
Job Posting: Posting Detail

Posting:  C2526-340

Closing Date:  18-Dec-2025

Position Location Assignment Type Hours Rate of Pay
Child & Youth Care Worker Alexander Robinson Elementary Continuing 14.0000 33.3800
Child & Youth Care Worker Albion Elementary Continuing 14.0000 33.3800

Typical Duties/Assignment Description

Effective January 5, 2026.  The hours per week indicated are while school is in session.

ARE: Tuesdays, Fridays and alternate Wednesdays

Albion: Mondays, Thursdays and alternate Wednesdays.

This position may be subject to Service Improvement Fund or Local Table Allocation top ups.

 
 

Additional Information/Site Specific Expectations

As part of a multi-disciplinary team, will assist with the implementation of universal, targeted, and intensive supports to foster
social/emotional learning within school communities. This work is performed in collaboration with the school-based team,
under the direction of the counsellor, support teacher and/or classroom teacher, and under the supervision of the site-based
administrator. Works with students individually or in groups during and/or outside school hours, on school premises, in
students' home and in the community, as determined by their site-based supervisor. The job will vary according to the school
context and needs of the environment.

Education and Experience/Mandatory Qualifications

Successful completion of Grade 12 plus completion of the Child/Youth Care Worker Diploma program or equivalent
experience. 

Six (6) months of practical experience working directly with at-risk students preferably in a school setting. 
Ability to work harmoniously as a member of a multi-disciplinary team. 
Ability to work without direct supervision and to communicate effectively within a work environment requiring a high
degree of courtesy, tact and maintenance of confidentiality. 
Conflict resolution training combined with the ability to coach and support the development of life skills. 
Ability to intervene and diffuse potentially dangerous situations in line with District protocols, requiring successful
completion of the Non-Violent Crisis Intervention training. 
Current knowledge of applicable social service agencies, programs, and school and community resources. 
A valid B.C. driver's license.

Additional Qualifications, Knowledge, Abilities & Skills

Please reference the full job description for specific qualifications and additional position-related information. All current job
descriptions can be found on the staff intranet site inside.sd42.ca under the Business Function HUMAN RESOURCES tab at
the top of the page.
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