiency scale for reporting purposes.
Using a proficiency scale for reporting rather than letter grades
is supported by 60% of SD42 teachers.

K-9 STUDENT REPORTING PILOT

Teachers from five of our six high schools have elected to
participate in the K-9 Student Reporting Pilot. These teachers
communicate with parents using a proficiency scale rather
than letter grades and provide strength-based descriptive
feedback on student achievement concerning the learning
standards set out in the curriculum. The next steps for
learning are clearly conveyed. Teachers also offer anecdotal
comments on engagement and behaviour instead of work
habits. All parents whose child(ren) received report cards
with proficiency scale placements rather than letter grades
were notified by letter and emails.

Meetings with the Pilot Implementation Team continue with
the Ministry of Education. We have met three times this year
to discuss the next steps, write documentation, and share
resources. Teachers, parents, and students also completed

a survey in November. The survey results will advise the
ministry concerning the K-9 Student Reporting Pilot.

ASSESSMENT AND REPORTING WORKSHOPS

B The Redesigned Curriculum and MyEd BC

B Introduction to Learning Maps

B  MyEd BC Workshop; Traditional and Standards-Based
Gradebook

B Reporting with Proficiency Scales

B Competency-Based Assessment

B AFive-Step Process for Creating Learning Maps
B Math Assessment Workshop with Michael Pruner
LITERACY

Every high school in our district had one or two literacy
collaboration teachers with either one or two blocks to
collaborate with teaching staff. Most blocks were scheduled
on Monday mornings and offered a unique opportunity
for cross-district collaboration. Literacy teachers and
teacher-librarians came together every second month to
share resources and strategies centred on literacy. These
collaborative opportunities resulted in the following
opportunities and accomplishments:

B Faye Brownlie provided training and support three
times during the year to all literacy teachers and teacher-
librarians;

B All Grade 8 students assessed using the DART or RAD;

B Cross-curricular literacy strategies developed and
implemented to meet the needs of Grade 8 students;

B Strategies discussed and implemented to prepare Grade
10 students for the Graduation Literacy Assessment 10.

After-school literacy meetings were also held once per month
for all interested administrators and teachers across the
district. These meetings further developed cross-curricular
literacy strategies to prepare students for the Graduation
Literacy Assessment (GLA) 10 and 12. Teachers and
administrators from all six high schools attended.

An online poster linking to cross-curricular strategies
resulted, and the poster was presented at several high school
staff meetings.

These collaborative opportunities resulted in a positive
outcome for our students on the GLA 10.
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NUMERACY

Once per month, teachers gathered after school to discuss
cross-curricular strategies for numeracy. Several subject-
specific numeracy problems were developed as well as “rich”
math problems. During distance learning in the spring, a
Numeracy Problem of the Week was provided to all Grade 8
and 9 math teachers. The number of teachers attending these
meetings was small compared to literacy, but we will continue
to support and inform teachers next year.

SECONDARY COLLABORATIVE NETWORK

The Secondary Collaborative Network focuses on three
themes:

B Collaboration
B Inclusion

B Curriculum

This year, our network has grown to 49 teachers,
administrators, and child-care workers. The network
came together in collaborative teams to design innovative
projects focusing on social justice, numeracy, assessment,
music, engagement, inclusion, support, First Peoples’
Principles of Learning, multiculturalism, and a cross-
curricular forensics project.

The year began with a planning dinner, followed by two
working retreats at Brew Creek Centre and Loon Lake and
culminated with a virtual slideshow and presentation from
each collaboration team.

SECONDARY TEACHER INQUIRY PROJECT

Inquiry continues to be the cornerstone of professional
development for secondary teachers. Spirals of Inquiry by
Halbert and Kaser, The First Peoples’ Principles of Learning,
and the principles of classroom research outlined by Yendol-
Hoppey and Fitchman Dana are the cornerstones of our
inquiry practice.

This year, 43 teachers, administrators, childcare workers, and
educational assistants gathered to support each other in our
field studies. We met as a large group over dinner twice and in
smaller school groups an additional two times.

Unfortunately, we could not culminate this work with our
annual retreat to Harrison Hot Springs Resort due to the
COVID-19 pandemic. We are producing an Inquiry booklet
in a smaller format as several teachers could not bring their
inquiries to completion and chose to continue with them in
the fall instead.

SPARK

Spark is an online resource-sharing platform for SD42 staff.
This year, we have developed extensive, curated sets of
resources directly related to curriculum and assessment.

Subject-specific and grade-specific resources have been made
available for math, science, social studies, English language
arts, physical and health education, and assessment. Arts
education and Applied Design, Skills, and Technologies
(ADST) resources are being developed.
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SAFE AND CARING SCHOOLS (SCS)

Safe and Caring Schools staft have continued to focus on the
following ongoing initiatives:

B Providing school counsellors support and standardized
practise of school counselling across the district;

B Refinement and expansion of the SCS Riverside program
in response to student needs in our district;

B In-service opportunities for educators in substance
literacy, mental health literacy, trauma-informed practice,
and sexual health literacy;

B Enhanced community partnership to better support our
most vulnerable students;

B District-wide Sexual Orientation and Gender Identity
(SOGI) training;

B Continued capacity-building to respond to school-based
Violent Threat Risk Assessments (VTRASs).

New this year was the addition of child-care worker staffing to
every elementary school and Safe and Caring School teacher
blocks at the secondary level. The focus of this additional
staffing has been on increasing connection and enhancing
attendance interventions to ensure our most vulnerable
learners have the necessary supports in place to remove
barriers to learning.

Due to the restructuring of the CCW model, the Safe and
Caring School’s itinerant team was required to shift their
service model to better serve the needs of students and
families who were struggling with minimal school attendance
due to mental health. This model of outreach wraparound has
had much success.

In addition to the above initiatives, the Safe and Caring
School team supports school-based Violent Threat Risk
Assessments (VTRAs), conducts district-level VTRAs,

and supports school- and district- level response to critical
incidents. The team maintains a strong relationship with the
RCMP to ensure all possible measures are implemented to
maintain school safety and well-being.

Strong community partnerships are foundational in
providing our students and families with the wraparound
supports necessary for well-being. Significant time has been
invested in community collaboration. The Safe and Caring
team represents the school district at 10 community tables.
The Foundry partnership and Pathway to Hope Integrated
Child and Youth Teams have been a primary focus this school
year. These strong partnerships are critical to our school
district, community, families, and students.

Building educator capacity in preventative education, trauma-
informed practice, mental health, and restorative action
across the district continues to be a primary focus of the
work of Safe and Caring schools. While many educational
opportunities were postponed due to COVID-19, several
training sessions took place this school year.

DISTRICT COUNSELLOR

This is the second year that the helping teacher for school
counsellors has been a part of the Safe and Caring Schools
team. The role of the helping teacher is to support the work
that school counsellors are doing by providing resources,
consultation, training, structures and guidance. Another
key aspect of the helping teacher is to liaise, collaborate,
and communicate with schools, community agencies and
provincial teams.

This year, the district counsellor has:

B Completed the new elementary informed consent
referral form;

B Completed What is School Counselling handout;

B Completed the first draft of the school counselling handbook;

B Coordinated and delivered school counsellor Applied
Suicide Intervention Skills Training (ASIST);

B Trained district staff in safeTALK suicide awareness;

B Worked as part of a team to update the Suicide Risk
Assessment (SRA) protocol and language to align with
ASIST training and elementary-aged students;

B Worked as part of a collaborative team to teach staff about
Adverse Childhood Experiences (ACEs) and the brain;

B Organized a book study on Fostering Resilient Learners
with a high school team;

B Held elementary, secondary, and all counsellor meetings;

B Facilitated community agency and school counsellor
network and resource sharing session;

B Created Sexual Orientation and Gender Identity (SOGI)
training resources and facilitated SOGI school-led
training sessions;

B Consulted with school teams on questions regarding
Sexual Orientation and Gender Identity (SOGI);

B DPresented SOGI basics to elementary administrators and
schools at staff meetings;

B Conducted Violence Threat Risk Assessment (VRTAs)
and VTRA outcome meetings;

B Responded to District Critical Incident Response Team
(DCIRT) incidents and supported schools in need;

B Supported elementary and secondary schools with
counselling and Suicide Risk Screens (SRS) when
school-based counsellors were unavailable;

B Debriefed and consulted with school counsellors on
SRSs and other counselling situations;

B Worked with school administrators to develop
PowerPoints and reports;

B Facilitated Grade 7 transition coordinator meetings;

B Met with and provided orientation to new counsellors;

B Worked as part of a team on prevention education
initiatives: sexual health, substance use, mental health;

B Consulted with Adolescent Psychiatric Unit (APU) on
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discharge meetings;

B Participated in Integrated Case Management (ICM)
systems for vulnerable youth;

B Attended meetings for Fraser Valley Counsellor
Handbook Committee, Fraser Valley District SOGI
Leads Network, Safer Schools Network, Vulnerable
Students Meetings, Helping Teacher, Social Emotional
Learning (SEL) and SEL planning committee, SELBC,
and School Teams;

B Worked as part of the Alisa’s Wish and Foundry clinical/
case debrief teams;

B Created infographics, resources and newsletters for
schools, counsellors, and families during COVID-19 and
remote learning;

B Developed a School Counselling website to host counselling
resources, community resources and wellness videos.

SD42 SAFE AND CARING SCHOOLS BLOCKS

New to this school year, the Safe and Caring Schools team
met monthly with the secondary Safe and Caring School
teachers to better define this position and responsibilities and
provide professional development, case consultation, and
networking opportunities. Duties of these school-based team
members are as follows:

M Building connections and plans to support students who
struggle with school attendance;

B Supporting the transition of students to and from the
SCS Riverside program;

B Identifying trends and needs within their school-based
vulnerable student population;

B Monitoring and supporting students at-risk for not
graduating.

CHILDREN IN CARE

An ongoing priority for the school district is its collaborative
efforts with the Ministry of Children and Family
Development (MCFD) to ensure students in care receive the
necessary wrap-around support.

Accurately identifying which students are in care has been
an ongoing challenge. This year, the school district worked
with our local MCFD and the Ministry of Education to
identify the barriers with our present reporting process in
MyEd BC. This collaboration has resulted in changes made
in our reporting system to accurately identify our students in
care, track their progress, and increase communication with
ministry providers.

FOUNDRY

The Foundry had its official opening in March 2020. Our
school district is deeply committed to partnering with the
Foundry to best support our youth. In addition to attendance

at Foundry meetings, the goal is to have Safe and Caring
Schools team members work out of the Foundry weekly. The
plan is to provide a teacher, CCW, and SCS coordinator to be
a part of the team that supports our youth who are clients at
the Foundry and facing barriers to attending school.

INTEGRATED CHILD AND YOUTH TEAMS (ICY)

In June 2019, the province announced its new Pathway to
Hope strategy and selected Maple Ridge - Pitt Meadows as the
first pilot community.

Pathway to Hope is a roadmap for making mental health and
addictions care better for people in British Columbia. As the
news release states, “At the heart of a Pathway to Hope is a
plan to begin transforming mental health and substance use
care for children, youth, young adults and their families to
reach them where they are — in their homes, communities
and schools. This will start moving the mental health care
system from a crisis-based approach to upstream early
interventions and begin to replace the current patchwork

of services with wraparound services and supports.”

(View the entire news release: https://news.gov.bc.ca/
releases/2019PREMO0078-001333)

Central to this strategy is the “launching of integrated child
and youth teams connected to schools: establishing multi-
disciplinary teams in five school districts over the next two
years to bring wraparound services and supports directly
to young people where they feel safe and comfortable, so
families and caregivers do not have to navigate a system on
their own.”

The Safe and Caring Schools team has worked closely

with district senior team, provincial government partners,
and community partners to begin laying the groundwork
necessary to create these teams. These teams are expected to
be implemented within the next school year.

CHILD CARE WORKERS (CCW) AND YOUTH WORKERS

Safe and Caring Schools continues to support professional
development and networking opportunities for elementary and
secondary youth workers every month. Training and in-servicing
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opportunities in the 2019/20 school year included:

M SDA42 Policy and Procedures and Youth Worker Roles,
Liabilities and Boundaries;

B Trauma-Informed Practice and Adverse Childhood
Experiences;

B SafeTALK Suicide Prevention;

B Mental Health Literacy: Stan Kutcher’s Go to Educator
Training;

B Family Systems Theory.

A committee has also been formed to create a Youth Worker
Handbook and another committee has plans to meet in the
fall to pursue mentorship possibilities.

SAFE AND CARING SCHOOLS ITINERANT TEAM
This year, the model of the Safe and Caring Schools (SCS)

itinerant team shifted in response to staffing changes and the

needs of our student community struggling with mental health.

The primary focus of this three-person team was to support
families and students struggling with significant school
attendance challenges and other life stressors. The team
worked collaboratively to provide the wraparound services
students and families needed in order to begin their wellness
journey and plan for return to school. The team worked
closely with schools, community agencies (including the
Foundry), and parents/guardians. The SCS coordinator
partners with parents/guardians to access various resources,
workshops, and services available within the community.

The SCS child-care worker’s role was to develop the strong
trusting student connection necessary for engagement, and
the SCS teacher provided off-site learning opportunities to
help students build confidence in their learning. This team
successfully supported 35 families. In addition to these
families, the SCS child-care worker helped 40 youth across
the district who required additional support to succeed in
their enrolling school environments.

FOOD PROGRAM

As per Ministry of Education operational guidelines, school
districts were responsible for supporting students whose
families struggled with food insecurity. Our school district
worked in partnership with the Friends in Need Food Bank,
Meadow Ridge Starfish Pack, Salvation Army Ridge Meadows
and several other community partners to develop a food
distribution plan.

The school district assumed responsibility for the collection,
sorting and distribution of food and secured a United Way
Local Love Food Hub initiative grant in addition to many
generous community donations. The money received
supplemented the weekly food hampers for five weeks. On
average, the school district delivered approximately 190 hampers
weekly, feeding over 800 people.

SKILLS FOR LIFE PARENT GROUPS

Maple Ridge - Pitt Meadows School District No. 42 was one
of seven school districts that participated in the pilot Skills for
Life Education Facilitator training hosted by The Dalai Lama
Center for Peace and Education. We sent three school district
staff and two members from the Foundry to participate in the
February 2020 facilitator training.

The facilitators hosted three Skills for Life Education parent
groups (two in elementary schools and one at the Foundry)
following the training sessions.

Skills for Life Education is a parent education workshop
program intended to be used in school districts already
implementing social and emotional learning (SEL) with
attention to mindful awareness practices. Parent workshop
facilitators are usually local educators, counsellors, student
support staff and community-based service providers.

The workshop series is designed to present a vision of
mindful and purposeful parenting. In the company of other
like-minded participants, parents learn practical skills

and, through experiential exercises, develop a supportive
environment for themselves that it is hoped they will
continue after the workshops are over.
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SAFE AND CARING SCHOOLS RIVERSIDE PROGRAM UPDATE

This year, Safe and Caring Schools (SCS) is in its third year
of implementing the SCS Riverside Program. This program
supports students in grades 8-11 who are at-risk for school
non-attendance due to mental health challenges. Students
who attend this program struggle with chronic non-
attendance, but are in a position to develop mental health
strategies and are committed to returning to school.

This skills-based program encompasses two classroom
teachers, one child-care worker, a part-time counsellor and a
part-time community child and youth mental health clinician.
It focuses on student wellness while teaching the secondary
curriculum. The program’s goal is to transition students back
into high school. This school year, the SCS Riverside Program
supported 45 students. Out of the total of 45 students, seven
students attended our newly developed Outdoor Education
Program, and 18 are cross-enrolled with an enrolling school.
We are also proud to report that five students from our pilot
year graduated this June with Dogwood Diplomas.

The attendance average for the 2019/2020 SCS Riverside
Program year is 88%. Students who have graduated from

the SCS Riverside Program continue to be tracked for
attendance and success at their enrolling school. This process
typically unfolds in the form of emails to the support teacher/
administrator/SCS block teachers or counsellor, or through
communication with our itinerant SCS team. Typically, we are
notified if attendance becomes a concern and are called into
planning meetings to help stabilize the student.

SCS Riverside students are currently cross-enrolled at the
following schools:

NO. OF STUDENTS

SCHOOL ENROLLED
Maple Ridge Secondary 2
Westview Secondary 4
Pitt Meadows Secondary 2
Garibaldi Secondary 1
Samuel Robertson Technical 1
Outreach Alternate Secondary 5
District Alternate 1
Continuing Education 2

Safe and Caring Schools also provides educational evenings
for parents/guardians to enhance their understanding of
mental health issues and the impact of such issues on their
child’s social, emotional and cognitive well-being. It also
provides opportunity for parents/guardians to network with
each other. During the 2019/20 school year, we offered eight
educational sessions.

Due to the required services and supports for our students,
the Riverside Program has evolved into a program with three
transitional phases:

FIRST PHASE
STABILIZATION AT RIVERSIDE

Build daily routines and strategies for increased school attendance
Build a tool box of coping and regulation skills

Practice application of skills in a variety of settings/situations

Build connections with staff and peers

Increase level of comfort and exposure to public transit and/or walking
route to build independence getting to and from school

Provide support and educational opportunities for parents

SECOND PHASE
TRANSITION TO CLASSROOM SETTING AT RIVERSIDE

Continue to reinforce application of coping and regulation skills
Increase academic focus

Build skills and strategies for managing academic expectations and
learning needs

Begin preparation, connection and exposure to enrolling education setting
Continue to provide support and educational opportunities for parents

Increase length of school day

THIRD PHASE
TRANSITION TO ENROLLING EDUCATIONAL SETTING

Assist students and families with academic scheduling, expectations, work
load and advocacy of needs

Provide support and consultation to the receiving home school staff
regarding the mental health needs of the student

Create opportunity for optional peer support group to help maintain peer
connections, review acquired skills and share successes and challenges
since transitioning out of Riverside Program
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Student Feedback:

“This is the first school | can go to and be 100%
myself because everyone has been through
similar things so there’s not stigma of mental
health.”

“If it wasn’t for the Riverside Program | don’t
think [ would have stayed in school.”

“This program made it easier to learn since all
the employees were so kind, understanding,
non-judgmental and educated on mental
health.”

CURRICULUM IMPLEMENTATION

SUBSTANCE LITERACY

The school district has been collaborating with Alouette
Addictions for the past five years to build competency and
resiliency around substance use in our elementary school
settings. To date, iMind lessons have been co-delivered by
teachers and a school prevention worker from Alouette
Addictions to 17 elementary schools (approximately
1,705 students). Lessons are designed to give students an
opportunity to:

B Assess the complex ways in which drugs impact the health
and well-being of individuals, communities and societies;

B Explore and appreciate diversity related to the reasons
people use drugs;

B Comprehend the impact of drug use and the social
attitudes toward various drugs;

B Recognize binary constructs (e.g. good versus bad) and
assess their limitation in addressing complex social issues
like drug use;

B Understand how official responses to drugs may have less

Parent Feedback:

“I'have really appreciated having open
discussions with other parents.”

“Thanks for the positive energy. |
appreciate how much everyone cares.
This has helped me to understand what |
can do as a step-parent.”

“Thank you for helping me gain a greater
understanding of what my daughter is going
through. This has helped me with how to best
support her at home.”

“You are truly making a difference in helping
students cope.”

to do with the drug than with other factors;
B Develop social and communication skills in addressing
discourse and behaviour related to drugs;

B Acquire personal and social strategies to manage.

This year we were also able to expand the substance literacy
work into some of the secondary schools with five new
lessons being created at the Grade 8 level. Six schools were
scheduled to co-facilitate lessons with our Alouette Addiction
worker after spring break. The team hopes this opportunity
will start early in the 2020/21 school year.

Safe and Caring Schools works in partnership with our
Community Action Team (CAT) to facilitate community
events that focus on raising community awareness.

On October 3, 2019, we held a Let’s Talk About Vaping event
that focussed on dialogue and meaningful conversation.
The event, led by Dan Reist from the Canadian Institute

for Substance Use Research (CISUR), was well attended. A

second event planned for April 30, 2020, was postponed until
the fall.
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MENTAL HEALTH LITERACY

Physical education teachers from the secondary schools
have been piloting lessons from the Stan Kutcher Mental
Health Literacy curriculum with their Grade 9, and some
Grade 10 classrooms. In addition, all SD42 child-care/youth
care workers received Mental Health Literacy training. This
training aimed to:

B Acknowledge that mental health conversations may feel
foreign and uncomfortable;

B Develop awareness that mental health is everyone’s
concern and that the information shared will be
beneficial for classroom delivery, school-wide mental
health awareness, and application for everyday life;
Increase mental health literacy (including stigma
reduction and a deeper understanding of depression,
anxiety, ADHD, addictions, self-harm, suicidality, OCD,
psychosis and bi-polar);

Develop awareness of strategies that are helpful for
managing mental health;

Provide insights into our community agencies and how
individuals can access them.

SEXUAL HEALTH LITERACY

The Maple Ridge - Pitt Meadows School District is in the
first year of collaboration with Kristen Gilbert from Options
for Sexual Health. On May 19, a professional development
workshop was held for educators, focussing on building
comfort and confidence with Sexual Health Literacy
curriculum. A second training session for secondary physical
education teachers has been postponed until the fall and will
focus on a scope and sequence of curricular lessons.

Eleven school districts from the Lower Mainland, including
SD42, worked together to develop an evidence-based, sexual
abuse prevention program for students in grades 1-3 called
Safe Bodies, Strong Kids. Child sexual abuse prevention
programs have three main goals:

1. To teach children to recognize child sexual abuse;

2. To give them skills to avoid abuse;

3. To encourage them to report abuse that they have
experienced, are experiencing or may experience in
the future.

The piloting of this program in two elementary schools that
was scheduled to begin in April 2020 has been postponed
until the 2020/21 school year.

BUILDING EDUCATOR CAPACITY

RESTORATIVE ACTION/PRACTICE

With the support from Community Justice Initiatives
Association and Maple Ridge - Pitt Meadows Community
Services, the school district was able to provide training

to educators from two elementary schools in a restorative
action program called Talking Peace. This program included
members from CUPE, MTRA and BCPVPA. Talking Peace
is a practical elementary classroom resource that conveys
the values and principles of Restorative Action through fun
activities and exercises. Members learned:

B Concrete processes to deal with harm and conflict in
ways that promote;

B Accountability, learning, fairness and a stronger sense of
community;

B Mediation skills;

B Effective ways to work with bullying and exclusion;

B Restorative strategies for dealing with discipline issues

inside and outside the classroom.

In addition to the elementary training, SD42 offered training
titled Conversation Peace to students and educators from
one of the secondary schools. This included 19 students and
nine educators representing CUPE, MRTA and BCPVPA.
Conversation Peace is a curriculum for secondary students
and staff that focuses on Restorative Action principles and
conflict resolution skills. Learning objectives included
developing the ability of students and school staff to:

B Articulate and apply the principles of restorative justice;

B Reflect on their use of a variety of conflict management
styles, and single out preferred styles for a given situation;

B Demonstrate attentive body language;

B Distinguish between, and demonstrate, several key
communication and listening skills;

B Articulate the goals of initial and preparatory meetings in
restorative justice dialogue sessions;

B Understand the role of caucusing and co-facilitation;

B Facilitate dialogue between students in conflict;

B  Discern when a given case requires adult involvement.

Restorative Action is grounded in five basic principles: invite full
participation and consensus; heal what has been broken; seek
full and direct accountability; reunite what has been divided; and
strengthen the community to prevent future harm.

SUICIDE PREVENTION EDUCATION

SD42 oftered safeTALK sessions during professional
development days for all interested staff. In addition

to these half-day sessions, school counsellors and
community clinicians participated in the two-day intensive
Applied Suicide Intervention Skills Training (ASIST).
These programs are implemented globally and focus on
intervention, hope, and life.
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TRAUMA-INFORMED PRACTICE

It is well documented that a child’s reaction to trauma can
interfere with brain development, learning, and behaviour —
all of which have a potential impact on the child’s academic
success and the overall school environment. By understanding
and responding to trauma, school administrators, teachers,
and staft can help reduce its negative impact, support critical
learning, and create a more positive school environment. This
year a team of school counsellors presented workshops on
Trauma-Informed Practice, Adverse Childhood Experiences,
and the Neurodevelopment of the Brain. As a follow-up

to these workshops, the staft did a book study on Fostering
Resilient Learners.

BASIC DIGITAL VTRA TRAINING

In May 2020, the school district remotely hosted the

Basic Digital Threat Assessment training. Thirty school
administrators and counsellors participated in the
training. The Basic Digital Threat Assessment training
focuses on the role of digital data collection as a necessary
component of a Violence Threat Risk Assessment (VRTA)
process. This training is designed to help schools and their
community agencies navigate the vast world of adolescent
online behaviour.

EASE TRAINING

Everyday Anxiety Strategies for Educators (EASE) replaced
the FRIENDS program in 2019. EASE aligns with the BC
Ministry of Education’s curriculum and offers lessons that
are linked to the core competencies and the Physical Health
Education curricular competencies. This year’s training was
offered to teachers of grades 4-7 during the November 2019
professional development day.

CAREERS UPDATE

The 2019/20 school year marked the launch of an official
SD42 Career Education team, with a helping teacher and
part-time vice-principal. The team’s primary goal was to
build upon 2018/19 school year efforts, particularly the
development of district-specific resources and cultivation
of Career Education leaders within schools. Another goal
was to refine and publish curricular scope and sequence
and establish consistency for SD42 Career Education at
the Grade 10, 11 and 12 levels, especially for Career Life
Education and Career Life Connections/Capstone. As
Career Life Education was a relatively new course for most
secondary schools, the helping teacher’s primary objective
was mentoring new Career Education teachers and helping to
establish resources, units, and lesson planning.

This mentoring was done through Spark;, in-person co-
teaching opportunities, via social media, and in-person

physical resource demonstrations. Career Life Connections
also saw further development of scope and sequence, lesson
and unit planning. They continued work on the definition
and manifestation of Capstone, a final project required

of all BC high school graduates. While most Capstone
“Presentation Days” had to be cancelled due to COVID-19,
many students opted to create digital presentations that
ranged from videos to websites to showcase their work. A
team of career education teachers also participated in the
Joint Educational Change Implementation Committee
(JECIC) grants to further establish scope and sequence
between CLE and CLC and build connections between
schools for future collaboration. Students have also
continued their use of the MyBlueprint platform, which

is also being utilized as a portfolio tool by some educators
within the district. CLE and CLC students also used the
Education Planner BC tool, which was introduced to schools
through in-person workshops in early 2020.

One key observation this year was that students were more
interested in access to physical resource rather than online
resources. Through research, demonstrations, and student
feedback, it was determined that students would appreciate
and make good use of physical Career Literacy Kits, and
that such kids would offer a valuable opportunity for self-
discovery, class and peer discussion, and career exploration.
The Career Literacy Kits are currently being developed and
will be released after a return to regular in-class instruction.
They include interactive games that range in topics from
career-exploration to finance education. Lesson plans,
workshops and relevant resources will also be physically
included as a part of the kits and digitally uploaded to Spark.

It was determined that a similar kit would also be beneficial for
K-7 teachers for the purpose of incorporating career education
into their classrooms. This kit and its roll-out plan are currently
being developed. The kit for K-7 teachers will include custom-

designed resources for SD42 students, including:

B acommunity careers go fish/memory game

B a Quest for the Crest board game created specifically for
elementary-aged students that focuses on identifying
key qualities and attitributes that help lead to potential
careers, hobbies and self-exploration.

B Other games that include opportunities for exploration of
careers, finances/budgeting and community connections.

SD42 students have a lot to look forward to in the area of
Career Education. Our educators are maintaining a focus

on keeping the curriculum fresh, relevant and personalized
to avoid reverting to the monotony of past career education
courses. Through the development and mentoring of career
education teachers, the creation and eventual roll-out of
Career Literacy Kits and further development of school-
based career teams and shared resources, Career Education
in the school district is moving in a future-focussed, student-
centred and positive direction.
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Literacy

Literacy continues to be a key focus in the Maple Ridge - Pitt
Meadows School District and is identified as a goal in most
school growth plans.

The improvement of literacy skills supports successful
outcomes for all students, including those with Indigenous
ancestry. The key focus of our literacy team is to help students
develop alove of reading and to learn to read for meaning.

For the last five years, our school district has taken a systemic
and integrated approach to support literacy learning. We have
added literacy helping teachers, consulted with outside experts,
focussed on staff development, and provided key resources.

Our teachers continue to rely on several formative assessment
strategies. Performance standards for formative and summative
assessments help teachers examine trends and identify focus
areas, and school staffs also collaborate with literacy helping
teachers on interventions for the most at-risk learners.

The COVID-19 pandemic, however, disrupted many of these
efforts and created additional challenges. District helping
teachers responded to these challenges by providing planning
templates and tools, while teachers across the district responded
by developing innovative ways of continuing literacy support and
of intervening positively in remote learning,

Despite these efforts, however, we know that the pandemic
has had an impact on the instruction and assessment of our
learners. This section of the Supporting All Learners report
describes our journey in the 2019/20 school year as we
continue to help all learners develop a love of reading and
reach their potential in the area of literacy.

“Responsive, responsible, and compassionate reading might
ultimately help us create the readers a democracy requires.”

Beers and Probst, Disrupting Thinking

THE 2019/20 SCHOOL YEAR START

The literacy team is committed to bringing current thinking
and research-based practice to Maple Ridge - Pitt Meadows
School District No. 42. In response to teachers’ needs and

in consultation with experts in the field, our literacy helping
teachers worked to create many learning opportunities
through multiple pathways. The literacy helping teacher team
had over 1,200 contacts with teachers during the 2019/20

school year through inquiries, workshops, and school and
class visits (see multiple pathways figure below). District
literacy assessment data helped schools identify strengths and
areas where growth is needed that in turn informed school
growth plans, inquiries, and the identification of key focus
areas. As always, our students, each with their unique story,
remained at the heart of our work.
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The 2019/20 literacy journey began in September with an
inspirational presentation by Pernille Ripp - teacher, author,
and creator of the Global Read Aloud. Ripp’s themes of
reading engagement, diversity, and joyful literacy resonated
with everyone who attended this remarkable literacy team-
organized event.

Immediately following this presentation, our district held its
first dedicated school growth planning day in four years. At
the end of this day, 20 of our 22 elementary schools identified
literacy as a focus area in their growth plan. Using district data
and keeping the needs of the individual students at the centre,
staffs collaborated to devise school-wide goals and inquiries
to address their students’ literacy strength and areas where
additional growth was needed. Pernille Ripp’s message had
made an impact.
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“WOW! It was an interesting year... one I won't forget.
Starting with the impressive Pernille Ripp, who has impacted
my view on classroom libraries and diverse libraries for
students, to implementing Daily Five, revisiting Story
Workshop and using it with more confidence this year and
THEN everything got turned on its head with distance
learning... wow! But during this period I tried reading
conferences and I feel that this approach will have a place in
my practice moving forward. Thank you.”

Classroom Teacher, June 2020

Focused groups from some of these schools engaged in the
collaborative inquiry opportunity offered by the literacy team.
Teams were guided through the inquiry process to delve deeply
into their question around literacy. A weekend retreat and
numerous dinner meetings throughout the year offered teams
the opportunity to create and implement plans within their
schools. At a final meeting, teachers shared the results of their
inquiries and spoke to the overwhelmingly positive impact on
their students, as evident in improved student literacy skills
and increased student engagement.

Additionally, literacy helping teachers worked with teachers
at most elementary schools to administer Faye Brownlie’s
Early Primary Reading Assessment and Intermediate Reading
Assessment to identify student needs and develop learning
plans to address these needs. Since these assessments are
“formative,” they are designed to give information to guide
instruction. Based on these co-designed plans, the literacy
team provided multiple opportunities for teachers to
continue to develop their literacy teaching skills.

“I appreciated the diversity of opportunities for professional
learning this year for intermediate literacy engagement. Wild
Readers really engaged and challenged my perception of
student reading times in the class. I also appreciated the many
resources that were available for reading conferences.”

6/7 Classroom Teacher, June 2020

WORK OF INTERMEDIATE HELPING TEACHERS

The 2019/20 school year marked the second year of funding
for an intermediate literacy helping teacher working in

eight focus schools. All elementary schools identified a

focus on literacy practices and the improvement of reading
outcomes as a growth plan goal for their intermediate grades,
and teachers explored effective strategies for intermediate
students (grades 4-7) through classroom visits, workshops,
and inquiries.

The literacy helping teachers identified research-based ideas
and practices from around the world and assisted teachers
with the implementation of these effective classroom
strategies. The continued collaboration, mentorship, and
involvement of Faye Brownlie and Leyton Schnellert

with our school teams has continued to be invaluable in
furthering effective reading, writing and thinking strategies,
and inclusive and cross-curricular practices.

FIRST PEOPLES’ PRINCIPLES OF LEARNING

The embedding of First Peoples’ Principles of Learning
and authentic Indigenous literacy resources has become
an essential part of our practice. The literacy team works
closely with Aboriginal resource teachers to deepen our
understanding of the needs of our students of Indigenous
ancestry so that we can have a more meaningful impact on
their literacy learning. We have focussed on improving the
outcomes for these students across all grades.

COVID-19 IMPACT

The suspension of in-class instruction in March due to the
COVID-19 pandemic created unprecedented circumstances
for our teachers. The literacy helping team coordinated with
helping teachers across the district to provide resources,
templates, guidance, online workshops and responsive
support for classroom teachers. The well-being of our
students is always our top priority.

READING INTERVENTION

Over the past five years, literacy helping teachers have worked
deliberately to introduce inclusive, effective, evidence-based
literacy practices into the classroom.

A key question for our literacy helping teachers was how to
help our striving readers make meaning from text. Several
schools in our district addressed this challenge directly, often
enlisting the assistance of literacy helping teachers. Some

of these schools developed individual, classroom, or entire
school intervention initiatives.

As teachers began to see evidence that their interventions
were successfull, excitement began to build. At the same time,
however, the complexity of the challenge quickly became
apparent. To address this complexity, the school district
engaged in in-depth conversations with literacy and learning
expert Faye Brownlie, former SD42 acting superintendent
Laurie Meston, and a group of interested educators. This
group reflected on their experiences, explored common
themes, and ultimately developed guiding principles for
effective reading interventions. Their guidance moved
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teachers beyond the tenets of one specific program, helping
them understand that individual student strengths must be at
the centre of all their work.

Our goal for the 2020/21 school year is to develop a learning
community in which we continue our conversations about
building robust and effective intervention practices.

“In short, skilled reading is about more than reading the words
correctly. It involves both reading the words correctly and making
sense of the text ideas while confirming, challenging, changing and

building knowledge about the world. 7

Children Experiencing Reading Difficulties
What We Know and What We Can Do Literacy Leadership Brief,

COMMON THEMES OF EFFECTIVE LITERACY PRACTICES

COLLABORATION
CO-PLANNING, CO-TEACHING, CO-CREATING
REFLECTING TOGETHER
COLLABORATION TIME EMBEDDED INTO SCHEDULE

LEADERSHIP
SUPPORTIVE OF NEW INITIATIVES
MAKES SPACE FOR LEARNING
PASSIONATE ABOUT LITERACY

FORMATIVE ASSESSMENT
ASSESSMENT GUIDES PRACTICE
CLASS REVIEWS, EPRA/IRA
STRENGTH-BASED LENS
FOCUS ON GROWTH

ILA, Dec 2019/Jan 2020
TEACHER LEARNING
TEACHERS LEARNING WITH AND FROM EACH OTHER
ACCESS DISTRICT RESOURCES
SCHOOL TEAMS
TEACHER INQUIRIES
INQUIRY STANCE
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SCHOOL JOURNEYS IN LITERACY: PITT MEADOWS,
ALOUETTE AND BLUE MOUNTAIN ELEMENTARY

This year, we share the literacy stories of three schools from
three different district zones: Pitt Meadows Elementary

(West Zone), Alouette Elementary (Central Zone), and Blue
Mountain Elementary (East Zone). With the support of the
literacy team, these schools accepted the challenge ofliteracy
development in particularly in-depth ways. As you read their
stories, you will see the ingredients that are ultimately essential
for supporting a love of and proficiency in literacy. These
ingredients are collaboration, leadership, formative assessment,
and teacher learning.

PITT MEADOWS ELEMENTARY: “WE ARE BETTER TOGETHER.”

When Pitt Meadows Elementary (PME) teachers were

asked how their literacy practices changed over the year, they
replied that they had learned the following key lesson: “we
are better together.”

PME already had a rich history of supporting students with
their reading in French and English. Reading Bonanza and

Le Magi Des Mots were weekly practices in the primary
departments. Intermediate classes acquired and honed their
literacy skills through literature circles, writer workshops, and
independent novel studies. Daily Drop Everything and Read
(DEAR), Global Read Aloud, family reading nights and book
fests offered other rich experiences woven throughout the days,
weeks and year. Reading Link challenges for the intermediate
and primary Battle of the Books incentive program also helped
spark a love for reading in many students.

As the school data demonstrates, however, even with all these
activities and incentives, there was still a need for additional
support in the school. The data showed that some students
struggled with the reading process, and that in some cases the
lack of passion and resilience was clearly evident.

The intermediate team understood that grade 6-7 students
preparing for their secondary years were in particular need of
additional support so that they could successfully transition
into the high school environment. It was essential that these
students at least minimally meet expectations in reading before
graduating from elementary school.
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The intermediate team undertook significant research-based
planning and learning. From staff meetings and monthly
lunchtime meetings to district initiatives, including Joint
Educational Change Implementation Committee (JECIC)
and school teams, the dedicated group of teachers used every
opportunity to find ways to learn from each other and from
past mistakes. “We used a variety of professional texts to
come up with a program we thought would work best for our
intermediate readers. We split students into small groups of four
and rotated through three or four stations a day (10 minutes each
station). Stations included read a text, word work, re-read,

and comprehension. We spent a lot of time finding engaging
reading materials for intermediate students who were at a
lower reading level,” said PME collaboration group members.

This work became a community effort. With an all-hands-
on-deck approach, the school used administrators, classroom
teachers, support teachers, the school librarian, an English
language learners teacher, an Aboriginal resource teacher,

a counsellor, retired teachers, and literacy helping teachers.
This shared approach to leadership in the area of literacy
made a difference.

What did success look like? Teachers saw that their students
were fully engaged and showed a new stamina for reading.
Students began to see themselves as readers, and their self-
confidence rose along with their reading levels. Parents/
guardians began to approach teachers to let them know how
much they appreciated the special effort that was being made
to support their children, who may have been struggling with
the reading process.

One teacher’s anecdotal experience illustrates the spirit of
the change: “She [the student] started out as a reluctant and
angry reader, who didn’t want to participate. [As her reading
ability improved] ... she became happier, more confident,
and more interested in reading. She has become an eager
learner and was extremely proud of her accomplishments.
Her positive attitude has trickled through to all subjects and
she became an all-around more engaged learner. Her parents
expressed how thankful they were for the program and how
happy they were with the results.”
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ALOUETTE ELEMENTARY: “WORKING TOGETHER CAN MAKE ALL
THE DIFFERENCE IN THE WORLD”

“Never doubt that a small group of thoughtful, committed,
citizens can change the world. Indeed, it is the only thing that
ever has.”

Margaret Mead

Alouette Elementary is a bustling school with dedicated
teachers who work tirelessly for their students. Consisting
of 21 divisions, Alouette also hosts two choice programs
(Wheelhouse and CyberSchool), which further enrich the

diverse learning options at the school.

Literacy is a primary focus at Alouette, where the school
library has emerged as a hub in which these varied learning
paths converge.

Jennifer Waterman is Alouette’s teacher-librarian. “T have
always had a keen interest in reading and teaching kids to read,”
she says. “For the past three years, I have been the teacher-
librarian, which has put me in the centre of what we all do at
Alouette — care for kids. From kindergarten to Grade 7, our
students feel cared for, are encouraged to take risks in their
learning, and, most importantly, know that they matter.”

Along with a team of Grade 4 and 5 teachers and support
staff, Jennifer joined the Literacy Collaboration Network two
years ago to work on increasing engagement within the Grade
4 and S population. The team began to see visible evidence

of student engagement as students became more interested,
passionate readers.

“The Literacy Collaborative Network was the impetus behind
weaving together all the various literacy threads we had
happening at Alouette,” said vice-principal Julie Clarke. “Our
educators here are passionate about improving outcomes for
our developing readers.” Vice-principal Clarke notes that this
opportunity allowed staff to focus on meeting students where
they were, rather than merely focusing on the end task.

During the 2019/20 school year, this same group of educators
began exploring reading interventions for their striving
readers. They examined the relevant research and studied
how it worked at the classroom level. They planned a school-
wide implementation of reading intervention, bringing in

the teacher-librarian and other staff to address the needs of
students who required more targeted support.

The dedicated primary team also had many success stories
this year with students whose level of literacy evolved

from the learning of letters to becoming readers. In these
classrooms, a collaborative approach allowed teachers to try
current instructional approaches in safe and supported ways.

The aim of the Story Workshop Series, for example, was

to nurture young writers. As one teacher remarked, this
series fostered collaboration that helped support positive
outcomes: “[ We were] collaborating with the literacy helping
teachers and the other kindergarten teacher, so we had three
adults in the room and could learn from each other!”

Teacher collaboration is a key characteristic of literacy culture
at Alouette as Jennifer Waterman notes: “The Collaborative
Network and the literacy helping teachers have played a huge
part in supporting our initiatives here at Alouette.”

Alouette teachers understand the importance of being given
time to focus on literacy and appreciate opportunities to
collaborate, problem-solve, and celebrate. This collaborative
culture continued to support the school’s pedagogy during
the shift to remote learning, when staff pulled together to
build online platforms, deliver quality literacy lessons, curate
online resources, and meet one-on-one with striving readers.

Support teacher Monika Tarampi reflected on the success she
saw during the COVID-19 pandemic: “Previously, a student
said she hated reading and would read as fast as possible to
get it over with. Now she says she has learned to slow down
and listen to herself read, and her confidence has really
improved. She is now reading to her little sister at home, and
she enjoys reading now.”

Jennifer Waterman notes that the students she worked with
during this period saw success in many areas, including
engagement, work-attack skills, and confidence. “The best
part was that kids found books that they really liked for the

first time!”

BLUE MOUNTAIN ELEMENTARY

Blue Mountain Elementary is much more than a school. It is
a caring home of a culturally diverse student population that
has seen a rapid increase in enrolment over the past few years.
The staff developed two school growth plan goals to address
the ever-changing needs of their students.

The first goal focused on social emotional learning (SEL).
The school staff developed a program called Wolf Packs,
which consists of multi-aged “packs” that welcome new
students and encourage a sense of belonging through literacy-
based activities. The books in this program are carefully
selected and have an SEL theme.

The second goal in Blue Mountain’s growth plan was to
improve student literacy by focusing on the enjoyment of
reading. The school successfully met both goals by providing
a variety of books from which students can make their
selection, and giving their students a choice in what they read
and discuss.

The foundation of this caring and inclusive environment is
Blue Mountain Elementary staff. As school principal, Laureen
Hickey supplies a framework of support, encouragement, and
funds for literacy initiatives. She was an active participant in
the school JECIC, which focused on the development of SEL
using picture books.

Support teachers, itinerant staff, and educational assistants
(EAs) at the school are skilled problem-solvers who

work collaboratively with classroom teachers to provide
interventions that ensure literacy is accessible to all students.

All Blue Mountain teachers have participated in and benefited
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from several inquiries, workshops, and literacy helping
teacher class visits. Literacy helping teachers in particular
have provided classroom teachers with the strategies they
need to support the needs of their students - needs that are
identified through reading assessments and class reviews.

Blue Mountain teachers believe in a strength-based approach
with day-by-day, minute-by-minute assessment. This assessment
approach helps teachers recognize where their students are in
their learning journey, and to identify the next steps.

More generally, the school participated in many literacy
activities the 2019/20 school year, including Global Read
Aloud, Book Fest, Reading Link Challenge, multi-aged Buddy
Classes, Story Workshop Series, Recreational Home Reading,
Classroom Library and Wild Readers’ Inquiries.

The school library is at the heart of Blue Mountain
Elementary. Like all teachers at the school, teacher-librarian
Amanda Terris is a passionate teacher whose ultimate goal is
to instill in students a lifelong love of reading. She spearheads
many district reading programs and leads school-based
literacy activities such as the Global Read Aloud and the
school-wide Book Tournament.

In the Book Tournament, carefully selected books are read to
all students who later vote on their favourite. This program
created a buzz in the hallways and classrooms, and students
could often be found discussing which books were destined
to win. After 16 weeks, the whole school excitedly celebrated
the winner.

Amanda strives to fill her library shelves with a wide variety
of books that include SEL themes, Indigenous content, and
growth mindset themes. The goal is always to select stories
with which students can identify.

During the early stages of the pandemic when students were
engaged in remote learning or hybrid learning, Amanda
provided weekly Family Library Lessons that focussed on
SEL and a love of reading. Each lesson involved an SEL book
to watch on YouTube and activities that incorporated art and
mindfulness. These activities brought together both school
growth plans of literacy and SEL.

When asked about how literacy programs have changed
their teaching and their students, Blue Mountain teachers
spoke about the importance of helping their students see
themselves as readers. Teachers noticed that more students
were building confidence, saw themselves as readers, and
chose to read.

Reading is encouraged and celebrated in many ways at Blue
Mountain Elementary, where students are embraced for their
individual interests, strengths, and needs.

REVIEWING DISTRICT DATA

ASSESSING STUDENT PERFORMANCE

In the Maple Ridge - Pitt Meadows School District, teachers
assess student literacy throughout the year using various
measures. These assessments are then used to identify
student needs and to guide instruction.

Performance-based reading assessments such as the Early
Primary Reading Assessment (EPRA) and Intermediate
Reading Assessment (IRA) together with the BC Performance
Standards provide instructional staff with vital information
about the strengths of the students in the class and about areas
requiring attention. The assessments are also used at year-end
as a summative measure of student growth.

The BC Performance Standards describe student
achievement in terms of prescribed learning outcomes in
March-April of the school year and illustrate the following
four levels of student performance:

NOT YET WITHIN EXPECTATIONS (NOT YET MEETING)

m the work does not meet grade-level expectations
m there is little evidence of progress toward the relevant learning standards
the situation needs intervention

MEETS EXPECTATIONS (MINIMALLY MEETING)

m the work may be inconsistent, but meets grade-level expectations
1 ataminimal level there is evidence of progress toward relevant learning
standards the student needs support in some areas

FULLY MEETS EXPECTATIONS

m the work meets grade-level expectations
m there is evidence that relevant prescribed learning outcomes have been
accomplished

EXCEEDS EXPECTATIONS

m the work exceeds grade-level expectations in significant ways
m the student may benefit from extra challenges

In our discussion of year-end district data, we also refer to the
following two general categories as defined below:

THRIVING READERS

B Readers who fall into the Fully Meeting Expectations or Exceeding
Expectations categories

STRIVING READERS

M Readers who fall into the Not Yet Meeting or Minimally Meeting

expectations categories.

In our school district, literacy helping teams supported 178
classes in the fall 2019 administration of formative EPRA/IRA
assessments. Many other classroom teachers chose to perform
these assessments in collaboration with their classroom support
teacher, and all elementary teachers used the BC Performance
Standards when doing the summative assessments.

The administration of year-end assessments in 2019/20 was

a challenge for teachers, however, due to the move to remote
learning and the limited student attendance in the early stages
of the COVID-19 pandemic. As we work to understand the
impact of the pandemic on student learning, we will need to
assess all available data carefully.
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A CLOSER LOOK AT 2019/20 DATA

In reviewing our year-end district data, we can see a general
downward trend in the number of Striving students (those
who fall into the Not Yet Meeting or Minimally Meeting
categories) as they move through their elementary years,
showing that our increased focus on literacy over the past
several years has had an overall positive impact.

A close examination of the data from spring 2019 and spring
2020, however, also shows a slight increase in the number of
students who fall into the Not Yet Meeting (NYM) category in
2020. We conclude that school closures and limited in-class
instruction due to the COVID-19 pandemic are the likely
cause of this increase. (See following graphs showing numbers
for students in the Not Yet Meeting category in reading for
spring 2019 and spring 2020.)
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The graph that follows provides a comparison of the data
from 2016 to 2020 in the number of students who fall into
the Striving category and those who are in the Not Yet Meeting

Percent of students in the district

category only. There is again evident a general downward
trend in students Not Yet Meeting expectations in reading year
over year. While we are encouraged by this continued overall
downward trend, our ultimate goal is to see all students

reading at their appropriate grade level when they leave
elementary school.
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We have a number of interventions in place at both the school
and the school district level to support student literacy.

Our district helping teachers continue to work closely with
researchers and educational leaders Faye Brownlie and Leyton
Schnellert to share effective literacy instruction and assessment
practices with primary staff throughout our district.

Formative classroom assessment practices of the Early
Primary Reading Assessment (EPRA) and the Intermediate
Reading Assessment (IRA) have helped teachers identify
engaging and effective literacy practices for their students,
while the literacy team visits classrooms to provide modelling
and support for teachers and students in whole class, small
group, and individual settings. The literacy team works
collaboratively with the district learning services team to
identifying student academic, emotional and physical needs
and to provide teachers with resources and strategies. The
team hopes to instill a love of reading in all students by
providing teachers with opportunities to develop extensive,
culturally diverse classroom libraries. As a result of these
combined efforts, our students see themselves as readers and
are both choosing to read and enjoying the reading process.

Over the past two years, we have also provided additional
literacy teaching support and an added focus on the
intermediate grades. The impact of this work is reflected in
the graph above, which shows a decrease in Striving readers at
the intermediate level (grades 4-7).

Continued support at the intermediate grade level will help
students develop the reading strategies they need to be able
to read for a deeper level of comprehension.

Striving and Thriving Readers

Using the year-end performance standards data, we are also
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able to follow student cohorts to assess the progress of their
reading ability. In the graph below, for example, we see an
overall decrease in our Striving readers (those Not Yet Meeting
or only Minimally Meeting) year over year. The same graph
shows that as the number of Striving readers decreases, there
is a corresponding increase in Thriving readers(those in the
Fully Meeting Expectations or Exceeding Expectations categories) as
students move through their elementary years.

Of the 27% of Striving readers in Grade 7 at the end of June 2020,
for example, only 6.4% were in the NYM category. Although
6.4% is a small percentage, we continue to set our sights on
helping these readers develop the necessary literacy strategies
to become more successful learners.
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Importantly, of the 26% of Striving readers in Grade 7 at the
end of June 2019, only 5% were in the NYM category. In
June 2020, therefore, we saw a 1% increase in the number of
Grade 7 Striving readers falling into the NYM category. We
again hypothesize that this slight increase is likely a result of
the suspension of in-class instruction in March 2020.

Nevertheless, as the graph below shows, when we review the
progress of student cohorts for over five years, we do see a
continued, steady improvement in the area of literacy.
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The cohort study graph reveals that the number of students not
yet reading at grade level consistently decreased in each cohort
group over the five years. The number of students in the NYM
category also decreased year over year from 2016 to 2020.

The data clearly demonstrates, therefore, that our district-wide
efforts to improve student literacy skills and to strengthen the
literacy teaching and assessment skills of our educators are
having a measurable, positive impact.

Students with Ancestry

Striving and Thriving Students with Ancestry (2019/20)

SE4%
—adhi%
““ II ‘w,

== ==- Unear [Sirning]  -- ==

o

N

]
g

T

_______ Lo
" ab il fafere 3
. 19
o I I I I
1

Sudent rade Level

B 3 & 5
? 2 Z 2

Perconage of Studenss in District

3

— g — Theving - Lirer (Thivieg)

Our school district continues to focus on the progress of
students who identify with ancestry. As these students move
through the grades, we see the number of Thriving readers
increase while the number of Striving readers decreases. This is,
of course, a positive trend.

In comparing the data for students who identify with Aboriginal
ancestry to data to students without this identification, however,
we do continue to see a gap. 54.4% of the students with ancestry
leaving Grade 7 are Striving, for example, while only 45.6% of
our non-Aboriginal students fall into this category. At the same
time, the data also shows that our interventions are working and
we are reducing this disparity.

WEe see a general decrease between grades 1-7 as evident in

the graph below. The decline in the number of students with
ancestry in the Not Yet Meeting category between grades 2-7 is
especially dramatic, moving from 32.3% in Grade 2 to 10.5% in
Grade 7 (a difference of 21.8%). Additionally, we see that the
15.8% gap in Grade 2 between Not Yet Meeting students with
ancestry and NYM students without this identification shrinks
t0 4.1% by Grade 7.

Not Yet Meeting District vs. Readers with Ancestry (2019/20)
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Our Aboriginal resource teachers and our literacy helping
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teachers have worked closely with schools over the past four
years to help increase student engagement and enhance the
literacy skills of our students who identify with ancestry.
The positive impact of their efforts is reflected in the results
we are seeing.

However, when we compare the number of our Striving
students with Aboriginal ancestry and our Striving students
without this identification (graph below), we see that the gap
between the two student groups remains consistent across the
grade levels. We must continue to work to address this gap so
that we achieve more equitable student outcomes.

Striving Readers: District vs Readers with Ancestry (2019/20)
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It is important to note that the Striving category contains both
students who are Not Yet Meeting expectations and students
who are Minimally Meeting expectations, and that there may
have been some improvement as students moved from the Not
Yet Meeting category to the Minimally Meeting category. This
data would not be captured in this graph, however.

Students with Ancestry Cohorts (NYM)

™

i W e s
& :n
R han S
. —
5 = 'S "
am 1 - ——
x 1 o okin
s
_5 I 1 e 1%
i 1
o | b=d .
misheAM{LILE  wishen G214 Coot | BAMSE  mishes {LASET)

Finally, the cohort graph above for students with ancestry

who are Not Yet Meeting Expectations shows that the overall
number of students NYM with ancestry has been decreasing
over the past five years (2015/16 to 2019/20). This trend is
more evidence that the staff development, approaches, and
supports we have taken as a district with the collaborative work
between our helping teachers, Aboriginal resource teachers,
administrators, itinerant staff, instructional staff, librarians and
teachers is making a difference.

While our Aboriginal Education team worked directly with
students on Katzie reserve to support their literacy skills
development and more during the early stages of the pandemic,

we continue to wonder how the disruption of the pandemic
may have affected our ability to fully impact these learners.

We are committed to continuing our concerted efforts to help
more of our students with ancestry gain the literacy skills

to meet grade-level expectations, so they have the same life
opportunities as their non-Indigenous peers.

SUMMARY

Our district summative data supports our efforts and
informs our investments around literacy practices. Individual
schools also use their school data to determine trends and
identify key focus areas in their school growth plans. Most
importantly, teachers collaboratively use regular and daily
formative assessment information to shape their literacy
instruction to best address the needs of their students.

Teachers in the primary years have continued to investigate
motivation and engagement around literacy, the importance
of oral language development, more in-depth comprehension
skills such as inferring and reading as thinking, and the use of
systematic reading lessons combined with regular small groups
and reading conferences.

Under the guidance of local and provincial literacy experts,

we will continue to support reading conferences, teaching of
reading strategies, daily read-alouds, and the implementation

of the Intermediate Reading Assessment as effective strategies
in the intermediate grades. We will also continue our efforts to
enrich our classroom libraries with a diverse selection of texts
that speak to a sense of place, continuity, history, art and culture.

Closing the gap between our students who identify with
ancestry and students without this identification will also
continue to be a key focus for our district.

Finally, we are concerned about the potential impact of the
COVID-19 pandemic on the literacy skill development

of all our students and our most vulnerable learners in
particular, as we know that face-to-face learning is the most
effective instructional method. Our educators are committed
to exploring and engaging in effective practices that will
continue to support literacy love and development during
this pandemic.

The need to support teachers in the use of effective
intervention and assessment strategies will continue in the
2020/21 school year with staff development opportunities
and school-based intervention sessions that cater to the unique
needs at each school.
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Social Emotional Learning

Social emotional learning (SEL) continues to be a key focus
of our work in our classrooms and our school communities.
Since we formally identified SEL as a focus six years ago, we
have progressed from a more general question about what SEL
stands for to the more specific inquiry of how we can deepen
SEL practice within our schools and classrooms.

SOCIAL EMOTIONAL LEARNING:

Social emotional learning (SEL) is the process by which individuals
gain the attitudes and skills for self-awareness, perspective-taking and
empathy, relationship skills, and responsible decision-making. These
skills are represented and interwoven throughout the curriculum

The COVID-19 pandemic has amplified the importance of
our connection with and response to the students, staff, and
families in our school district — especially those who are most
vulnerable. We continue to see the importance of taking an
integrated approach to social emotional learning, explicitly
teaching it through our core and curricular competencies,
embedding it in our everyday interactions, and connecting it
to our First Peoples’ Principles of Learning.

We also did additional work with Peter Senge and Mette
Boell within the compassionate systems framework, seeking

to build a cognitive and affective foundation for global
citizenship. In this section of the Supporting All Learners
document, we will share where we are in year six, what got us
here, the current information we have to guide us, and what
our possible next steps need to be.

WHERE HAVE WE BEEN

Six years ago, we began to realize that most school growth plans
in our district identified social emotional learning (SEL) as a
key area of focus. To ensure a systemic approach to SEL in our
schools, we began to develop a district SEL framework.

We started this work by bringing together renowned SEL
experts from the University of British Columbia, Kimberly
Schonert-Reichl and Molly-Lawlor, along with leaders
across our district. With their guidance and collaboration,
and with research from the Collaborative for Academic and
Social Emotional Learning (CASEL), in November 2016,
we interviewed staff, students and parents/guardians to see
where we were with SEL in our district.
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Multiple themes emerged from our research.

There were many examples of SEL practice in schools and
classrooms throughout the district, but there were also still
some who were unfamiliar with SEL.

This lack of familiarity was especially evident with respect

to adult social emotional learning among staff and parents/
guardians. We often think of students needing to learn social
and emotional awareness and skills, but tend to forget this
learning is also beneficial for adults.

The interviews also revealed that there were many different SEL
opportunities in schools, but that these opportunities often
lacked cohesion. As result, our school district had a fragmented
approach to social emotional learning that had the potential to
create confusion and negatively impact learning.

Although there is value in diverse learning approaches, these
methodologies need to be connected and properly embedded
in our practice. This alignment is best achieved through staff
collaboration, self-awareness, deep listening, and dialogue.
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From Fragmentation => to Coherence

To address the gaps we identified, we developed the following
inquiry question, designed to guide us in determining next
steps: How might we collaboratively create a community that reflects
care and belonging so that SEL is evident, explicitly taught, and
practiced in everyday interactions among all community members?

We shared our district inquiry results with educators from

all instructional employee groups in our district, and invited
them to work collaboratively on the development of a district
SEL framework. Based on the results of our 2016 inquiry, we
identified the five following areas of focus:

B Evidence-based practices.
Teaching students SEL skills.
School culture and climate.

Informing and involving parents.

Social emotional learning and well-being of adult educators.

Core Competencies

Understanding the importance of embedding SEL practice in
our everyday teaching, we made explicit efforts to tie SEL to
the core and curricular competencies.

Five working groups were assembled to explore the five focus
areas. The number of members in each of the five working
groups has grown year to year, with at least 10 members per
group, 70 active members overall, and representation from
every instructional employee group and every school in the
district. Groups meet every year at after-school dinners or
during weekend teamwork sessions designed to expand and
deepen social emotional learning practice in the district.

The work accomplished by these groups has been far-
reaching. Parents/guardians have benefited from resources
included in newsletters and other communication streams;
schools have examined and reflected on their SEL goals using
the reflections tool and the Reflections Tool workbook; and
rich SEL resources on evidence-based practices have been
uploaded to the Spark platform for staff.

We have also come to recognize that when we pay attention
to our own well-being, social and emotional learning, and
self-awareness, we have positive impact on our students.

SEL does not stand alone as a subject or a class; it is
integrated into teaching, learning, and assessment. School
staffs have recognized both the need for and the benefits of
this integration in teaching and assessment.

Educators can also explore SD42 libraries to find books that
connect to the teachings of the core competencies.

Our work with Faye Brownlie, Shelley Moore, and Leyton
Schnellert allows us to explore how an effective social and
emotional approach underpins classroom instruction. These
experts have been continuing to work on inclusive curricular
lessons with district school teams and district leaders so that
our teachers can collaboratively develop effective classroom
practices. Brownlie, Moore and Schnellert have also
supported staft in their work on established school growth
plan goals, the majority of which involve SEL.

WHERE WE ARE NOW

The 2019/20 school year has been like no other, with the
COVID-19 pandemic making it feel like many years in one.

However, there is still much to celebrate and we continue
to find ways to build a community in which SEL is evident,
explicitly taught, and practiced in everyday interactions
among all community members.

COMPASSIONATE SYSTEMS

This year we began “compassionate systems” work with Peter
Senge and Mette Boell at the Massachusetts Institute of
Technology (MIT). The compassionate systems approach
has three essential elements, which in the figure on the
following page are represented as three legs (three supportive
pillars)of a stool. The three essential elements are personal
mastery, reflective conversations, and systems awareness (see

figure on following page).

The first essential element of compassionate systems is
personal mastery. Personal mastery involves the development
of self-awareness, accepting who you are, and bringing your
authentic self to a conversation.

Reflective conversations are the second key element of
compassionate systems. In reflective conversations, the first
step is to truly listen. As some Sto:lo and other First Nations
storytellers say, we have “three ears to listen with, two on the
sides of our head and one in our heart” By deeply listening
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to another person’s story, we realize our connection to each
other and to the greater whole.

Finally, the third essential element is system awareness: how
we sense each other and the greater system, and how we can
explicitly learn the ways systems work and are connected.

Each leg of the stool is vital if the stool is to stand.

COMPASSIONATE SYSTEMS

R
; i

i 4

As we learned about compassionate systems, we were
encouraged to discover that we have already been
implementing aspects of this approach throughout our multi-
year SEL efforts.

REFLECTIVE
CONVERSATIONS

When we bring people together, we begin by creating
opportunities for self-awareness and self-reflection. In
November, over 60 members of the SEL team came together
to practice mindfulness, collaborate, and dialogue in
reflective groups.

One of our Aboriginal support workers guided us through
the co-creation of a talking stick. This gift of an experience
brought us together both physically and spiritually as we
worked to enhance social emotional learning and the well-
being of both students and staff district-wide.

NEW KEY AREA OF FOCUS

In the 2019/20 school year, we also realized that the five key
areas of focus we had identified needed to be expanded to
include a focus on understanding and responding to student
behaviour. EDI data, MDI data, and our own experiences with
children who struggle with emotional regulation in schools all
suggest that understanding and responding to student behaviour
will need to be a sustained area of focus moving forward.

Research and experience show that these behaviours are
deeply rooted and cannot be changed through consequence-
based or zero-tolerance policies, both of which have been
shown to be ineffective. For our most intensive situations, we
have brought in additional supports and expertise through
our learning services team, our safe and caring team, and
through outside consultants. These teams have provided
assistance both to the students experiencing behavioural
challenges, and to the adults caring for these students.

PILOTING RESTORATIVE ACTION PRACTICES

As mentioned earlier in this report, during the 2019/20
school year, we also had a few school staff members pilot
restorative action practices.

When we invite full participation, heal what has been broken,
seek accountability, and reunite what has been divided, we
can strengthen the community and prevent further harm.
Again, such practices mirror the foundational aspects of the
compassionate systems framework.

ADULT SOCIAL EMOTIONAL LEARNING OPPORTUNITIES

A critical factor in how effective we are at teaching SEL is
the attention we pay to the adults. As Peter Senge and Mette
Boell would say, we need to start with the self. This year, we
expanded our pilot project Adult Social Emotional Learning
Opportunities (SELO) to the whole district.

The SELO grant was collaboratively created by members
of all instructional employee groups and in consultation
with the union executives. Groups of three or more people
could apply for up to $500 to engage in social and emotional
learning together. Applications needed to demonstrate that
the learning was connected to the CASEL Competencies,
describe how it could positively impact students, and be
rooted in evidence-based practices. Twenty grants were
awarded for a wide range of learning activities, including
mindfulness, yoga, workshops, book clubs, video clubs,
practicing gratitude and kindness, and other physical and
mental health learning activities. Many of these activities
continued into the COVID-19 pandemic and were adapted
to accommodate its restrictions.

Feedback showed that people benefited from these learning
opportunities and that practices continued past the SELO
grant process. We hope to continue to offer these SELO
grants into next year.

STUDENT FORUMS

Midway through the 2019/20 school year, we held our bi-
annual student forum, which saw over 200 students (primarily
from grades 9-12) come together to discuss mental health.

We selected mental health as the forum theme because the
results 0of 2018/19 Student Learning Survey indicated that only
33% of our students described themselves as physically and
mentally healthy.

Although students managed to identify some ways they took
care of themselves (see graphic that follows), it was also evident
that students recognized the importance of mental health
education in schools. Students felt they needed more strategies
to deal with stress, self-regulation, and time management.
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Students also spoke to what they needed most from
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A full analysis and report from the student forum can

be found in Appendix E. (The core competencies have

been incorporated with visible Indigenous identity in the
elementary Six Cedars program. See the Six Cedars article at

Other themes that emerged in this forum included the
importance of student connection to adults (particularly for
younger students in Grade 9) and the importance of relevant,
interactive, collaborative, hands-on learning with flexibility, the beginning of this section. )

choice, and an emphasis on learning rather than on assessment.

In addition to the general student forum, our school district COVID-19 PANDEMIC
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individual circumstances. Hundreds of food items were
organized weekly to feed our vulnerable families, and over
600 devices were distributed to provide access to technology
to those who needed it. The school district worked with
helping teachers to create planning tools, gather resources,
and provide responsive support for educators across the
district as they worked to adapt to the ever-changing
circumstances. We established an approach based on
collaboration and conversation - an approach that considered
the individual and that was firmly grounded in compassionate
listening and decision making. This work would not

have been possible without a system-wide approach that
recognized the interconnectedness of each person, each
classroom, and each school community.

SCHOOL STORIES

All schools in our district have embraced social emotional
learning practices, and the majority have identified SEL

in their school growth plans. To provide a picture of what
SEL practice looks like in our schools, we have selected the
three short stories below from Davie Jones Elementary, Pitt
Meadows Secondary, and Laity View Elementary.

Although the story from each school is unique, there are
common threads between all three involving the core
capacities of compassionate systems. The schools have
incorporated an approach that looks at developing self-
awareness of individuals, starting with the adults. They have
set up collaborative structures where teachers work, learn and
create together through meaningful listening and dialogue,
and they have also taken a systemic approach in which SEL is
woven through and connected to classroom learning in many
different ways.

DAVIE JONES ELEMENTARY

Impacting school communities through social emotional
learning has been a primary focus at Davie Jones Elementary
for many years. Systemic change must be created from the
ground up and students must be helped to see through a
more compassionate lens.

The three-legged stool highlights the three essential teaching
competencies that encourage the student growth at Davie
Jones Elementary: personal mastery, reflective conversations,
and systemic awareness.

Davie Jones has facilitated the self-mastery process through
staff meetings, student class activities, and the inner work and
educational growth of instructional staff.

The Davie Jones school community has incorporated
reflective moments and restorative circles in every staff
meeting, allowing a space for sharing. Many staff members
invested in post-graduate education, increasing their personal

awareness of pedagogical best practices. This professional
development has led to a purposeful implementation of
current best practices in our classrooms, and has also sparked
many thoughtful and reflective conversations amongst all staff.
Ultimately, the work has supported our students in becoming
more accepting of others.

In our classrooms, teachers have individualized their process,
creating mindful moments throughout the week, setting time
aside for school-wide mindful minutes every morning, and
implementing the MindUP curriculum in our classrooms.

The personal and professional development we pursue (our
personal mastery), therefore, benefits both us and our students.

Our staff presentations lead to reflective conversations about
mindfulness and about how to best reach all students. We
have also presented about social emotional learning at our
Parent Advisory Council (PAC) meetings so that we educate
our parent community about the important work of SEL.

We educate ourselves about trauma-informed practices, we
learn about student designations, and we make use of staff
collaborative time to foster ideas for our diverse community
of learners. These collaborative and sometimes informal
discussions allow for a significant trust to be built among our
staff, strengthening our school community and supporting
our social-emotional concern for one another.

The final leg of the three-legged stool is systemic awareness.
What systems are in place and how effective these systems are
at reflecting care and belonging.

Our core values are at the centre of Davie Jones Elemetary,
where our learning is supportive and engaging. Our

primary concern is that our students feel safe, loved and
connected, and that they have a safe space to reflect and
share. We encourage empathy and gratitude by building
gratitude walls for students, staff and parents. Our classroom
approach supports our students in having a growth mindset,
developing a can-do attitude, and understanding that failure
is part of the process.

Our systems are cohesive and fully supported by our core
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beliefs. Our ground up approach reinforces our collaborative
staff model and creates a foundation of trust and inclusiveness
that in turns helps us better support our students.

Through this approach to SEL, we create a community
for our students in which they feel a sense of comfort and
belonging, and which helps them grow and flourish in all
areas of their lives.

PITT MEADOWS SECONDARY

Pitt Meadows Secondary (PMSS) staff met on September
23,2019, to collaborate and develop the school growth plan.
Through the dialogue and activities, it became apparent

that everyone felt it important to explore ways to continue
to build community in the school. PMSS is a multi-
generational school with deep roots and connections that
extend far beyond our walls. This community aspect of the
school is a source of pride and purpose. The foundational
principles of social and emotional learning (self-awareness,
social awareness, self-management, relationship skills, and

responsible decision-making) underlie the goal to further

build the school community.

Staff committed to this goal, immersing themselves in
practices that nurture and develop community. At PMSS,
SEL begins with teachers’ friendly presence, support staff and
administration in the hallways greeting students in the
morning, during class changeover, and at dismissal. These
intentional and straightforward acts create opportunities for
meaningful connections and have far-reaching impacts.
During the 2019/20 school year, staff members applied for
and received SELO grants that allowed them to explore two
books: Onward by Elena Agular and The Four Agreements by
Don Miguel Ruiz. Staff appreciated the opportunity to learn
and collaborate about the ideas presented in the books.

In addition, a staff member invited colleagues to participate
in a secret friend activity as a part of which staft were assigned

a colleague to celebrate throughout the year with notes of

positivity and small gifts to brighten their day.

Finally, staft were provided with the opportunity to
participate in after-school yoga sessions, further developing

social, emotional, and physical wellness.

The strengthened staff community at the school served as a
strong foundation for the kinship and unity fostered among
the student body.

In early October, PMSS hosted two days of the Breaking Down
the Walls program. The hope was that this program would help
students seize the opportunity to grow in their understanding

of themselves and each other while honouring differences,

understanding individual stories, and celebrating diversity.

PMSS also hosts regular pep rallies to celebrate student
success. The school celebrates the many diverse talents of
our students, be they in the area of athletics, music, dancing,
poetry or robotics. Student performances are received

with appreciation, admiration and encouragement by the
student body, highlighting the inclusive nature of the PMSS
community. The pride with which students wear school
clothing and school colours speaks to the sense of belonging

they feel in their school community.

The school has a number of other initiatives that help foster
a sense of school culture and belonging. Throughout the
2019/20 school year, for example, the senior marketing

class worked together to successfully promote school
merchandise sales through the planning and management of
aschool store. Similarly, the school’s Link Crew program - a
mentorship initiative through which senior students actively
mentor Grade 8 students during their transition into high
school - thrived during the 2019/20 school year. Senior Link
Crew student leaders built connections through a variety of
formal activities, including theme nights, sleepovers, tutoring

sessions, and more informal daily interactions.

Due to the value and importance placed on SEL at PMSS,
we even had a designated Wellness Week. Throughout this
week, staff and students were invited to participate in various
activities, including an affirmation letter exchange, mindful
colouring and zentangles, yoga, Zumba, a self-care selfie
challenge, and the publication of a healthy recipe book.

SEL is also promoted through multiple visual displays and
bulletin boards throughout the school with themes such as
growth mindset and kindness or the celebration of student
visual art pieces in their own gallery.
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There is so much to celebrate when it comes to SEL at PMSS.

Early in the school year, a staft member attended a PAC
meeting to speak to the nature and importance of SEL, and to
celebrate the variety of ways that SEL is practiced to support
and foster a community at PMSS. Now, reflecting on a year of
purpose, persistence, and growth, the school has much more to
celebrate and share.

SEL is not a one-oft event or activity; instead, it is a way of
being, connecting, reflecting and engaging with each other.
Specifically, it is the noticing, naming and nurturing of the
core competencies of positive personal and cultural identity,
personal awareness and responsibility, and social responsibility
that fosters the development of social and emotional learning.
As teachers provide opportunities for students to reflect

on the competencies, the student understanding of those
competencies deepens. By building their community through
an SEL mindset, students will develop the skills they need to
be successful both in school and outside of school. They will
grow into responsible, self and socially aware citizens who
contribute positively to our broader community.

LAITY VIEW ELEMENTARY

The focus at Laity View Elementary was on weaving SEL
practices with literacy. The school used books to model, teach
and facilitate discussions around SEL practices. Adults in

the building modelled a love of reading by posting pictures

of themselves with their favourite books, and these photos
were used to start conversations with students. Staff also
participated in a book club where each staff member picked
an SEL-related book and shared their learning.

To help foster alove of reading, the school adapted its
environment. Classroom teachers created reading nooks

or shared hallway spaces where children could curl up with

a favourite book. To create community connection, the
school redecorated its entrance with comfortable furniture
and a ‘Leave a Book — Take a Book’ shelf where parents, staff

and students could donate books or select new ones. On
Sunday evening, the principal would host online story time
so families could connect and be introduced to children’s
literature that taught SEL skills.

Staft at Laity View recognize that students who struggle to
read are often also those who struggle to regulate in class.
With this in mind, the school created an office library. When
students came to the office, they are invited to choose an
SEL-related book. They then read through this book and
engage in reflective conversations that connect the story to
their behaviour and explicitly teach social emotional learning.

The intentional efforts to weave SEL with literacy have
helped Laity View students develop a love of reading while
also developing personal and social awareness.

Finally, staff and student wellness was another key area of
focus at the school. In the 2019/20 school year, the school
applied for a SELO grant to help increase staff understanding
of compassionate practices. Additionally, over 40 staff attended
the Compassion for Educators workshop with clinical counsellor
and educator Sarah Jarvis. To ensure that staff were modelling
wellness and compassion before teaching these to students, the
school developed a month-long staff wellness challenge as a
part of which staff encouraged each other to engage in healthy
behaviours, including exercise, nutrition, rest, mindfulness,
random acts of kindness and self-care, while also participating
in a friendly competition to win some healthy prizes. In the
weeks leading up to spring break, the school invited students
and families to participate in a two-week wellness challenge

as a part of which students were invited to choose five healthy
habits per day to practice. Participating students earned Laity
View water bottles and Laity View stress balls to use as self-
regulation tools. This wellness challenges proved to be a great
way to teach new healthy habits and brighten spirits during our
darker winter months.

EARLY DEVELOPMENT INSTRUMENT (EDI)

The Early Development Instrument (EDI) is a short
questionnaire (completed by kindergarten teachers across
Canada and internationally) that measures children’s ability

to meet age-appropriate developmental expectations. The
instrument looks at a child’s physical health and well-being,
social competence, emotional maturity, language and cognitive
development, communication skills and general knowledge.

In the Maple Ridge — Pitt Meadows School District,
kindergarten teachers have been completing the EDI for
over a decade.

The data reveals that although our students show a slight
improvement in language and communication, those entering
kindergarten are displaying an increased need in social
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Early Developmental Instrument (EDI)

PHYSICAL HEALTH AND WELL-BEING

Sample EDI questions: Can the child hold a pencil, pen
or crayons? Is the child on time for school each day?

LANGUAGE AND COGNITIVE DEVELOPMENT

Sample EDI questions: Is the child interested in
reading and writing? Can the child count and
recognize numbers?

SOCIAL COMPETENCE

Sample EDI questions: Does the child share with
others? Is the child self-confident? Will he/she
invite bystanders to join in a game?

EMOTIONAL MATURITY

Sample EDI questions: Is the child able to
concentrate? Is the child aggressive or angry? Is the
child impulsive (does he/she act without thinking)?

COMMUNICATION SKILLS AND GENERAL
KNOWLEDGE

Sample EDI questions: Can the child tell a short story?
Can the child communicate with adults and children?

D9y 516

competence and emotional maturity. The 2019/20 school
year EDI data for our district has seen a modest improvement
in student social domain, and also a slight decrease in student
emotion domain.

When this data is broken down by school, there is still a wide
range, and the district is exploring these differences with
individual schools. A graph of EDI data for the Maple Ridge
— Pitt Meadows School District is below.

Our EDI data has reinforced the need for the continued
development of our SEL framework to support all learners.

0%

——— .,
. —.- L
-
—— &
; — 3
s = i——-——_—’”— - = . ]
-
WAVE 2 WAVE WAVE 4 WAVE S WAVE § WAVE B
T 1] 12 9 12 12 3
12 “ 13 4 % 5
] 0 12 15 1" 19
9 9 10 8 9
10 2 9 1 1 1
» » x N N R

Pobe: Clana s Supeessed for mares when thene are fewmer than 35 bindergarien Chidees i the school dasric

MIDDLE YEARS DEVELOPMENT INSTRUMENT (MDI)

The Middle Years Development Instrument (MDI) is a self-
report questionnaire completed by our students in Grade 4
and Grade 7.

MDI asks students how they think and feel about their
experiences both inside and outside of school. The Grade 4
and the Grade 7 questionnaires include questions related to
the five areas of development that are strongly linked to well-
being, health and academic achievement.

The Well-Being Index (see Appendix F) is part of the MDI. It
combines five measures relating to children’s physical health
and social and emotional development that are of critical
importance during the middle years: Optimism, Happiness,
Self-Esteem, Absence of Sadness and General Health. Scores
from all five of these measures are combined to correspond
to three categories of well-being: Thriving, Medium to High
Well-Being, and Low Well-Being.

In the index, the colour green represents the percentage

of children who are thriving or doing very well, yellow
represents the children who are in the medium to high well-
being category, and red represents the children who report
low well-being. Many schools use their MDI data to track the
progress of their growth-planning goals.

One particular aspect of the data that is important to
highlight is the number of important adults these students
report having at school.

Research indicates that a relationship with at least one adult
can promote resiliency, emotional regulation, and school
engagement (Murphy et al., 2013). Our 2019/20 district

data for grades 4 and 7 shows improvement from last year in
regard to students identifying one or more important adults
in their lives (see the Number of Important Adults at School
graphic/results on the following page). Although both grades
improved from last year, our Grade 4 data has dipped below
the provincial average.

When this data is broken down by region or school, there is
still a wide range. Individual schools are reviewing their own
MDI relationship data to explore ways to increase positive
student-adult connections.

Our current Well-Being Index (see Appendix F) data for
our Grade 4 students shows a higher percentage of thriving
students, but we saw a decrease with our Grade 7 students.

When you break down this data again by school or region,
however, there is a range that we need to monitor. We have
consequently been examining the data to determine where to
put additional attention and resources regionally to positively
impact student well-being, such as after-school programming,
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NUMBER OF IMPORTANT ADULTS AT SCHOOL: GRADE 4

Ty

2 or more One None
School District No. 42 70% 10% 20%
Avg. for all districts 72% 10% 18%

NUMBER OF IMPORTANT ADULTS AT SCHOOL: GRADE 7

w w |

2 or more One Nc.)r.1e
School District No. 42 51% 12% 37%
Avg. for all districts 48% 1% 41%

COMMUNITY CONNECTIONS AND HEALTHY LIVING
(AFTER-SCHOOL PROGRAMS)

BEFORE AND AFTER SCHOOL PROGRAMMING IN SCHOOL
DISTRICT NO. 42

Our partnership with the United Way has made after-school
programming possible in our district. Effective after-school
programing brings a wide range of benefits to youth, families
and communities. After-school programs can boost academic
performance, reduce risky behaviours, promote physical
health, and provide a safe, structured environment for
working parents’ children.

During the 2019/20 school year, we offered before- and
after-school programming in 14 elementary schools and three
senior secondary schools. This year the district expanded
into several new schools and found great success due to the
overwhelming support from school staft and parents. Our
after-school program department continues to partner with
local businesses and organizations to bring various activities
and programs into our schools. Students engaged throughout
this school year in activities such as yoga, capoeira, karate,
fine arts, comic book design, Lego, baking, video game
design, coding and self-development.

THE MORNING MOVEMENT PROGRAM

The Morning Movement Program was developed in
partnership with Maple Ridge Parks, Recreation & Culture

Middle years development instrument (MDI)

PHYSICAL HEALTH AND WELL-BEING
Children evaluate their own physical well-being in the

Zzz areas of overall health including body image, nutrition
and sleeping habits.
CONNECTEDNESS

Children are asked about their experiences of
support and connection with the adults in their
schools and neighbourhoods, with their parents or
guardians at home, and with their peers.

SOCIAL AND EMOTIONAL DEVELOPMENT

Children respond to questions about their current
social and emotional functioning in 7 areas:
optimism, self-esteem, happiness, empathy,
prosocial behaviour, sadness and worries.

SCHOOL EXPERIENCES

Children are asked about their school experiences
in 4 areas: academic self-concept, school climate,
school belonging, and experiences with peer
victimization (bullying).

USE OF AFTER-SCHOOL TIME

Children are asked about the time they spend

@ engaged in organized activities such as sports, music
and art, as well as the time they spend watching TV,
doing homework and playing video games.

and Maple Ridge and Pitt Meadows Community Connections
and Healthy Living department to fill a gap in before-school
supervision. Staff at Harry Hooge Elementary noticed an
increasing number of students being left unattended in the
morning before staff arrived, creating an unsafe environment
— especially during the dark and wet fall and winter months.

Students in the program engaged in positive adult
relationships with staff from the city’s parks and rec
department who supervised and facilitated the program

that focused on building fundamental movement skills
through participating in active group games and free play.
Participating students were also able to receive a healthy meal
through the school’s breakfast program.

The Morning Movement Program ran Monday through
Friday from 7:30 am until the morning bell. The program
was at full capacity during the fall and winter months. Due to
COVID-19, we were unable to run the spring session.

HOME ALONE — PARENT PARTICIPATION

In partnership with The Family Education and Support
Centre, School District No. 42 offered eight evening parent
participation Home Alone sessions monthly at various
schools across the district. Parents and children received
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valuable training and information to help prepare for kids
staying home alone when they are legally allowed to do so.

DROP-IN SESSIONS

The majority of the after-school programming in the district
requires pre-registration. However, this year we were able to
introduce a drop-in opportunity at two elementary schools
for students in grades S-7. This age range is increasingly
challenging to engage in pre-registered programming, but
this added flexibility has increased participation with this
age group. Students are given a variety of choices through
the 1.5-hour program. These options included baking/snack
prep, board games, crafts and group games. Students are
encouraged to participate in the snack and activity planning
each week to develop their independence further.

WHERE TO NEXT

Social emotional learning is not new. From the days when
Aristotle said, “Educating the mind without educating
the heart is not education at all,” we have known the
importance of SEL.

Through our student forums, our EDI, MDI, Learning Survey
results, and listening to our Aboriginal Elders, we know that
we must keep SEL central to the teaching, learning, and
assessment in our school communities.

Moving forward, we will continue working collaboratively
with the structures we have established. We have active
members of our SEL district team, and we have begun look

at ways of expanding their reach so that more people can be
involved in the learning.

We also know we will need to continue to be adaptive due to
the ongoing COVID-19 pandemic. We will need to continue
to provide learning opportunities for staff around SEL in
whatever form we can, paying attention to the well-being

of our students and staff. We will need to consider how to
facilitate this learning so that there are opportunities for
authentic dialogue and interaction.

We look forward to working with the Integrated Child and
Youth teams (ICY). These teams will help integrate services
between school district staff and other agencies to help
support students and families. We all want to do our part to
support families, but recognize that it can be challenging for
families to navigate the different agencies on their own. The
hope is that the ICY teams will start to run in the 2020/21
school year. Work between the agencies, the province, and
the school district is underway to set up the connections and
structures to make this happen.

We have challenges that lie ahead that will impact all of us at
an emotional level. We also recognize how interdependent
and connected we all are. Pulling together is what we need to
continue to do, compassionately supporting the social and
emotional learning and well-being of ourselves, those around
us, and our communities.
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Financial Statements:

Discussion and Analysis

The following Financial Statement Discussion and
Analysis should be read in conjunction with the audited
financial statements and accompanying notes for Maple
Ridge — Pitt Meadows School District No. 42 for the year
ended June 30, 2020.

The purpose of the Financial Statement Discussion and
Analysis is to highlight information and provide explanations
that enhance the reader’s understanding of the school
district’s financial statements and the factors that influenced
the financial results presented in these statements.

While the preparation and presentation of the Financial
Statement Discussion and Analysis is not a legislative
requirement, the Financial Statement Discussion and Analysis
is reccommended by British Columbia’s Ministry of Education.

The preparation of the Financial Statement Discussion and
Analysis is the responsibility of the school district’s management.

The school district operates under authority of the School
Act of British Columbia as a corporation and receives over
90% of revenue from the BC government through the
Ministry of Education. Any changes to provincial grants will
consequently have a significant impact on the school district’s
budget. The school district is exempt from federal and
provincial corporate income taxes.

ACCOUNTING POLICIES

The consolidated financial statements have been prepared in
accordance with the Section 23.1 of the Budget Transparency
and Accountability Act of the Province of British Columbia
supplemented by Regulations 257/2010 and 198/2011
issued by the Province of British Columbia Treasury Board.

Significant accounting and reporting practices are
summarized in Note 2 of the financial statements. These
include the following:

B operating expenses are recorded in the year the good or
service is received;

M operating grants are not restricted in use and are
recorded as revenue when received or receivable;

B restricted contributions are recorded as deferred
contributions until the funds are expended;

B contributions for capital projects are recorded as
deferred capital contributions once they are invested in
capital assets;

B capital assets and deferred capital contributions are
amortized over the estimated useful life of the assets.

B To meet reporting requirements the following funds
are utilized:

Operating Fund - The operating fund includes operating
grants and other revenues used to fund instructional
programs, school and district administration, facilities
operations, maintenance and transportation. 91.73%

of operating fund revenue comes from the Ministry of
Education and these grants are, for the most part, calculated
on reported student enrolment.

Special Purpose Funds - Special purpose funds consist

of targeted funding provided to the school district for a
specific purpose. Pursuant to Sections 156(4) and () of the
School Act, each special purpose fund must be accounted
for in accordance with the terms of that special purpose
fund. Treasury Board Restricted Contribution Regulation
198/2011, issued in November 2011, defines a restricted
contribution as ‘a contribution that is subject to a legislative
or contractual stipulation or restriction as to its use’

Capital Funds - Capital funds include capital expenditures
related to equipment and facilities purchases as well as
equipment and facilities enhancements. The funding source
of these purchases and enhancements determines to which
capital fund the expenditures will be charged. Funding
sources include Ministry of Education Bylaw Capital,
Ministry of Education Restricted Capital, Other Provincially
Restricted Capital, Land Capital as well as Local Capital.
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FINANCIAL ANALYSIS

FIVE-YEAR TREND — STATEMENT OF FINANCIAL POSITION

Cash and cash equivalents have fluctuated over the last

five years in conjunction with changes in accounts payable,
unearned revenue and deferred revenue. At June 30, 2020,
the school district reported $43.91 M in cash and equivalents.

CASH AND CASH EQUIVALENTS
($MILLIONS)

54.93.

'50.46.
47.19

43.91
41.90

Cash on hand does not represent funds available for new
initiatives. The only available funds are the $1.78 M balance in
the Ministry of Education restricted capital fund that can be used
to fund new capital projects with the approval of the minister.

Liouipiry

Liquidity, or the current ratio, is calculated as current assets
divided by current liabilities. If the current ratio is greater
than or equal to 1, then sufficient current assets are on hand
to meet current liabilities. On the June 30, 2020, statement of
financial position, the school district reported a current ratio
of 1.40.

LIQUIDITY (CURRENT RATIO)

1.40

13— 13

1.27

2015/16 2016/17 2017/18 2018/19 2019/20

In addition to current liabilities shown on the statement of
financial position, the school district has also made budget
allocation commitments that are included in the appropriated
operating surplus on the schedule of operating operations
(Schedule 2) and local capital surplus on the schedule

of capital operations (Schedule 4). The following charts
demonstrate the trend of these appropriations over the last
five years.

INTERNALLY RESTRICTED OPERATING SURPLUS
(SMILLIONS)

7.51

5.30—5.19\
4'35/4.55

2015/16 2016/17 2017/18 2018/19 2019/20

The most significant component of internally restricted
operating surplus is surplus carried forward to fund specific
items in the 2020/21 budget ($3.07 M). The remainder is made
up of contractual commitments in future years ($3.83 M) and
the district’s contingency reserve for operating ($0.61 M).

The local capital balance contains amounts approved by the
board for capital items as well as the district’s contingency
reserve for local capital.

LOCAL CAPITAL
(SMILLIONS)

7.4
6452\ / \
/ 5.86 5.90
5.3

2015/16

CASH ASSET RATIO

The cash asset ratio is another tool to assess the ability of
the district to meet its current obligations. The cash asset
ratio equals cash and cash equivalents divided by current
obligations to determine how quickly obligations can be
met. At June 30, 2020, the school district had 88 percent
of the cash and cash equivalents required to meet current
obligations.

2016/17 2017/18 2018/19 2019/20

CASH ASSET RATIO

0.9g———0.98
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/
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The following is a detailed analysis of cash balances at June

30, 2020.

CASH BALANCES

Sources of Cash and Nature of Commitment

Ministry of Education Restricted Capital

Balance as at June 30, 2020 from financial statements $1,776,348
Total Available Ministry Restricted Capital $1,776,348
Local Capital

Balance as at June 30, 2020 from financial statements ~ $5,898,514

Restricted for specific capital purchases (2,129,857)

Contingency reserve for local capital (3,768,657)
Total Available Local Capital $0
Accumulated Operating Surplus

Balance as at June 30, 2020 from financial statements ~ $7,512,650

Surplus used to fund expenditures in future years (7,512,650)
Total Available Accumulated Operating Surplus $0

CASH ALLOCATION SUMMARY

Total Cash and Investments $44163,232
Net Working Capital Requirements (12,959,878)
External restrictions (external contributions for a specific use)
E)peefiirfriidp(r);)gerraar:ndgeﬁszwbutions — restricted for (4,328,979)
Provincial capital funding received but not yet spent —
for current projects
Land capital — restricted for land purchases (1,313,730)
g:(f)ljzrc fsrovincial capital — restricted for specific capital (1,535,473)
Long Term Liabilities - Employee Future Benefits (8,837,660)
Cash and investments potentially available for cost sharing  $15,187,512
Cash and investments potentially available for cost sharing
are made up of:
Ministry of Education restricted capital $1,776,348
Local Capital restricted for specific purposes 5,898,514
Internally restricted accumulated operating surplus 7,512,650
Total cash and investments potentially available for cost $15187,512

sharing

COMMITMENTS AND PRIORITIES

Accumulated Appropriated Operating Surplus

Targeted funding for aboriginal education $173,089
School budget balances 599,146
Contractual professional development 273157
Financial provisions 100,000
Funds required to complete projects in process 260,323
Purchase order commitments 668,273
Support for school growth plans 608,160
Support for operational plans 405,499
Learning services 279,160
Facilities renovations and new classroom set-up 220,470
Increased cost of salaries and benefits 250,000

Use of accumulated surplus to fund 2020/21 operating

budget:
Support for school growth plans 624,173
Support for operational plans 265,725
Learning services 25,000
International education 161,554
Budgeted use of contingency reserve 1,988,921

Contingency reserve for operating

Total Accumulated Appropriated Operating Surplus $7,512,650

TANGIBLE CAPITAL ASSETS

In addition to current assets and current liabilities, the
statement of financial position reports the total tangible
capital assets of the district.

TANGIBLE CAPITAL ASSETS

07/224.09
04.

era 7_/—!82.39/‘
6.0

2015/16 2016/17 2017/18 2018/19 2019/20
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The following chart shows capital assets additions by type.
Building additions are the most significant tangible capital
asset addition in 2019/20 due to the construction of
Casgoanels Elementary.
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Capital asset additions fluctuate from year to year based on
the capital funding provided by the Ministry of Education as
well as board approval of projects funded from local capital.

LIABILITIES

Accounts payable and accrued liabilities are balances owing
to others as at June 30, 2020. These balances have decreased
from the prior year by $4.88 M primarily due to the
completion of prior year large construction projects. Other
liabilities include unearned revenue collected for tuition

for the 2020/21 year (down $2.28 M), deferred revenue
collected for special purpose fund projects (down $0.10 M)
and employee future benefits for vested and non-vested sick
leave benefits and early retirement and vacation benefits that
will be paid in future years (up $0.52 M). Deferred capital
revenue is the total of funds received and spent on capital
projects and is being amortized annually at the same rate as
the related capital assets (up $4.03 M).

FIVE-YEAR TREND — STATEMENT OF OPERATIONS
REVENUE

While the school district receives revenues from many
sources, most revenue reported on the statement of
operations comes from the Ministry of Education.
School Generated,
2%

® Amortization, 3%

m Other, 4%

B Tuition, 5%

B Provincial Grants,
86%

Tuition revenue comes from non-resident students attending
schools in the district and school-generated funds are the
result of fundraising efforts at the school level. Amortization
of deferred capital contributions is the accounting
recognition of funding received from the provincial
government for capital projects.

CORRELATION BETWEEN STUDENT ENROLMENT AND REVENUE

The most significant source of revenue for the school district
is grants from the Ministry of Education. The second most
significant source of revenue is tuition from non-resident
students. Both of these revenue sources are directly correlated
to the number of students enrolled in the school district.

The enrolment history for regular, alternate, continuing
education, distributed learning, summer school, and adult
learners is presented in the following chart. Since 2015/16,
Ministry of Education funded enrolment has increased by
742 full time equivalent (FTE).
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The enrolment history for non-resident students is presented
in the following chart. Since 2015/16, non-resident student
enrolment has decreased by 80 full time equivalent (FTE).
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As Ministry of Education funded enrolment increases and
school utilization reaches 100% across the school district,
space available for non-resident students is reduced, resulting
in non-resident student enrolment decline.
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REVENUE BY TYPE

The following charts demonstrate the five-year trend of
revenues reported on the statement of operations.

MINISTRY OF EDUCATION OPERATING GRANTS

166.21

151.02
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129.39 = 133.37
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Ministry of Education grants are increasing as funded
enrolment increases.

TUITION

9.60

9.17

8.91

2015/16 2016/17 2017/18 2018/19 2019/20

Tuition revenue increases as international student enrolment
and tuition rates increase.

AMORTIZATION OF DEFERRED CAPITAL REVENUE
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Amortization is a non-cash revenue and is accounted for in
accordance with the Restricted Contributions Regulation
197/2011 issued by the Treasury Board.

SCHOOL GENERATED FUNDS
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School-generated funds are funds raised at the school level
through fundraising, cafeteria sales, school store sales, and
various other activities.

OTHER REVENUES
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8

MILLIONS
~
w
=]

- .

1.50 0.5

0.38
1.00
0.50
0.00

2015/16 2016/17 2017/18 2018/19

While investment and rental income has increased over the
last five years, other grants and revenue are project specific.

SCHOOL SITE ACQUISITION CHARGES

1.70

0.0Q=—-=0.03

2015/16 2016/17 2017/18 2018/19 2019/20

School site acquisiton charges are received as housing
development occurs in our community and recognized as
revenue when spent on site acquisitions. In 2019/20 a new
school site was acquired in the Albion area of Maple Ridge.
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EXPENSE

Expenses are reported in two formats, by object and by
function. Expenses by object report the following categories:
salaries and benefits, supplies and services, and amortization.

As demonstrated in the following chart, the most significant
expense reported on the statement of operations is teacher

salaries, followed by employee benefits for all employee groups.

&
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= Employee Benefits Services and Supplies m Amortization

Teacher salaries have increased as contractually negotiated
salary increases were implemented. Also, the number of teachers
has been increasing over the last five years as enrolment has
increased. Further, beginning in 2017, a significant number of
teachers have been hired to support the implementation of the
restored teachers’ collective agreement language.

In addition to the increase in regular enrolment, as enrolment
of students with special needs increased more education
assistants have been hired to provide services to these students.

Expenses by Function 2019/20

Transportation and
Housing $0.51M,
0.20%

Operations and
Maintenance
$24.3M,14.17%

District
Administration
$5.59M, 3.28%

Expenses by function report the total amount spent in

four major categories. Instruction comprises 82.35% of
total expenses followed by operations and maintenance at
14.17%, district administration at 3.28% and transportation
and housing at 0.20% (it should be noted that, although this
function is titled ‘transportation and housing), the school
district does not incur any housing costs).

Instruction is the only function that has been increasing over the
last five years. This is due to increased enrolment, the restoration
of the teachers’ collective agreement language as well as board
decisions to direct available resources to instruction.

OPERATING FUND ANALYSIS

As noted in Schedule 2 of the financial statements, there is

no unrestricted operating fund surplus as of June 30,2020. A
restricted operating surplus of $7.51 M exists as of June 30,
2020 (see Note 17 to the financial statements). Details of this
restricted surplus are outlined in the following table:

INTERNALLY RESTRICTED OPERATING FUND SUPRLUS
AT JUNE 30, 2020 ($ millions)

Funds for specific expenditures in 2020/21:

Targeted funding for aboriginal education $0417
School budget balances 0.60
Personal professional development 0.27
Financial provisions 0.10
Funds required to complete projects in progress 0.26
Purchase order commitments 0.67
Support for school growth plans 0.61
Support for operational plans 0.41
Learning services 0.28
Facilities renovations and new classroom set-up 0.22
Increased cost of salaries and benefits 0.25
3.84

Use of surplus to fund future budgets:
Support for school growth plans 0.62
Support for operational plans 0.27
Learning services 0.03
International education 0.16
Budgeted use of contingency reserve 1.99
3.07
Operating contingency reserve 0.61
Total internally restricted operating fund surplus 7.51

With respect to the funding for specific expenditures in
2020/21 ($3.84 M), in most cases these expenditures were
planned to be incurred in 2019/20, however for various
reasons, the timing of the expenditures was extended into
2020/21. The use of operating surplus to fund future budgets
has multiple components. During the 2020/21 preliminary
budget processes, operating costs for projects totaling $3.07
M were identified. Details on these decisions can be found

in the 2020/21 Approved Preliminary Budget at https://

www.sd42.ca/assets/media/2020-21-Preliminary-Budget-
April-29-2020.pdf
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OPERATING FUND REVENUE ($1.88 M HIGHER THAN BUDGET)

The Ministry of Education’s operating grant to the district
generated $0.44 M more revenue than budgeted. This is

due to February distributed learning and special needs
enrolment growth offset by an audit recovery by the Ministry
of Education. Funding for graduated adults is $0.13 M higher
than budgeted. Also, in May 2020, the Ministry of Education
announced Teachers’ Labour Settlement Funding of $1.72 M.

Due to the COVID-19 pandemic, other revenues with
negative variances from budget include tuition revenue ($0.23
M), rentals and leases ($0.12 M), Before and After School
Programming ($0.04 M) and investment income ($0.03 M).

OPERATING FUND EXPENDITURES ($4.75 M LOWER THAN
BUDGET)

Teacher salaries are $0.90 M higher than budget due to the
contractually negotiated 2% salary increase ($1.33 M operating
and $0.14 M classroom enhancement fund offset by leave of
absences ($0.09 M) and position vacancies $0.48 M).

Principal and vice-principal salaries are $0.06 M lower than
budget due to temporary vacancies and lower year-end
vacation liability.

Support staff salaries are $0.26 M lower than budget due to
vacancies throughout the year.

Other professional salaries are $0.16 M lower than budget due
to vacancies and long-term medical leaves ($0.11 M) and lower
than anticipated instructor salaries ($0.05 M) related to the
cancellation of programming due to the COVID-19 pandemic.

Substitute salaries are $1.20 M lower than budget. This
variance is comprised of reduced substitute salaries required
due to the provincially mandated suspension of in-class
instruction from March to June 2020 and Education
Assistant replacement salaries ($0.99 M), unspent school and
departmental budgets ($0.21 M).

Employee benefits are $0.01 M lower than budget. The
benefit cost savings related to lower than budgeted salaries
($0.01 M) and the dental premium holiday for teachers and
support staff ($0.18 M) are offset by higher than estimated
benefit costs for mid-term disability ($0.16 M) and increased
benefit costs due to the teachers’ negotiated collective
agreement increases that were not funded by the Classroom
Enhancement Fund ($0.02 M).

Positive variances in services and supplies are partially

offset by capital asset purchases or carried forward as an
appropriated surplus per board approval or contractual
obligation. Unspent budget allocations of note are in services
($1.05 M), student transportation ($0.29 M) professional
development and travel ($0.59 M) and supplies ($1.46 M).
Utilities savings ($0.48 M) are due in part to warmer weather

but are also a result of energy management plan initiatives.

The transfer to local capital contingency reserve is $0.04 M
higher than budget as approved by the board.

SPECIAL PURPOSE FUNDS ANALYSIS

Special Purpose Funds include funds received from the
Ministry of Education or other sources that have been
designated for specific purposes. During 2019/20, $18.69 M
in special purpose fund contributions were received, $19.69
M was spent (see Schedule 3A).

As at June 30, 2020, $1.38 M in Special Purpose Funds remains
available for expenditures in future years for designated
purposes. Major Special Purpose Funds include Classroom
Enhancement, School Generated, Annual Facilities Grant,
Youth Education Support and Community Link.

Special Purpose Fund expenses are contingent on the amount
of revenue received for the purpose of providing a specific
service or program. The chart below shows the Special Purpose
Funds of the school district and how they have changed in the
last five years. The most significant change is the introduction
in 2017/18 of the Classroom Enhancement funds. These funds
replace the 2016/17 Priority Measures fund and the teacher’s
portion of the Learning Improvement fund.
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CAPITAL FUND ANALYSIS

The net value of capital assets (historical cost less
accumulated amortization) is $224.09 M as at June 30, 2020
(see Schedule 4A). Of this amount, $41.36 M represents net
investment in sites, $169.73 M in buildings and $13.00 M

in furniture and equipment, vehicles and computer software
and hardware. These net costs represent the historical cost
net of accumulated amortization of all School District No. 42
capital assets, and they do not reflect current market value.

During 2019/20, grants from the Ministry of Education for
bylaw capital projects totaled $17.96 M (see Schedule 4D).
At June 30,2020, $1.59 M was spent on capital building
projects in progress (see Schedule 4B) as follows:

B Boiler upgrades at Pitt Meadows Elementary and Davie
Jones Elementary ($0.86 M)

B DProject definition reports Pitt Meadows Secondary and
Eric Langton Elementary ($0.28 M) and Maple Ridge
Secondary Annex ($0.18 M)

Paving projects ($0.09 M)

Gym floor refinishing projects ($0.04 M)
Landscaping projects ($0.04 M)

Roofing projects ($0.03 M)

Other projects ($0.07 M)

During 2019/20, $39.49 M was spent on completed capital
building projects. Some of the 2019/20 completed capital
projects are:

m  Cosqonelo Elementary ($30.57 M)

B Childcare capital projects ($3.44 M)

B New educational space
B Portables at Maple Ridge Secondary ($0.66 M)

B Portables at Arthur Peake Centre ($0.65 M)

B  Energy management plan projects

Westview Secondary ($0.30 M)

Kanaka Creek Elementary ($0.18 M)

Golden Ears Elementary ($0.15 M)

Highland Park Elementary ($0.15 M)

Alexander Robinson Elementary ($0.13 M)

Hammond Elementary ($0.13 M)

Arthur Peake Centre ($0.05 M)

Maintenance Department ($0.05 M)

B Westview Secondary roofing project ($0.64 M)

B Anti-vandalism, fire alarms, lighting and other
projects ($0.47 M)

B Boiler upgrades at Harry Hooge Elementary ($0.41 M)
and Riverside Centre ($0.32 M)

B Roofing upgrades at Westview Secondary ($0.64 M)
Golden Ears Elementary ($0.34 M) and Arthur Peake
Centre ($0.17 M)

Flooring upgrades ($0.26 M)

HVAC projects ($0.21 M)

Highland Park Elementary playground ($0.11 M)
Paving projects ($0.10 M)

The Ministry of Education Restricted Capital Fund balance
is $1.78 M as at June 30, 2020 (see Schedule 4D) and has not
been identified for a specific project.

Other Provincial Capital is $1.54 M at June 30, 2020 (see
Schedule 4D) and is to be used for building a new childcare
facility in Pitt Meadows.

The Land Capital Restricted Fund (school site acquisition
charges) received contributions in 2019/20 of $0.43 M while
$5.00 M was spent on site purchases. The fund ended the
year with a balance of $1.31 M (see Schedule 4D).

LOCAL CAPITAL

The board’s local capital fund is comprised of previous years’
available operating surpluses, which are transferred to Local
Capital with board approval.

Capital asset additions funded locally are reported in the
local capital fund. In the current year, locally funded projects
include new classroom setup ($0.64 M), the Maple Ridge
Secondary Annex reconfiguration ($0.06 M), Casqanels
elementary school ($0.40 M), energy management plan
projects ($1.00 M) and emergency preparedness ($0.06 M).

The local capital fund also contains the capital portion of the
contingency reserve.

The table below details the board approved uses of
contingency reserve.

LOCAL CAPITAL
($ millions)

Board Approved Uses of Local Capital

Emergency preparedness 0.03
Energy management plan 0.61
casqanels Elementary 071

New classrooms setup 0.38

MRSS Annex reconfiguration 0.29
Childcare capital 0.03
Parent portal upgrades 0.07

212

Contingency reserve for local capital 3.77

Total local capital fund 5.89
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CONTINGENCY RESERVE

The Board of Education is responsible for ensuring

the district is protected financially from extraordinary
circumstances that would negatively impact school district
operations and the education of students. To discharge

this responsibility, the board has established a contingency
reserve from available operating surplus that will be used to
mitigate any negative impact such circumstances might cause.

Board Policy 4204 Contingency Reserve requires that

the district maintain a reserve of at least 1% and not
exceeding 3% of operating expenditures. At June 30, 2020,
the contingency reserve of $4.38 M ($0.61 M operating
and $3.77 M local capital) is 2.79% of 2019/20 budgeted
operating expenditures.

RISKS AND UNCERTAINTIES

IMPLEMENTATION OF RESTORED COLLECTIVE AGREEMENT LANGUAGE

On November 10, 2016, the Supreme Court of Canada
(SCC) issued its decision in the longstanding litigation
between the BCTF and the BC government regarding the
deletion of certain BCPSEA — BCTF collective agreement
provisions. On January 11, 2017, the Ministry of Education,
the BC Public Schools Employers Association and the BC
Teachers Federation signed a Memorandum of Agreement
re: Letter of Understanding (LoU) No. 17: Education Fund
and Impact of the Court Cases — Priority Measures as the
first step in responding to the decision of the Supreme Court
of Canada. On March 10, 2017, the Ministry of Education,
the BC Public Schools Employers Association and the BC
Teachers Federation ratified a Memorandum of Agreement
pursuant to Letter of Understanding (LoU) No. 17 (“the
MoA”), to the 2013-2019 BCPSEA-BCTF Provincial
Collective Agreement.

The Memorandum of Agreement fully and finally resolves
all matters related to the implementation of the Supreme
Court of Canada decision from the fall of 2016. Since
March 2017, steps have been taken by School District No.
42 to ensure that the terms agreed to in the Memorandum
of Agreement pursuant to Letter of Understanding (LoU)
No. 17 (“the MoA”) are implemented for the 2017/18,
2018/19 and 2019/20 school year. For 2020/21, additional
funding of $9.86 M has been approved by the Ministry of
Education to offset the costs related to the implementation
of the MoA. This will result in additional teacher salaries and
benefits ($9.13 M) and related overhead costs ($0.73 M)
for the upcoming year. It is anticipated that this additional
revenue will not cover all costs related to implementation
(e.g. remedy costs could be over $1 M and are not included

in the funding announced), which is a significant risk

to the financial position of the school district. Stringent
oversight and analysis will be implemented to understand,
communicate and mitigate the financial risks associated with
this continued implementation.

ENROLMENT AND STAFFING GROWTH

With the implementation of the MoA resulting in smaller
class sizes, a greater number of teacher FTE will need to be
added than would previously have been required. And as
the district grows, additional classroom space will need to
be created. This growth brings with it a financial risk in how
to provide for these additional resources under the current
Ministry of Education funding envelope.

CAPITAL PROJECTS

Due to their magnitude, capital projects have the potential
to significantly impact the financial position of the district.
There is no process to assess the risk of the entire capital
program; individual project risk assessments must be done
on a continuous basis. Project agreements with the Ministry
of Education contain contingencies to mitigate financial

risk. Smaller projects consider contingency requirements
when building the overall project budget and are managed
internally. Finally, the contingency reserve for local capital of
$3.77 M is available to mitigate risk for capital projects.

OTHER ASSETS

Existing school district budget allocations are not enough
to support the procurement, maintenance or timely
replacement of school district assets. This means that IT
hardware is not refreshed on a regular basis, the deferred
maintenance for School District No. 42 facilities continues
to grow and the facility condition index for school district
facilities continues to deteriorate. Any major equipment
failures during 2020/21 must be funded from the
contingency reserve.

covip-19

On March 17, 2020, in response to the COVID-19 pandemic
and under the direction of the Provincial Health Officer,

the provincial government directed all K-12 public and
independent schools to immediately suspend in-class
instruction. Effective June 1, 2020, students in kindergarten
to Grade 5 returned to in-class learning on a part-time basis
and students in grades 6 to 12 were given access to in-class
learning as needed on a part-time basis.

The BC Centre for Disease Control released public health
guidance for schools and school districts to prevent the
transmission of COVID-19 and maintain a safe and
healthy environment for students, families and staff. Also,
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WorkSafeBC provided protocols to support safe workplace
operations during the COVID-19 pandemic.

The school district implemented the health and safety
measures required to ensure safe and healthy environment for
students, families and staff. New safety plans were developed
and rolled out and staft have been trained on the new health
and safety protocols. The financial impact of these measures,
which is included in the financial statements, is detailed in the
following table.

NET IMPACT OF COVID-19

Savings
Replacement salaries 863,287
Benefits 129,493
Student transportation 275,000
Training and travel 315,000
Total savings 1,582,780

Increased costs

Custodial salaries 83,440
Tradesperson salaries 30,811
Other salaries 14,946
Benefits 32,700
Professional services 1,359
Software licenses 11,681
Student transporation 52
Training 6,520
Supplies

Custodial 261,725

Health, safety and wellness 12,565

Other departments 7,549

Capital purchases

Custodial 17,908
Information technology 31,875
Total increased costs 513,131

Lost revenue

International tuition 352,650
Before and after school programs 42,872
Rentals and leases 119,872
Investment income 39,820
Total lost revenue 555,214
Net impact of COVID-19 $514,435

While it is likely that these measures will continue into
the 2020/21 school year, their financial impact cannot be

estimated at this time. If the financial impact is greater than
amounts already provided for in the 2020/21 preliminary
budget, the operating contingency reserve of $0.61 M and
the contingency for local capital of $ 3.77 M are available to
mitigate this risk.

Maple Ridge - Pitt Meadows School District No. 42 | Supporting All Learners: Annual Report - DRAFT

64

Public Agenda Page 76



SUPERINTENDENT’S CONCLUDING COMMENTS

Our school district benefits from strong and supportive relationships with several community agencies and groups.

Many are acknowledged in this report, including Foundry, Alouette Addictions, RCMP, Alisha’s Wish, our local Child and Youth Mental
Health team and local MCFD staff, the United Way, the Community Network, Community Services, the Child Development Centre,
Inclusion BC, Family Services, the Stop Overdose Ridge Meadows Community Action Table, the cities of Maple Ridge and Pitt Meadows
and service groups such as the Rotary Club and Kiwanis, Salvation Army and Friends in Need Food Bank.

SD42 students and families have benefited from these agencies’ support and expertise both directly in our schools and in their
work alongside school district staff. This year, we look forward to increasing this interagency work with the implementation of the
Integrated Child and Youth teams.

We are incredibly appreciative of the support and advice from our local Elders’ Table, which includes representatives and elders from
Katzie First Nation, Kwantlen First Nation, Golden Ears Metis Society/Metis Nation and Fraser River Indigenous Society. Additionally, the
chief and council from Katzie First Nation work proactively with SD42 staff to improve services for all students and students from
Katzie and implement the new provincial curriculum that includes First Peoples’ Principles of Learning.

Our school district vision speaks to valuing all learners and ensuring that our learners reach their potential. By learners, we mean to
include our students and all the adults working in our school district. We are better because of the strong integration of the business,
IT and maintenance/facilities departments to support our learners. Particularly this year, we have had to rely heavily on our school
district service departments to help make the changes required because of the pandemic. This meant many hours of consultation and
information sharing to respond readily to the changing and evolving circumstances in our province and globally.

Thank you for taking the time to review the Supporting All Learners report. Please be in touch at communications@sd42.ca if you
have feedback, comments or questions.

With thanks!

%ﬁs 8y el

Sylvia Russell
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APPENDIX A

Maple Ridge
Pitt Meadows

DISTRICT OVERVIEW

School District No. 42 meets the learning needs of approximately 15,000 students of all ages in Maple Ridge and Pitt
Meadows. The district provides K-12 educational services in 22 elementary schools, 6 secondary schools and 2 alternate
schools. It also provides a variety of certificate programs and relevant, quality, lifelong learning opportunities through Ridge
Meadows College and Continuing Education.
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All decisions made by the Maple Ridge — Pitt Meadows School District are guided by its vision and core values, and are based
on research and consultation. Similarly, the district’s initiatives and resources are aligned to support its firm commitment to
fostering a culture of care and belonging where the well-being and success of all learners is supported; providing intentional
support for a growth mindset, collaboration, interdependence, and staff development; and being a forward-thinking, research-
based, ethical, effective, efficient, sustainable and connected organization.
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BOARD OF EDUCATION

The Maple Ridge - Pitt Meadows Board of Education is comprised of five trustees representing the community of Maple
Ridge and two trustees representing the community of Pitt Meadows. Trustees are elected every four years at the same time as
the mayor and city council for the two municipalities.

KORLEEN CARRERAS ELAINE YAMAMOTO KIM DUMORE MIKE MURRAY
CHAIRPERSON VICE-CHAIRPERSON TRUSTEE TRUSTEE

PASCALE SHAW KATHLEEN SULLIVAN COLETTE TRUDEAU
TRUSTEE TRUSTEE TRUSTEE
DISTRICT LEADERSHIP
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Deputy Assistant Assistant Assistant Senior Manager
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Monica Schulte Michael Scarcella Dana Sirsiris David Vandergugten
Assistant Secretary Director Director Assistant
Treasurer Learning Services  Human Resources  Superintendent
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APPENDIX B

SCHOOL GROWTH PLANS

School Growth Plans are prepared annually for each school. Principals work with school staff to develop the plans. The goals
identified in the school growth plans fall into the following four broad categories: improved learning and assessment, social

emotional learning (school culture and climate), literacy, and secondary innovation. The table below documents the "big
ideas" of the school goals selected by each school community.

Improving SEL
Learning & Seconda.lry (School | Literacy Big Ideas
Assessment LIl Culture)

SECONDARY SCHOOLS
Maple Ridge Alternate Numeracy Belonging & independence
Garibaldi Secondary IB Middle Years Careers and collaboration
Maple Ridge Secondary Core competencies
Pitt Meadows Secondary Inclusion and connections
.Sr:;i?l;obertson Student sense of resiliency
Thomas Haney Secondary Career and life skills
Westview Secondary Collaboration and networking
ELEMENTARY SCHOOLS
Albion Sense of community
Alouette Sense of belonging and self-regulation
Alexander Robinson Collaborative practice
Blue Mountain Create community
Casganela Fine Arts Create community
Davie Jones Numeracy Self-regulation and belonging
Edith McDermott Community and belonging
Environmental School History of knowledge and place
Eric Langton Integrate SEL and literacy
Fairview Self-regulation
Glenwood Self-regulation
Golden Ears Numeracy Focus on caring
Hammond Communities of care
Harry Hooge Teach, model and celebrate core values
Highland Park Increase parent involvement | Prosocial behaviour
Kanaka Creek Resiliency and connections
Laity View All grades in both French and English
Maple Ridge Elementary Sense of belonging
Pitt Meadows Elementary Resilience and self-awareness
Webster's Corners Continue with the PEAK program
Whonnock Positive, respectful, inclusive environment
Yennadon Focus on redesigned curriculum
CONTINUING EDUCATION Career preparation

Maple Ridge - Pitt Meadows School District No. 42 | Supporting All Learners: Annual Report - DRAFT

170 Public Agenda Page 82



APPENDIX C

2019/20 OPERATIONAL PLANS

This section summarizes the operational plans for the Board of Education, the education division, business
operations, human resources, and information technology.

BOARD OF EDUCATION

O Continue to adopt, support and strengthen innovative programs and learning options that enhance
teaching and learning

O Improve relationships and communication with partner groups, representatives of Indigenous peoples =~ =1 T

and the communities we serve '
O Collaborate with other boards through BCSTA and advocate for the wellness of all learners, adequate
funding for education, and for the creation, implementation, and evaluation of a meaningful co- '
governance model with the provincial government

Assess board performance on an annual basis and support trustee professional development by
providing ongoing educational opportunities for trustees and encouraging trustees to take advantage
of these learning opportunities

Review, create and update board policies

Continue to improve the board’s communication plan to ensure increased awareness of board work T y
Support student and community engagement in school district governance a 4 .
Continue to celebrate success, and recognize accomplishments and service of staff and volunteers |

Monitor performance against the strategic plan, facilitate annual review of operational plans, and
ensure that budget decisions reflect school district strategic priorities

Q

aaaaaa

EDUCATION

Implement revised Strategic Facilities Plan recommendations balancing enrolment management and
educational programming

Support and maximize the innovative design and development of new schools

Engage and support staff and students in sustainability projects

Promote and enhance student learning by aligning our practices, resources, staffing, supports and initiatives
Implement and extend the district-wide literacy plan - Year 4, 5, 6

Adapt the innovative and effective district-wide assessment and reporting model to the secondary
school context. Continue to develop the K - 7 model - Year 7

Identify and increase opportunities for students to engage in innovative, purposeful and personalized
educational programs/activities that align with their passion

Facilitate the success of all Aboriginal learners as outlined in our Aboriginal Enhancement Agreement
~Jul 1, 2015 to Jun 30, 2020

Support the implementation of the redesigned provincial curriculum - K - 9 and Graduation Program
and other initiatives

Create opportunities that support mentoring and succession planning across the organization
Support professional growth planning and performance management

Promote cultures of care and belonging in our schools and district by developing a district-wide
approach to Social Emotional Learning aligned with both the Core Competencies and with the
Mission, Vision and Values of the school district

Continue to expand the use of the student information system to support teaching and learning
Continue to support the professional development of all staff

Improve communication with all internal and external stakeholders

Clearly identify risks to plans and operations and develop contingency plans

Provide educational leadership during the bargaining process

Create, review and update policies and procedures

Continue to effectively represent the district perspective to provincial government on education
related initiatives

aaa O o o aaaaa aQ

aaaaaaaq
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BUSINESS OPERATIONS

aauaaauaaua aaaaaaq

HUMAN RESOURCES

a o 4a aa aa aa Q

Update and implement the Strategic Facilities Plan

Manage the design and construction of new schools

Conduct annual space utilization reviews and create new classroom spaces where required
Implement a district-wide energy management and environmental sustainability plan
Implement new and upgrade existing business systems

Ensure through budget reviews and the annual budget process the allocation of sufficient resources
(people, time and budget) to support strategic initiatives

Clearly identify risks to plans and operations and develop contingency plans

Create, roll-out and maintain training and procedure manuals for all departments
Support professional growth planning and performance management

Develop and implement succession plans for all critical positions

Build capacity through targeted professional development and cross-training

Create opportunities for positive interactions with other groups and within our division
Improve communication with all internal and external stakeholders

Support 2019 bargaining

Create, review and update policies and procedures

Continue to effectively represent the district perspective to provincial government on business
related initiatives

Develop and implement leading practices in recruitment and engagement strategies to meet the needs
of our growth

Develop and implement succession planning model to support key positions within the organization

Prepare for and facilitate the school district’s bargaining initiatives with MRTA and CUPE. Influence
provincial tables with district perspective

Develop or revise HR-related board policy

Promote joint initiatives, agreements and collaborative problem-solving with our local and provincial
partner groups

Provide new Board of Education orientation into HR

Apply a continuous improvement culture within the HR department and maximize the power of
technology to deliver HR services

Review HR metrics to measure operational efficiency and effectiveness, in order to plan for and
support our district’s operational needs

Continue to grow our HR expertise within our Human Resources department and within our school
district staff

Continue to promote the safety and well-being of our employees by:

» preventing and/or reducing staff injuries

» reducing the frequency and impacts of illness

» enhancing overall well-being of staff

» developing or revising district-wide emergency preparedness and response plans

Foster leadership development, training and mentorship throughout the school district
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INFORMATION TECHNOLOGY

Educate district staff on existing IT initiatives and processes by offering learning sessions and
promoting the IT website and knowledge base

Increase system stability, enhance staff experience with mobile devices, and effectively integrate
telephony with our infrastructure

Upgrade IT infrastructure in order to maintain a stable wired and wireless network, VOIP telephony,
server infrastructure

Deploy projects that enhance the efliciency of district support services
Assist school district I'T service users in adopting new systems to increase system efficiency

Facilitate and help deploy cloud-based applications and the latest technologies in the classroom to
support teaching and learning

Further develop and maintain the Parent Portal to better serve our schools and parents/student population

Continue the development and support of MyPortfolio as a tool to enhance teaching and
collaboration between staft/students and parents

Support professional growth planning and performance management

Build capacity through targeted professional development and cross-training

Develop and implement succession plans for all critical positions

Work with all education stakeholders to continue to support innovative instructional practices
Maintain data integrity within the school district

Clearly identify risks to plans and operations and develop contingency plans

Create, implement and maintain a district-wide disaster recovery plan for I'T

Continue to effectively represent the district perspective to provincial government on I'T-related initiatives

Ensure that IT policies and investments are aligned with educational and business priorities across the
school district

aauaaauaa aa aaa o g
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APPENDIX D

SUMMARY: PRELIMINARY OPERATING BUDGET 2019/20

School District No. 42 (Maple Ridge - Pitt Meadows) is estimating to receive 91.67% of its operating revenue from provincial
and other grants, 6.15% from tuition, 0.73% from prior year appropriated surplus, and 1.45% from other sources. The

operating budget for 2019/20 is allocated to be spent on salaries and benefits (89.6%); services, supplies and other (7.94%);
utilities (1.61%); and capital assets purchased (0.86%).

/ SALARIES $111.57 (72.29%) PROVINCIAL AND OTHER GRANTS

- $141.47(91.67%)

- BENEFITS $26.71(17.31%)

TUITION $9.49 (6.15%)
BUDGETED

EXPENSES
BY TYPE
2019/20

BUDGETED RENTAL & LEASES $0.67 (0.43%)

REVENUE Z INVESTMENT INCOME $0.70 (0.45%)

2019/20 \\ OTHER REVENUE  $0.88 (0.57%)
PRIOR YEAR APPROPRIATED SURPLUS
$112(0.73%)

— SERVICES, SUPPLIES & OTHER
$12.25 (7.94%)

\\ UTILITIES $2.48 (1.61%)
CAPITAL ASSETS PURCHASED $1.32 (0.86%)
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The operating context for our school district has changed significantly in the past four years. After almost a decade of
enrolment decline and budget reductions, in 2015/16 enrolment in the Maple Ridge — Pitt Meadows School District started
to increase and this trend is projected to continue for the foreseeable future.

To effectively support the projected continued enrolment increase and the changed operational context, the school district
has to review existing systems and structures and, where necessary, implement the changes required.

The approved operating budget changes summarized in the table below were developed through a review of all current
school district budget allocations, restored MRTA collective agreement language and associated funding, the feedback

received at the Budget Committee of the Whole meeting held on April 24, 2019, feedback received from partner groups, staff,

parents, managers, principals and the board. The board approved these budget changes at its May 1, 2019, public meeting.

BUDGET CHANGES 2019/20

ONGOING PRELIMINARY BUDGET CHANGES 2019/20 ONE-TIME PRELIMINARY BUDGET CHANGES 2019/20

Support for School Growth Plans

Support for School Growth Plans

Curriculum Implementation

Intermediate Helping Teacher and Learning Resources (223,918)
Career Education Helping Teacher (107,407)
Teacher Mentorship (21,550)
Literacy (209,614)
Secondary Innovation (32,600)
Supporting All Learners - Improving Student Engagement
Before and After School Programming 5198
Educational Programs (43,310)
Safe & Caring Schools
Riverside Program (261,910)
School Based Staffing (Revised) (435,128)
Early Learning (57,644)
Education Leadership
Elementary Administration Staffing (20,191)
Mentorship (15,500)
(1,423,584)
Support for Operational Plans
Technology Infrastructure (226,731)
Compliance Support (35,000)
Facilities - Support for Sustainability Initiatives (60,585)
(322,316)
Learning Services
Summer Assessments (20,962)
Collaborative Teaching - Supporting Early Intervention and (1,080,403)
Inclusionary Programming (Revised)
Inclusion Support Consultation Services (180,000)
(1,281,365)
Reallocation of Existing Budgets 1,644.083
Use of Prior Year Appropriated Surplus 1,116,545
Total One-Time Budget Changes (266,627)
Grand Total Budget Changes (2,607,654)

Social and Emotional Learning (82,600)
Secondary Innovation (111,307)
District Librarian (57,645)
Helping Teacher - Counselling (104,807)
School Teams (113,161)
Supporting All Learners - Improving Student Engagement
Improving Student Engagement (29,800)
Before and After School Programming (90,976)
Educational Programs (118,482)
Safe & Caring Schools
Riverside Program (6,000)
Clerical Support Riverside Centre (6,845)
District Based Staffing (158,556)
School Based Staffing (45,000)
Early Learning (187,369)
Education Leadership
Elementary and Secondary Administration Staffing (572,309)
French Support (30,287)
Career Education/Trades Reorganization (20,191)
Elementary Clerical Allocation Review (7,827)
School Supplies Allocations (33,000)
(1,776,162)
Support for Operational Plans
Aboriginal Education Support (239,523)
Technology Support (196,400)
Procurement (64,630)
Compliance Support (67,549)
Facilities (208,122)
(776,224)
Learning Services
School Psychology (104,811)
Speech and Language Pathology & Occupational Therapy (84,541)
(189,352)
Reallocation of Existing Budgets 400,711
Total Ongoing Budget Changes (2,341,027)
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APPENDIXE

STUDENT FORUM

STUDENT FORUM DATA SUMMARY 2020: IMAGINE A PLACE

The purpose of our Student Forum held on February 25, 2020, was to honour the voices of our students to inform future
planning focussed on systems, schools, courses, administrators, teachers, and support staft. Feedback came from a diverse
range of students, primarily in grades 9 to 11 from all high schools and alternative education programs. (Five students from
Grade 8 and 11 students from Grade 12 also attended.)

The theme Imagine a Place from the 2018 Student Forum provided insightful and compelling feedback. Thus, we decided to
continue to explore this concept in 2020. Teachers, administrators, and counsellors began to notice in 2018 that our students
needed support for mental health. Trauma-informed practise began to build traction, and the research provided through our
Social Emotional Learning Committee clearly portrayed the importance of mental health as it relates to learning. Coupled
with these findings was the student response in the 2018/19 Student Learning Survey, stating that only 33% of our students
described themselves as physically and mentally healthy.

Consequently, the decision to further delve into mental health issues in the 2020 Student Forum occurred. Following is a
sample of the questions that we asked our students: What should SD42 focus on to help students thrive? Connected to school,
what keeps you up at night? What can the school realistically do to reduce your stress and support your well-being? What are
three things that you are grateful for? What strategies do you use to take care of yourself? What is one act of kindness that you
could do tomorrow?

Quantitative analysis was used to code student data collected in the form of a student wellness survey, a student collaborative
effort in rating the importance of wellness topics, student responses to prompts recorded on pillowcases, and peer interviews.
Coding methods began with process coding and later evolved into axial and focused coding as outlined by Johnny Saldana in
The Coding Manual for Qualitative Researchers. It is also important to point out that our students’ understanding of their mental
health is continually evolving and contextual. To understand our students’ needs, we must all as adults connect and listen, seek
clarification, and connect again.

Writing and Analysis comprise a movement between the tangible and intangible. Between the cerebral and sensual, between the visible
and invisible. Interpretation moves from evidence to ideas, to theories, and back again. There can be no set formulae, only broad guidelines,
sensitive to specific cases.

-Judith Okely, Thinking Through Fieldwork, 1994, p. 32
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EMERGENT FINDINGS

ACTIVITY ONE (PART 1): STUDENT WELLNESS SURVEY

1. How many hours of sleep do you get on average on 3. How many days of the week do you get 30 minutes or
school nights? more of physical exercise?
% of Students Versus 9% of Students Versus
Hrs of Sleep Per Night No. of Days per Week at 30 Min. of
60% Exercise
40% 60%

565 40%
. 20% I
0% - o .

Lessthan 6.5-7.5 8-9Hrs Over 9 Hrs

6 Hrs Hrs None  1-2/Wk 3-4/Wk 5or
more/Wk
Student data on sleep was evenly distributed across all grades  The results are evenly distributed across all grades. The
except that no Grade 9 students indicated that they slept Student Learning Survey 2018/19 delineates students at
less than 6 hours a night, and 40% of Grade 10 students 62% positive response for sufficient exercise; however, the
slept between 8 and 9 hours a night. In comparison to the Canadian Physical Activity Guidelines suggest 60 minutes
Student Learning Survey completed in 2018/19, 17% of of moderate to vigorous exercise per day. Results indicate

students indicated that they got a good night’s sleep, and 36%  that at least 48% of students are not exercising enough.
indicated that they didn’t. These findings are in keeping with ~ The Canadian Physiological Association states that regular
the average for Canadian teens according to Statistics Canada  exercise prevents anxiety and depression and reduces day-to-
but are less than the 8 to 10 hours of sleep recommended for  day stress. Cognitive ability and academic performance are
teens by the Sleep Foundation. also shown to have a direct correlation with physical activity.

2. Most Days when I wake up, I expect that I will have a: 4. When you think about your school setting, how many

Good Day, Bad Day, Mixed Feelings. adults care about you?
% of Students Versus % of Students Versus
How They Feel When They Wake Up Caring Adults
40%
80%

35%
60% 30%
40% 25%
20% . 20%
0% == n
. 10%

Good Day Bad Day Mixed
Feelings 5%
. . . 0%

Results were similar across all grades, with the exception of 43%

of Grade 10 students indicating that they wake up anticipating None 1lor2 3or4 Sor

that they are going to have a good day. There is an interesting more Answer
correlation with the Student Learning Survey, where 33% of

students describe themselves as physically and mentally healthy,

50% being neutral, and 12% stating that they are not physically

and mentally fit.
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5. At school I feel there is an adult who...

% of Students Versus
Beliefs about Adults in Their School

90%
80%
70%
60%
50%
40%
30%
20%
10%
0%
2 2 2 2 "&Qf
&
& & & & &
\'}c}' :?)\ bo\) b"-"}:} 5"‘&
<& \:S‘ (\Q'

Results are relatively consistent across all grades for questions
4andS.

The Student Learning Survey 2018/19 indicates a 70% positive
result concerning students being able to connect with a caring
adult in school. The Centre on the Developing Child, Harvard
University, states, “Every child who ends up doing well has at
least one stable and committed relationship with an adult”

A vast majority of our students are in this positive space;
however, 7% of our students, state that they do not have a
positive adult relationship in school. This correlates with 6%
of our students indicating “None of the Above” regarding their
beliefs about adults in their school. These students may have a
caring adult outside of school; however, 7 out of 100 students
per school indicate that connection and relationship building
continues to be paramount to student success in our schools.

One other interesting note is that beliefs about positive
relationships with adults increase with student age. For example,
concerning students’ perception that an adult in school believes
in them is at 58% in Grade 9, 66% in Grade 10, and 78% in
Grade 11.

The same trend occurs with students stating that teachers
encourage them. An anomaly is an opposite trend where 52%

of students in Grade 9 believe that teachers understand them,
followed by 40% of students in Grade 10, and 30% of students in
Grade 11.

These trends are significant enough to mention and warrant
further discussions with students.

6.Ihave adults I can talk to if something is bothering me.

% of Students Versus
Having Adults to talk to
80%
60%
40%
20% I
0% — —_
Yes No No Yes and
Answer No

Although the average percentage is 69% indicating that
students have an adult to talk to, an increasing trend occurs
with grade level — similar to question 5.

7. At my school the adults treat each other with respect.

% of Students Versus
Beliefs that, in School, Adults Treat
Each Other with Respect

qq\

((\ ‘b
& <

60%
50%
40%
30%
20%
10%
0% —

4.;
o
99

8. At my school the students treat each other with respect.

% of Students Versus
Beliefs that, in School, Students Treat
Each Other with Respect

60%
50%
40%
30%
20%
10%

0% —
%@A & 3 o

=
How students perceive respect between adults in the
building increases positively with each grade level — 23%
of students in Grade 9 perceive that adults sometimes treat
each other with respect.
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In comparison, 55% of students in Grade 10 perceive that
adults usually treat each other with respect, and 48% of

Grade 11 students perceive that adults always treat each other

with respect. Compare this to the average for all grade levels
— sometimes, 13%, usually, 49%, always, 35%. This same
phenomenon occurs concerning students’ perception that
students treat each other with respect.

9.1 have one good friend or more.

% of Students Versus

Number of Friends
120%
100%
80%
60%
40%
20%

0% s
Yes No

Yes and No

10. When I am with other students in my grade, I feel
like:
% of Students Versus
a Sense of Belonging with Peers

60%
50%
40%
30%
20%
10%
s = -
N\ <
&P o & o
& 9) <
\Y %

The results are consistent across all grades; however, in this case,
there is not a strong correlation with the Student Learning Survey
2018/19, where 53% of students felt like they belonged. The
nuanced difference could be that students don’t always experience
a sense of belonging specifically with their peers, even though 97%
of students stated that they had at least one good friend.

11.I have somebody my age who really understands me.

% of Students Versus
Feeling Understood by a Peer

80%
60%
40%
20% .
0% —
Yes No Yes and No

12.Thave peers I can talk to if something is bothering me.

% of Students Versus
Having a Peer to Talk to

100%
80%
60%
40%
20%

0% EEd

Yes No

Yes and No

These results are reasonably consistent across grades, except that
90% of Grade 9 students feel that they have a friend that they can
talk to when in need compared to 85% in Grade 10 and 80% in
Grade 11. This is interesting compared to student responses to
question 6, where students were asked whether they had an adult
to talk to when something was bothering them. In Grade 9, 65%
believed that they did, increasing to 68% in Grade 10, and 75% in
Grade 11. Do our younger students rely more on their peers than
adults for support?

13. I know where to go if I need mental health support.

The majority of students indicate that they know where to go for
mental health support, 71%. This trend also increases with student
grade; however, at 28%, one-third of our students are still in need
of this specific information.
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14. I believe I can make a difference in the world.

The pattern that emerges with this statement is significant to
grade level - 58% of Grade 9 students, 60% of Grade 10 students,
and 73% of Grade 11 students believe that they can make a
difference in the world. Perhaps this trend correlates with students
developing a stronger sense of who they are and what their
strengths are as they get older.

15. Most of the time, I have the skills to calm myself when
I am upset or excited.

Two-thirds of our students (62%) feel that they have the skills

to ground themselves. When these results are compared to the
Student Learning Survey 2018/19, 33% of students thought
that they know how to express emotion and deal with emotional

problems in the future (self-regulation, empathy, and compassion).

Although this is a broader concept than understanding how to
calm oneself, it is an essential set of skills that still need to be taught
to 37% of our students.

16.1 feel like I am learning important things for my
future.

“T go to school so that one day I will have the tools to change the world.
What other reason is there?”

The above quote was a key emergent finding from the 2018
Student Forum, yet this continues to be an issue for our
students. Preparation for the future with relevant, hands-on
opportunities for learning continues to be paramount for
our students. On a positive note, these results are higher
than the Student Learning Survey 2018/19, where only 25% of
our students felt like they were learning necessary life skills for
the future, and 35% felt like they were being prepared for post-
secondary education. This is our first year across the district for
our CLC and CLE courses. Perhaps if we continue with Student
Forums, 2022 will see a change in student perception. A student’s
ability to plan for clear goals for the future and the understanding
that learning is relevant to those goals are key contributors to
positive mental health.

17.1am proud of what I accomplish at school.

% of Students Versus
Learning for the Future

60%
50%
40%
30%
20%
10%
0% —

Only 66% of students state that they are proud of what they
accomplish in school; however, this too is a positive upward trend
with grade level. The Grade 11 student population indicated that
73% of them are proud of what they accomplish in school.

18. The adults at my school see my strengths.
% of Students Versus

Being Proud of Accomplishments at
School

80%
60%
40%
20% I
G% =] ==
Yes No Yes and No
No Answer

The results of this statement correlate closely to the results of
statement 17. Is there a connection between how students see
their own strengths and whether they perceive that adults in their
school see their strengths? There is also an interesting downward
trend with grade level — 81% of Grade 9 students believe that
adults see their strengths decreasing to 70% in Grade 11.

19.In general, I feel accepted for who I am.

% of Students Versus
Believing that Adults See Their
Strengths

80%

60%

40%
20% I I

0%
Yes No

The averaged data shows that 66% of students feel accepted
for who they are, with 28% feeling that they are not. With so
much of the data, there is a positive upward trend with grade-
level — comparing 61% of Grade 9 students to 73% of Grade
11 students.

Yes and No
No Answer

With age, do students begin to feel more comfortable with
who they are and, in turn, feel more accepted? The Student
Learning Survey states that 53% of students feel like they
belong, and 66% feel welcome. These results are from Grade
10 students in 2018/19.
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Is there a correlation between acceptance, belonging, and 22.1 am responsible when I use my social media.
teeling welcome? Can learning effectively take place if a

student does not think that they are accepted for who they

are? These are questions with which we, as teachers, need to Ninety-three percent of our students feel that they use social media
continue to grapple. responsibly. The data is the same for all grade levels. Seventy-five

percent of our students sleep with their phones near their bed.

23.1sleep with my phone near my bed.

20. On an average day, I check my phone: This trend again increases with grade level - 61% of Grade 9

% of Students Versus Phone Use students compared to 73% of Grade 11 students.
@ igi 24. My interactions on social media are generally:
T 40% % of Student Versus
T : ; ;
3 3% Interactions on Social Media
v 30%
5 25% 100%
S 20% 90%
m 15%
£ 10% el
g 5og 70%
g 0% 60%
0-10 10-20 More Too 50%
Times Times than20 Many 40%
Times Times to 30%
Count 20%
10%
No. of times phone is used 0% — p=s b e
The trend for phone checking increases with grade level. The peak q;g,\*-‘*g' . {5& @6‘% ‘;;x‘?:\ ,5;\4?'
for hours texting, gaming, and on social media is at 3 to 4 hours ‘}g?" Qd:, ) \Q}"E\ O‘?S‘ ,{\,-z.q"’
per day; however, Grade 11 students peak at 4 to 5 hours per day. E‘-FL = ,o(\b
Itis important to note that this is still only 27% of the Grade 11 ‘.{\\’5" ;-,;(S‘z
population at Student Forum and that approximately 60% of our 5 @QU
student population is spending less than 5 hours a day interacting » &
socially or gaming online.

Overwhelmingly, students believe that their interactions on social
media are positive. It is also interesting to note that only 1% of the

21. On an average day, how much time do you spend texting, student sample is not connected to social media.

gaming or on social media?

% of Students Versus B of Hours Texting, Gaming, or on Social Madia

Percentage of Students
un = r o
# # # #

2

Ohes 01k 1-2he 2307 34 his 4-5 his 56 his 6-7 hes 7-8hes 89Kt 910 10-11 1112 1213
his Firs ki ks

¥ of Hours
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ACTIVITY ONE (PART 2): WHAT SHOULD SD42 FOCUS ON TO HELP
STUDENTS THRIVE?

For the second part of our morning activity, we asked
the students to prioritize 10 wellness topics in order of
importance. The task was undertaken in collaborative teams.

1. Mental Health Education

Managing Stress

Sense of Belonging

Time Management and Goal Setting
Connections to Adults

Sleep and Rest

Resilience and Optimism

Nutrition and Exercise

Social Media and Online Safety

10. Giving Back and Building Community

Y »® N N Rk WD

Mental Health Education was by far the most important topic
that students chose. Aspects of the student survey play an
essential role in how this education could look. For example,
28% of our students stated that they did not know where

to go for mental health support. Concerning “managing
stress,” one-third of the students that were part of the survey
indicated that they did not know how to calm themselves
down when they are upset or excited. Physical exercise is a
well-known stress reducer, and many of our students indicate
that they are well below the recommended amount of
exercise for teens. Reducing stress can also be directly related
to time management and goal setting, which was rated at
number four for students.

Connection to adults was one of the three key findings for
the 2018 Student Forum. This result was split in the 2020
Student Forum. Four of our groups placed this topic in their
top three choices, and five groups placed it in the bottom
three. Perhaps this shift is a positive sign that a concerted
effort has been made to develop one-on-one connections
with students, and that SD42 staff will need to continue to
maintain this focus.

When we look at the student survey, it is not surprising that
social media and online safety is rated at number nine. With
94% of students believing that their interactions on social
media are positive, perhaps the particular speakers and
interventions that occurred in the past had the desired effect.
These results could also mean that SD42 needs to continue
to inform and teach about online safety so that online social
interactions continue to be positive.

Finally, it could be that students are not connecting “Giving
Back and Building Community” with wellness or thriving.
Several studies indicate that giving back connects us to a

larger purpose and creates meaning and investment that is
integral to mental health.

ACTIVITY TWO (PART 1): CONNECTED TO SCHOOL, WHAT KEEPS
YOU UP AT NIGHT?

Three themes emerged from the qualitative data in part one of
activity two.

1. By far, the majority of student comments centred on school.
Two key components are time- management (falling behind,
fear of due dates, managing homework, unfinished projects)
and assessment and grading (making comparisons, getting
good grades, tests, projects, grade expectations from parents).

2. Mental health emerged as the second theme. Students
used words such as depression, anxiety, worry, trauma,
overwhelmed, stress, pain, and over-thinking.

3. The third theme centred on expectations or judgement from
self and others and could be closely linked to mental health
and school experiences. Students used phrases such as fear of
disappointing people, not being good enough, not making an
impact, and being labeled.

Two lesser themes that emerged centred on relationships and
belonging and concerns regarding the future.

ACTIVITY TWO (PART 2): WHAT CAN THE SCHOOL DO TO
REALISTICALLY REDUCE YOUR STRESS AND SUPPORT YOUR WELL-
BEING?

The following themes emerged from student comments in part
two of activity two:

1. Most comments centred on learning and assessment with
particular emphasis on flexibility and choice. “Relevant,
interactive, collaborative, hands-on learning” was an emergent
finding from the 2018 Student Forum and emerged again
in the 2020 Student Forum. Several comments were about
homework. Flexible due dates, more class time to complete
assignments, and less homework were typical remarks.
“Learning concepts more important than letter grades.”

“No competition, just expected to do your best”

“Teachers understanding the kids have problems in their own
lives that might make it challenging for students to get their
homework done on time””

2. Emphasis was also placed on relationship-building
between teachers and counsellors — more one-on-one
time, consideration for differing perspectives, looking
past the behaviour, and being able to speak about
problems without judgement.

3. Students specifically asked for skill-building techniques in
self-regulation, time management and goal setting,
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4.  Students noted that grounding activities such as deep
breathing before class, structured downtime, and circle
time once per week to talk about feelings could be helpful
techniques in managing stress.

The majority of the themes for activity two are central to teaching
and facilitating the core competencies. Personal awareness and
responsibility specifically focus on self-regulating and well-being,
Perhaps a more concerted and focussed emphasis on personal and
social competency should be revisited.

ACTIVITY THREE: INTERVIEW MATRIX

During activity three, students were directed to interview each
other with a set of questions that they later summarized and shared
in table groups. The student responses have been recorded into a
series of word clouds.

What are three things you are greatful for?

Giving back to others
People who believe in me
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Opverall, our students are typical teenagers. They should sleep
and exercise more, and probably spend less time on social
media or gaming. Our students are quite clear that they

need mental health education and skills to deal with stress

reduction and self-regulation.

OVERARCHING THEMES

Mental health education is the most significant overall theme
for the 2020 Student Forum. Students emphasized that they
need strategies to deal with stress, self-regulation, and time-
management. Developing a positive self-image was prevalent
across all data. Although the majority of our students see
themselves as getting enough sleep and exercise, helping
them to see the direct physiological connection to stress and
well- being could be an essential aspect for positive mental
health education. One-third of our students still need to

be informed about where to go for mental health support.
Prevailing through the data is the need to focus on our
younger students.

Learning and assessment continue to be a theme.

Students have reiterated the need for relevant, interactive,
collaborative, and hands-on learning with flexibility, choice,
and an emphasis on learning rather than assessment.
Homework is a reasonably significant issue.

Connection to adults continues to be relevant to our students
but was stressed less than in the 2018 Student Forum. Again,
more focus needs to occur with our younger students. Grade
9 students are less likely to perceive that an adult in school
believes in them and are less likely to think that there is an
adult that they can turn to for help when in need.

NOTES FOR THE FUTURE

An explicit message that emerged from our 2020 Student
Forum is the continued need to emphasize social, emotional
learning in our classrooms. In the high school setting, this is
especially important for our younger students. The direct
correlation between SEL and the core competencies may still
need to be emphasized with our SD42 staff with a priority to
be placed on personal and social competency.
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APPENDIX F

Source: Middle Years Development Instrument (MDI) data collection: 2018/19.

STUDENT SURVEY - LEARNING ENVIRONMENT: BELONGING

How many adults at your school care about you?

STUDENTS REPORTING “2 ADULTS” OR MORE

High Well-Being (Thriving) Medium Well-Being Low Well-Being
Children who score in the Children who score in the Children who score in the low
high range on at least 4 of the high range on fewer than 4 of range on at least 1 of the 5
5 measures of well-being and the 5 measures of well-being, measures of well-being.
hawve no low-range scores. and have no low-range
(7, SCOres.
i
=
& MAPLE RIDGE PITT MEADOWS ALL PARTICIPATING DISTRICTS
o
<
Ll
<Qt 34% Low )
o 40% Thriving 38% Thriving
(U 936 16508
Children Children
27% Medium 279% Medium
High well-Being (Thriving) Medium Well-Being Low Well-Being
Children whe score in the Children wheo score in the Children who score in the low
high range on at least 4 of the high range on fewer than 4 of range on at least 1 of the 5
5 measures of well-being and the 5 measures of well-being, measures of well-being.
have no low-range scores. and have no low-range
SCOres.
2
—l
a MAPLE RIDGE PITT MEADOWS ALL PARTICIPATING DISTRICTS
LL
o
M~
L .
Q 36% Thriving 33% Thriving
< 40% Low 41% Low
i 992 14026
Children Children
24% Medium 26% Medium

% ABOVE
PROVINCIAL
AVERAGE

GRADE 10 STUDENTS % ABOVE GRADE 12 STUDENTS
SCHOOL YEAR NUMBER %  PROVINCIAL  NUMBER %
AVERAGE
2016/17 326 67 +3 362 80
2017118 434 66 +2 an 80
2018/19 509 70 +7 402 79

Source: Student Learning Survey 2018/19

+4
+4
+3
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Source: Middle Years Development Instrument (MDI) data collection: 2019/20.

High Well-Being (Thriving) Medium Well-Being Low Well-Being
Children who score in the high Children who score in the high Children who score in the low
range on at least 4 of the 5 range on fewer than 4 of the 5 range on at least 1 of the 5
measures of well-being and have measures of well-being, and have measures of well-being.
no low-range scores. no low-range scores.
(72]
-
5' MAPLE RIDGE-PITT MEADOWS ALL PARTICIPATING DISTRICTS
(72)
Ll
o
33% Low
< SR 38% Thriving
(W] 42% Thriving
(=] 1025 10302
< Children Children
o
(L)
25% Medium 27% Medium

NUMBER OF IMPORTANT ADULTS AT SCHOOL

" 1

None

2 or more
70% 10% 20%
Awverage for all Districts T2% 10% 18%

In 2018-2019, the ‘Number of Important Adults at School’ question appeared differently on the online questionnaire as
compared to previous years and the current reports (2013-2020). We caution direct comparisons of the 2018-2019 ‘Number of
Important Adults at School’ question to previous years and to this report. We recommend you read our Data Highlights and
Trends 2019-2020 report (hitps:/bitly/2019-20-mdi-data-trends) for more information as you interpret the ‘Number of Important
Adults at School’ data this year.
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Source: Middle Years Development Instrument (MDI) data collection: 2019/20.

High Well-Being (Thriving) Medium Well-Being Low Well-Being
Children wha score in the high Children who score in the high Children who score in the low
range on at least4 of the 5 range on fewer than 4 of the 5 range on at least 1 of the 5
measures of well-being and have measures of well-being, and have measures of well-being.
no low-range scores. no low-range scores.
(7]
: MAPLE RIDGE-PITT MEADOWS ALL PARTICIPATING DISTRICTS
=
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L
E 32% Thriving 31% Thriving
w W law 42% Low
[ 1032 12761
< Children Children
o
(L)
29% Medium 27% Medium

NUMBER OF IMPORTANT ADULTS AT SCHOOL

e O @
2 or more One h;;a;le
51% 12% 37%
Average for all Districts 48% 11% 41%

In 2018-2019, the ‘Number of Important Adults at School’ question app d differently on the online questionnaire as
compared to previous years and the current reports (2019-2020). We caution direct comparisons of the 2018-2019 ‘Number of
Important Adults at School’ question to previous years and to this report. We recommend you read our Data Highlights and
Trends 2019-2020 report (https.//bitly/2019-20-mdi-data-trends) for more inf tion as you interpret the ‘Number of Important
Adults at School’ data this year.
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School District 42 ™ TTEM 4

Maple Ridge & Pitt Meadows

To: Board of Education From: Secretary Treasurer
Flavia Coughlan
Assistant Secretary Treasurer
Monica Schulte

Re: SCHOOL DISTRICT STATEMENT OF Date: October 21, 2020
FINANCIAL INFORMATION (SOFI) (Public Board Meeting)
Decision

BACKGROUND /RATIONALE:

Attached is a copy of the Statement of Financial Information Report for the Board of Education
of School District No. 42 (Maple Ridge - Pitt Meadows) for the year ended June 30, 2020.

In accordance with the Financial Information Act (the “Act”), each school board is required to
prepare a report of financial information for each fiscal year. The Act, together with the related
regulation and directive, prescribes the information that is required to be included in the
report.

The major schedules included in the report are as follows:

e a Schedule of Remuneration and Expenses that lists all payments made to trustees and
to those employees with remuneration exceeding $75,000; and

e a Schedule of Suppliers of Goods and Services that lists total payments made to suppliers
in excess of $25,000.

Section 6 of the Financial Information Regulation defines remuneration to include any form of
salary, wage, taxable benefit, payment into trust or any form of income deferral paid by the
Board to an employee but does not include anything payable under a severance agreement.
Remuneration for individual employees can include payouts for vacation, gratuity and
compensatory time not taken, in addition to regular salary. Remuneration also includes
taxable benefits for auto allowances for employees who regularly use their personal vehicle
for school district business. Remuneration does not include payments made to third parties
on behalf of an employee.

Expenses are defined to include travel expenses, memberships, tuition, relocation, vehicle
leases, registration fees and similar amounts paid directly to an employee, or to a third party
on behalf of an employee, and which have not been included in ‘remuneration’. The amounts
reported do not reflect payments subsequently reimbursed by an employee.

Payments made for the provision of goods and services include all payments made from
operating, special purpose and capital funds for the supply of goods and services. Payments,
or deductions in funding, made by other entities on behalf of the Maple Ridge - Pitt Meadows
School District (e.g. Next Generation Network expenditures and the School Protection
Program premiums) are not included.
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A significant portion of the supplier payments represents contributions to pension and
employee benefit plans and contractors for capital projects. Payments for both employer and
employee contributions to employee benefit plans are included.

RECOMMENDATION:

THAT the Board approve the School District Statement of Financial Information for
the fiscal year ended June 30, 2020; and that the said statement be submitted to
the Ministry of Education.

Attachment

Public Agenda Page 102



SCHOOL DISTRICT
STATEMENT OF FINANCIAL INFORMATION

(SOFI)

ATTACHMENT

6049
SCHOOL DISTRICT NUMBER NAME OF SCHOOL DISTRICT YEAR
42 Maple Ridge - Pitt Meadows 2020

OFFICE LOCATION

22225 Brown Avenue

TELEPHONE NUMBER

604-463-4200

MAILING ADDRESS
22225 Brown Avenue

CITY

Maple Ridge

PROVINCE

B.C.

POSTAL CODE

V2X 8N6

NAME OF CHAIRPERSON OF THE BOARD OF EDUCATION

Korleen Carreras

NAME OF SUPERINTENDENT

Sylvia Russell

TELEPHONE NUMBER

604-463-4200

NAME OF SECRETARY - TREASURER
Flavia Coughlan

TELEPHONE NUMBER

604-463-4200

DECLARATION AND SIGNATURES

We, the undersigned, certify that the attached is a correct and true copy of the 2020 Statement of Financial Information

for School District No. 42 as required under Section 2 of the Financial Information Act.

SIGNATURE OF CHAIRPERSON OF THE BOARD OF EDUCATION

DATE SIGNED

SIGNATURE OF SUPERINTENDENT

DATE SIGNED

SIGNATURE OF SECRETARY-TREASURER

DATE SIGNED

EDUC. 6001 (REV.
95/08)

MINISTRY OF EDUCATION AND

MINISTRY RESPONSIBLE FOR MULTICULTURALISM

AND HUMAN RIGHTS

PROVINCE OF BRITISH COLUMBIA
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SCHOOL DISTRICT
STATEMENT OF FINANCIAL INFORMATION (SOFI)

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 42 (MAPLE RIDGE - PITT MEADOWS)
FISCAL YEAR ENDED JUNE 30, 2020

MANAGEMENT REPORT

The Financial Statements contained in this Statement of Financial Information under the Financial
Information Act have been prepared by management in accordance with Canadian generally accepted
accounting principles and the integrity and objectivity of these statements are management's responsibility.

Management is also responsible for all the other schedules of financial information and for ensuring

this information is consistent, where appropriate, with the information contained in the financial statements
and for implementing and maintaining a system of internal controls to provide reasonable assurance

that reliable financial information is produced.

The Board of Education is responsible for ensuring that management fulfils its responsibilities for
financial reporting and internal control and for approving the financial information included in the Statement
of Financial Information.

The external auditors, BDO Canada LLP, conduct an independent examination, in accordance with generally
accepted auditing standards, and express their opinion on the financial statements as required by

the School Act. Their examination does not relate to the other schedules of financial information required
by the Financial Information Act. Their examination includes a review and evaluation of the board's
system of internal control and appropriate tests and procedures to provide reasonable assurance that

the financial statements are presented fairly.

On behalf of the Board of Education of School District No. 42 (Maple Ridge-Pitt Meadows)

Sylvia Russell
Superintendent
October 21, 2020

Flavia Coughlan
Secretary-Treasurer
October 21, 2020

Prepared as required by Financial Information Regulation, Schedule 1, section 9
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School District No. 42 (Maple Ridge-Pitt Meadows)
June 30, 2020
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School District No. 42 (Maple Ridge-Pitt Meadows)

MANAGEMENT REPORT
Version: 2222-1476-8494

Management's Responsibility for the Financial Statements.

The accompanying financial statements of School District No. 42 (Maple Ridge-Pitt Meadows) have been
prepared by management in accordance with the accounting requirements of Section 23.1 of the Budget
Transparency and Accountability Act of British Columbia, supplemented by Regulations 257/2010 and
198/2011 issued by the Province of British Columbia Treasury Board, and the integrity and objectivity of these
statements are management's responsibility. Management is also responsible for all of the notes to the financial
statements and schedules, and for ensuring that this information is consistent, where appropriate, with the
information contained in the financial statements.

The preparation of financial statements necessarily involves the use of estimates based on management's

judgment particularly when transactions affecting the current accounting period cannot be finalized with certainty

until future periods.

Management is also responsible for implementing and maintaining a system of internal controls to provide
reasonable assurance that assets are safeguarded, transactions are properly authorized and reliable financial
information is produced.

The Board of Education of School District No. 42 (Maple Ridge-Pitt Meadows) (called the "Board") is
responsible for ensuring that management fulfills its responsibilities for financial reporting and internal control
and exercises these responsibilities through the Board. The Board reviews internal financial statements on a
quarterly basis and externally audited financial statements yearly.

The external auditors, BDO Canada LLP, conduct an independent examination, in accordance with Canadian
generally accepted auditing standards, and express their opinion on the financial statements. The external
auditors have full and free access to financial management of School District No. 42 (Maple Ridge-Pitt
Meadows) and meet when required. The accompanying Independent Auditors' Report outlines their
responsibilities, the scope of their examination and their opinion on the School District's financial statements.

On behalf of School District No. 42 (Maple Ridge-Pitt Meadows)

Original signed by Korleen Carreras September 23, 2020

Signature of the Chairperson of the Board of Education Date Signed

Original signed by Sylvia Russell September 23, 2020

Signature of the Superintendent Date Signed
Original signed by Flavia Coughlan September 23, 2020
Signature of the Secretary Treasurer Date Signed

August 31, 2020 14:27
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Tel: 604 688 5421 BDO Canada LLP
Fax: 604 688 5132 600 Cathedral Place
vancouver@bdo.ca 925 West Georgia Street

— www.bdo.ca Vancouver BC V6C 3L2 Canada

Independent Auditor’s Report

To the Board of Education of School District No. 42 (Maple Ridge - Pitt Meadows)

Opinion

We have audited the financial statements of School District No. 42 (Maple Ridge - Pitt Meadows) (the
“School District’”) which comprise the statement of financial position as at June 30, 2020, and the

statements of operations, changes in net debt, and cash flows for the year then ended, and notes to
the financial statements, including a summary of significant accounting policies.

In our opinion, the accompanying financial statements of the School District as at and for the year
ended June 30, 2020, are prepared, in all material respects, in accordance with the accounting
requirements of Section 23.1 of the Budget Transparency and Accountability Act of the Province of
British Columbia (the “Act”).

Basis for Opinion

We conducted our audit in accordance with Canadian generally accepted auditing standards. Our
responsibilities under those standards are further described in the Auditor's Responsibilities for the
Audit of the Consolidated Financial Statements section of our report. We are independent of the
Group in accordance with the ethical requirements that are relevant to our audit of the financial
statements in Canada and we have fulfilled our other ethical responsibilities in accordance with these
requirements. We believe that the audit evidence we have obtained is sufficient and appropriate to
provide a basis for our opinion.

Emphasis of Matter - Basis of Accounting

We draw attention to Note 2 to the financial statements which describes the basis of accounting. The
financial statements are prepared in order for the School District to meet the reporting requirements
of the Act referred to above. Our opinion is not modified in respect of this matter.

Other Matter - Supplementary Information

We draw attention to the fact that the supplementary information included in Schedules 1 to 4D do not
form part of the financial statements. We have not audited or reviewed this supplementary information
and, accordingly, we do not express an opinion, a review conclusion or any other form of assurance on
this supplementary information.

Other Information

Management is responsible for the other information. The other information comprises the information
included in the Financial Statements Discussion and Analysis, but does not include the financial
statements and our auditor’s report thereon.

BDO Canada LLP, a Canadian limited liability partnership, is a member of BDO International Limited, a UK company limited by
guarantee, and forms part of the international BDO network of independent member firms.
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Our opinion on the financial statements does not cover the other information and we do not express
any for of assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other
information and, in doing so, consider whether the other information is materially inconsistent with the
financial statements or our knowledge obtained in the audit or otherwise appears to be materially
misstated. If, based on the work we have performed, we conclude that there is a material
misstatement of this other information, we are required to report that fact. We have nothing to report
in this regard.

Responsibilities of Management and Those Charged with Governance for the Financial Statements

Management is responsible for the preparation of the financial statements in accordance with the Act,
and for such internal control as management determines is necessary to enable the preparation of
financial statements that are free from material misstatement whether due to fraud or error.

In preparing the financial statements, management is responsible for assessing the School District’s
ability to continue as a going concern, disclosing, as applicable, matters related to going concern and
using the going concern basis of accounting unless management either intends to liquidate the School
District, or to cease operations, or has no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the School District’s financial reporting
process.

Auditor's Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole
are free from material misstatement whether due to fraud or error, and to issue an auditor's report
that includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee
that an audit conducted in accordance with Canadian generally-accepted auditing standards will always
detect a material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected to influence
the economic decisions of users taken on the basis of these financial statements. As part of an audit in
accordance with Canadian generally-accepted auditing standards we exercise professional judgment
and maintain professional skepticism throughout the audit. We also:

- Identify and assess the risks of material misstatement of the financial statements whether due to
fraud or error, design and perform audit procedures responsive to those risks, and obtain audit
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not
detecting a material misstatement resulting from fraud is higher than for one resulting from error
as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the override
of internal control.

- Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the School District’s internal control.

- Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by management.

- Conclude on the appropriateness of management's use of the going concern basis of accounting
and, based on the audit evidence obtained, whether a material uncertainty exists related to events
or conditions that may cast significant doubt on the School District’s ability to continue as a going
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concern. If we conclude that a material uncertainty exists, we are required to draw attention in
our auditor's report to the related disclosures in the financial statements or, if such disclosures are
inadequate, to modify our opinion. Our conclusions are based on the audit evidence obtained up to
the date of our auditor's report. However future events or conditions may cause the School District
to cease to continue as a going concern.

We communicate with those charged with governance regarding, among other matters, the planned
scope and timing of the audit and significant audit findings, including any significant deficiencies in
internal control that we identify during our audit.

BDO Conada [LP

Chartered Professional Accountants

Vancouver, British Columbia
September 23, 2020
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School District No. 42 (Maple Ridge-Pitt Meadows)

Statement of Financial Position
As at June 30, 2020

2020 2019
Actual Actual
$ $
Financial Assets

Cash and Cash Equivalents 43,910,198 50,463,678
Accounts Receivable

Due from Province - Ministry of Education 794,932 1,999,050

Due from Province - Other 410,453 66,000

Due from First Nations 72,093

Other (Note 3) 924,243 4,378,752
Portfolio Investments (Note 4) 253,034 252,997
Total Financial Assets 46,364,953 57,160,477

Liabilities

Accounts Payable and Accrued Liabilities

Other (Note 5) 15,673,659 20,548,739
Unearned Revenue (Note 6) 2,944,396 5,228,791
Deferred Revenue (Note 7) 1,384,583 2,381,312
Deferred Capital Revenue (Note 8) 147,051,838 143,017,828
Employee Future Benefits (Note 9) 8,837,660 8,313,736
Total Liabilities 175,892,136 179,490,406

Net Debt

Non-Financial Assets
Tangible Capital Assets (Note 11)
Prepaid Expenses
Total Non-Financial Assets

Accumulated Surplus (Deficit) (Note 17)

Approved by the Board

Original signed by Korleen Carreras

(129,527,183)

(122,329,929)

224,085,169 204,021,754
512,066 404,101
224,597,235 204,425,855
95,070,052 82,095,926

September 23, 2020

Signature of the Chairperson of the Board of Education

Original signed by Sylvia Russell

Date Signed

September 23, 2020

Signature of the Superintendent

Original signed by Flavia Coughlan

Date Signed

September 23, 2020

Signature of the Secretary Treasurer

Version: 2222-1476-8494

Date Signed

August 31, 2020 14:27 The accompanying notes are an integral part of these financial statements.
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School District No. 42 (Maple Ridge-Pitt Meadows)

Statement of Operations
Year Ended June 30, 2020

2020 2020 2019
Budget Actual Actual
(Note 14)
$ $ $
Revenues
Provincial Grants
Ministry of Education 163,871,351 166,212,722 151,019,011
Other 331,200 333,850 397,657
Municipal Grants Spent on Sites 5,748,701 4,955,332 1,695,137
Federal Grants 235,638 173,402 279,042
Tuition (Note 6) 9,335,355 9,101,917 9,595,712
Other Revenue 5,900,736 4,861,462 5,822,136
Rentals and Leases (Note 6) 757,569 637,697 540,263
Investment Income 808,000 817,159 875,474
Gain (Loss) on Disposal of Tangible Capital Assets (838,579)
Amortization of Deferred Capital Revenue (Note 8) 6,025,437 5,996,889 5,483,981
Total Revenue 193,013,987 193,090,430 174,869,834
Expenses (Note 18)
Instruction 152,801,868 148,327,556 142,616,859
District Administration 6,293,426 5,899,563 5,586,758
Operations and Maintenance 27,016,941 25,527,674 24,296,382
Transportation and Housing 642,547 361,511 513,248
Total Expense 186,754,782 180,116,304 173,013,247
Surplus (Deficit) for the year 6,259,205 12,974,126 1,856,587
Accumulated Surplus (Deficit) from Operations, beginning of year 82,095,926 80,239,339
Accumulated Surplus (Deficit) from Operations, end of year 95,070,052 82,095,926

Version: 2222-1476-8494
August 31, 2020 14:27

The accompanying notes are an integral part of these financial statements.
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School District No. 42 (Maple Ridge-Pitt Meadows)

Statement of Changes in Net Debt
Year Ended June 30, 2020

2020 2020 2019
Budget Actual Actual
(Note 14)
$ $ $
Surplus (Deficit) for the year 6,259,205 12,974,126 1,856,587
Effect of change in Tangible Capital Assets
Acquisition of Tangible Capital Assets (30,930,988) (30,223,915) (33,353,140)
Amortization of Tangible Capital Assets 10,168,280 10,160,500 9,521,618
Net carrying value of Tangible Capital Assets disposed of 2,198,796
Total Effect of change in Tangible Capital Assets (20,762,708) (20,063,415) (21,632,726)
Acquisition of Prepaid Expenses (724,067) (418,138)
Use of Prepaid Expenses 616,102 416,307
Total Effect of change in Other Non-Financial Assets - (107,965) (1,831)
(Increase) Decrease in Net Debt, before Net Remeasurement Gains (Losses) (14,503,503) (7,197,254) (19,777,970)
Net Remeasurement Gains (Losses)
(Increase) Decrease in Net Debt (7,197,254) (19,777,970)
Net Debt, beginning of year (122,329,929) (102,551,959)

Net Debt, end of year

Version: 2222-1476-8494
August 31, 2020 14:27

(129,527,183)

(122,329,929)

The accompanying notes are an integral part of these financial statements.
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School District No. 42 (Maple Ridge-Pitt Meadows)

Statement of Cash Flows
Year Ended June 30, 2020

2020 2019
Actual Actual
$ $
Operating Transactions
Surplus (Deficit) for the year 12,974,126 1,856,587
Changes in Non-Cash Working Capital
Decrease (Increase)
Accounts Receivable 4,242,081 (5,738,746)
Prepaid Expenses (107,965) (1,831)
Increase (Decrease)
Accounts Payable and Accrued Liabilities (4,875,080) 2,739,346
Unearned Revenue (2,284,395) (243,174)
Deferred Revenue (996,729) (417,135)
Employee Future Benefits 523,924 237,526
Loss (Gain) on Disposal of Tangible Capital Assets 838,579
Amortization of Tangible Capital Assets 10,160,500 9,521,618
Amortization of Deferred Capital Revenue (5,996,889) (5,483,981)
Recognition of Deferred Capital Revenue Spent on Sites (10,368,131) (1,766,717)
Total Operating Transactions 3,271,442 1,542,072
Capital Transactions
Tangible Capital Assets Purchased (14,216,707) (5,815,753)
Tangible Capital Assets -WIP Purchased (16,007,208) (27,537,387)
District Portion of Proceeds on Disposal 1,360,217

Total Capital Transactions

Financing Transactions

(30,223,915)

(31,092,923)

Capital Revenue Received 20,399,030 25,989,498
Total Financing Transactions 20,399,030 25,989,498
Investing Transactions
Investments in Portfolio Investments (37) (4,612)
Total Investing Transactions (37) (4,612)
Net Increase (Decrease) in Cash and Cash Equivalents (6,553,480) (4,465,965)
Cash and Cash Equivalents, beginning of year 50,463,678 54,929,643
Cash and Cash Equivalents, end of year 43,910,198 50,463,678
Cash and Cash Equivalents, end of year, is made up of:
Cash 12,050,819 12,891,388
Cash Equivalents 31,859,379 37,572,290
43,910,198 50,463,678
Supplementary Cash Flow Information (Note 21)
Version: 2222-1476-8494
August 31, 2020 14:27 The accompanying notes are an integral part of these financial statements.
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NOTE 1 AUTHORITY AND PURPOSE

The School District, established on April 12, 1946, operates under authority of the School Act of British Columbia as a
corporation under the name of "The Board of Education of School District No. 42 (Maple Ridge — Pitt Meadows)", and
operates as "School District No. 42 (Maple Ridge — Pitt Meadows)." A board of education (“Board”) elected for a four-
year term governs the School District. The School District provides educational programs to students enrolled in schools
in the School District and is principally funded by the Province of British Columbia through the Ministry of Education.
The School District is exempt from federal and provincial corporate income taxes.

The COVID-19 outbreak was declared a pandemic by the World Health Organization in March 2020 and has had a
significant financial, market and social dislocating impact worldwide. Under direction of the Provincial Health Officer,
all schools suspended in-class instruction in March 2020 and the District remained open to continue to support
students and families in a variety of ways. Parents were given the choice to send their children back to school on a
gradual and part-time basis beginning June 1 with new health and safety guidelines. The ongoing impact of the
pandemic presents uncertainty over future cash flows, may have a significant impact on future operations including
decreases in revenue, impairment of receivables, reduction in investment income and delays in completing capital
project work. As the situation is dynamic and the ultimate duration and magnitude of the impact are not known, an
estimate of the future financial effect on the District is not practicable at this time.

NOTE 2 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

The financial statements of the School District are prepared by management in accordance with the basis of accounting

described below. Significant accounting policies of the School District are as follow:

a) Basis of Accounting

These financial statements have been prepared in accordance with Section 23.1 of the Budget Transparency and

Accountability Act of the Province of British Columbia. This Section requires that the financial statements be

prepared in accordance with Canadian public sector accounting standards except in regard to the accounting for

government transfers as set out in Notes 2(g) and 2(m).

In November 2011, Treasury Board provided a directive through Restricted Contributions Regulation 198/2011

providing direction for the reporting of restricted contributions whether they are received or receivable by the

School District before or after this regulation was in effect.

As noted in notes 2(g) and 2(m), Section 23.1 of the Budget Transparency and Accountability Act and its related

regulations require the School District to recognize government transfers for the acquisition of capital assets into

revenue on the same basis as the related amortization expense. As these transfers do not contain stipulations that

create a liability, Canadian public sector accounting standards would require these grants to be fully recognized

into revenue.

b) Financial Instruments

A contract establishing a financial instrument creates, at its inception, rights and obligations to receive or deliver

economic benefits. The financial assets and financial liabilities portray these rights and obligations in the financial

statements. The School District recognizes a financial instrument when it becomes a party to a financial instrument

contract.
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NOTE 2 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

b)

c)

f)

Financial Instruments (Continued)

Financial instruments consist of cash and cash equivalents, accounts receivable, portfolio investments, accounts
payable and accrued liabilities and other liabilities. Except for portfolio investments in equity instruments quoted
in an active market, or items designated by management, that are recorded at fair value, all financial assets and
liabilities are recorded at cost or amortized cost and the associated transaction costs are added to the carrying
value of these investments upon initial recognition. Transaction costs are incremental costs directly attributable to
the acquisition or issue of a financial asset or a financial liability.

Unrealized gains and losses from changes in the fair value of financial instruments are recognized in the statement
of remeasurement gains and losses. Upon settlement, the cumulative gain or loss is reclassified from the statement
of remeasurement gains and losses and recognized in the statement of operations. Interest and dividends
attributable to financial instruments are reported in the statement of operations.

For financial instruments measured using amortized cost, the effective interest rate method is used to determine
interest revenue or expense. Unless otherwise noted, it is management’s opinion that the School District is not
exposed to significant interest, currency or credit risks arising from these financial instruments. The fair values of
these financial instruments approximate their carrying value, unless otherwise noted.

All financial assets measured at amortized cost are tested annually for impairment. When financial assets are
impaired, impairment losses are recorded in the statement of operations. A write-down of a portfolio investment
to reflect a loss in value is not reversed for a subsequent increase in value.

Cash and Cash Equivalents

Cash and cash equivalents include cash in the bank and funds held with the Ministry in the Central Deposit program
that are readily convertible to known amounts of cash and that are subject to an insignificant risk of change in value.
Cash equivalents are generally highly liquid, with a maturity of three months or less at acquisition and are held for
the purpose of meeting short-term cash commitments rather than for investing.

Accounts Receivable

Accounts receivable are measured at amortized cost and shown net of allowance for doubtful accounts.

Portfolio Investments

The School District has investments in term deposits, equity instruments with no maturity and bonds, which have
a maturity of greater than 3 months at the time of acquisition.

Unearned Revenue

Unearned revenue includes tuition fees received for courses to be delivered in future periods and receipt of
proceeds for services to be delivered in a future period. Revenue will be recognized in that future period when the
services are provided.
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NOTE 2 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

g)

Deferred Revenue and Deferred Capital Revenue

Deferred revenue includes contributions received with stipulations that meet the description of restricted
contributions in the Restricted Contributions Regulation 198/2011 issued by Treasury Board. When restrictions are
met, deferred revenue is recognized as revenue in the fiscal year in a manner consistent with the circumstances
and evidence used to support the initial recognition of the contributions received as a liability as detailed in
Note 2(m).

Funding received for the acquisition of depreciable tangible capital assets is recorded as deferred capital revenue
and amortized over the life of the asset acquired as revenue in the statement of operations. This accounting
treatment is not consistent with the requirements of Canadian public sector accounting standards which require
that government transfers be recognized as revenue when approved by the transferor and eligibility criteria have
been met, unless the transfer contains a stipulation that creates a liability, in which case the transfer is recognized
as revenue over the period that the liability is extinguished.

Employee Future Benefits

i) Post-employment benefits

The School District provides certain post-employment benefits including vested and non-vested benefits for
certain employees pursuant to contracts and union agreements.

The School District accrues its obligations and related costs including both vested and non-vested benefits
under employee future benefit plans. Benefits include vested sick leave, accumulating non-vested sick leave,
early retirement, retirement/severance, and death benefits. The benefits cost is actuarially determined using
the projected unit credit method pro-rated on service and using management’s best estimate of expected
salary escalation, termination rates, retirement rates and mortality. The discount rate used to measure
obligations is based on the estimated cost of borrowing.

The cumulative unrecognized actuarial gains and losses are amortized over the expected average remaining
service lifetime (EARSL) of active employees covered under the plan.

The most recent valuation of the obligation was performed at March 31, 2020 and projected to June 30, 2020.
For the purposes of determining the financial position of the plans and the employee future benefit costs, a
measurement date of March 31 was adopted for all periods subsequent to July 1, 2004.

ii) Pension Plans

The School District and its employees make contributions to the Teachers’ Pension Plan and Municipal Pension
Plan. The plans are multi-employer plans where assets and obligations are not separated. The costs are
expensed as incurred.
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NOTE 2 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

i)

j)

Asset Retirement Obligations

Liabilities are recognized for statutory, contractual or legal obligations associated with the retirement of tangible
capital assets when those obligations result from the acquisition, construction, development or normal operation
of the assets. The obligations are measured initially at fair value, determined using present value methodology, and
the resulting costs capitalized into the carrying amount of the related tangible capital asset. In subsequent periods,
the liability is adjusted for accretion and any changes in the amount or timing of the underlying future cash flows.
The capitalized asset retirement cost is amortized on the same basis as the related asset and accretion expense is
included in the Statement of Operations.

Tangible Capital Assets

Tangible capital assets acquired or constructed are recorded at cost which includes amounts that are directly
related to the acquisition, design, construction, development, improvement or betterment of the assets. Cost also
includes overhead directly attributable to construction as well as interest costs that are directly attributable to the
acquisition or construction of the asset.

Donated tangible capital assets are recorded at their fair market value on the date of donation, except in
circumstances where fair value cannot be reasonably determined, which are then recognized at nominal value.
Transfers of tangible capital assets from related parties are recorded at carrying value.

Work-in-progress is recorded as an acquisition to the applicable asset class at substantial completion. Tangible
capital assets are written down to residual value when conditions indicate they no longer contribute to the ability
of the School District to provide services or when the value of future economic benefits associated with the sites
and buildings are less than their net book value. The write-downs are accounted for as expenses in the Statement
of Operations.

Buildings that are demolished or destroyed are written-off. Works of art, historic assets and other intangible assets
are not recorded as assets in these financial statements.

The cost, less residual value, of tangible capital assets (excluding sites), is amortized on a straight-line basis over the
estimated useful life of the asset. It is management’s responsibility to determine the appropriate useful lives for
tangible capital assets. These useful lives are reviewed on a regular basis or if significant events initiate the need to
revise. Estimated useful lives are as follows:

Buildings 40 years
Furniture & Equipment 10 years
Vehicles 10 years
Computer Software 5 years
Computer Hardware 5years
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NOTE 2 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

k)

Prepaid Expenses

Property taxes, software licenses, insurance policies, maintenance agreements and other payments paid in advance
are included as prepaid expense. Prepaid expenses are stated at acquisition cost and are expensed over the periods
expected to benefit from it.

Internally restricted reserves

The Board of Education is responsible for ensuring the School District is protected financially from extraordinary
circumstances that would negatively impact school district operations and the education of students. To discharge
this responsibility, the Board has established a contingency reserve from available operating surplus, which will be
used to mitigate any negative impact such circumstances might cause.

By Board policy a contingency reserve of at least 1% and not exceeding 3% of budgeted operating expenditures
shall be maintained (51,569,580 to $4,708,738). The current balance of $4,378,657 (53,768,657 local capital and
$610,000 operating) equates to 2.79% of budgeted operating expenditures.

Revenue Recognition

All revenues are recorded on an accrual basis, except when the accruals cannot be determined with a reasonable
degree of certainty, their estimation is impracticable, or collection is uncertain. Contributions received or where
eligibility criteria have been met are recognized as revenue except where the contribution meets the criteria for
deferral as described below. Eligibility criteria are the criteria that the School District has to meet in order to receive
the contributions including authorization by the transferring government.

For contributions subject to a legislative or contractual stipulation or restriction as to their use, revenue is
recognized as follows:

e Non-capital contributions for specific purposes are recorded as deferred revenue and recognized as
revenue in the year related expenses are incurred,

e Contributions restricted for site acquisitions are recorded as revenue when the sites are purchased, and

e Contributions restricted for tangible capital assets acquisitions other than sites are recorded as deferred
capital revenue and amortized as revenue over the useful life of the related assets once spent.

Donated tangible capital assets other than sites are recorded at fair market value and amortized over the useful life
of the assets. Donated sites are recorded as revenue at fair market value when received or receivable.

The accounting treatment for restricted contributions is not consistent with the requirements of Canadian public
sector accounting standards which require that government transfers be recognized as revenue when approved by
the transferor and eligibility criteria have been met unless the transfer contains a stipulation that meets the criteria
for liability recognition in which case the transfer is recognized as revenue over the period that the liability is
extinguished. All other revenues are recognized in the period in which the transactions or events occurred that gave
rise to the revenues.
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NOTE 2

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

Revenue related to fees or services received in advance of the fee being earned or the service is performed is
deferred and recognized when the fee is earned, or service being performed.

Investment income is reported in the period earned. When required by the funding party or related Act, investment
income earned on deferred revenue is included in the deferred revenue balance until spent.

n) Expenses

Expenses are reported on an accrual basis. The cost of all goods consumed, and services received during the year is
expensed.

Categories of Salaries

Principals, Vice-Principals, and Directors of Instruction employed under an administrative officer contract
are categorized as Principals and Vice-Principals.

Superintendents, Secretary-Treasurers, Trustees and other employees excluded from union contracts are
categorized as Other Professionals.

Allocation of Costs

Operating expenses are reported by function, program, and object. Whenever possible, expenses are
determined by actual identification. Additional costs pertaining to specific instructional programs, such as
special and aboriginal education, are allocated to these programs. All other costs are allocated to related
programs.

Actual salaries of personnel assigned to two or more functions or programs are allocated based on the
time spent in each function and program. School-based clerical salaries are allocated to school
administration and partially to other programs to which they may be assigned. Principals and Vice-
Principals salaries are allocated to school administration and may be partially allocated to other programs
to recognize their other responsibilities.

Employee benefits and allowances are allocated to the same programs, and in the same proportions, as
the individual’s salary.

Supplies and services are allocated based on actual program identification.
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NOTE 2 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

o) Liability for contaminated sites

A liability for contaminated sites is recognized when a site is not in productive use and the following criteria are
met:

e An environmental standard exists;

e Contamination exceeds the environmental standard;

e The School District is directly responsible or accepts responsibility for the contamination;
e Itis expected that future economic benefits will be given up; and

e Areasonable estimate of the amount can be made.

The liability is recognized as management’s estimate of the cost of post-remediation including operation,
maintenance and monitoring that are an integral part of the remediation strategy for a contaminated site.

p) Measurement Uncertainty

Preparation of financial statements in accordance with the basis of accounting described in Note 2(a) requires
management to make estimates and assumptions that impact reported amounts of assets and liabilities at the date
of the financial statements and revenues and expenses during the reporting periods. Significant areas requiring the
use of management estimates relate to the potential impairment of assets, rates for amortization and estimated
employee future benefits. Actual results could differ from those estimates.

NOTE 3 ACCOUNTS RECEIVABLE - OTHER RECEIVABLES
June 30, 2020 June 30, 2019
Due from Federal Government S 110,628 S 347,298
Due from the City of Maple Ridge 516,445 3,425,200
Trade Receivables 242,421 410,559
Tuition Receivable 18,326 101,709
Other Receivables 36,423 93,986
S 924,243 $ 4,378,752
NOTE 4 PORTFOLIO INVESTMENTS

June 30, 2020 June 30, 2019

Cost and Amortized Cost
Term deposits S 100,000 S 100,000
100,000 100,000

Fair Value

Core bond fund 74,877 76,905
Canadian equity fund 38,732 37,428
U. S. equity fund 19,713 19,921
International equity fund 19,712 18,743
153,034 152,997
Total Portfolio Investments $ 253,034 $ 252,997

Public Agenda Page 122



NOTE 4 PORTFOLIO INVESTMENTS (Continued)

Term deposits held within the School District’s portfolio investments are held with local banking institutions for a period
not exceeding 1 year from the statement of financial position date and are earning average interest of 1.65%
(2019: 2.5%).

NOTE 5 ACCOUNTS PAYABLE AND ACCRUED LIABILITIES - OTHER

Trade payables

June 30, 2020

June 30, 2019

S 4,625,315

$ 10,216,977

Salaries and benefits payable 8,720,632 8,251,422
Accrued vacation pay 1,692,911 1,521,865
Other 634,801 558,475

$ 15,673,659 $ 20,548,739

NOTE 6 UNEARNED REVENUE

June 30, 2020 June 30, 2019
Balance, beginning of year S 5,228,791 S 5,471,965
Tuition fees received 6,817,897 9,405,212
Rental fees received 637,727 541,169
Partnership fees received 96,733 40,626
Tuition fees recognized as revenue (9,101,917) (9,595,712)
Rental fees recognized as revenue (637,697) (540,263)
Partnership fees recognized as revenue (97,138) (94,206)
Balance, end of year $ 2,944,396 $ 5,228,791

NOTE 7

Deferred revenue includes unspent grants and contributions received that meet the description of a restricted
contribution in the Restricted Contributions Regulation 198/2011 issued by Treasury Board, i.e., the stipulations

DEFERRED REVENUE

associated with those grants and contributions have not yet been fulfilled.

Balance, beginning of year
Grants received:

June 30, 2020

June 30, 2019

S 2,381,312

S 2,798,447

Provincial grants 14,593,385 14,230,408
Other grants and income 3,512,098 4,951,453
Investment income 38,405 54,974
Subtotal 18,143,888 19,236,835

Revenue recognized
Balance, end of year

(19,140,617)

(19,653,970)

$ 1,384,583

$ 2,381,312

Public Agenda Page 123



NOTE 8 DEFERRED CAPITAL REVENUE

Deferred capital revenue includes grants and contributions received that are restricted by the contributor for the
acquisition of tangible capital assets that meet the description of a restricted contribution in the Restricted
Contributions Regulation 198/2011 issued by Treasury Board. Once spent, the contributions are amortized into revenue

over the life of the asset acquired.

Deferred capital revenue subject to amortization
Balance, beginning of year

Transfers from deferred revenue — capital additions
Amortization of deferred capital revenue

Balance, end of year

Deferred capital revenue — Work in Progress
Work in Progress, beginning of year

Transfer in from deferred revenue — work in progress
Transfer to spent deferred capital

Balance, end of year

Deferred capital revenue — Unspent portion
Unspent Deferred Capital, beginning of year

Provincial Grants — Ministry of Education

Provincial Grants — Other

Other

Investment Income

Ministry of Education Restricted Proceeds on Disposal of Land
School Site Acquisition Fees

Transfer to Deferred Capital Revenue — Work in Progress

Site Purchases

Balance, end of year

Total deferred capital revenue balance, end of year

June 30, 2020

June 30, 2019

$ 112,058,391

34,958,264
(5,996,889)

$ 110,466,532

7,075,840
(5,483,981)

$ 141,019,766

$ 112,058,391

$ 21,967,507

14,397,278
(34,958,264)

$ 1,923,161

27,120,186
(7,075,840)

$ 1,406,521

$ 21,967,507

S 8,991,930

17,961,008
1,728,643
143,750
135,829
429,800
(14,397,278)
(10,368,131)

$ 11,889,335

23,768,702
18,671
431,250
334,431
838,579
597,865
(27,120,186)
(1,766,717)

$ 4,625,551

$ 8,991,930

$ 147,051,838

$ 143,017,828
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NOTE 9 EMPLOYEE FUTURE BENEFITS

Benefits include vested sick leave, accumulating non-vested sick leave, early retirement, retirement/severance,
vacation, overtime and death benefits. Funding is provided when the benefits are paid and accordingly, there are no
plan assets. Although no plan assets are uniquely identified, the School District provides for the payment of these

benefits they become due.

June 30, 2020 June 30, 2019

Reconciliation of Accrued Benefit Obligation
Accrued Benefit Obligation — April 1 $ 8,279,943 $ 8,297,388
Service Cost 630,407 602,714
Interest Cost 211,400 235,378
Benefit Payments (475,698) (791,301)
Actuarial Gain (281,976) (64,236)

Accrued Benefit Obligation — March 31

Reconciliation of Funded Status at End of Fiscal Year

$ 8,364,076

$ 8,279,943

Accrued Benefit Obligation — March 31 S$ 8,364,076 $ 8,279,943
Funded Status — Deficit (8,364,076) (8,279,943)
Employer Contributions After Measurement Date 113,948 178,017
Benefits Expense After Measurement Date (214,863) (210,452)
Unamortized Net Actuarial Gain (372,669) (1,358)
Accrued Benefit Liability — June 30 $ (8,837,660) $ (8,313,736)
Reconciliation of Change in Accrued Benefit Liability
Accrued Benefit Liability — July 1 S 8,313,736 S 8,076,210
Net expense for Fiscal Year 935,554 935,047
Employer Contributions (411,630) (697,521)
Accrued Benefit Liability — June 30 S 8,837,660 $8,313,736
Components of Net Benefit Expense
Service Cost $ 638,839 $ 609,637
Interest Cost 207,379 229,383
Amortization of Net Actuarial Loss 89,336 96,027
Net Benefit Expense $ 935,554 $ 935,047

The significant actuarial assumptions adopted for measuring the School District’s accrued benefit obligations are:

June 30, 2020 June 30, 2019
Discount Rate — April 1 2.50% 2.75%
Discount Rate — March 31 2.25% 2.50%

Long Term Salary Growth — April 1 2.5% + seniority 2.5% + seniority
Long Term Salary Growth — March 31 2.5% + seniority 2.5% + seniority

EARSL — March 31 9.6 years 9.6 years
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NOTE 10 DEBT

The School District has an approved line of credit of $6.5 million with interest at the banks’ prime rate plus 0.25%. The
available borrowing consists of $2.5 million of line of credit and $4.0 million of additional funds for meeting current
operating and debt service expenditures. As of June 30, 2020, the School District had Snil borrowings (2019: $nil) under

these facilities.

NOTE 11
June 30, 2020

Cost:

Sites

Buildings

Buildings — work in progress
Furniture & Equipment
Vehicles

Computer Software
Computer Hardware

Total

Accumulated Amortization:

Buildings

Furniture & Equipment
Vehicles

Computer Software
Computer Hardware
Total

TANGIBLE CAPITAL ASSETS

Balance at Additions Disposals Transfers Balance at
July 1, 2019 (WIP) June 30,2020
$30,993,031 $10,368,131 §$ - S - $ 41,361,162
279,801,121 608,914 - 38,880,605 319,290,640
25,062,925 15,402,469 - (38,880,605) 1,584,789
12,329,023 2,339,315 (727,869) - 13,940,469
1,320,276 49,640 - - 1,369,916
1,774,992 29,959 (212,846) - 1,592,105
8,093,742 1,425,487 (2,324,714) - 7,194,515
$359,375,110 $30,223,915 $ (3,265,429) $ - $386,333,596

Balance at Amortization Disposals Balance at

July 1, 2019 June 30, 2020

S 144,299,689 S 6,846,982 S - $ 151,146,671

5,101,727 1,313,475 (727,869) 5,687,333

448,398 134,510 - 582,908

1,008,517 336,709 (212,846) 1,132,380

4,495,025 1,528,824 (2,324,714) 3,699,135

$ 155,353,356 $ 10,160,500 $(3,265,429) $162,248,427
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NOTE 11

June 30, 2019

Cost:

Sites

Buildings

Buildings — work in progress
Furniture & Equipment
Vehicles

Computer Software
Computer Hardware

Total

Accumulated Amortization:

Buildings

Furniture & Equipment
Vehicles

Computer Software
Computer Hardware
Total

Net Book Value:

Sites

Buildings

Buildings — work in progress
Furniture & Equipment
Vehicles

Computer Software
Computer Hardware

Total

TANGIBLE CAPITAL ASSETS (Continued)

Balance at Additions Disposals Transfers Balance at
July 1, 2018 (WIP) June 30, 2019
$ 31,425,110 $1,766,717 $(2,198,796) S - $ 30,993,031
271,577,482 1,025,497 - 7,198,142 279,801,121
4,835,626 27,425,441 - (7,198,142) 25,062,925
11,297,651 1,418,017 (386,645) - 12,329,023
1,094,430 225,846 - - 1,320,276
1,882,419 73,251 (180,678) - 1,774,992
7,748,768 1,418,371 (1,073,397) - 8,093,742
$329,861,486 33,353,140 $(3,839,516) $ - $359,375,110
Balance at Amortization Disposals Balance at
July 1, 2018 June 30, 2019
$ 138,030,131 $6,269,558 - $ 144,299,689
4,307,039 1,181,333 (386,645) 5,101,727
327,663 120,735 - 448,398
823,454 365,741 (180,678) 1,008,517
3,984,171 1,584,251 (1,073,397) 4,495,025
$ 147,472,458 $9,521,618 $(1,640,720) S 155,353,356
June 30, 2020 June 30, 2019
S 41,361,162 S 30,993,031
168,143,969 135,501,432
1,584,789 25,062,925
8,253,136 7,227,296
787,008 871,878
459,725 766,475
3,495,380 3,598,717
$ 224,085,169 $ 204,021,754
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NOTE 12 EMPLOYEE PENSION PLANS

The School District and its employees contribute to the Teachers’ Pension Plan and Municipal Pension Plan (jointly
trusteed pension plans). The boards of trustees for these plans, representing plan members and employers, are
responsible for administering the pension plans, including investing assets and administering benefits. The plans are
multi-employer defined benefit pension plans. Basic pension benefits are based on a formula. As at December 31,
2018, the Teachers’ Pension Plan has about 48,000 active members and approximately 38,000 retired members. As
of December 31, 2018, the Municipal Pension Plan has about 205,000 active members, including approximately
26,000 from school districts.

Every three years, an actuarial valuation is performed to assess the financial position of the plans and adequacy of
plan funding. The actuary determines an appropriate combined employer and member contribution rate to fund the
plans. The actuary’s calculated contribution rate is based on the entry-age normal cost method, which produces the
long-term rate of member and employer contributions sufficient to provide benefits for average future entrants to
the plans. This rate may be adjusted for the amortization of any actuarial funding surplus and will be adjusted for the
amortization of any unfunded actuarial liability.

The most recent actuarial valuation of the Teachers’ Pension Plan as at December 31, 2017, indicated a $1,656 million
surplus for basic pension benefits on a going concern basis. As a result of the 2017 basic account actuarial valuation
surplus, plan enhancements and contribution rate adjustments were made; the remaining $644 million surplus was
transferred to the rate stabilization account.

The most recent actuarial valuation for the Municipal Pension Plan as at December 31, 2018, indicated a $2,866
million funding surplus for basic pension benefits on a going concern basis.

The school district paid $12,710,116 for employer contributions to the plans for the year ended June 30, 2020 (2019:
$12,750,840)

The next valuation for the Teachers’ Pension Plan will be as at December 31, 2020, with results available in 2021.
The next valuation for the Municipal Pension Plan will be as at December 31, 2021, with results available in 2022.

Employers participating in the plans record their pension expense as the amount of employer contributions made
during the fiscal year (defined contribution pension plan accounting). This is because the plans record accrued
liabilities and accrued assets for each plan in aggregate, resulting in no consistent and reliable basis for allocating
the obligation, assets and cost to individual employers participating in the plans.

NOTE 13 RELATED PARTY TRANSACTIONS

The School District is related through common ownership to all Province of British Columbia ministries, agencies, school
districts, health authorities, colleges, universities, and crown corporations. Transactions with these entities, unless
disclosed separately, are considered to be in the normal course of operations and are recorded at the exchange amount.
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NOTE 14 BUDGET FIGURES

Budget figures included in the financial statements were approved by the Board through the adoption of the amended
annual budget on February 26, 2020. As the 2019/20 Amended Annual Budget is used for comparative purposes a
reconciliation between the 2019/20 Annual and the 2019/20 Amended Annual Budgets is provided.

Amended
Annual Annual

Budget Budget Change

Statement 2

Revenues

Provincial Grants

Ministry of Education S 160,955,348 S 163,871,351 S 2,916,003
Other 241,000 331,200 90,200
School Site Acquisition Fees Spent on Sites 3,545,814 5,748,701 2,202,887
Federal Grants 235,638 235,638 -
Tuition 9,491,180 9,335,355 (155,825)
Other Revenue 5,501,111 5,900,736 399,625
Rentals and Leases 670,258 757,569 87,311
Investment Income 833,050 808,000 (25,050)
Amortization of Deferred Capital Revenue 6,430,454 6,025,437 (405,017)
Total Revenue 187,903,853 193,013,987 5,110,134

Expenses
Instruction 146,378,505 152,801,868 6,423,363
District Administration 5,853,054 6,293,426 440,372
Operations and Maintenance 26,619,064 27,016,941 397,877
Transportation and Housing 676,029 642,547 (33,482)
Total Expense 179,526,652 186,754,782 7,228,130
Net Revenue 8,377,201 6,259,205 (2,117,996)
Budgeted Allocation of Surplus 1,116,545 4,381,816 3,265,271

Budgeted Surplus for the year

Statement 4

$ 9,493,746

$ 10,641,021

$ 1,147,275

Surplus for the year S 8,377,201 S 6,259,205 S (2,117,996)
Effect of change in Tangible Capital Assets
Acquisition of Tangible Capital Assets (21,300,789) (30,930,988) (9,630,199)
Amortization of Tangible Capital Assets 10,507,817 10,168,280 (339,537)

Total Effect of change in Tangible Capital Assets

Decrease in Net Financial Debt

(10,792,972)

(20,762,708)

(9,969,736)

$(2,415,771)

$ (14,503,503)

$ (12,087,732)
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NOTE 15 CONTINGENCIES

In the normal course of business, lawsuits and claims have been brought against the School District. The School District
defends against these lawsuits and claims. Management has made provisions for any unexpected liabilities and believes
that the ultimate results of any pending legal proceeding will not have a material effect on the financial position of the
School District.

NOTE 16 ASSET RETIREMENT OBLIGATION

Legal liabilities may exist for the removal or disposal of asbestos in schools that will undergo major renovations or
demolition. The fair value of this liability for asbestos removal or disposal will be recognized in the period in which a
reasonable estimate of fair value can be made. As at June 30, 2020, a liability is not reasonably determinable
(2019: $nil).

NOTE 17 ACCUMULATED SURPLUS

The operating fund accounts for the School District’s operating grants and other operating revenues. Legislation
requires that the School District present a balanced budget for the operating fund, whereby budgeted
expenditures do not exceed the total of budgeted revenue plus any surplus in the operating fund carried forward
from the previous year. The operating fund also contains a contingency reserve for unanticipated future operating
expenditures.

June 30, 2020 June 30, 2019

Operating Fund Accumulated Surplus
Internally Restricted (appropriated) by the Board for:
Targeted funding for aboriginal education S 173,089 S 75,137

School budget balances 599,146 573,985
Personal professional development 273,157 220,301
Financial provisions 100,000 100,000
Funds required to complete projects in progress 260,323 364,125
Purchase order commitments 668,273 503,976
Support for school growth plans
Literacy 25,296 -
Supporting all learners - mentorship 25,166 -
Safe and caring schools 54,100 17,696
Educational leadership - mentorship 14,873 -
Fine arts 50,400 60,000
Curriculum implementation - 54,468
Social emotional learning 36,631 -
Secondary innovation 72,110 -
School teams 58,559 18,398
Leadership succession planning 271,025 488,346
Support for operational plans
Business systems implementation and upgrades 56,705 43,037
Compliance support 20,000 -
IT infrastructure 200,000 -
Strategic Facilities Plan and Sustainability Plan 128,794 113,187
Learning services
Instructional bank 200,000 -
Inclusion support consultation services 57,260 27,890
Learning services summer assessments 21,900 -
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Facilities renovations and new classroom setup
Increased cost of salaries and benefits

Budgeted use of accumulated surplus
Support for school growth plans
Support for operational plans
Learning services
International education

Budgeted use of contingency reserve

Operating Contingency Reserve

Total Operating Internally Restricted

Unrestricted
Total Operating Fund Accumulated Surplus

Capital Fund Accumulated Surplus
Contingency reserve for local capital
District portion of proceeds on disposal of land
Subtotal contingency reserve for local capital

Budgeted use of local capital
Information technology
Emergency preparedness
Energy management
Succession planning
New classroom space
New schools
Maple Ridge Secondary Annex
Childcare capital

Invested in tangible capital assets
Total Capital Fund Accumulated Surplus

Total Accumulated Surplus

NOTE 18 EXPENSE BY OBJECT

Salaries and benefits
Services and supplies
Amortization

220,470 459,350
250,000 56,400
624,173 669,998
265,725 95,585
25,000 350,962
161,554 -
1,988,921 -
610,000 360,000
7,512,650 4,652,841
$7,512,650 $4,652,841
2,408,439 2,394,927
1,360,218 1,360,218
3,768,657 3,755,145
65,000 65,000
29,675 91,896
608,969 1,373,861

- 30,000

391,712 670,636
710,272 1,107,220
291,729 353,465
32,500 -
2,129,857 3,692,078
81,658,888 69,995,862
87,557,402 77,443,085
$ 95,070,052 $ 82,095,926
June 30, 2020 June 30, 2019

$ 152,884,881
17,070,923
10,160,500

$ 144,351,565
19,140,064
9,521,618

$180,116,304

$ 173,013,247
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NOTE 19 ECONOMIC DEPENDENCE

The operations of the School District are dependent on continued funding from the Ministry of Education and various

governmental agencies to carry out its programs. These financial statements have been prepared on a going concern

basis.

NOTE 20 RISK MANAGEMENT

The School District has exposure to the following risks from its use of financial instruments: credit risk, market risk and

liquidity risk. The Board ensures that the School District has identified its risks and ensures that management monitors

and controls them.

a)

Credit risk:

Credit risk is the risk of financial loss if a customer or counterparty to a financial instrument fails to meet its
contractual obligations. Such risks arise principally from certain financial assets held consisting of cash, amounts
receivable and investments.

The School District is exposed to credit risk in the event of non-performance by a borrower. This risk is mitigated
as most amounts receivable are due from the Province or local government and are considered low risk.

It is management’s opinion that the School District is not exposed to significant credit risk associated with its cash
deposits and investments as they are placed in the Central Deposit Program with the Province and in recognized
British Columbia institutions. The School District invests in various financial instruments including equity funds,
bond funds certificates and term deposits to reduce the concentration of credit risk.

Market risk:

Market risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate because of
changes in market prices. Market risk is comprised of currency risk and interest rate risk.

Currency risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate because of
changes in the foreign exchange rates. It is management’s opinion that the School District is not exposed to
significant currency risk, as amounts held and purchases made in foreign currency are insignificant.

Interest rate risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate because
of changes in the market interest rates. The School District is exposed to interest rate risk through its investments.
It is management’s opinion that the School District is not exposed to significant interest rate risk as they invest
solely in the Province’s Central Deposit Program, guaranteed investment certificates and term deposits that have
a maturity date of no more than 1 year.
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c) Liquidity risk:

Liquidity risk is the risk that the School District will not be able to meet its financial obligations as they become due.
The School District manages liquidity risk by continually monitoring actual and forecasted cash flows from
operations and anticipated investing activities to ensure, as far as possible, that it will always have sufficient
liquidity to meet its liabilities when due, under both normal and stressed conditions, without incurring

unacceptable losses or risking damage to the School District’s reputation.

Risk Management and insurance services for all School Districts in British Columbia are provided by the Risk

Management Branch of the Ministry of Finance.

NOTE 21 SUPPLEMENTARY CASH FLOW INFORMATION

Interest recognized in the:
Operating Fund
Special Purpose Fund
Local Capital Fund
MEd Restricted Capital Fund
Other Provincial Capital Fund
Land Capital Fund

Total interest income

NOTE 22 CONTRACTUAL OBLIGATIONS

June 30, 2020 June 30, 2019
$634,222 $634,382
37,972 54,974
144,965 186,118
40,158 67,008

5,110 74,114

90,561 193,309

$ 952,988 $ 1,209,905

The School District has entered into a number of multiple-year contracts for the construction of tangible capital

assets. These contractual obligations will become liabilities in the future when the terms of the contracts are met.

Disclosure relates to the unperformed portion of the contracts.

¢asganels Elementary

Minor capital projects (SEP, CNCP, BUS)
Annual Facility Grant projects

Other

Total capital commitments

June 30, 2020 Thereafter
$443,856 SNil
665,985 -
1,419,905 -
395,005 -
$2,924,751 SNil
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NOTE 23 CONTRACTUAL RIGHTS

Contractual rights are rights to economic resources arising from contracts or agreements that will result in revenues
and assets in the future. The School District’s contractual rights arise because of contracts entered into for lease
agreements and future funding for capital projects. The following table summarizes the contractual rights of the
School District for future assets:

2020/21 2021/22 2022/23 Thereafter
For capital projects
From the Ministry of Education $2,951,469 - - SNil
From the Ministry of Children and 343,454 - - -
Family Development
Future lease revenue 374,101 - - -
Total contractual rights $ 3,669,024 - - SNil

NOTE 24 COMPARATIVE FIGURES

Certain figures in the prior year have been reclassified to conform to the current year presentation.
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School District No. 42 (Maple Ridge-Pitt Meadows)

Schedule of Changes in Accumulated Surplus (Deficit) by Fund
Year Ended June 30, 2020

Schedule 1 (Unaudited)

2020 2019
Operating Special Purpose Capital Actual Actual
Fund Fund Fund
$ $ $ $ $
Accumulated Surplus (Deficit), beginning of year 4,652,841 77,443,085 82,095,926 80,239,339
Changes for the year
Surplus (Deficit) for the year 4,995,215 1,394,334 6,584,577 12,974,126 1,856,587
Interfund Transfers
Tangible Capital Assets Purchased (1,909,442) (1,394,334) 3,303,776 -
Local Capital (225,964) 225,964 -
Net Changes for the year 2,859,809 - 10,114,317 12,974,126 1,856,587
Accumulated Surplus (Deficit), end of year - Statement 2 7,512,650 - 87,557,402 95,070,052 82,095,926

Version: 2222-1476-8494
August 31, 2020 14:27
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School District No. 42 (Maple Ridge-Pitt Meadows)

Schedule of Operating Operations
Year Ended June 30, 2020

Schedule 2 (Unaudited)

2020 2020 2019
Budget Actual Actual
(Note 14)
$ $ $

Revenues

Provincial Grants

Ministry of Education 143,080,037 145,485,045 136,260,242
Other 331,200 333,850 397,657

Federal Grants 235,638 173,402 279,042

Tuition 9,335,355 9,101,917 9,595,712

Other Revenue 920,902 838,603 841,194

Rentals and Leases 757,569 637,697 540,263

Investment Income 661,200 634,222 634,382

Total Revenue 155,321,901 157,204,736 148,548,492
EXxpenses

Instruction 133,458,897 130,819,339 124,141,569

District Administration 6,293,426 5,899,563 5,586,758

Operations and Maintenance 16,569,083 15,129,108 14,557,341

Transportation and Housing 636,542 361,511 513,248

Total Expense 156,957,948 152,209,521 144,798,916
Operating Surplus (Deficit) for the year (1,636,047) 4,995,215 3,749,576
Budgeted Appropriation (Retirement) of Surplus (Deficit) 4,381,816
Net Transfers (to) from other funds

Tangible Capital Assets Purchased (2,560,852) (1,909,442) (2,529,206)

Local Capital (184,917) (225,964) (921,624)

Total Net Transfers (2,745,769) (2,135,406) (3,450,830)
Total Operating Surplus (Deficit), for the year - 2,859,809 298,746
Operating Surplus (Deficit), beginning of year 4,652,841 4,354,095
Operating Surplus (Deficit), end of year 7,512,650 4,652,841
Operating Surplus (Deficit), end of year

Internally Restricted 7,512,650 4,652,841

Total Operating Surplus (Deficit), end of year 7,512,650 4,652,841

Version: 2222-1476-8494
August 31, 2020 14:27
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School District No. 42 (Maple Ridge-Pitt Meadows)

Schedule of Operating Revenue by Source
Year Ended June 30, 2020

Schedule 2A (Unaudited)

2020 2020 2019
Budget Actual Actual
(Note 14)
$ $ $
Provincial Grants - Ministry of Education
Operating Grant, Ministry of Education 139,248,925 139,692,830 133,637,393
ISC/LEA Recovery (420,173) (382,256) (420,172)
Other Ministry of Education Grants
Pay Equity 1,874,965 1,874,965 1,874,966
Funding for Graduated Adults 119,325 244,003 117,401
Transportation Supplement 185,990 185,990 185,990
Economic Stability Dividend 166,977
Carbon Tax Grant 110,055 102,590 102,590
Employer Health Tax Grant 1,173,043 1,173,043 356,464
Strategic Priorities - Mental Health Grant 31,000
Support Staff Benefits Grant 224,907 224,907 190,440
Support Staff Wage Increase Funding 543,400 543,400
Teachers’ Labour Settlement Funding 1,723,354
FSA Scoring 15,693 15,693 15,693
Miscellaneous 3,907 86,526 1,500
Total Provincial Grants - Ministry of Education 143,080,037 145,485,045 136,260,242
Provincial Grants - Other 331,200 333,850 397,657
Federal Grants 235,638 173,402 279,042
Tuition
Summer School Fees 89,550 89,550 83,200
Continuing Education 674,410 797,052 672,070
International and Out of Province Students 8,571,395 8,215,315 8,840,442
Total Tuition 9,335,355 9,101,917 9,595,712
Other Revenues
Funding from First Nations 420,173 382,256 420,173
Miscellaneous
Revenue Generation 107,000 88,138 66,656
Partnership Programs 122,550 97,138 94,206
Transportation 6,500 6,111 9,860
Before and After School Programming 124,890 83,167 83,951
Miscellaneous 139,789 181,793 166,348
Total Other Revenue 920,902 838,603 841,194
Rentals and Leases 757,569 637,697 540,263
Investment Income 661,200 634,222 634,382
Total Operating Revenue 155,321,901 157,204,736 148,548,492

Version: 2222-1476-8494
August 31, 2020 14:27
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School District No. 42 (Maple Ridge-Pitt Meadows)

Schedule of Operating Expense by Object
Year Ended June 30, 2020

Salaries
Teachers
Principals and Vice Principals
Educational Assistants
Support Staff
Other Professionals
Substitutes
Total Salaries

Employee Benefits
Total Salaries and Benefits

Services and Supplies
Services
Student Transportation
Professional Development and Travel
Rentals and Leases
Dues and Fees
Insurance
Supplies
Utilities
Total Services and Supplies

Total Operating Expense

Version: 2222-1476-8494
August 31, 2020 14:27

Schedule 2B (Unaudited)

2020 2020 2019
Budget Actual Actual
(Note 14)

$ $ $
68,900,130 69,795,475 65,165,787

7,541,948 7,482,771 7,189,477
15,498,141 15,478,581 13,538,905
12,337,455 12,079,773 11,318,671

4,839,168 4,681,901 4,651,905

4,532,689 3,334,714 5,126,940

113,649,531 112,853,215 106,991,685
27,082,150 27,077,687 24,521,293
140,731,681 139,930,902 131,512,978
6,459,754 5,406,447 5,555,957
684,960 393,161 573,039
1,276,649 685,919 938,290
2,000 366 535
137,482 110,788 145,645
617,402 572,321 682,275

4,522,495 3,059,890 2,878,479

2,525,525 2,049,727 2,511,718
16,226,267 12,278,619 13,285,938

156,957,948 152,209,521 144,798,916

Public Agenda Page 138

Page 31



School District No. 42 (Maple Ridge-Pitt Meadows)

Operating Expense by Function, Program and Object

Year Ended June 30, 2020

Schedule 2C (Unaudited)

Principals and Educational Support Other
Teachers Vice Principals Assistants Staff Professionals Substitutes Total
Salaries Salaries Salaries Salaries Salaries Salaries Salaries
$ $ $ $ $ $ $

1 Instruction

1.02 Regular Instruction 53,521,487 417,373 56,920 353,107 2,081,248 56,430,135

1.03 Career Programs 581,945 45,003 427,508 10,828 1,065,284

1.07 Library Services 1,150,298 5,413 13,306 1,169,017

1.08 Counselling 1,663,419 8,597 1,672,016

1.10 Special Education 8,386,165 1,078,870 14,285,281 1,515,379 666,483 25,932,178

1.30 English Language Learning 913,303 30,093 1,842 945,238

1.31 Indigenous Education 497,298 116,832 627,062 49,316 300 8,956 1,299,764

1.41 School Administration 5,400,208 2,476,865 142,678 8,019,751

1.60 Summer School 352,795 10,754 55,603 31,474 1,157 451,783

1.61 Continuing Education 23,033 93,419 325,008 2,545 444,005

1.62 International and Out of Province Students 2,707,981 224,631 471,768 292,580 91,438 3,788,398

1.64 Other 22,096 33,910 67,513 123,519

Total Function 1 69,774,691 7,346,797 15,474,470 5,030,651 685,401 3,029,078 101,341,088
4 District Administration

4.11 Educational Administration 46,650 1,243,929 19,994 1,310,573

4.40 School District Governance 350,137 350,137

4.41 Business Administration 135,974 2,302 550,504 1,349,064 28,233 2,066,077

Total Function 4 - 135,974 2,302 597,154 2,943,130 48,227 3,726,787
5 Operations and Maintenance

5.41 Operations and Maintenance Administration 20,784 1,809 239,645 731,525 38,290 1,032,053

5.50 Maintenance Operations 5,823,488 321,845 216,820 6,362,153

5.52 Maintenance of Grounds 388,835 2,299 391,134

5.56 Utilities -

Total Function 5 20,784 - 1,809 6,451,968 1,053,370 257,409 7,785,340
7 Transportation and Housing

7.70 Student Transportation -

Total Function 7 - - - - - - -
9 Debt Services

Total Function 9 - - - - - - -
Total Functions 1 -9 69,795,475 7,482,771 15,478,581 12,079,773 4,681,901 3,334,714 112,853,215

Version: 2222-1476-8494
August 31, 2020 14:27
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School District No. 42 (Maple Ridge-Pitt Meadows)

Operating Expense by Function, Program and Object
Year Ended June 30, 2020

Schedule 2C (Unaudited)

2020 2020 2019
Total Employee Total Salaries Services and Actual Budget Actual
Salaries Benefits and Benefits Supplies (Note 14)
$ $ $ $ $ $ $
1 Instruction
1.02 Regular Instruction 56,430,135 12,794,655 69,224,790 1,915,519 71,140,309 72,193,931 67,779,100
1.03 Career Programs 1,065,284 257,453 1,322,737 496,290 1,819,027 1,909,545 1,682,017
1.07 Library Services 1,169,017 270,521 1,439,538 173,745 1,613,283 1,618,047 1,468,837
1.08 Counselling 1,672,016 376,891 2,048,907 77,340 2,126,247 2,238,174 2,330,544
1.10 Special Education 25,932,178 6,477,862 32,410,040 327,412 32,737,452 33,160,092 30,024,608
1.30 English Language Learning 945,238 221,556 1,166,794 20,904 1,187,698 1,230,656 752,736
1.31 Indigenous Education 1,299,764 327,956 1,627,720 151,099 1,778,819 1,954,997 1,582,200
1.41 School Administration 8,019,751 2,284,903 10,304,654 207,126 10,511,780 10,770,296 10,072,659
1.60 Summer School 451,783 70,639 522,422 11,464 533,886 536,465 489,446
1.61 Continuing Education 444,005 72,813 516,818 181,612 698,430 791,535 728,865
1.62 International and Out of Province Students 3,788,398 857,986 4,646,384 1,839,427 6,485,811 6,745,213 7,090,583
1.64 Other 123,519 32,874 156,393 30,204 186,597 309,946 139,974
Total Function 1 101,341,088 24,046,109 125,387,197 5,432,142 130,819,339 133,458,897 124,141,569
4 District Administration
4.11 Educational Administration 1,310,573 369,039 1,679,612 334,631 2,014,243 2,023,596 1,867,350
4.40 School District Governance 350,137 56,701 406,838 105,041 511,879 593,909 484,667
4.41 Business Administration 2,066,077 584,102 2,650,179 723,262 3,373,441 3,675,921 3,234,741
Total Function 4 3,726,787 1,009,842 4,736,629 1,162,934 5,899,563 6,293,426 5,586,758
5 Operations and Maintenance
5.41 Operations and Maintenance Administration 1,032,053 227,520 1,259,573 738,983 1,998,556 2,572,474 2,132,886
5.50 Maintenance Operations 6,362,153 1,696,856 8,059,009 1,902,715 9,961,724 10,223,820 8,795,963
5.52 Maintenance of Grounds 391,134 97,360 488,494 287,529 776,023 819,581 660,408
5.56 Utilities - - 2,392,805 2,392,805 2,953,208 2,968,084
Total Function 5 7,785,340 2,021,736 9,807,076 5,322,032 15,129,108 16,569,083 14,557,341
7 Transportation and Housing
7.70 Student Transportation - - 361,511 361,511 636,542 513,248
Total Function 7 - - - 361,511 361,511 636,542 513,248
9 Debt Services
Total Function 9 - - - - - - -
Total Functions 1 -9 112,853,215 27,077,687 139,930,902 12,278,619 152,209,521 156,957,948 144,798,916

Version: 2222-1476-8494
August 31, 2020 14:27
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School District No. 42 (Maple Ridge-Pitt Meadows)

Schedule of Special Purpose Operations
Year Ended June 30, 2020

Schedule 3 (Unaudited)

2020 2020 2019
Budget Actual Actual
(Note 14)
$ $ $
Revenues
Provincial Grants
Ministry of Education 15,378,515 15,314,878 14,687,189
Other Revenue 4,824,231 3,787,767 4,911,807
Investment Income 37,972 54,974
Total Revenue 20,202,746 19,140,617 19,653,970
Expenses
Instruction 19,342,971 17,508,217 18,475,290
Operations and Maintenance 279,578 238,066 217,423
Transportation and Housing 6,005
Total Expense 19,628,554 17,746,283 18,692,713
Special Purpose Surplus (Deficit) for the year 574,192 1,394,334 961,257
Net Transfers (to) from other funds
Tangible Capital Assets Purchased (574,192) (1,394,334) (961,257)
Total Net Transfers (574,192) (1,394,334) (961,257)

Total Special Purpose Surplus (Deficit) for the year
Special Purpose Surplus (Deficit), beginning of year

Special Purpose Surplus (Deficit), end of year

Version: 2222-1476-8494
August 31, 2020 14:27
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School District No. 42 (Maple Ridge-Pitt Meadows)

Changes in Special Purpose Funds and Expense by Object

Year Ended June 30, 2020

Deferred Revenue, beginning of year

Add: Restricted Grants
Provincial Grants - Ministry of Education
Other
Investment Income

Less: Allocated to Revenue
Recovered
Deferred Revenue, end of year

Revenues
Provincial Grants - Ministry of Education
Other Revenue
Investment Income

Expenses
Salaries

Teachers
Principals and Vice Principals
Educational Assistants
Support Staff
Other Professionals
Substitutes

Employee Benefits
Services and Supplies
Net Revenue (Expense) before Interfund Transfers

Interfund Transfers
Tangible Capital Assets Purchased

Net Revenue (Expense)

Version: 2222-1476-8494
August 31, 2020 14:27

Schedule 3A (Unaudited)

Annual Learning Scholarships School Ready, Classroom
Facility Improvement and Generated Strong Set, Enhancement
Grant Fund Bursaries Funds Start Learn OLEP CommunityLINK Fund - Overhead
$ $ $ $ $ $ $ $ $
254,724 27,897 178,198 1,156,214 - 30,338 - 17,945 -
517,500 517,202 265,021 51,450 265,407 553,063 815,336
21,944 3,156,221
7,343 427 1,319 1,271 218 586 858
524,843 517,629 23,263 3,156,221 266,292 51,668 265,993 553,921 815,336
779,567 534,979 35,400 3,405,103 266,292 66,432 210,825 529,195 815,336
- 10,547 166,061 907,332 - 15,574 55,168 42,671 -
772,224 534,552 265,021 66,214 210,239 528,337 815,336
34,081 3,405,103
7,343 427 1,319 1,271 218 586 858
779,567 534,979 35,400 3,405,103 266,292 66,432 210,825 529,195 815,336
16,885 84,021 21,653 78,385
29,059 191,249
443,692 27,628 191,632 1,020 324,833
109,489 32,438 50 161,624
73,536
7,375 2,206 12,446 6,315 132,310
109,489 443,692 - 67,441 193,888 17,905 96,467 381,860 637,104
23,503 91,287 9,909 64,084 3,821 20,906 99,237 127,728
105,074 35,400 3,282,942 7,925 44,706 90,908 48,098 32,443
238,066 534,979 35,400 3,360,292 265,897 66,432 208,281 529,195 797,275
541,501 - - 44,811 395 - 2,544 - 18,061
(541,501) (44,811) (395) (2,544) (18,061)
(541,501) - - (44,811) (395) - (2,544) - (18,061)
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School District No. 42 (Maple Ridge-Pitt Meadows)

Changes in Special Purpose Funds and Expense by Object

Year Ended June 30, 2020

Deferred Revenue, beginning of year

Add: Restricted Grants
Provincial Grants - Ministry of Education
Other
Investment Income

Less: Allocated to Revenue
Recovered
Deferred Revenue, end of year

Revenues
Provincial Grants - Ministry of Education
Other Revenue
Investment Income

Expenses
Salaries

Teachers
Principals and Vice Principals
Educational Assistants
Support Staff
Other Professionals
Substitutes

Employee Benefits
Services and Supplies
Net Revenue (Expense) before Interfund Transfers

Interfund Transfers
Tangible Capital Assets Purchased

Net Revenue (Expense)

Version: 2222-1476-8494
August 31, 2020 14:27

Classroom Classroom First Nation Mental Changing Youth
Enhancement Enhancement Student Health Results for Education
Fund - Staffing Fund - Remedies Transportation in Schools Young Children  Support Fund TOTAL
$ $ $ $ $ $ $
- 548,854 - - - 167,142 2,381,312
10,146,491 1,976,464 6,005 26,500 1,800 15,142,239
333,933 3,512,098
22,133 76 334 23 3,817 38,405
10,146,491 1,998,597 6,081 26,834 1,823 337,750 18,692,742
10,146,491 1,998,597 - - - 352,400 19,140,617
548,854 548,854
- - 6,081 26,834 1,823 152,492 1,384,583
10,146,491 1,976,464 15,314,878
348,583 3,787,767
22,133 3,817 37,972
10,146,491 1,998,597 - - - 352,400 19,140,617
8,232,450 272,151 8,705,545
220,308
988,805
303,601
73,536
66,323 358 227,333
8,232,450 338,474 - - - 358 10,519,128
1,914,041 80,315 20 2,434,851
935,890 208,918 4,792,304
10,146,491 1,354,679 - - - 209,296 17,746,283
- 643,918 - - - 143,104 1,394,334
(643,918) (143,104) (1,394,334)
- (643,918) - - - (143,104) (1,394,334)

Schedule 3A (Unaudited)
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School District No. 42 (Maple Ridge-Pitt Meadows)

Schedule of Capital Operations
Year Ended June 30, 2020

2020 2020 Actual 2019
Budget Invested in Tangible Local Fund Actual
(Note 14) Capital Assets Capital Balance
$ $ $ $ $

Revenues

Provincial Grants

Ministry of Education 5,412,799 5,412,799 5,412,799 71,580

Municipal Grants Spent on Sites 5,748,701 4,955,332 4,955,332 1,695,137

Other Revenue 155,603 235,092 235,092 69,135

Investment Income 146,800 144,965 144,965 186,118

Gain (Loss) on Disposal of Tangible Capital Assets - - - (838,579)

Amortization of Deferred Capital Revenue 6,025,437 5,996,889 5,996,889 5,483,981

Total Revenue 17,489,340 16,365,020 380,057 16,745,077 6,667,372
Expenses

Amortization of Tangible Capital Assets

Operations and Maintenance 10,168,280 10,160,500 10,160,500 9,521,618

Total Expense 10,168,280 10,160,500 - 10,160,500 9,521,618
Capital Surplus (Deficit) for the year 7,321,060 6,204,520 380,057 6,584,577 (2,854,246)
Net Transfers (to) from other funds

Tangible Capital Assets Purchased 3,135,044 3,303,776 3,303,776 3,490,463

Local Capital 184,917 225,964 225,964 921,624

Total Net Transfers 3,319,961 3,303,776 225,964 3,529,740 4,412,087
Other Adjustments to Fund Balances

Tangible Capital Assets Purchased from Local Capital 544,800 (544,800) -

Tangible Capital Assets WIP Purchased from Local Capital 1,609,930  (1,609,930) -

Total Other Adjustments to Fund Balances 2,154,730  (2,154,730) -
Total Capital Surplus (Deficit) for the year 10,641,021 11,663,026 (1,548,709) 10,114,317 1,557,841
Capital Surplus (Deficit), beginning of year 69,995,862 7,447,223 77,443,085 75,885,244
Capital Surplus (Deficit), end of year 81,658,888 5,898,514 87,557,402 77,443,085

Version: 2222-1476-8494
August 31, 2020 14:27
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School District No. 42 (Maple Ridge-Pitt Meadows)

Tangible Capital Assets
Year Ended June 30, 2020

Schedule 4A (Unaudited)

Furniture and Computer Computer
Sites Buildings Equipment Vehicles Software Hardware Total
$ $ $ $ $ $ $
Cost, beginning of year 30,993,031 279,801,121 12,329,023 1,320,276 1,774,992 8,093,742 334,312,185
Changes for the Year
Increase:
Purchases from:
Deferred Capital Revenue - Bylaw 5,412,799 5,412,799
Deferred Capital Revenue - Other 4,955,332 4,955,332
Operating Fund 72,465 735,423 49,640 11,898 1,040,016 1,909,442
Special Purpose Funds 536,449 477,792 18,061 362,032 1,394,334
Local Capital 521,361 23,439 544,800
Transferred from Work in Progress 38,880,605 604,739 39,485,344
10,368,131 39,489,519 2,339,315 49,640 29,959 1,425,487 53,702,051
Decrease:
Deemed Disposals 727,869 212,846 2,324,714 3,265,429
- - 727,869 - 212,846 2,324,714 3,265,429
Cost, end of year 41,361,162 319,290,640 13,940,469 1,369,916 1,592,105 7,194,515 384,748,807
Work in Progress, end of year 1,584,789 1,584,789
Cost and Work in Progress, end of year 41,361,162 320,875,429 13,940,469 1,369,916 1,592,105 7,194,515 386,333,596
Accumulated Amortization, beginning of year 144,299,689 5,101,727 448,398 1,008,517 4,495,025 155,353,356
Changes for the Year
Increase: Amortization for the Year 6,846,982 1,313,475 134,510 336,709 1,528,824 10,160,500
Decrease:
Deemed Disposals 727,869 212,846 2,324,714 3,265,429
- 727,869 - 212,846 2,324,714 3,265,429
Accumulated Amortization, end of year 151,146,671 5,687,333 582,908 1,132,380 3,699,135 162,248,427
Tangible Capital Assets - Net 41,361,162 169,728,758 8,253,136 787,008 459,725 3,495,380 224,085,169

Version: 2222-1476-8494
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School District No. 42 (Maple Ridge-Pitt Meadows)

Tangible Capital Assets - Work in Progress
Year Ended June 30, 2020

Schedule 4B (Unaudited)

Furniture and  Computer Computer
Buildings Equipment Software Hardware Total
$ $ $ $ $
Work in Progress, beginning of year 25,062,925 25,062,925
Changes for the Year
Increase:
Deferred Capital Revenue - Bylaw 11,742,735 568,881 12,311,616
Deferred Capital Revenue - Other 2,049,804 35,858 2,085,662
Local Capital 1,609,930 1,609,930
15,402,469 604,739 - 16,007,208
Decrease:
Transferred to Tangible Capital Assets 38,880,605 604,739 39,485,344
38,880,605 604,739 - 39,485,344
Net Changes for the Year (23,478,136) - - (23,478,136)
Work in Progress, end of year 1,584,789 - - 1,584,789

Version: 2222-1476-8494
August 31, 2020 14:27
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School District No. 42 (Maple Ridge-Pitt Meadows)

Deferred Capital Revenue
Year Ended June 30, 2020

Bylaw Other Other Total
Capital Provincial Capital Capital
$ $ $ $
Deferred Capital Revenue, beginning of year 111,240,027 728,668 89,696 112,058,391
Changes for the Year
Increase:
Transferred from Work in Progress 28,650,308 5,732,956 575,000 34,958,264
28,650,308 5,732,956 575,000 34,958,264
Decrease:
Amortization of Deferred Capital Revenue 5,821,544 108,357 66,988 5,996,889
5,821,544 108,357 66,988 5,996,889
Net Changes for the Year 22,828,764 5,624,599 508,012 28,961,375
Deferred Capital Revenue, end of year 134,068,791 6,353,267 597,708 141,019,766
Work in Progress, beginning of year 17,745,213 3,791,044 431,250 21,967,507
Changes for the Year
Increase
Transferred from Deferred Revenue - Work in Progress 12,311,616 1,941,912 143,750 14,397,278
12,311,616 1,941,912 143,750 14,397,278
Decrease
Transferred to Deferred Capital Revenue 28,650,308 5,732,956 575,000 34,958,264
28,650,308 5,732,956 575,000 34,958,264
Net Changes for the Year (16,338,692) (3,791,044) (431,250) (20,560,986)
Work in Progress, end of year 1,406,521 - - 1,406,521
Total Deferred Capital Revenue, end of year 135,475,312 6,353,267 597,708 142,426,287

Version: 2222-1476-8494
August 31, 2020 14:27
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School District No. 42 (Maple Ridge-Pitt Meadows)

Changes in Unspent Deferred Capital Revenue
Year Ended June 30, 2020

Schedule 4D (Unaudited)

MEd Other
Bylaw Restricted Provincial Land Other
Capital Capital Capital Capital Capital Total
$ $ $ $ $ $
Balance, beginning of year 1,499,597 1,743,632 5,748,701 8,991,930
Changes for the Year
Increase:
Provincial Grants - Ministry of Education 17,961,008 17,961,008
Provincial Grants - Other 1,728,643 1,728,643
Other 143,750 143,750
Investment Income 40,158 5,110 90,561 135,829
Transfer project surplus to MEd Restricted (from) Bylaw (236,593) 236,593 -
School Site Acquisition Fees 429,800 429,800
17,724,415 276,751 1,733,753 520,361 143,750 20,399,030
Decrease:
Transferred to DCR - Work in Progress 12,311,616 1,941,912 143,750 14,397,278
Transferred to Revenue - Site Purchases 5,412,799 4,955,332 10,368,131
17,724,415 - 1,941,912 4,955,332 143,750 24,765,409
Net Changes for the Year - 276,751 (208,159) (4,434,971) - (4,366,379)
Balance, end of year - 1,776,348 1,535,473 1,313,730 - 4,625,551

Version: 2222-1476-8494
August 31, 2020 14:27
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SCHOOL DISTRICT
STATEMENT OF FINANCIAL INFORMATION (SOFI)

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 42 (MAPLE RIDGE - PITT MEADOWS)
FISCAL YEAR ENDED JUNE 30, 2020

SCHEDULE OF DEBT

Information on all long term debt is included in the Notes of the School District Audited Financial Statements.

Prepared as required by the Financial Information Regulation, Schedule 1, Section 4.
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SCHOOL DISTRICT
STATEMENT OF FINANCIAL INFORMATION (SOFI)

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 42 (MAPLE RIDGE - PITT MEADOWS)

FISCAL YEAR ENDED JUNE 30, 2020

SCHEDULE OF GUARANTEE AND INDEMNITY AGREEMENTS

The Board of Education of School District No. 42 (Maple Ridge - Pitt Meadows) has not given any
guarantee or indemnity under the Guarantees and Indemnities Regulation.

Prepared as required by the Financial Information Regulation, Schedule 1, Section 5.
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THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 42 (MAPLE RIDGE - PITT MEADOWS)
YEAR ENDED JUNE 30, 2020

SCHEDULE OF REMUNERATION AND EXPENSES PAID IN
RESPECT OF EACH EMPLOYEE

A. LIST OF ELECTED OFFICIALS

TOTAL TOTAL
NAME POSITION REMUNERATION EXPENSES
CARRERAS, KORLEEN A. CHAIRPERSON $ 27,650.22 $ 2,954.73
DUMORE, KIMBERLY M. TRUSTEE 24,650.08 1,752.30
MURRAY, MIKE W. TRUSTEE 24,650.08 530.00
SHAW, PASCALE TRUSTEE 24,650.08 1,632.74
SULLIVAN, KATHLEEN TRUSTEE 24,650.08 947.57
TRUDEAU, COLETTE M. TRUSTEE 24,650.08 2,212.58
YAMAMOTO, ELAINE A. VICE CHAIRPERSON 26,150.02 1,288.35
TOTAL ELECTED OFFICIALS $ 177,050.64 $ 11,318.27

Prepared as required by the Financial Information Regulation, Schedule 1, Section 6.
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THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 42 (MAPLE RIDGE - PITT MEADOWS)

YEAR ENDED JUNE 30, 2020

SCHEDULE OF REMUNERATION AND EXPENSES PAID
IN RESPECT OF EACH EMPLOYEE

EMPLOYEES, OTHER THAN ELECTED OFFICIALS, WHOSE REMUNERATION EXCEEDS $ 75,000

NAME POSITION REMUNERATION EXPENSES
AARESKJOLD, MONICA TEACHER $ 88,433.09 $ -
ABLETT, DALE R. TEACHER 90,890.28 -
AFFLECK, MELISSA TEACHER 92,274.06 -
AITKEN, KAREN L. TEACHER 90,860.13 545.46
ALDEN, ALIXE MANAGER, PURCHASING & TRANSPORTATION 97,154.08 3,471.19
ALLAN, KEITH TEACHER 90,903.58 95.00
ALLEN, MICHELLE L. VICE PRINCIPAL 116,341.32 1,647.63
ANDREWS, SHERRY TEACHER 85,031.44 -
ANDRUSIW, NAOMI J. TEACHER 77,700.48 -
ARDENNE, TIMOTHY TEACHER 90,441.94 -
ASHLEE, JULIE F. TEACHER 92,976.00 -
ASHLEY, JULIE C. TEACHER 98,337.18 1,516.56
AUST, SHERRY E. TEACHER 90,651.20 -
BAERG, HANNAH TEACHER 87,996.93 304.81
BAHIA, HARJIT SINGH TEACHER 91,767.46 -
BAILEY, KIRSTEN J. TEACHER 93,018.08 -
BALDASSI, MARIE A. TEACHER 90,907.47 -
BARICHELLO, BRENT TEACHER 89,989.32 -
BARTLE, BRANDALYN L. TEACHER 75,544.55 -
BATES, RANDY PRINCIPAL 117,755.22 632.31
BAYDO, CHERYL TEACHER 85,198.16 -
BAZETT, KELLI E. TEACHER 80,607.93 -
BEALE, MARK TEACHER 90,891.70 -
BEAUDET, MARC M. TEACHER 84,530.21 447.95
BEAUDET, NICOLE TEACHER 92,387.54 -
BECKMANN, HELLA TEACHER 86,515.06 -
BELL, REBEKAH TEACHER 86,409.65 3,171.72
BELSON, RUTH TEACHER 84,528.98 406.88
BEMISTER, TIM TEACHER 92,808.97 -
BERRY, OLIVIA M. TEACHER 92,638.04 896.91
BEUTLER, SHELLEY TEACHER 93,388.85 -
BEVELAND-DALZELL, HEIDI TEACHER 89,361.53 1,334.80
BEVERIDGE, JENNIFER A. VICE PRINCIPAL 118,543.72 2,272.08
BEYER, COURTNEY RAE TEACHER 79,328.88 662.13
BIANCHI, LUISA M. TEACHER 98,674.68 -
BIGGAR, MARK W. TEACHER 96,896.58 427.98
BIKIC, JOVO ASSISTANT SUPERINTENDENT 158,242.53 7,677.02
BIKIC, JUGANA VICE PRINCIPAL 95,688.30 264.44
BIRD, GEMMA L. TEACHER 81,868.88 -
BISHOP, WENDY TEACHER 76,842.53 -
BISSET, FIONA TEACHER 90,887.88 -
BISSET, KEN R. TEACHER 90,704.90 -
BLACK, SHELLEY TEACHER 84,028.29 -
BLACKMON, WENDY TEACHER 93,853.74 652.47
BLAKEWAY, KRISTI L. PRINCIPAL 129,369.81 1,911.90
BLANCHARD-WILLOUGHBY, KAY M. SPEECH & LANGUAGE PATHOLOGIST 94,895.63 1,456.02
BLANCO, CATHRYN M. VICE PRINCIPAL 116,629.22 2,223.84
BLIGH, KIMBERLEY TEACHER 90,651.35 -
BODMAN, KEVIN PRINCIPAL 129,121.47 1,734.29
BODMAN, KRISTIN TEACHER 84,667.38 385.35
BOILEAU, KAREN M. COUNSELLOR 82,118.08 -
BONDI, KIM TEACHER 168,117.21 921.41
BONDI, SARAH C. TEACHER 78,092.60 -
BOONE, JENNIFER TEACHER 96,277.00 -
BORGHARDT, LORI-ANN TEACHER 91,803.93 -
BOUCHARD, MICHELLE C. TEACHER 93,180.34 -
BOUEY, SHANNON TEACHER 90,693.11 -
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THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 42 (MAPLE RIDGE - PITT MEADOWS)

YEAR ENDED JUNE 30, 2020

SCHEDULE OF REMUNERATION AND EXPENSES PAID
IN RESPECT OF EACH EMPLOYEE

EMPLOYEES, OTHER THAN ELECTED OFFICIALS, WHOSE REMUNERATION EXCEEDS $ 75,000

NAME POSITION REMUNERATION EXPENSES
BOWDEN, EMILIE ANNE TEACHER 75,624.95 -
BOYES, TRACY D. TEACHER 84,874.80 204.41
BOYLE, PATRICK TEACHER 86,598.40 -
BRADLEY, ELVIRA A. TEACHER 85,493.39 923.38
BRADLEY, LINDA TEACHER 90,651.18 -
BRANDON, LAURA PRINCIPAL 129,785.16 555.03
BREKKAAS, PHILIP B. TEACHER 84,868.93 -
BREMA, RHONDALEE TEACHER 95,298.21 -
BRIGHAM, BEVERLY L. TEACHER 92,827.66 755.44
BROCK, GREGORY TEACHER 84,884.70 55.75
BROWN, ANELMA PRINCIPAL 130,792.70 1,015.19
BROWN, HEATHER E. TEACHER 84,633.53 25.56
BRUCE, LAURA VICE PRINCIPAL 99,836.23 1,125.00
BUDD, ASSUNTA TEACHER 84,416.85 1,543.06
BUDDLE, PETER J. TEACHER 84,842.63 -
BUDSHAH, VIBHA TEACHER 76,264.92 230.56
BURDON, JAMES TEACHER 84,842.46 -
BURNS, JACQUELINE TEACHER 83,999.37 -
BURNS, TIMOTHY TEACHER 93,028.60 -
BURROWS, HOLLY L. TEACHER 84,631.95 -
BUTTERWORTH, SANDI TEACHER 91,058.64 304.81
BZOWY, CORINNE TEACHER 85,196.43 397.96
CADIZ, BEN TEACHER 76,723.68 -
CAMERON, KYLA L. VICE PRINCIPAL 111,988.03 528.88
CAMOZZI, DAN V. TEACHER 92,766.89 -
CAMPBELL, CATHERINE TEACHER 90,860.48 -
CAMPBELL, SARA TEACHER 94,715.17 738.41
CARRISS, JOSH N. TEACHER 84,874.18 -
CARRUTHERS, KIMBERLY TEACHER 91,313.58 -
CARWELL, ROXANE T. MANAGER, EMPLOYMENT SERVICES 82,516.17 4,126.92
CAWKER, AMANDA TEACHER 76,156.79 -
CHABOT, MICHELLE L. TEACHER 93,007.56 969.92
CHAN, JOHNNY TEACHER 93,018.08 365.21
CHAND, MAUREEN A. TEACHER 85,686.30 -
CHANG, ALBERT H. TEACHER 90,860.14 -
CHAPITEAU, AURORE C. TEACHER 94,257.72 2,710.38
CHAPMAN, HEATHER TEACHER 93,012.82 351.37
CHOW, WAYNE VICE PRINCIPAL 119,199.16 1,715.24
CHU, BRUNO TEACHER 82,115.77 -
CHUDY, DEVIKA TEACHER 84,842.93 341.39
CHUNG, ANGELA C. SENIOR MANAGER, HUMAN RESOURCES 108,860.67 2,277.15
CLARKE, JULIE M. VICE PRINCIPAL 112,960.04 1,431.61
CLARKE, KIMBERLEY TEACHER 84,905.73 545.46
CLAYTON, ANDREA C. TEACHER 96,899.91 -
CLUTCHEY, DREW S. TEACHER 102,862.57 -
COBER, KENNETH R. ASSISTANT SUPERINTENDENT 98,996.82 8,601.18
COGHILL, LISA TEACHER 92,557.79 -
COLLETTE, SUZANNE VICE PRINCIPAL 112,265.46 1,674.02
COLPITTS, KRISTIE L. TEACHER 102,722.27 907.66
CONNOLLY, CHRISTOPHER H. TEACHER 92,492.09 30.03
CONWAY, JEFFREY TEACHER 84,884.98 -
COOLEY, LARA M. TEACHER 93,714.77 -
CORDONI, MEGHAN M. TEACHER 90,860.14 301.88
CORNELL, JULIE P. TEACHER 92,976.00 -
COUGHLAN, FLAVIA M. SECRETARY TREASURER 191,043.31 9,430.69
COULOMBE, KAREN TEACHER 92,976.03 -
COWIE, ANTONY TEACHER 84,885.32 -
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THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 42 (MAPLE RIDGE - PITT MEADOWS)

YEAR ENDED JUNE 30, 2020

SCHEDULE OF REMUNERATION AND EXPENSES PAID
IN RESPECT OF EACH EMPLOYEE

EMPLOYEES, OTHER THAN ELECTED OFFICIALS, WHOSE REMUNERATION EXCEEDS $ 75,000

NAME POSITION REMUNERATION EXPENSES
CRICH, BRENT TEACHER 92,976.00 792.95
CROWHURST, MELANIE TEACHER 83,981.82 -
CRUICKSHANK, RAMONA A. TEACHER 88,469.30 865.62
CRYMBLE, ROBERT J.M. TEACHER 92,976.00 -
CULBERT, MARCIE TEACHER 90,860.09 -
CURLEY, JACOB TEACHER 84,660.45 78.57
CURWEN, JEFFREY PRINCIPAL 134,474.54 2,011.32
CURWEN, SCOTT M. TEACHER 93,019.12 -
DAHLE, JODI R. TEACHER 80,952.50 1,398.94
DAIGLE, JACK LEAD HAND - TRADES 76,276.94 611.97
DAILEY, TANYAE. PRINCIPAL 128,869.35 1,402.09
DANIELS, REBECCA A. TEACHER 92,978.91 470.37
DAOUST, SUSAN E. TEACHER 89,534.90 -
DAVIES, SUZANNE TEACHER 86,982.71 -
DAVIS, COLIN TEACHER 92,976.00 -
DAVIS, JEFFREY A. TEACHER 90,899.58 -
DAVIS, MICHELLE PRINCIPAL 128,642.84 1,781.51
DELORME, RICHARD M.M. DIRECTOR OF MAINTENANCE 144,785.59 5,190.13
DEMOS, STEVE TEACHER 95,177.73 592.89
DERINZY, SHANNON ASSISTANT SUPERINTENDENT 164,017.61 17,248.22
DESJARDINS, WIL E. TEACHER 84,883.09 -
DEVANTIER, MARIE L. TEACHER 83,664.10 -
DEVEAUX, CEZANN J. TEACHER 85,096.59 95.00
DEVITA, MICHAEL D. TEACHER 90,860.14 -
DEW, NEYSA M. TEACHER 84,665.70 -
DHILLON, HARDEEP DEPUTY SUPERINTENDENT 172,536.89 8,925.57
DHILLON, SUSAN VICE PRINCIPAL 105,758.65 300.96
DICKIN, RANDY TEACHER 93,010.18 -
DICKSON, DENNIS PRINCIPAL 135,462.00 757.50
DILLEN, ALEESHA M. TEACHER 90,912.74 -
DILLEY, ROBYN TEACHER 93,269.95 368.69
DILLEY, TIMOTHY M. TEACHER 92,531.52 -
DINGLER, BRAD S. TEACHER 84,879.45 3,347.20
DINSA, KAMALJIT K. TEACHER 94,716.96 -
DIXON-WARREN, GWYNETH L. DISTRICT PRINCIPAL 136,952.07 4,368.16
DMITRIEFF, MARTIN TEACHER 84,426.77 -
DOWLER, MARK C. TEACHER 80,015.25 -
DOWNES, STEPHANIE LYNNE TEACHER 77,538.11 -
DRABIK, JEFF TEACHER 90,860.45 375.38
DRAFI, ROBERT J. TEACHER 90,406.54 -
DRAPEAU, DENIS J.G. VICE PRINCIPAL 122,117.87 2,703.33
DRAPER, CRAIG TEACHER 86,817.89 -
DRINKLE, JOANNA TEACHER 89,572.59 -
DRUMMOND, DAVI-ANDREA TEACHER 100,376.11 702.11
DUCHARME, GILLIAN G. SPEECH & LANGUAGE PATHOLOGIST 97,902.18 1,496.06
DUECK, KELVIN L. TEACHER 91,811.78 25.85
DUNBAR, LEANNE TEACHER 91,601.17 707.54
DURANT, ANITA TEACHER 84,040.93 -
DYER, DEANNA L. TEACHER 91,994.85 -
EASBY, CONRAD J. TEACHER 85,505.44 25.85
EASBY, KATHRYN A. TEACHER 87,693.87 -
EGLINGTON, STEPHANIE B. TEACHER 84,842.59 -
ELDER, FIONA M. TEACHER 90,755.90 449.69
ELKE, RAMONA L. TEACHER 99,202.67 -
ELPHICK, HEATHER E. TEACHER 93,503.57 1,395.54
ELPHICK, KEN E. PRINCIPAL 126,546.35 1,980.29
ESCUETA, JENNIFER L. TEACHER 84,882.59 597.99
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THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 42 (MAPLE RIDGE - PITT MEADOWS)

EMPLOYEES, OTHER THAN ELECTED OFFICIALS, WHOSE REMUNERATION EXCEEDS $ 75,000

SCHEDULE OF REMUNERATION AND EXPENSES PAID
IN RESPECT OF EACH EMPLOYEE

YEAR ENDED JUNE 30, 2020

NAME REMUNERATION EXPENSES
EVANS, SHELLEY TEACHER 98,881.03 -
EWALD, CHERYL L. TEACHER 84,863.68 57.62
FAA, ALLON TEACHER 93,182.18 -
FAULKNER, BRENT TEACHER 92,557.80 -
FAULKNER, COLE T.K. TEACHER 80,483.85 -
FEIR, SHERRILL LYNNE TEACHER 91,741.14 304.81
FERGUSON, CAILAN E. TEACHER 84,888.89 -
FERGUSON, MICHAEL TEACHER 84,863.50 -
FERRIER, SARAH TEACHER 89,186.82 1,284.02
FINDLAY, LYNN TEACHER 92,976.00 -
FISCHER NORMAN, HEATHER A. TEACHER 90,251.35 1,706.56
FISHER, MELISSA TEACHER 81,930.17 334.87
FLANAGAN, DAWN E. TEACHER 75,371.70 -
FLETT, CYNTHIA K. TEACHER 90,860.14 -
FOSTER, RONALD TEACHER 86,423.16 -
FOURCHALK, LISA M. TEACHER 80,246.78 736.80
FOWLE, TRACY NICOLE TEACHER 78,485.50 -
FRANCIS, DENA TEACHER 88,666.94 -
FRANCO, JULIE C. TEACHER 91,782.18 -
FRANCO, PAUL TEACHER 99,763.75 108.97
FREER, VICTORIA M. TEACHER 92,976.00 322.82
FREND, GRANT W. PRINCIPAL 135,187.10 4,558.02
FRIESEN, CURTIS M. TEACHER 78,489.46 -
FRIESEN, JEANNIE TEACHER 92,211.42 942.74
FULLER, MELISSA D. VICE PRINCIPAL 109,264.03 1,187.98
GALLOP, JENNIFER PRINCIPAL 123,449.08 528.88
GALVIN, JENNIFER ANN LEES TEACHER 94,211.14 368.69
GAWEHNS, HEIDI J. TEACHER 84,842.46 -
GEARY, BRIAN TEACHER 84,391.97 -
GERNAEY, SHANNON N. TEACHER 84,488.54 -
GHUMAN, KAWALDEEP KAUR TEACHER 77,904.39 741.69
GIBEAULT, IRENE TEACHER 80,389.88 2,134.78
GILL, JEMSHER S. TEACHER 99,772.17 -
GILMOUR, CHRISTINE TEACHER 90,651.04 -
GIRARD, MARK J. TEACHER 93,028.60 -
GIRBAV, ANNE VICE PRINCIPAL 110,751.98 354.17
GODDARD, ANDREA TEACHER 91,413.69 -
GODFREY, EIRA TEACHER 90,756.36 -
GOERTZ, LISE I. TEACHER 92,557.80 406.88
GOODMAN, TODD D. TEACHER 91,432.41 30.03
GOODWIN, BERNICE TEACHER 89,952.51 -
GORDON, JEANETTE J. TEACHER 90,860.31 -
GRANT, STEVEN M. TEACHER 84,842.94 -
GRAY, NICOLA TEACHER 84,633.84 293.44
GRAY, STEVEN A TEACHER 90,891.46 -
GREEN, JEFF R. TEACHER 84,874.18 640.53
GREENE, SUSAN TEACHER 92,448.34 1,080.94
GREGOIRE, PHILIPPE TEACHER 75,850.95 -
GRIFFIN, PENNY TEACHER 87,749.73 25.56
GRIFFIS, PAMELA TEACHER 91,421.68 -
GRILL, DANIEL TEACHER 95,335.19 419.90
GRILL, LISA M. TEACHER 88,096.55 -
GUBERT, LIVIO L. TEACHER 90,860.76 1,350.66
GUZYK, ROBERT TEACHER 90,903.00 558.02
HAAVISTO, MARITA TEACHER 90,883.79 -
HAGGARD, KRISTEN F. TEACHER 89,574.41 -
HALABI, VICCI TEACHER 97,433.45 4,180.88
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THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 42 (MAPLE RIDGE - PITT MEADOWS)

YEAR ENDED JUNE 30, 2020

SCHEDULE OF REMUNERATION AND EXPENSES PAID
IN RESPECT OF EACH EMPLOYEE

EMPLOYEES, OTHER THAN ELECTED OFFICIALS, WHOSE REMUNERATION EXCEEDS $ 75,000

NAME POSITION REMUNERATION EXPENSES
HALENAR, ANGELA J. TEACHER 84,665.49 -
HALFNIGHTS, KELLY TEACHER 92,976.00 -
HALFNIGHTS, STEVEN L. TEACHER 94,124.47 -
HALL, KIMBERLY D. MANAGER, BUDGETS 88,252.06 1,872.05
HALLATE, GURMINDER SINGH TEACHER 93,040.47 -
HAMNER, COLETTE TEACHER 84,884.56 95.00
HAMPTON, JASON TEACHER 84,866.83 63.22
HANLON, MICHAEL G. TEACHER 100,216.87 -
HANSEN, JENNIFER A. TEACHER 90,881.15 -
HANSEN, SHERRYL TEACHER 90,027.07 -
HARAS, SUSAN J. TEACHER 90,860.14 -
HARDY, DALE K. TEACHER 107,601.40 95.31
HARMON, RYAN TEACHER 98,028.24 582.76
HARMSTON, LORNA TEACHER 90,862.73 -
HARRIS, MELANIE TEACHER 93,021.47 1,733.40
HAYCOCK, KERI TEACHER 90,904.76 -
HAYER, JETANDER MANAGER, OPERATIONS 98,924.76 6,844.94
HAYHOE, JODI M. TEACHER 85,233.88 -
HEADLEY, KENNETH VICE PRINCIPAL 116,195.58 1,254.15
HEIN, RICHARD TEACHER 84,842.63 -
HEINRICH, COLLEEN TEACHER 90,897.59 -
HEINZE, KEVIN N. TEACHER 92,594.62 -
HENDERSON, BARRY K. VICE PRINCIPAL 89,928.03 -
HENNEBERRY-GLOVER, KIM R. TEACHER 95,878.80 -
HERRMANN, PAMELA TEACHER 91,397.20 340.69
HETHERINGTON, TODD W. TEACHER 84,842.63 -
HICKEY, LAUREEN L. PRINCIPAL 129,907.84 867.73
HILL, LINDICE A. TEACHER 76,602.32 -
HILLIARD, CHRISTINE A. TEACHER 94,559.14 545.46
HINDSON, TANYA TEACHER 95,177.73 -
HINE, LINDSEY A. TEACHER 95,291.90 1,233.41
HIRNIAK, HALIA TEACHER 92,222.30 397.95
HLADY, JODY P.M. MANAGER, HEALTH SAFETY & WELLNESS 79,885.22 408.07
HOBEK, LAURA E. SCHOOL PSYCHOLOGIST 76,770.37 435.60
HODGE, DENINE R. TEACHER 90,442.56 736.80
HOLLAND, HEATHER C. TEACHER 75,656.05 545.46
HOLLAND, KAREN R. TEACHER 84,842.94 341.39
HOLLANDER, MARIA R. TEACHER 83,795.94 320.86
HOLMAN, JENNIFER S. TEACHER 80,529.95 -
HOLMES, GIANNA TEACHER 90,860.44 280.61
HOMENIUK, NATASHA M. TEACHER 90,032.03 -
HOOGSTINS, LINDA TEACHER 83,769.70 -
HOOPER, JAMES T. COUNSELLOR 98,973.96 19.60
HORTON, JARRETT TEACHER 86,323.91 -
HOWARD, RACHEL M. SCHOOL PSYCHOLOGIST 84,330.53 317.14
HOWARTH, PAULA TEACHER 94,423.60 1,488.64
HOYME, THOMAS F. TEACHER 118,218.02 -
HSIEH, TYMON B. * ASSISTANT MANAGER, INT. ED. MARKETING & RECRUITMENT 80,782.22 19,901.63
HUGHES, JENNIFER TEACHER 92,766.91 662.13
HUMER, ANDREA TEACHER 91,896.05 676.93
HUNT, DEBBIE L.J. TEACHER 87,950.96 -
HUSSEY, STEPHEN P. TEACHER 93,155.88 -
HUTCHINSON, BRUCE EQUIPMENT OPERATOR 79,561.47 280.00
IACOBUCCI, DEANNE TEACHER 85,694.26 -
ISHANI, IMRAN TEACHER 90,860.14 144.25
JACKSON, DOUGLAS B. TEACHER 84,842.63 -
JAKEWAY, LISA J. TEACHER 93,007.56 -
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JAMIESON, CHARLENE TEACHER 92,871.44 -
JAMIESON, DAVID TEACHER 90,860.14 25.85
JAMIESON, MARLA L. TEACHER 92,492.09 -
JENNINGS, CARROLYN M. TEACHER 80,977.69 1,944.03
JENNINGS, JEANNE TEACHER 84,738.24 -
JENSEN, LINDA D. TEACHER 86,021.56 -
JENSEN, MICHELLE TEACHER 84,874.18 -
JINNOUCHI, CHARLES TEACHER 90,860.10 -
JOHN, ANNA INY MANAGER, PAYROLL & BENEFITS 89,232.05 2,899.62
JOHNSON, CARLY TEACHER 85,255.60 95.00
JOHNSON, ROSAMOND GAIL TEACHER 75,571.35 -
JONES, DANIEL TEACHER 84,871.14 -
JONES, RHONDA DISTRICT VICE PRINCIPAL 121,551.53 6,946.75
JORDISON, HELEN TEACHER 91,254.92 -
JOWETT, KELLY TEACHER 91,899.92 473.66
KANIA, LISA VICE PRINCIPAL 113,423.60 922.45
KARAMANIAN, JACOB TEACHER 92,557.80 -
KATER, STEVE VICE PRINCIPAL 119,878.55 2,544.72
KENNEDY, MICHELLE E. TEACHER 90,884.05 -
KIBBINS, CANDACE TEACHER 94,938.90 677.57
KING, IAN R. TEACHER 90,860.30 -
KING, JEANETTE TEACHER 93,678.26 -
KINNEE, CAROL A. TEACHER 92,610.39 31.47
KIRALY, KEITH J. PROJECT MANAGER 88,688.42 327.64
KITAMURA, LEAH TEACHER 83,688.47 292.17
KNOX, THERESA TEACHER 93,896.41 1,623.64
KONG, KRISTA TEACHER 89,713.69 -
KOSHLAY, ERIN TEACHER 75,258.10 937.03
KOSMAN, KATHERINE VICE PRINCIPAL 104,097.30 -
KOTSALIS, DEMETRA TEACHER 98,372.92 1,869.94
KOTWAL, SHERNAZ TEACHER 90,778.58 -
KRAUS, LANCE TEACHER 93,776.00 -
KRAVCHENKO, ELINA TEACHER 90,860.14 -
KRAVJANSKI, JOSEPH L. TEACHER 89,080.41 -
KRZUS, SONJA TEACHER 91,956.45 -
KURYLYK, DALE J. TEACHER 92,600.92 -
KUSNEZOV, TIFFANY TEACHER 92,976.00 505.41
KUSZAK, JENNIFER D. TEACHER 80,304.84 -
LABELLE, DELEE TEACHER 91,572.09 284.34
LAIDLAW, AMELIA R. TEACHER 83,160.61 2,288.79
LAMBERT, NICOLE TEACHER 83,754.46 -
LANE, JULIE SCHOOL PSYCHOLOGIST 108,523.17 1,335.22
LANE, LINDSAY TEACHER 86,641.91 646.30
LANGRIDGE, SAMUEL J. TEACHER 80,861.96 -
LAPOINTE, PATRICIA M.R. TEACHER 84,868.93 -
LAURIDSEN, KRISTI TEACHER 94,608.33 877.58
LAWRANCE, LISA M. PRINCIPAL 129,833.47 4,692.70
LAWRANCE, RON COUNSELLOR 96,130.04 -
LE SAGE, ROBERT TEACHER 92,779.76 966.21
LEBLANC, JANINE A. TEACHER 96,909.44 -
LEBRUN, NICOLE E. TEACHER 90,651.65 -
LEE, ANDREW H. TEACHER 93,887.08 397.94
LEIER, CANDICE TEACHER 81,554.50 -
LEMIEUX, PAULINE R. TEACHER 95,343.54 819.37
LEMMEN, KIEL C. TEACHER 104,141.80 -
LENDVOY, CHELSEA M. VICE PRINCIPAL 95,870.05 1,793.26
LENTON, ANDREW TEACHER 92,976.00 242.10
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LEONARD, LONA TEACHER 91,392.95 204.41
LEVESQUE, THOMAS VICE PRINCIPAL 121,535.63 564.68
LINDGREN, ANDREA A. TEACHER 84,843.24
LINDGREN-STREICHER, KARL E. VICE PRINCIPAL 120,602.75 899.84
LINTON, SHELLEY D. PRINCIPAL 129,301.76 5,479.36
LIU, JANIS YUN HAH TEACHER 90,320.16 1,608.45
LIVERSIDGE, IAN G. PRINCIPAL 133,118.37 959.68
LIVERSIDGE, LESLEY A. TEACHER 92,492.09 -
LO, CATHERINE TEACHER 90,860.14 -
LOCKETT, LISA M. TEACHER 75,295.06 516.06
LOUTET, SHAWNA TEACHER 97,777.83 976.21
LOW, MACLEAN S. TEACHER 91,750.00 -
LOZINSKI, GARY A. VICE PRINCIPAL 116,990.67 984.87
LUCHI, ANNE TEACHER 92,991.89 -
LUDEMAN, KYLE D. TEACHER 96,705.02 773.75
LUDEMAN, MICHELLE TEACHER 96,621.66 497.84
LUMMIS, ISABEL TEACHER 89,080.23 -
LUNOCH, NIKKI A. TEACHER 80,785.44 908.44
MAAS, PATRICIA J. COUNSELLOR 96,073.68 -
MACDONALD, JENNIFER R. TEACHER 99,427.56 5,425.15
MACDONALD, KATHLEEN TEACHER 92,976.00 406.87
MACGILLIVRAY, MARGARET COUNSELLOR 95,413.46 -
MACGREGOR, ALEX TEACHER 84,842.23 -
MACGREGOR, ELISA TEACHER 85,418.01 57.62
MACINNES, ANDREA TEACHER 107,982.27 6,856.83
MACKENNEY, ANN MARIE TEACHER 84,633.53 -
MACKINNON, BARBARA A. VICE PRINCIPAL 115,668.22 1,714.43
MACKINNON, CYNTHIA TEACHER 90,483.83 -
MACLEOD, KATIE D. TEACHER 86,170.93 1,262.16
MACPHERSON, SHANA TEACHER 90,894.33 -
MACQUARRIE, DALE TEACHER 95,763.88 188.16
MAH, LEANNE M. TEACHER 91,916.97 -
MAH, STEVEN K. TEACHER 99,784.48 -
MAHAL, KEVIN TEACHER 87,715.30 -
MAHER, SARA TEACHER 91,269.88 -
MANN, YAS TEACHER 90,163.22 319.04
MANNING, KIM D. TEACHER 94,712.36 -
MANTEL, CYNTHIA L. TEACHER 91,708.80 -
MANWEILER, DARREN TEACHER 94,608.30 -
MANWEILER, TAMARA A. TEACHER 92,492.09 -
MARCHAND, GRACE D.C. TEACHER 94,479.45 -
MARSH, MICHELLE TEACHER 94,171.81 -
MARSHALL, ALLISON M. TEACHER 92,976.00 -
MASSEY, JULIA TEACHER 90,880.72 -
MASTIN, KAREN TEACHER 90,902.22 -
MATHAY, SYLVIA TEACHER 90,692.60 406.88
MATLOCK, SARAH TEACHER 90,578.18 -
MCALISTER, BRANDON C. TEACHER 77,502.64 219.17
MCBAY, SHAANA TEACHER 78,317.03 615.00
MCBRIDE, KRYSTA L. TEACHER 93,484.70 45.85
MCCAFFERTY, JULIE A. TEACHER 82,998.93 301.88
MCCAFFERTY, SCOTT TEACHER 82,653.90 30.03
MCCAIN, TED TEACHER 84,879.45 -
MCCLAIN, JOANNA M. TEACHER 82,704.29 -
MCCLOSKEY, JAMES TEACHER 90,859.68 -
MCCRAE, WILLIAM TEACHER 84,884.70 120.14
MCCUAIG, TRICIA L. * PRINCIPAL 128,932.87 22,159.84
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MCINTOSH, CATHERINE J. TEACHER 90,902.53 -
MCINTOSH, DAVID TEACHER 96,937.41 25.85
MCINTOSH, JOCELYN TEACHER 91,193.27 95.00
MCKANNA, CATHY TEACHER 90,484.64 -
MCKIMMON, AARON L. TEACHER 84,863.68 131.62
MCKINNON, SHERRI DISTRICT VICE PRINCIPAL 115,046.72 4,669.96
MCLURE, NEIL J. MAINTENANCE FOREMAN 76,620.01 171.94
MCPHEE, ALANA TEACHER 90,860.92 -
MCPHERSON, LESLEY TEACHER 86,793.38 290.35
MCROBBIE, JILL TEACHER 90,468.71 -
MEADEN, TRACEY TEACHER 91,530.85 -
MEDEIROS, MANUEL TEACHER 90,860.14 -
MEDLAND, LORI TEACHER 91,183.85 319.04
MEHRASSA, ALI TEACHER 102,852.20 4,076.13
MEHRASSA, RAMIN PRINCIPAL 125,603.42 1,430.38
MENIC, KEVIN D. TEACHER 93,792.69 338.04
MESSNER, AMY TEACHER 90,997.96 -
MEYER, LINDSEY J. TEACHER 101,898.77 -
MIGUEL, VALERIE L. TEACHER 78,888.50 -
MIHAILA, VALERICA TEACHER 96,946.26 -
MIKES, MATTHEW J. TEACHER 93,853.77 688.59
MILLAR, ALAN P. PRINCIPAL 128,435.69 760.20
MINER, KIER TEACHER 96,277.52 742.12
MITCHELL, CRAIG TEACHER 106,002.22 -
MITCHELL, DEBBIE TEACHER 91,392.48 -
MO, XIAO QING MANAGER, ACCOUNTING 89,975.20 3,626.42
MOIST, JANA M. TEACHER 83,599.95 30.00
MONNON, KRISTINE E. TEACHER 76,906.84 -
MOONEY, JENNIFER TEACHER 90,442.40 -
MOORE, STEVEN W. TEACHER 92,871.30 1,375.05
MORAN, DEBBY TEACHER 90,857.36 -
MORAN, PAUL D. TEACHER 90,856.99 -
MORGAN, LINDA TEACHER 90,906.68 -
MORGAN, MAUREEN TEACHER 75,227.63 -
MORGAN, PENELOPE TEACHER 97,440.94 -
MORRIS, LOUISE TEACHER 79,218.64 25.56
MOSS, PATTI L. TEACHER 90,860.44 -
MROTZEK, ANNA K. TEACHER 90,902.39 -
MUIR, DARIN TEACHER 90,891.70 -
MULLENS, WHITNEY J. TEACHER 78,616.93 -
MUNRO, ANDREA J. TEACHER 91,500.00 -
MURDEN, MEGHAN TEACHER 93,838.60 622.22
MURPHY, CYNTHIA SPEECH & LANGUAGE PATHOLOGIST 96,282.78 2,107.36
MURPHY, DANIELLE M.B. TEACHER 83,335.57 -
MURRAY, MADELAINE TEACHER 90,683.05 -
NAGY, JODIE TEACHER 91,043.88 -
NASH-FLEMMING, KATHRYN TEACHER 90,860.14 -
NEALE, MICHELE TEACHER 90,860.45 -
NEGGERS, NICOLE M. PRINCIPAL 129,333.03 4,983.27
NEIBERGALL, KATHERINE F. TEACHER 79,176.60 -
NELSON, ANDRIA TEACHER 92,263.07 1,081.45
NELSON, KAELEN TEACHER 92,783.00 767.08
NEUFELD, ANITA TEACHER 88,981.83 7,109.09
NEUFELD, DEAN TEACHER 90,897.59 -
NEUFELD, RYAN M. TEACHER 90,698.37 -
NEUFELD, SARA C. TEACHER 91,251.28 204.40
NIELSEN, NATALIE TEACHER 92,976.00 1,739.86
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NOBBS, KARA MICHEL TEACHER 91,429.76 -
NOLF, ELODIE TEACHER 84,316.26 -
NOSEK, SUSAN TEACHER 90,432.54 -
NUNEZ, KATHLEEN TEACHER 84,991.69 301.88
OBORNE, TREVOR W. SYSTEMS ANALYST 90,879.85 -
ODETTE, LAURA M. TEACHER 84,466.19 662.12
O'HALLORAN, KIM TEACHER 90,861.19 -
OLDRIDGE, MICHAEL J. TEACHER 90,860.14 -
O'LEARY, LAUREN R. TEACHER 95,327.19 505.46
OLSON, JOEL TEACHER 86,557.04 -
OLYNYK, MEGAN J. TEACHER 92,662.34 -
O'SHEA, CHRISTINE TEACHER 85,589.52 -
OSTROWSKI, MICHELLE TEACHER 90,886.74 35.39
OSZADSZKY, ILONA SCHOOL PSYCHOLOGIST 95,164.18 360.00
OWEN, SHALYN N. TEACHER 91,252.28 864.65
OWENS, TAMI L. TEACHER 92,589.35 406.87
PAGE, SACHA TEACHER 99,780.39 109.13
PAJAK, KRISTY L. TEACHER 89,080.54 -
PALECEK, NANCY TEACHER 87,858.04 -
PALMER, HEATHER K. TEACHER 78,531.81 681.16
PARKINS, DAWN TEACHER 95,126.46 -
PARKINSON, DREW D. TEACHER 90,442.56 -
PASQUALOTTO, JOSEPH A. TEACHER 94,339.57 908.44
PATON, JENISE R. TEACHER 82,128.44 368.68
PATRICK, PATRICIA C. TEACHER 92,093.31 26.66
PATTERSON, A. GRAHAM TEACHER 90,651.04 -
PATTERSON, TINA TEACHER 91,183.54 -
PAULSON, JENNIFER TEACHER 84,856.26 -
PAYAN, BRUCE TEACHER 99,021.48 -
PAYMENT, RORY R. TEACHER 97,169.63 1,620.30
PEARCE, MARGUIRETE * MANAGER, INT. ED. MARKETING & RECRUITMENT 105,562.01 44,750.23
PEDERSEN, KRISTY TEACHER 93,473.39 -
PEEBLES, BRENDA TEACHER 84,882.38 254.03
PELWECKI, SHERRY TEACHER 84,633.53 -
PENNER, CYNTHIA TEACHER 93,853.36 6,180.89
PERRETT, MARIE-NOELLE TEACHER 93,018.08 -
PERUGGIA, ANTHONY TEACHER 96,240.70 -
PILGRIM, NORALEA TEACHER 86,288.47 79.16
POCHOP, IRENA SENIOR MANAGER, COMMUNICATIONS 101,793.62 2,302.37
POGREBINSKY, KATERINA TEACHER 93,487.81 610.91
POLACEK, LISA TEACHER 84,670.62 -
POWER, CARSON M. TEACHER 97,301.75 -
PREIBISCH, PAMELA B. TEACHER 94,156.03 -
QUALLY, NICOLE TEACHER 95,440.95 293.21
RADOM, JEFF TEACHER 102,128.89 -
RAIBLE, CHAD G. PRINCIPAL 131,068.51 570.87
RANDLE, TREVOR J. TEACHER 98,724.98 600.82
RANKIN, VALERIE A. TEACHER 84,737.93 95.00
RDZAK, EWELINA TEACHER 83,518.46 1,424.72
REAMSBOTTOM, ALLISON TEACHER 84,633.68 -
REAMSBOTTOM, WESLEY D. PRINCIPAL 128,763.89 528.88
REBER, AMANDA M. MANAGER, HEALTH SAFETY & WELLNESS 90,861.33 2,684.26
REDDY, VIKAL R. TEACHER 78,578.56 -
REID, DARCEY A. TEACHER 97,378.31 1,810.56
REID, RUSSELL S. MANAGER, INFORMATION TECHNOLOGY 99,390.09 4,594.56
RHODES, DON SPEECH & LANGUAGE PATHOLOGIST 101,296.33 2,189.04
RICHARDSON, LAURA P. TEACHER 92,976.00 -
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RICHARDSON, STUART E. PRINCIPAL 125,839.53 644.89
RITCHIE, LISA P. TEACHER 89,043.75 -
RITCHIE, VICTORIA L. TEACHER 95,135.65 -
ROBERTS, AMANDA TEACHER 89,080.23 1,023.86
ROCCA, JOHN PETER TEACHER 94,168.13 -
ROGALSKY, KEITH TEACHER 78,512.58 341.38
ROKOSH, KERRY TEACHER 84,428.44 -
RONDPRE, JOHN TEACHER 94,974.71 -
ROSS, LINDSAY A. TEACHER 83,999.98 -
ROSS, MICHAEL D. TEACHER 90,902.22 -
ROWELL, DARREN PRINCIPAL 136,744.59 809.05
ROWLEDGE-TOSCANI, SHERALYN  TEACHER 90,468.25 914.43
RUMBLE-SIDDIQUE, LOUISE E. TEACHER 86,507.52 1,160.46
RUPERT, NANCY TEACHER 87,438.94 304.92
RUSSELL, SYLVIA SUPERINTENDENT 230,277.51 21,662.47
RYALL, WENDY L. TEACHER 95,167.21 -
RYDER, ANGELA'Y. TEACHER 76,143.03 -
SAGGU, SANDEEP S. MANAGER, MAINTENANCE 98,142.12 10,051.88
SALES, JESSE TEACHER 90,891.70 -
SAMUJH, MAUREEN TEACHER 93,007.03 35.39
SANDERS, SHANNON M. TEACHER 84,337.72 -
SANDERSON, DAVID TEACHER 99,756.62 -
SANDHU, SANDEEP K. TEACHER 82,029.77 -
SANDS, ERIN TEACHER 81,778.63 -
SANTOS, SHAUNEEN TEACHER 90,786.60 -
SARAI, SUSAN I. TEACHER 91,730.35 -
SARICH, EVA-MARIE TEACHER 84,842.60 -
SAUL, MICHAEL TEACHER 94,432.51 -
SCARCELLA, MELANIE TEACHER 95,066.73 5,565.01
SCARCELLA, MICHAEL DISTRICT PRINCIPAL 137,152.92 3,487.53
SCHAFER, ADRIA E. TEACHER 88,108.87 649.54
SCHLEPPE, SUSAN TEACHER 92,975.85 -
SCHLEY, SHANNON J. TEACHER 84,036.83 -
SCHMIDT, DENNIS O. TEACHER 97,505.14 -
SCHROEDER, STEPHANIE C. TEACHER 84,842.63 -
SCHULTE, MONICA ASSISTANT SECRETARY TREASURER 135,300.88 2,762.03
SCHWARZ, CHERYL PRINCIPAL 133,409.63 6,290.59
SCHWARZ, VINCENT JOHN TEACHER 90,682.60 -
SCOTT, SUSAN M. TEACHER 91,476.97 -
SCOTT, TANYA TEACHER 90,682.60 -
SCOULAR, JAMIE TEACHER 94,647.74 942.60
SCOULAR, RENEE FAITH PRINCIPAL 128,890.35 -
SEBELA, JENNIFER E. TEACHER 92,380.74 -
SEDLAK, MICHAEL K. TEACHER 84,846.99 -
SEMPER, DAVID TEACHER 96,240.70 -
SERVANT, DONNA M. PRINCIPAL 130,786.24 2,779.51
SEVERUD, JASON R. TEACHER 90,682.74 -
SHARPE, COLIN A. VICE PRINCIPAL 101,538.28 589.01
SHARPE, SHANNON L. TEACHER 94,870.74 545.46
SHAY, ANDREA TEACHER 84,874.18 -
SHEEHAN, JENNIFER E. COUNSELLOR 105,174.02 787.41
SHERIDAN, ROBYN D. TEACHER 115,315.43 1,887.15
SHUPE, CRAIG S. MANAGER, RIDGE MEADOWS COLLEGE 145,087.36 370.74
SIDDIQUE, ISHTIAQ TEACHER 92,986.22 -
SIGVALDASON, SUSAN TEACHER 90,682.47 -
SILVA, CARLOS A.V. TEACHER 91,809.68 -
SIMARD, DIANE TEACHER 93,018.08 1,060.40
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SIMON, JENNIFER J. PRINCIPAL 125,352.12 3,501.09
SINCLAIR, NANCY E. TEACHER 83,184.54 -
SINOW, GRETA K. TEACHER 97,143.66 -
SINOW, KIRA TEACHER 94,655.64 383.20
SIRSIRIS, DANA DIRECTOR OF HUMAN RESOURCES 151,723.00 5,816.80
SITU, VICKI CHUN YAN TEACHER 79,480.85 -
SKERRATT, SHERRI DISTRICT PRINCIPAL 130,718.79 6,965.46
SKIPSEY, JENNA TEACHER 86,635.59 -
SMEED, ERIN H. TEACHER 95,878.95 -
SMEED, MARK D. TEACHER 93,695.82 -
SMILLIE, SARA TEACHER 90,291.62 -
SMITH, BRIAN K. TEACHER 93,031.88 -
SMITH, DELLA TEACHER 90,894.45 230.57
SMITH, JANET L. TEACHER 107,332.15 58.78
SMITH, KIM D. TEACHER 93,010.18 -
SMITH, MICHELE TEACHER 97,956.51 2,750.79
SMITH, TANYA J.A. TEACHER 84,633.44 -
SOHI, PAM TEACHER 91,994.86 314.47
SOMMERS, MICHELLE TEACHER 90,440.21 -
SOPER, LISA TEACHER 90,608.73 338.86
ST-AMOUR, DOMINIQUE TEACHER 92,787.31 775.57
STANBURY, J. SCOTT TEACHER 91,631.48 -
STANLEY, ADAM G. PRINCIPAL 128,421.24 402.71
STEVENS, KIMBERLEY-ANN TEACHER 90,875.92 -
STEVENSON, ANDREW D. TEACHER 90,902.22 -
STEVENSON, DONNA V. COUNSELLOR 89,123.62 20.16
STEWART, KATE TEACHER 90,306.67 -
STEWART, SUE TEACHER 90,695.83 -
STRACHAN, JENNIFER A. TEACHER 90,860.14 304.81
STRICKLAND, TRUDY M. TEACHER 91,173.20 137.77
STROTHOTTE, ANDY SEBASTIAN TEACHER 96,517.54 35.27
STUBLEY, ANDREW TEACHER 90,910.74 -
SYCH, GRANT TEACHER 112,235.15 -
SZAKOS, MICHELLE K. TEACHER 90,005.42 -
TAIT, TARA C. TEACHER 92,976.00 1,280.89
TAKASAKI, TREVOR A. TEACHER 84,842.60 368.69
TARAMPI, MONIKA E. TEACHER 92,977.55 225.32
TARRANT, ALEXANDRA E. TEACHER 80,010.34 -
TCHOI-MILLER, JULIA TEACHER 92,987.87 338.86
TERRILLON, NICOLE TEACHER 93,018.08 -
TERRIS, AMANDA TEACHER 83,881.82 896.68
THIRKELL, SHAWNA TEACHER 90,700.39 -
THIRSK, ADRIAN A. TEACHER 79,416.03 5.50
THOMPSON, KAREN A. TEACHER 98,583.28 284.34
THOMPSON, PAUL TEACHER 84,879.45 -
THOMSON, KEITH TEACHER 93,672.50 -
THORARINSON, KAITLIN S. TEACHER 75,161.05 341.39
THORBURN, TSITSI TEACHER 92,976.00 -
TINCKLER, MICHELLE J. TEACHER 102,187.23 1,058.02
TOEWS, NATASHA D. TEACHER 91,313.57 -
TOMLIN, SCOTT TEACHER 84,448.63 189.92
TOSONI, LESLIE TEACHER 90,900.54 745.64
TOUPIN, COLIN A. TEACHER 90,860.14 2,509.46
TOUPIN, JODY TEACHER 90,860.14 -
TOWNE, AMANDA TEACHER 90,895.74 406.88
TRAN, DUC-HUNG JOHN TEACHER 90,881.19 -
TRUC, JENNIFER TEACHER 90,886.45 -
D12
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THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 42 (MAPLE RIDGE - PITT MEADOWS)

YEAR ENDED JUNE 30, 2020

SCHEDULE OF REMUNERATION AND EXPENSES PAID

IN RESPECT OF EACH EMPLOYEE

EMPLOYEES, OTHER THAN ELECTED OFFICIALS, WHOSE REMUNERATION EXCEEDS $ 75,000

NAME POSITION REMUNERATION EXPENSES
TRUDEAU, MARIA TEACHER 90,860.14 558.73
TSANG, CAROL TEACHER 99,176.13 -
TSIA, YIN TEACHER 84,842.94 249.97
TUDOSE, ALEXANDRA MANAGER, ENERGY & ENVIRONMENTAL SUSTAINABILITY 92,318.30 5,859.06
TULIP, MARK A. TEACHER 84,872.59 -
TURBIDE, SANDRA TEACHER 96,972.64 3,711.73
UMLAH HOWARD, TRISHA R. TEACHER 98,605.12 2,485.65
UPTON, DENISE TEACHER 90,914.69 6,826.67
URDAHL-SERR, KIRSTEN M. PRINCIPAL 124,397.49 2,328.00
URQUHART, GLENN TEACHER 92,976.00 -
VALE, DAVIS TEACHER 90,884.35 -
VAN DE MOND, MARTA TEACHER 92,975.97 -
VAN NUYS, SARAH J. TEACHER 93,033.86 76.69
VAN SICKLE, NICHOLE D. TEACHER 76,918.48 375.38
VANDERGUGTEN, DAVID K. ASSISTANT SUPERINTENDENT 151,393.40 14,638.43
VENDIOLA, SANSEN LEE TEACHER 90,933.75 -
VERMETTE, DEBRA TEACHER 84,876.75 -
VOS, JULIE TEACHER 94,109.37 -
WADDEN, DIANE M. TEACHER 95,696.36 3,156.94
WADE, MICHAEL TEACHER 95,298.40 35.39
WADE, TESHA TEACHER 84,842.63 -
WALKER, FRAYNE E. TEACHER 90,860.03 -
WALKER, JENNIFER VICE PRINCIPAL 96,386.56 1,082.95
WALL, ALLISON M. TEACHER 96,749.35 -
WALLACE, THOMAS R. TEACHER 90,468.26 -
WALLISCH, NATHALIE J. TEACHER 75,968.36 -
WALTON, LISA TEACHER 90,860.14 688.64
WALTON, TANYA J. TEACHER 93,760.14 2,181.44
WARREN, NICHOLAS TEACHER 83,465.64 -
WATANABE, MICHIYO TEACHER 88,581.30 -
WATKINS, CATHARINE E. PRINCIPAL 75,327.72 540.00
WATSON, JIM TEACHER 92,976.00 -
WEAR, COURTENAY TEACHER 86,400.88 375.38
WEBB, GORDON TEACHER 92,766.90 -
WEISER, KRISTEN TEACHER 90,653.62 -
WELLINGTON, KELLY L. TEACHER 90,860.45 292.20
WHEATLEY, JONATHAN PRINCIPAL 130,579.56 2,445.75
WHITE, JAMES H. TEACHER 92,976.00 -
WHITE, NANCY-KAY TEACHER 89,751.85 341.39
WHITELOCK, POLLY TEACHER 95,458.23 -
WHITFIELD, DAVID P. TEACHER 94,097.76 2,322.16
WIEBE, JENNIFER TEACHER 84,842.63 262.25
WIEBE, STEVEN J. PRINCIPAL 137,201.94 1,441.72
WIENS, DONNA TEACHER 90,860.48 73.41
WIENS, RALPH TEACHER 92,026.42 -
WILKIE, PATRICIA M. TEACHER 92,976.00 -
WILLIAMS, BRIAN M. TEACHER 96,134.61 1,106.81
WILLIAMS, CAROLINE TEACHER 75,811.21 -
WILLIAMS, JENNIFER TEACHER 90,892.01 26.66
WILLIAMSON, DOREEN TEACHER 94,965.02 292.20
WILSON, CRISTIN TEACHER 75,802.11 -
WILSON, JESSICA B. TEACHER 94,938.56 -
WOLSTENHOLME, WENDY L. TEACHER 86,916.31 -
WONG, CAROL TEACHER 84,856.59 317.52
WOO, LEE-ANDREA TEACHER 94,651.81 41.66
WOOD, RACHEL SCHOOL PSYCHOLOGIST 107,717.05 1,212.58
WOOD, SHONA A. COUNSELLOR 96,073.68 362.97
D13
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THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 42 (MAPLE RIDGE - PITT MEADOWS)
YEAR ENDED JUNE 30, 2020
SCHEDULE OF REMUNERATION AND EXPENSES PAID
IN RESPECT OF EACH EMPLOYEE
EMPLOYEES, OTHER THAN ELECTED OFFICIALS, WHOSE REMUNERATION EXCEEDS $ 75,000
NAME POSITION REMUNERATION EXPENSES

WURSTER, RENATA C. VICE PRINCIPAL 114,361.95 461.68
WYLES, JESSICA P. TEACHER 81,325.86 -
XAVIER, DAVID TEACHER 90,860.14 -
YATES, TARA JANEL TEACHER 79,234.59 371.37
YIP, RAYLENE A. TEACHER 77,074.84 351.45
YOXALL, KAREN L. EXECUTIVE COORDINATOR 78,762.19 410.82
ZAGAR, DANIELLE TEACHER 92,557.82 -
ZEPESKI, LINDSAY L. TEACHER 94,247.04 772.66
ZILKOWSKY, KATHERINE M. TEACHER 84,881.41 137.77

TOTAL FOR EMPLOYEES, OTHER THAN ELECTED OFFICIALS,
WHOSE REMUNERATION EXCEEDS $ 75,000

REMUNERATION TO EMPLOYEES PAID $ 75,000 OR LESS

TOTAL, EMPLOYEES OTHER THAN ELECTED OFFICIALS

REMUNERATION TO ELECTED OFFICIALS

CONSOLIDATED TOTAL, REMUNERATION PAID

TOTAL EMPLOYER PREMIUMS FOR CANADA PENSION PLAN
AND EMPLOYMENT INSURANCE

* Includes travel expenses for International Student Recruitment

Prepared as required by Financial Information Regulation, Schedule 1, Section 6

$ 65,148,119.93 565,220.75
59,735,711.09 208,165.18
124,883,831.02 773,385.93

177,050.64 11,318.27
$ 125,060,881.66 784,704.20
$ 6,578,603.15
D14
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SCHOOL DISTRICT
STATEMENT OF FINANCIAL INFORMATION (SOFI)

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 42 (MAPLE RIDGE - PITT MEADOWS)
FISCAL YEAR ENDED JUNE 30, 2020

STATEMENT OF SEVERANCE AGREEMENTS

There was one severance agreement made between the Board of Education of School District No. 42
(Maple Ridge - Pitt Meadows) and its non-unionized employees during the fiscal year 2019 / 2020.

Prepared as required by Financial Information Regulation, Schedule 1, subsection 6(7)
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THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 42 (MAPLE RIDGE - PITT MEADOWS)

YEAR ENDED JUNE 30, 2020

SCHEDULE OF PAYMENTS MADE FOR THE PROVISION
OF GOODS AND SERVICES

LIST OF SUPPLIERS WHERE PAYMENTS EXCEED $ 25,000

NAME OF INDIVIDUAL, FIRM OR CORPORATION AGGREGATE AMOUNT PAID

DURING FISCAL YEAR

0962370 BC LTD. DBA MODULAR ELECTRIC $
4TH UTILITY INC.

ABDOLI, SHAHRAM

ABSOLUTE VALUE PUBLICATIONS INC.
AMAZON

APPLE CANADA INC.

ARI FINANCIAL SERVICES

ASAHI TRAVEL INTERNATIONAL INC.
AURORA CASCADE ENT. LTD.

AUSENCO ENGINEERING CANADA INC.
BARAGAR ENTERPRISES LTD.

BC HYDRO

BC PRINCIPAL & VICE PRINCIPAL ASSOCIATION
BC SCHOOL TRUSTEES ASSOCIATION

BC TEACHERS' FEDERATION

BCIT

BDO CANADA LLP

BEARCOM CANADA CORP.

BLACK PRESS GROUP LTD.

BLACKSTONE PAVING INC.

BOILEAU ELECTRIC & POLE LINE
BOTHWELL-ACCURATE

BUNZL CANADA INC. DBA WESTERN
BUNZL CLEANING & HYGIENE DBA WESCLEAN
BUSH BOHLMAN & PARTNERS LLP

BUSY BEE SANITARY SUPPLIES INC.
C.U.P.E. LOCAL 703

CAMBIE ROOFING CONTRACTORS LTD.
CCI LEARNING SOLUTIONS INC.

CENTAUR PRODUCTS INC.

CENTRAL DE INTERCAMBIO VIAGENS
CHILLIWACK ROOFING LTD.

CITY OF MAPLE RIDGE

CITY OF PITT MEADOWS

COMMISSIONER OF MUNICIPAL PENSIONS
COMMISSIONER OF TEACHERS' PENSIONS
COSTCO WHOLESALE

CRAVEN HUSTON POWERS ARCHITECT
CREATIVE CHILDREN ART SUPPLIES
CROSSTOWN METAL INDUSTRIES LTD.
CRYSTAL GLASS

CYTHERA TRANSITION HOUSE SOCIETY

165,327.25
33,545.77
29,550.00
26,969.57

319,565.06

592,546.95
42,003.19
83,645.00

302,340.44

123,585.00
39,795.00

936,760.61
81,615.15
59,895.77

3,008,209.44

117,180.27
42,756.00
46,863.08
52,718.36

100,506.40
30,136.58

303,506.60
32,560.28

390,719.33
79,432.51

127,289.78

572,408.42

176,610.00
60,501.53
79,821.00
45,319.14

154,383.59

579,998.43

108,639.57

4,957,626.23

20,052,397.61

71,478.40
228,539.94
36,321.92
42,170.12
27,680.28
30,123.80
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THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 42 (MAPLE RIDGE - PITT MEADOWS)

YEAR ENDED JUNE 30, 2020

SCHEDULE OF PAYMENTS MADE FOR THE PROVISION
OF GOODS AND SERVICES

LIST OF SUPPLIERS WHERE PAYMENTS EXCEED $ 25,000

NAME OF INDIVIDUAL, FIRM OR CORPORATION AGGREGATE AMOUNT PAID

DURING FISCAL YEAR

DAFCO FILTRATION GROUP CORP.

DELL CANADA INC.

DOUBLE V CONSTRUCTION

DOUGLAS LIGHTING CONTROLS, INC.
EDUCAN INSTITUTIONAL FURNITURE
EMPLOYER HEALTH TAX (EHT)
ENER-LITE SYSTEMS LTD.

ENTITY MECHANICAL LTD.

EZRA MAPLE RIDGE ENTERPRISES LTD.
FIRSTCANADA ULC

FORTIS BC

FOUR SEASONS SUNROOMS & WINDOW
FRASER VALLEY BASKETBALL OFFICIALS ASSOCIATION
FRIESENS CORPORATION

FUNK, ARNIE

GLENCO ELECTRIC LTD.

GLOBAL INDUSTRIAL CANADA

GLOBAL PARTNERS INSTITUTE
GORDON FOOD SERVICE CANADA LTD.
GRAND & TOY

HABITAT SYSTEMS INC.

HANEY BUILDERS SUPPLIES

HARRIS & COMPANY

HASUO, KEIKO

HCMA ARCHITECTURE & DESIGN

HERFF JONES, INC.

IDIO HOME STUDIO

IKEA CANADA

INDUSTRIAL ALLIANCE INSURANCE & FINANCIAL SERVICES INC.
INTERNATIONAL BACCALAUREATE
INTERNATIONAL COMMUNICATION CENTER
JAMF SOFTWARE

JOHN A WALLACE ENGINEERING LTD.
JONATHAN MORGAN & COMPANY LTD.
K & E EQUIPMENT REPAIRS
KAHUNAVERSE SPORTS GROUP INC.
KOFFMAN KALEF LLP BUSINESS LAWYERS
KOFFMAN KALEF LLP IN TRUST
KWANTLEN POLYTECHNIC UNIVERSITY
LASERNETWORKS INC.

L'AUBERGE DU MONT

LEARNING FOR LIVING, INC.

55,684.37
42,976.86
13,061,877.22
33,740.00
59,426.65
2,432,487.72
679,064.46
1,841,243.97
85,190.00
56,923.19
558,504.76
83,860.35
34,154.70
86,294.17
26,000.00
386,939.56
27,150.40
49,822.50
41,669.22
263,668.82
49,183.40
90,070.38
58,186.27
141,636.81
43,227.94
35,026.10
34,045.45
36,395.15
43,897.61
40,113.37
71,957.50
39,602.00
48,540.00
38,230.95
84,080.31
64,378.81
40,187.00
10,150,403.72
88,208.37
142,711.17
30,530.00
29,912.69
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THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 42 (MAPLE RIDGE - PITT MEADOWS)

YEAR ENDED JUNE 30, 2020

SCHEDULE OF PAYMENTS MADE FOR THE PROVISION
OF GOODS AND SERVICES

LIST OF SUPPLIERS WHERE PAYMENTS EXCEED $ 25,000

NAME OF INDIVIDUAL, FIRM OR CORPORATION AGGREGATE AMOUNT PAID

DURING FISCAL YEAR

LENNY 170 HOLDINGS LTD.

LI, ZHELIN

LONG & MCQUADE LTD.

LONG, KEYUN

M. SCHUETZ TRUCKING LTD.

MACK KIRK ROOFING & SHEET METAL LTD.
MAPLE RIDGE PRINCIPALS & VICE PRINCIPALS ASSOCIATION
MAPLE RIDGE TEACHERS' ASSOCIATION
MARATHON SURFACES INC.

MARCHANTE, JESUS MANUEL GARCIA
MAXWELL FLOORS LTD.

MEDICAL SERVICES PLAN OF BC
MICROSOFT CANADA INC.

MILLS OFFICE PRODUCTIVITY

MINISTER OF FINANCE

MINISTER OF FINANCE CLIMATE ACTION SECRETARIAT
MORNEAU SHEPELL LTD.

MOUNT SEYMOUR RESORTS

MSH INTERNATIONAL (CANADA) LTD.
MURNANE, JOHN

NATIONAL AIR TECHNOLOGIES

NATURAL POD

NELSON EDUCATION LTD.

NEUFELD FARMS

NEVILLE'S HAPPY PLACE SUPPORT GROUP SOCIETY
NEW RHODES CONSTRUCTION INC.
NOBLE BRITISH COLUMBIA

OGURA, MOTOHIRO

OPEN STORAGE SOLUTIONS INC.

OPUS CONSULTING GROUP LTD.

ORION SECURITY SYSTEMS LTD.

OSS SEGERO CORP.

PACIFIC BLUE CROSS

PACIFIC COAST FIRE EQUIPMENT (1976) LTD.
PEARSON CANADA INC.

POWERSCHOOL CANADA ULC

PREDOM CONTRUCTION

PROGRESSIVE FUNDRAISING

PUBLIC EDUCATION BENEFITS TRUST
QUANTUM LIGHTING, INC.

RAM MECHANICAL LTD.

REAL CANADIAN SUPERSTORE

36,960.00
111,860.00
60,267.97
79,750.00
28,104.51
1,023,104.25
33,590.35
648,074.27
33,810.21
25,850.00
201,521.25
617,724.75
89,544.00
51,597.97
37,570.86
88,567.50
233,761.60
44,386.40
202,061.42
36,525.60
89,151.65
72,916.16
49,841.97
30,114.00
78,418.56
42,897.75
47,886.29
29,965.00
44,725.64
226,994.17
60,290.86
640,947.50
3,949,025.01
78,334.07
89,339.16
169,177.47
178,141.95
72,828.12
1,830,663.01
28,507.50
418,267.60
83,097.25
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THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 42 (MAPLE RIDGE - PITT MEADOWS)

YEAR ENDED JUNE 30, 2020

SCHEDULE OF PAYMENTS MADE FOR THE PROVISION

OF GOODS AND SERVICES

LIST OF SUPPLIERS WHERE PAYMENTS EXCEED $ 25,000

NAME OF INDIVIDUAL, FIRM OR CORPORATION

AGGREGATE AMOUNT PAID
DURING FISCAL YEAR

RECEIVER GENERAL FOR CANADA
RED LEAF S.L.

REGROUP MASS NOTIFICATION
RICOH CANADA INC.

RIDGE MEADOWS CHILD DEVELOPMENT CENTRE SOCIETY
ROBERT BROWN GRAPHICS

ROCKY POINT ENGINEERING LTD.
SASQUATCH MOUNTAIN RESORT
SAVE ON FOODS

SCHOLANTIS LEARNING SYSTEMS INC.
SCHOLASTIC CANADA LTD.

SCHOOL SPECIALTY CANADA
SCHOOLHOUSE PRODUCTS INC.
SEASONS CONTRACTING LTD.
SECURITAS CANADA LTD.

SEGERO EDUCATION INC.
SEYEDALIKHANI, KAZEM

SILVER RIDGE PROMOTIONS
SKYLINE ATHLETICS

SNOW CAP ENTERPRISES LTD.
SOFTCHOICE CORPORATION
SOURCE OFFICE FURNISHINGS
SOUTHERN BUTLER PRICE LLP
SPECTRUM EDUCATIONAL SUPPLIES
STAGEFAB CUSTOM MANUFACTURING INC.
STAPLES ADVANTAGE VANCOUVER
STATE CHEMICAL LTD.

STUDENT MANAGEMENT GROUP
SUPER SAVE DISPOSAL INC.

SUPER SAVE ENTERPRISES LTD.
SUTTLE RECREATION INC.

SWING TIME DISTRIBUTORS

SYSCO FOOD SERVICES OF CANADA INC.
TALIUS

TEACHER REGULATION BRANCH
TELUS COMMUNICATIONS (BC) INC.
TELUS MOBILITY

TERRY FOX FOUNDATION

THE LEARNING PARTNERSHIP

THE LIBRARY CORPORATION
THIRDWAVE BUS SERVICES

TIKAL CONSTRUCTION LTD.

32,083,368.91
38,075.00
25,766.03
55,357.55
63,672.66
63,281.41
153,431.25
27,238.31
59,353.52
28,186.20
112,494.41
68,331.80
74,711.84
37,745.80
217,310.95
28,987.50
26,550.00
58,640.33
38,771.36
49,914.21
604,938.42
93,959.86
98,261.13
48,075.97
30,085.95
684,015.95
38,814.77
35,165.00
120,693.44
33,917.30
33,308.80
131,092.47
233,963.32
119,020.43
89,920.00
113,900.13
92,702.32
29,468.89
40,652.00
27,103.84
387,451.06
503,272.01
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THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 42 (MAPLE RIDGE - PITT MEADOWS)

YEAR ENDED JUNE 30, 2020

SCHEDULE OF PAYMENTS MADE FOR THE PROVISION
OF GOODS AND SERVICES

LIST OF SUPPLIERS WHERE PAYMENTS EXCEED $ 25,000

NAME OF INDIVIDUAL, FIRM OR CORPORATION AGGREGATE AMOUNT PAID

DURING FISCAL YEAR

TLD COMPUTERS INC.

TRIPLE M MODULAR LTD.

UNIGLOBE SPECIALTY TRAVEL LTD.
UNITED ELITE INTERNATIONAL EDUCATION
UNITED LIBRARY SERVICES INC.

VALLEY GEOTECHNICAL ENGINEERING SERVICES LTD.
VANCOUVER COMMUNITY COLLEGE
VANCOUVER SCHOOL BOARD

WALMART

WEST COAST FORD

WEST SUN COMMUNICATIONS LTD.
WESTERN CAMPUS RESOURCES

WHISK CATERING

WORKSAFE BC

YSI ACADEMY LTD.

82,660.34
1,329,094.11
130,735.00
49,350.00
85,739.47
53,480.92
189,652.41
49,085.93
42,189.00
41,255.10
26,096.00
42,933.25
37,111.66
1,017,762.10
122,196.00

TOTAL FOR SUPPLIERS WHERE PAYMENTS EXCEED $ 25,000 $

117,896,724.28

TOTAL FOR SUPPLIERS WHERE PAYMENTS ARE $ 25,000 OR LESS $

9,560,871.37

CONSOLIDATED TOTAL, PAYMENTS FOR
THE PROVISION OF GOODS AND SERVICES $

127,457,595.65

Prepared as required by Financial Information Regulation, Schedule 1, Section 7
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SCHOOL DISTRICT
STATEMENT OF FINANCIAL INFORMATION (SOFI)

SCHOOL DISTRICT NO. 42 (MAPLE RIDGE - PITT MEADOWSYS)
FISCAL YEAR ENDED JUNE 30, 2020

EXPLANATORY NOTES

For the Schedule of Remuneration and Expenses, reconciling items for remuneration
include the following:

e The financial statements are prepared on an accrual basis, whereas the
remuneration and expenses included in the SOFI are reported on a cash basis.

¢ Remuneration for individual employees can include payouts for vacation, gratuity and
compensatory time not taken, in addition to regular salary and also includes taxable
benefits for auto allowances for employees who regularly use their personal vehicle
for school district business. Remuneration does not include payments made to third
parties on behalf of an employee.

e Salary and benefit amounts recovered from third parties are included in remuneration
for SOFI purposes but are reported net of the recovered amount in the financial
statements.

e All expenses for conferences, training, business meetings, parking and travel paid by
the district on behalf of the employee are reported, even those that were
subsequently reimbursed to the employer. Expenses are not included if subsequently
reimbursed by the employee.

e Expenses paid in respect of employees include 100% of the GST/PST paid, whereas
the expenditures in the financial statements are shown net of the GST rebate.

For the Schedule of Payments for the Provision of Goods & Services, reconciling items
include the following:

e The amounts reported are invoices received from vendors; the financial statements
include a year-end accrual.

e The list of payments to suppliers include 100% of the GST/PST paid, whereas the
expenditures in the financial statements are shown net of the GST rebate.

e Amounts paid by recovery from Ministry of Education operating grants for School
Protection Plan Insurance, Employment Practices Liability Program, Next Generation
Network, MyEd BC, and Capital Asset Management System are included in Services
and Supplies expenditures in the financial statements, whereas they are not included
in this schedule.

e Payments to suppliers may be reported in the financial statements as Prepaid
Expenses, Tangible Capital Assets, or Services and Supplies, as appropriate.

e The Schedules of Payments for Goods and Services may include expenditures
which are wholly or partially recovered or reimbursed from other organizations,
thereby reducing the district’s operating expenditures in the financial statements.
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ITEM 5
Maple Ridge & Pitt Meadows
To: Board of Education From: Superintendent
Sylvia Russell
Re: SUPERINTENDENT'’S UPDATE Date: October 21, 2020

(Public Board Meeting)

Information

RECOMMENDATION:

THAT the Board receive the Superintendent’s Verbal Update, for information.
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é/ » ITEM 6

School District 42

Maple Ridge & Pitt Meadows

To: Board of Education From: Trustee
Mike Murray

Re: PROVINCIAL COUNCIL RESOLUTIONS Date: October 21, 2020
(Public Board Meeting)

Information

The BCSTA Annual General Meeting was cancelled in April due to the COVID-19
Pandemic. The attached resolutions include those that would have been considered
at the Annual General Meeting and will now be included for consideration at the
upcoming October 24, 2020 Provincial Council meeting.

Trustee Carreras will be attending the Provincial Council meeting as our
trustee representative.

Feedback is being sought from trustees on the attached resolutions.

Attachment
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ATTACHMENT

9.1 Climate Change Working Group
SUBMITTED BY: Metropolitan Branch and SD62 (Sooke)
BE IT RESOLVED:

That BCSTA establish a Climate Change Working Group comprised of staff and trustees to:

e inform the BCSTA Board of Directors about the ability of school districts, under the
provincial government’s current capital funding programs (including the Carbon Neutral
Capital Program (CNCP)), to meet the CleanBC goal for public buildings to reduce
emissions by 50% by 2030;

e consider examples of schools that demonstrate low/no emissions;

e provide recommendations on how the 50% emissions reduction target could be
achieved; and,

e assist BCSTA in collaborating with the relevant provincial ministries to create and
implement a plan to achieve the 50% emissions reduction target.

RATIONALE:

At the 2019 BCSTA AGM, the following motion was passed:

(1) That BCSTA urge the Minister of Education and Minister of Environment and Climate
Change Strategy to uphold the mandated standards set by CleanBC by implementing
aligned capital funding for new school construction and the retrofitting of district
buildings and facilities; and,

(2) That BCSTA request the Ministries develop and provide, in a timely manner,
operational guidelines to help school districts to meet CleanBC’s 2032 standards to
reduce emissions.

CleanBC’s climate change accountability process outlines that ministries are to “reflect
commitment to CleanBC funded and approved policies and programs and implement funded
and approved policies and programs” in their annual service plans.

Under the Climate Change Accountability Act™a public sector organization must manage the
risks to the public sector organization that could reasonably be expected to result from a
changing climate and minimize the public sector organization's adverse environmental effects”
(section 6.1). Districts have an obligation to meet the emissions targets set by CleanBC and the
Climate Change Accountability Act. The October 21, 2019 letter from Minister George Heyman
to BCSTA President Stephanie Higginson refers school districts to the Carbon Neutral Capital
Program (CNCP). As the minister states, the province’s CNCP has an annual allotment of $14.5
million, with only $5.0 million allocated to the Ministry of Education. This level of funding is not
adequate for the province’s 60 school districts to meet the CleanBC reductions targets. The
2020 provincial budget indicates that the school district portion of the CNCP has increased to
$17.2 million.

An initial analysis for SD39 is that under current capital funding programs available, including
the CNCP, the SMP and incentive funding from utilities, the 50% reduction target by 2030
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would be very challenging. It would be even more difficult for school districts without seismic
replacement projects to achieve these reduction targets.

A climate change working group would create an opportunity for districts to share best practices
on climate action; identify issues in implementing strategies to reach CleanBC'’s emissions
targets; advocate for resources and funding to reduce emissions; and build partnerships to
create opportunities. The climate change working group can offer the opportunity for districts to
share the financial and operational burdens inherent in working to achieve the goals set by
CleanBC and the Climate Change Accountability Act. The working group may wish to invite
representatives from BC Ministry of Environment and Climate Change and the BC Ministry of
Education to meet with it.

REFERENCES:

e Government of British Columbia: CleanBC — Our Nature, Our Power, Our
Future

e Government of British Columbia: Carbon Neutral Capital program

e CleanBC Highlights Report

e Climate Change Accountability Act

e Government of BC News Release, March 9, 2020 “Greener, more energy
efficient schools, buses for BC students”

This is an action motion and does not change or contradict any existing
Foundational or Policy Statement.
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https://cleanbc.gov.bc.ca/app/uploads/sites/436/2018/12/CleanBC_Full_Report.pdf
https://cleanbc.gov.bc.ca/app/uploads/sites/436/2018/12/CleanBC_Full_Report.pdf
https://www2.gov.bc.ca/gov/content/environment/climate-change/public-sector/carbon-neutral
https://blog.gov.bc.ca/app/uploads/sites/436/2019/02/CleanBC_Highlights_Report_Updated_Mar2019.pdf
http://www.bclaws.ca/civix/document/id/complete/statreg/07042_01
https://news.gov.bc.ca/releases/2020EDUC0016-000410
https://news.gov.bc.ca/releases/2020EDUC0016-000410

9.2 Video Options for Winter Meetings
SUBMITTED BY: Kootenay Boundary Branch
BE IT RESOLVED:

That BCSTA consider enabling meeting participants to attend meetings by video conference if
meetings, such as Provincial Council, must be held from November to February.

RATIONALE:

This motion is needed because delegates to Provincial Council who travel from the Northern and
Interior districts are often travelling in dangerous road conditions to either get to the Lower
Mainland or to the closest airport. Some airports are difficult to fly out of due to the weather
conditions during the winter.

For delegates from outside the Lower Mainland, a video conference option would offer them a
chance to participate in the meeting without the potential danger of travel on winter roads.

Also, a delegate who opts for a video link would be reducing their environmental footprint.

The cost to hold Provincial Council in person is approximately $50,000. It is unknown what the
cost would be to hold Provincial Council with some delegates participating in-person and some
delegate participating remotely. Some travel costs would be saved by allowing some delegates
to attend Provincial Council online. There would also be some IT costs associated with allowing
online participation.

This is an action motion and does not change or contradict any existing
Foundational or Policy Statement.
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9.3 Safe Routes to Schools as part of the Provincial Active Transportation
Strategy

SUBMITTED BY: SD39 (Vancouver)
BE IT RESOLVED:

That BCSTA work with the Ministry of Education and Ministry of Transportation and
Infrastructure on opportunities to include and improve Safe Routes to Schools
recommendations as a part of the new provincial Active Transportation Strategy.

RATIONALE:

The Province of British Columbia, on June 17, 2019, released its Active Transportation Strategy.
The Strategy both (a) “provide(s) incentives that encourage safe active transportation for all
ages and abilities” and (b) “encourage(s) communities, non-profits, health partners and
educational institutions to share data with the Province and to conduct research and data
collection to track increase in mode shift.”

The program will address infrastructure as a barrier to active transportation. An Active
Transportation Strategy addresses ALL forms of active transportation — schools are just a
part of the broad focus. BCSTA should advocate for government to ensure a focus on active
transportation to and from public schools is a priority. Some school districts have already
reached out to the province.

A quote on the BC website states, “Active Transport is a great way for me to spend time with
my family; getting the kids to school and activities.”

REFERENCES:
e BC Active Transportation Strategy

e CleanBC Move. Commute. Connect. BC's strategy for cleaner, more active
transportation

This is an action motion and does not change or contradict any existing
Foundational or Policy Statement.
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https://cleanbc.gov.bc.ca/active/
https://cleanbc.gov.bc.ca/active/
https://www2.gov.bc.ca/assets/gov/driving-and-transportation/funding-engagement-permits/grants-funding/cycling-infrastructure-funding/activetransportationstrategy_report_web.pdf
https://www2.gov.bc.ca/assets/gov/driving-and-transportation/funding-engagement-permits/grants-funding/cycling-infrastructure-funding/activetransportationstrategy_report_web.pdf

9.4 Funding for Trades
SUBMITTED BY: SD42 (Maple Ridge-Pitt Meadows)
BE IT RESOLVED:

That BCSTA advocate for the Ministry of Education and the Ministry of Advanced Education to
provide funding for all students under the age of 19 years who have graduated from secondary
school to enable them to continue the trades program in which they were enrolled prior to
graduation.

RATIONALE:

This motion is needed because in 2014, it was identified that lack of funding after secondary
school graduation was a barrier to students completing the trades program that they started in
a secondary school. School districts were encouraged to enroll trades students in Grade 13 and
funding for Youth Apprentices was provided by the Ministry of Education.

Recently, the Industry Training Authority (ITA) changed the definition of Youth Apprentice,
resulting in graduated students under 19 years of age no longer being eligible to receive
funding from the Ministry of Education to complete the trades programs that they started
before graduation.

e 2014 Definition: The ITA defines “Youth Apprentices” as apprentices between the ages
of 15 and 19 years of age. Active Youth Apprentices are converted to adult
apprenticeship status on their 20™" birthday, or on their graduation date plus 150 days,
whichever occurs first.

e 2019 Definition: The ITA defines “Youth Apprentices” as apprentices who are school-age
(i.e., up to completion of the school year in which the student turns 19) for the purposes
of receiving Ministry of Education funding.

REFERENCE:
e 2016/17 K-12 Regular Enrolment Audit Program

This is an action motion and does not change or contradict any existing
Foundational or Policy Statement.
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https://www2.gov.bc.ca/assets/gov/education/administration/resource-management/compliance-audits/1617/1617_re_audit_program.pdf

9.5 Provincial Funding to Improve Access to Educational Programming in
Correctional Facilities

SUBMITTED BY: SD42 (Maple Ridge-Pitt Meadows)

BE IT RESOLVED:

That BCSTA request that the Ministry of Education and Ministry of Public Safety and Solicitor
General allocate special-purpose funding to school districts to provide year-round educational
services in provincial correctional facilities based on the level of service required in each
community.

RATIONALE:

This motion is needed because low literacy can be a key contributor to the root causes of crime.
BC Corrections works with local school districts and literacy organizations to help people under
supervision make a new start by teaching them to read, write and learn the skills they need to
live independently.

The programs help them to:
e obtain their high school or high school equivalency diplomas;
e earn certificates and accreditation to aid in their future job searches; and,
e prepare for college.

Currently funding is provided following the funding model for continuing education. This does
not allow school districts to maintain a consistent level of staffing to provide the educational
services required.

In school districts where a correctional facility is located, access to a provincial resource
program is required to improve the current levels of educational programming to all detainees,
regardless of time spent in the facility.

REFERENCES:

e Government of BC, Corrections — Literacy and Education

e Ministry of Education Policy: Adult Funding

¢ Funding Model Implementation: Adult and Continuing Education Working
Group Report, October 4, 2019

This is an action motion and does not change or contradict any existing
Foundational or Policy Statement.
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https://www2.gov.bc.ca/gov/content/justice/criminal-justice/corrections/reducing-reoffending/literacy-education
https://www2.gov.bc.ca/gov/content/education-training/k-12/administration/legislation-policy/public-schools/adult-funding
https://www2.gov.bc.ca/assets/gov/education/administration/resource-management/k12funding/funding-model-review/adult-and-continuing-education-working-group-report.pdf
https://www2.gov.bc.ca/assets/gov/education/administration/resource-management/k12funding/funding-model-review/adult-and-continuing-education-working-group-report.pdf

9.6 Additional Supports for Letter of Permission Teachers and Non-Certified
Teachers Teaching On-Call

SUBMITTED BY: SD60 (Peace River North)
BE IT RESOLVED:

That BCSTA advocate to the Ministry of Education for additional funding for districts to support
teachers with Letters of Permission and non-certified teachers teaching on call by providing
resources such as classroom management assistance, education assistants, and professional
development.

RATIONALE:

This motion is needed because given the recruitment and retention issues across the province,
teachers are being hired who require extra supports and districts are incurring higher costs
related to these employees. Additional support provided to teachers with Letters of Permission
and non-certified teachers teaching on call may include:

e classroom management assistance from school principals and vice-principals;

e professional development and training;

e assistance from education assistants;

e assistance to develop supporting professional networks within and beyond the district.

For example, School District 60 has 15 teachers on Letters of Permission and 47 non-certified
teachers on call.

There needs to be a recognition that districts are facing increased costs to provide support on
an ongoing basis.

This is an action motion and does not change or contradict any existing
Foundational or Policy Statement.
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9.7 Timelier Response from Teacher Regulation Branch
SUBMITTED BY: SD60 (Peace River North)
BE IT RESOLVED:

That BCSTA advocate to the Ministry of Education to ensure that credential reviews by the
Teacher Regulation Branch (TRB) are completed on a timelier basis.

RATIONALE:

This motion is needed because the current wait times contribute to recruitment and retention
challenges. 25% of the province’s new teachers are coming from out of province. The TRB
website indicates that people wanting to come to the province should apply six months to one
year ahead of when they want to teach in BC. This wait is not an attractant.

As a northern district, we recruit heavily out of province (46% of our new teachers). In some
cases, it is taking the TRB more than one year to complete credential reviews for teachers.

Once the TRB process is complete, documentation goes to the Teacher Qualification Service
(TQS). While new hires are waiting for these processes to complete, they are paid at a base
scale that is not consistent with their training and experience. In some cases, the teacher will
not get retroactive pay back to the date when they started working.

In addition to being frustrating for the teachers, the workload for school district's human
resources and accounting departments is increased by the delays.

Ideally, the TRB can complete most credential reviews within three months.
REFERENCE:

¢ Government of BC — Applying for a B.C. Teaching Certificate

This is an action motion and does not change or contradict any existing
Foundational or Policy Statement.
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https://www2.gov.bc.ca/gov/content/education-training/k-12/teach/teacher-certification/apply

9.8 Aligning School Construction with Enroliment Projection
SUBMITTED BY: SD57 (Prince George)
BE IT RESOLVED:

That BCSTA urge the Minister of Education and the Minister of Finance to request that capital
funding for new schools and expansions be consistently provided on the basis of a five year
projection for enrollment rather than on the current enroliment.

RATIONALE:

Capital projects are typically being approved based on the existing enrollment in buildings
being replaced, or the actual number of students currently residing in the catchment area for a
new development.

In some instances, there is supportable evidence showing that districts, neighbourhoods and
feeder schools are growing. However, despite this enrollment growth, construction projects are
approved at capacities which result in newly opened schools being at or over capacity.

REFERENCE:

e Area Standards

This is an action motion and does not change or contradict any existing
Foundational or Policy Statement.
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https://www2.gov.bc.ca/assets/gov/education/administration/resource-management/capital-planning/areastandards.pdf

10.1 An Enhanced Co-Governance Approach for the Recovery Stage of the COVID-
19 Global Pandemic

SUBMITTED BY: T7he Board of Education of School District No. 68 (Nanaimo-Ladysmith)
BE IT RESOLVED:

That BCSTA urge the Ministry of Education, in collaboration with BCSTA, to implement an
enhanced co-governance approach which:
e will strengthen communication and collaboration between the Ministry of Education,
and boards of education; and,

e will provide additional opportunities with manageable timelines for boards of
education to contribute input during the recovery phase of the COVID-19 emergency
management cycle.

RATIONALE:

Our motion is emergent due to the COVID-19 global pandemic. A comprehensive,
coordinated and responsive approach to education through collaboration between the
Ministry of Education and boards of education will allow for increased responsiveness during
the recovery stage. The COVID-19 global pandemic will continue for an indeterminate
amount of time. Implementing an enhanced co-governance approach at this time ensures
that boards of education are well-positioned to be proactive with a coordinated approach to
the COVID-19 emergency management cycle.

The COVID-19 global pandemic is constantly evolving and unpredictable. The Provincial
State of Emergency has been further extended and the number of confirmed COVID-19
cases is currently on the rise.

The current environment for decision-making in the education sector has been moving at a
rapid pace since the declaration of the global pandemic. Boards should have enhanced
opportunities to participate in providing feedback for both the planning and implementation
of the provincial COVID-19 strategy so that there is alignment with the BCSTA co-
governance principles (see 2.2.1P Co-Governance Principles). The motion is also consistent
with the BCSTA policy on Roles and Responsibilities (see 2.1.2P Roles and Responsibilities)
as the motion would provide an enhanced opportunity for boards of education to more
efficiently implement provincial requirements in locally responsive ways.

Implementing an enhanced co-governance approach allows boards of education the
opportunity to more adequately address the unique needs of our school communities during
this pandemic.

Finally, there are no cost implications associated with this emergent motion.
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REFERENCES:

e BCSTA Policy Book

¢ BC Emergency Management System 2016

¢ EmergencyInfoBC — Provincial State of Emergency: COVID-19 Information and
Resources

e Government of BC News, July 29, 2020, Plan to safely bring K-12 students back to
class full time

This is an action motion and does not change or contradict any existing
Foundational or Policy Statement.

This motion relates to Policy Statement No. 2.1FS (Co-governance).

Public Agenda Page 184


https://bcsta.org/wp-content/uploads/2018/11/BCSTA-Policy-Book-2018-2019.pdf
https://www2.gov.bc.ca/assets/gov/public-safety-and-emergency-services/emergency-preparedness-response-recovery/embc/bcems/bcems_guide_2016_final_fillable.pdf
https://www.emergencyinfobc.gov.bc.ca/covid19-provincial-state-of-emergency/#:%7E:text=The%20Government%20of%20British%20Columbia,of%20day%20September%2015th%2C%202020.&text=The%20state%20of%20emergency%20will,extended%20or%20rescinded%20as%20necessary.
https://www.emergencyinfobc.gov.bc.ca/covid19-provincial-state-of-emergency/#:%7E:text=The%20Government%20of%20British%20Columbia,of%20day%20September%2015th%2C%202020.&text=The%20state%20of%20emergency%20will,extended%20or%20rescinded%20as%20necessary.
https://news.gov.bc.ca/releases/2020EDUC0040-001415
https://news.gov.bc.ca/releases/2020EDUC0040-001415

10.2 Action on Anti-Black Racism

SUBMITTED BY: T7he Board of Education of School District No. 39 (Vancouver) and the
Board of Education of School District No. 41 (Burnaby)

BE IT RESOLVED:

That BCSTA advocates that the Ministry of Education:
¢ Investigate the root structural causes of anti-Black racism in the education
system.

e Develop and implement mandatory anti-racism education for staff and students
alike.

o Create a database to keep track of all incidents of racism in BC Schools against
students and staff.

e Take immediate action to incorporate Canadian Black history into the BC K-12
curriculum for the next school year. The revised curriculum would include
contributions of Black Canadians and a recognition of the adverse effects of
policies and racism on Black Canadians. The curriculum development process
would involve fulsome and meaningful consultation with Black-led organizations.

RATIONALE:

This motion is emergent because the Ministry of Education has created the Community
Roundtable on Anti-Racism in education that will support the development of an anti-racism
action plan for K-12 and it had its first meeting in July of 2020.

This motion is needed because structural racism exists in the BC education system. All 60
BC school districts have codes of conduct or policies in place that align with the BC Human
Rights Code to ensure schools remain free of discrimination against a person based on
race, colour, ancestry, place of origin, religion, marital status, family status, physical or
mental disability, sex, sexual orientation, gender identity or expression, or age of that
person or class of persons.

In recent months, the Ministry of Education has commented on provincial support for
curriculum and resources relating to Canadian Black history. There is great potential to
collaborate at the provincial level to support all students, and in particular Black students,
families and staff, across British Columbia in having Black history and the contributions
made by Black Canadians better reflected in their learning.

Creating a database of incidents of racism in BC schools will enable us to be better informed
about what our students are experiencing. With province-wide information about incidents
of racism, provincial agencies as well as school districts will be better able to provide anti-
racism education aimed at prevention and better prepared to respond to incidents when
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they occur. In addition, a provincial database would provide an important barometer of the
extent and range of racism in the education system.

While our districts have started this anti-racism work, there is a need for greater support
with these initiatives and the ability to engage the rest of the province in this work.

Meaningful change will take place when all students see positive representations of
themselves in the curriculum; teachers and staff learn how to be anti-racist; and, school
districts are able to track and address incidents of racism in BC schools.

REFERENCES:

e BC Human Rights Code

e Community Roundtable on Anti-Racism

e Vancouver School Board Statement: Addressing Systemic Racism, June 22, 2020

e Action on Racism: Burnaby Board of Education

This is an action motion and does not change or contradict any existing
Foundational or Policy Statement.

This motion relates to Foundational Statement 9.1FS (Safe Environment)

This motion relates to Policy Statements 4.2.7P (Bullying) and 5.4.1P
(Multiculturalism: Goals and Objectives)
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https://www.bclaws.ca/civix/document/id/complete/statreg/00_96210_01
https://news.gov.bc.ca/releases/2020EDUC0051-001372
https://www.vsb.bc.ca/News/_layouts/15/ci/post.aspx?oaid=73f4ddfa-24d1-4081-8e4b-079b71075c08&oact=20001
https://burnabyschools.ca/blog/action-on-racism-burnaby-board-of-education/

éA ITEM 7
School District 42

Maple Ridge & Pitt Meadows

To: Board of Education From: Trustee
Mike Murray
Re: 2020 ELECTION QUESTIONS FOR Date: October 21, 2020
CANDIDATES (Public Board Meeting)

Information

The BC School Trustees Association have issued the attached 2020 Election Questions and
have requested that trustees canvass their local candidates.

Attachment
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ATTACHMENT

2020 Election Questions

Capital

Considering the need for post COVID-19
economic recovery, will your party commit
to a substantial education infrastructure
program to:

- reduce the growing levels of deferred
maintenance in public schools,

- prioritize and accelerate seismic upgrades
in school buildings

- implement clean energy conversions
sufficient to achieve provincial energy
consumption and emission targets and

- reduce the number of students attending
school in portable classrooms?

COVID-19 funding

This year, many school districts are relying
on a combination of utilizing contingency
reserves, a special purpose grant from the
provincial government and a one-time grant
from the federal government to cover the
numerous COVID-19 related costs associated
with operating safe and healthy schools
during this pandemic. The reqgular operating
grants are not enough to cover the costs
associated with the extensive health and
safety requirements necessary to operate
schools during a pandemic.

- Noting that government is tracking
COVID-19 related costs through multiple
data points, does your party commit to
ensuring that districts will have the funds
necessary to fully cover all federal and
provincial health and safety requirements
as long as COVID-19 remains a public health
concern?

- What policy and/or practical changes would
your government put in place to address
the loss of student learning time?

British Columbia
BCST School Trustees
Association

Rural education strategy

It has long been acknowledged that the
current funding model puts excessive strain
on rural and remote school districts. In 2016,
government committed to addressing this
inequity through the Rural Education Task
Force. Since the completion of the report,
other than minor tweaks to the current
funding model, there has been no sustained
action in this area. How does your party plan
to address the unigue issues facing rural
boards of education across B.C.?

Mental health and wellness

The new K-12 Mental Health in Schools Plan is
sound, but the funding and implementation
associated with the plan does not go

far enough to allow comprehensive
implementation across all schools. The
current implementation has resulted in a
patchwork of foundry services across the
province and integrated care teams in just
10% of districts. Does your party commit

to the implementation of care teams and a
province wide network of foundry services
within the next five years to help meet the
mental health and wellness needs of children
and youth across the province?

Tof2
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Indigenous education

The Truth and Reconciliation Commission of
Canada (TRC) call to action recommendation
number 57 states:

“We call upon federal, provincial,
territorial, and municipal governments
to provide education to public servants
on the history of Aboriginal peoples,
including the history and legacy of
residential schools, the United Nations
Declaration on the Rights of Indigenous
Peoples, Treaties and Aboriginal rights,
Indigenous law, and Aboriginal-Crown
relations. This will require skills based
training in intercultural competency,
conflict resolution, human rights, and
anti-racism.”

- How will your government work with
local boards of education to support and
implement the TRC's call to action
number 577

- Boards of education across B.C. have
worked hard to begin a comprehensive
implementation of the B.C. Tripartite
Education Agreement (BCTEA) focused on
supporting Indigenous student success.
How will your government support
the continued implementation of this
important agreement?

British Columbia
BCST School Trustees
Association 20of 2
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Maple Ridge & Pitt Meadows

To: Board of Education From: Trustee
Korleen Carreras

Re: BCSTA: ANNUAL BOARD CHAIR Date: October 21, 2020
MEETING (Public Board Meeting)

Information

Date of meeting: Thursday, October 15, 2020
Items discussed:

1. Resource Guides - BCSTA has created three resource guides: 1) Trustee Rights
and Responsibilities; 2) How Government Works; and 3) Advocacy. Board chairs
reviewed the guides and then split up into 3 groups for more in-depth discussion
and input. Guides will be released to all trustee shortly.

2. Planning Ahead - Trustees discussed the year ahead and key issues concerns for
boards of education. Topics included student learning loss due to COVID-19;
budget pressures and concerns; and the mandatory implementation of the
Framework for Enhanced Student Learning (FESL).

3. Provincial Elections — Board chairs were joined by Dan Davies — BC Liberal Party;
Rob Fleming - BCNDP; and Cyrus Sy — BC Greens for a forum on key education
issues this provincial elections. Candidates answered questions drafted by the
BCSTA Board of Directors. You can find the platforms for the parties here:

BCNDP - https://www.bcndp.ca/platform

BC Liberals - https://www.bcliberals.com/wp-content/uploads/2020/09/BC-
Liberal-Party-2020-Platform-Restore-Confidence-Rebuild-BC.pdf

BC Greens - https://www.bcgreens.ca/platform

Date of next meeting: October 2021
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éfA ITEM 9
School District 42

Maple Ridge & Pitt Meadows

To: Board of Education From: Trustee
Elaine Yamamoto

Re: DISTRICT PARENT ADVISORY Date: October 21, 2020
COUNCIL (Public Board Meeting)

Information

Date of meeting: September 24, 2020
Items discussed:

Superintendent Russell reported on the return to school and answered questions regarding
the Fraser Health exposure report at Yennadon Elementary. She thanked parents for their
support in ensuring they review the health check list each day and emphasized the
importance of always signing in at schools for contact tracing purposes. At present, no PAC
activities such as hot lunches can be held at schools.

Martin Dmitrieff, MRTA, thanked parents for their patience and support of teachers.

Chad Raible, MRPVPA, reported that the children are respectful of the new rules and more
families continue to returning to in-school learning.

Tania Sargent, DPAC Representative to the BCCPAC, reported on the great resources
presented at the September 17-23, 2020 BC ED Access Digital Conference. Many of the
resources can be found at: https://sites.google.com/bcedaccess.com/advocon2020/.

Elaine Yamamoto, trustee, provided an overview of the board approved spending plans for
the Provincial Safe Return to School Grant ($1,084,402) and Federal Safe Return to Class
Fund ($5.3 million). The BCCDC's report, Impact of School Closures on Learning, Child and
Family Wellbeing During the Covid-19 Pandemic provides great background to the return
to school decisions:

http://www.bccdc.ca/Health-Info-Site/Documents/Public_health COVID-
19 reports/Impact School Closures COVID-19.pdf

Date of next meeting: October 22, 2020
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To:

Re:

ITEM 10

smm

Maple Ridge & Pitt Meadows

Board of Education From: Trustee

Kathleen Sullivan

MAPLE RIDGE-PITT MEADOWS ARTS Date: October 21, 2020

COUNCIL (Public Board Meeting)

Information

Date of meeting: Monday, September 28, 2020

Items discussed:

e Safety protocols are in place, looking forward to having more presentations at the ACT,
performances for first part of 2021 to be announced in November.

¢ Nominations Committee - proposed slate of 3 candidates for upcoming AGM to held on
October 19, 2020.

e Reopening/Staffing:

o

Art Gallery reopened on September 12 with Vancouver Biennale exhibition on
Weaving Cultural Identities: Threads Through Time. To visit the gallery must book
online in advance. Hope to have 4 different shows in the gallery this year with
possible guest curator show. Continue to look at different management options to
operate the gallery.

Revenue is down due to Covid-19, so several part-time and casual contracts were
terminated. Recently were able to bring back 2 staff members. Lots of renters have
cancelled with the limitations of 50 participants. Reaching out to the community and
businesses for rental of facilities.

Building remains closed to all but staff, registered participants and invited guests
Theatre back at 10% capacity with only 50 patrons permitted in the Mainstage
theatre.

Arts Learning Programs - Fall program registration went live September 22. Early
registration was brisk with lots of interest from both kids and adults. Programs start
in October.

ACT presents programming was released on August 21 and experienced slow uptake.
First show went smoothly and patrons expressed that they felt safe. Coffee Concerts
Series returning on October 22.

Date of next meeting: Monday, October 26, 2020
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éA ITEM 11
School District 42

Maple Ridge & Pitt Meadows

To: Board of Education From: Trustee
Kim Dumore

Re: YOUTH PLANNING TABLE Date: October 21, 2020
(Public Board Meeting)

Information

Date of meeting: September 24, 2020
Items discussed:
e Youth Strategy Implementation Review: A working group was created to
review and update the strategy. It will be presented to Maple Ridge Council
on October 20, 2020.
e UPlan: Created Terms of Reference for the subcommittee, and have created
an executive and general membership. Upcoming project will focus on youth
mental health and addiction and vaping.

Items referred to the Board of Education:

The Youth Planning Table would like to present the updated strategy to the Board of
Education.

Date of next meeting: November 26, 2020
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é’ ITEM 12

School District 42 ™

Maple Ridge & Pitt Meadows
To: Board of Education From: Trustee
Elaine Yamamoto
Re: CULTURE COLLECTIVE NETWORK Date: October 21, 2020

(Public Board Meeting)

Information

Date of meeting: September 29, 2020
Items discussed:

The Network received presentations from the Maple Ridge Artists in Residence. Fern
Crescent artist, Natalie Leduc is recruiting carvers for her PUMKINOTRON 340 display
at the residence. She is also looking to work with writers, illustrators, editors and
bookbinders for her Little Library of What? community project. Haney artists Aaron
Moran and Taryn Hubbard have just recently moved into the residence and are
planning exhibits that use found materials to create art to activate public spaces.

The Network also received updates from the City of Maple Ridge, FRIS, the
Multicultural Society, MR Recycling, Country Fest, Haney Farmer’s Market, The ACT,
Winterfest, Maple Ridge Museum, Fraser Valley Regional Library, Maple Ridge Pitt
Meadows Art Studio Tour, GETI Fest/Golden Ears Community Festivals website
development and Vicuna Art Studio.

Date of next meeting: November 17, 2020
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Re:

é’A ITEM 13
School District 42

Maple Ridge & Pitt Meadows

Board of Education From: Trustee
Kathleen Sullivan

RIDGE MEADOWS OVERDOSE Date: October 21, 2020

COMMUNITY ACTION TABLE (CAT) (Public Board Meeting)

Information

Date of meeting: October 9, 2020

Items discussed:

Presentations: Provincial Election Candidates - In attendance were Cheryl
Ashlie, Chelsa Meadus, Bob D’Eith, Lisa Beare

Questions asked:

o What is your party’s comprehensive response to the toxic supply crisis,
and how could this response directly benefit residents of Maple Ridge?

o How is your response different from the status quo, which clearly isn’t
working? What changes will you implement?

Sgt. David Campbell with the RCMP Uniform Community Response
Unit - Discussed the unit’s role in the community and in our schools. Focus is
not just for enforcement but primarily on building relationships and directing
those in need to the appropriate services. Work with youth through schools,
risk assessments, lock down drills, mental health mandate and looking at
issues through a different lens/approach, build and maintain relationships
with high risk youth and the agencies dealing with them, uniformed patrols in
downtown core to establish relationships with business owners as well.

Standing Updates and Roundtable Updates:

o Provincial and local data around overdoses - staying about the same.

o MR Street Outreach Society - served turkey dinner at CEED Centre on
Monday - 50 meals.

o Communications - looking for content from partner groups to add to social
media.

o Food For Soul Pop-ups -moved to Ministry Offices this week. Offer meals
and harm reduction services.

o Community Meals - serving 75 meals/week at various sites, lots of
volunteers showing up.

o Offering haircutting services starting in November.

o Fraser Health - Looking for site, space or vacant land that might be
appropriate site for an overdose prevention site.

Date of next meeting: Friday, November 13, 2020
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School District 42 ™

Maple Ridge & Pitt Meadows

To: Board of Education From: Trustee
Kathleen Sullivan

Re: CITY OF PITT MEADOWS COMMUNITY Date: October 21, 2020
CHECK-IN TASK FORCE (Public Board Meeting)

Information

Date of meeting: September 30, 2020
Items discussed:

e Update from Task Force Community Liaisons:

o Covid-19 cases are on the rise in our community, with the majority of
infected individuals of a younger demographic.

o Fraser Health is working towards increasing testing and adding more
testing facilities.

o Fraser Health is encouraging everyone to get a flu shot.

o Seniors Network will be handing out the new Seniors Resource
Directory through medical offices, local newspaper and at seniors
centres.

o A $25,000 donation from New Horizon’s was received by the Seniors
Network to get technology into the hands of seniors to keep them
connected digitally.

o Pitt Meadows Recreation Centre reopened on September 14, 2020;
fitness classes started September 28, 2020; sport groups will start in
the gym around mid-October, 2020. The centre is experiencing an
increase in new members joining the facility.

o Art Gallery and Pitt Meadows Arena are now open.

o Fraser Health is working with Health Emergency Management BC on
developing a climate change engagement session on how climate
change is affecting health in our communities.

Date of next meeting: This is the last meeting for the CCI Task Force. Staff will
be in touch with members and liaisons regarding future plans.
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School District 42 >

Maple Ridge & Pitt Meadows

RECORD

Pursuant to provisions of 72 (1) of the School Act, the following report is a general
statement of: (a) matters discussed; and (b) the general nature of decisions resolved at the
following meetings from which persons other than Trustees or officers of the Board, or both
were excluded:

June 17, 2020 Closed

Call to Order Meeting called to order at 2:14 p.m.
Motion of Exclusion Approved

Approval of Agenda Approved as circulated
Approval of Minutes Approved as circulated
Superintendent Decision Item Approved

Superintendent Information Items Received

Board Committees Approved

Superintendent Information Items Received

Secretary Treasurer Information Item Received

Board Committee Received

Adjournment Meeting adjourned at 3:55 p.m.
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