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SECTION A - COLLECTIVE BARGAINING RELATIONSHIP

Preamble

Both parties agree that the purpose of this Agreement is to:

1.

Maintain an environment conducive to an efficient and effective level of quality education
services to the pupils in the District; and

Maintain harmonious relations and foster cooperation between the Board and the Association;
and

Set forth mechanisms for the expeditious resolution of differences which may arise as to the
application or interpretation of the Agreement; and

Set forth the terms and conditions of employment agreed to between the parties.

Article A.1: Term, Continuation and Renegotiation [P.C. A.1]

All

Al12

Al3

Al4

A.l5

Except as otherwise specifically provided, this Collective Agreement is effective July 1, 1998 to
June 30, 2001. The parties agree that not less than four (4) months preceding the expiry of this
Collective Agreement, they shall commence collective bargaining in good faith with the object of
renewal or revision of this Collective Agreement and the concluding of a collective agreement for
the subsequent period.

In the event that a new collective agreement is not in place by June 30, 2001, the terms of this
Collective Agreement are deemed to remain in effect until that date on which a new agreement is
concluded.

Subject to A.1.4 below, all terms and conditions of the previous Collective Agreement are
included in this Collective Agreement, except where a term or condition is amended or modified
by or in accordance with this Collective Agreement.

Where the previous Collective Agreement contains a term or condition which provides
additional or superior provisions to those provided in this Collective Agreement, the additional
or superior provisions of the previous Collective Agreement shall remain part of this Collective
Agreement.

a. Where employees are added to the bargaining unit established under section 5 of the PELRA
during the term of this Collective Agreement, the parties shall negotiate terms and conditions
that apply to those employees.

b. Where the parties are unable to agree on terms and conditions applicable to those
employees, either party may refer the issues in dispute to a mutually acceptable
arbitrator who shall have jurisdiction to impose terms and conditions.

c. Where the parties are unable to agree on an arbitrator either party may request the
Director of the Collective Agreement Arbitration Bureau to appoint an arbitrator.



Al6.

Al17

a. Changes in those local matters agreed to by a local union and the employer will
amend the Previous Collective Agreement provisions and form part of this
Collective Agreement, subject to paragraph (b) below.

b. A local union and the employer must agree to the manner and timing of
implementation of a change in a local matter.

c. i This Collective Agreement continues previous agreements between

the parties with respect to the designation of provincial and local
matters (See Letter of Understanding No. 1).

ii. The parties may agree to another designation which is consistent with
PELRA.

In this Collective Agreement the term "previous Collective Agreement" means the terms and
conditions of employment established by the "Transitional Collective Agreement" between the
B.C. Public School Employers' Association (BCPSEA) and the British Columbia Teachers'
Federation (BCTF) for the period June 17, 1996 to June 30, 1998, as such terms and conditions
apply at June 30, 1998.

Article A.2: Recognition of the Union [P.C. A.2]

A21

A22

A23

A24

A241

A25

The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the negotiation
and administration of all terms and conditions of employment of all employees within the
bargaining unit for which the BCTF is established as the bargaining agent pursuant to PELRA
and subject to the provisions of this Collective Agreement.

Pursuant to PELRA, the employer recognizes Maple Ridge Teachers” Association as the teachers'
union for the negotiation in the district of all terms and conditions of employment determined to
be local matters, and for the administration of this Collective Agreement in the district subject to
PELRA and the Provincial Matters Agreement.

The BCTF recognizes BCPSEA as the accredited bargaining agent for every school board in
British Columbia. BCPSEA has the exclusive authority to bargain collectively for the school
boards and to bind the school boards by collective agreement in accordance with Section 2 of
Schedule 2 of PELRA.

Associated Professionals as defined below are included in the bargaining unit.
Definition: “Associated Professionals” will be defined mutually by the Board and the
Association. Associated Professionals employed in the district are currently the positions of

“Speech and Language Pathologists and School Psychologists.”

The parties agree that this Agreement does not apply to persons employed by the Board to teach
in Summer School.



Article A.3: Membership Requirement [P.C. A.3]

A3l

All employees covered by this Collective Agreement shall, as a condition of employment, become
and remain members of the British Columbia Teachers' Federation and Maple Ridge Teachers'
Association.

Article A.4: Local and BCTF Dues Deduction [P.C. A4]

A41

A42.

AA43

A44.

AA45

The employer agrees to deduct from the salary of each employee covered by this Collective
Agreement an amount equal to the fees of the BCTF according to the scale established pursuant
to its constitution and by-laws, inclusive of the fees of Maple Ridge Teachers' Association in the
district, according to the scale established pursuant to its constitution and by-laws, and shall
remit the same to the BCTF and Maple Ridge Teachers' Association respectively. The employer
further agrees to deduct levies of the BCTF or of Maple Ridge Teachers' Association established
in accordance with their constitutions and by-laws, and remit the same to the appropriate body.

At the time of hiring, the employer shall require all new employees to complete and sign the
BCTF and Local application for membership and assignment of fees form. The BCTF agrees to
supply the appropriate forms. Completed forms shall be forwarded to Maple Ridge Teachers'
Association in a time and manner consistent with the previous Local Agreement or the existing
practice of the parties.

The employer will remit the BCTF fees and levies by direct electronic transfer from the district
office where that is in place, or through inter-bank electronic transfer. The transfer of funds to
the BCTF will be remitted by the 15th of the month following the deduction.

The form and timing of the remittance of Local fees and levies shall remain as they are at present
unless they are changed by mutual agreement between Maple Ridge Teachers' Association and
the employer. (Such fees are remitted separately to the appropriate bodies by the 20th of the
month following that in which the payroll was issued.)

The employer shall provide to the BCTF and Maple Ridge Teachers' Association at the time of
remittance an account of the fees and levies, including a list of employees and amounts paid.

Article A.5: Committee Membership [P.C. A5]

A51

Ab52

Ab53

Ab54

Local representatives on committees specifically established by this Collective Agreement shall
be appointed by Maple Ridge Teachers' Association.

In addition, if the employer wishes to establish a committee which includes bargaining unit
members, it shall notify Maple Ridge Teachers' Association about the mandate of the committee,
and Maple Ridge Teachers' Association shall appoint the representatives.

Release time with pay shall be provided by the employer to any employee who is a
representative on a committee referred to in Clause 1 and 2 above, in order to attend meetings
that occur during normal instructional hours. Teacher on Call costs shall be borne by the
employer.

When a Teacher on Call is appointed to a committee referred to in Clause 1 or 2 above, and the
committee meets during normal instructional hours, the Teacher on Call shall be paid pursuant



to the provisions in each district respecting Teacher on Call Pay and Benefits. A Teacher on Call
attending a "half day" meeting shall receive a half day's pay. If the meeting extends past a "half
day," the Teacher on Call shall receive a full day's pay.

Article A.6: Grievance Procedure [P.C. A.6]

A.6.1 Preamble

The parties agree that this article constitutes the method and procedure for a final and conclusive
settlement of any dispute (hereinafter referred to as "the grievance") respecting the interpretation,
application, operation or alleged violation of this Collective Agreement, including a question as
to whether a matter is arbitrable.

Steps in Grievance Procedure

A.6.2 Step One

a.

A.6.3 Step Two

a.

A.6.4 Step Three

a.

Maple Ridge Teachers' Association or an employee alleging a grievance ("the
grievor") shall request a meeting with the employer official directly responsible, and
at such meeting they shall attempt to resolve the grievance summarily. Where the
grievor is not Maple Ridge Teachers' Association, the grievor shall be accompanied
at this meeting by a representative appointed by Maple Ridge Teachers' Association.

The grievance must be raised within thirty (30) working days of the alleged
violation, or within thirty (30) working days of the party becoming reasonably
aware of the alleged violation.

If the grievance is not resolved at Step One of the grievance procedure within ten
(10) working days of the date of the request made for a meeting referred to in
paragraph (2a) the grievance may be referred to Step Two of the grievance
procedure by letter, through the president or designate of Maple Ridge Teachers'
Association to the superintendent or designate. The superintendent or designate
shall forthwith meet with the president or designate of Maple Ridge Teachers'
Association, and attempt to resolve the grievance.

The grievance shall be presented in writing giving the general nature of the
grievance.

If the grievance is not resolved within ten (10) working days of the referral to Step
Two in paragraph (3a) Maple Ridge Teachers' Association may, within a further ten
(10) working days, by letter to the superintendent or official designated by the
district, refer the grievance to Step Three of the grievance procedure. Two
representatives of Maple Ridge Teachers' Association and two representatives of the
employer shall meet within ten (10) working days and attempt to resolve the
grievance.



If the grievance involves a Provincial Matters issue, in every case a copy of the letter
shall be sent to BCPSEA and the BCTF.

A.6.,5 Omitting Steps

a.

Nothing in this Collective Agreement shall prevent the parties from mutually
agreeing to refer a grievance to a higher step in the grievance procedure.

Grievances of general application may be referred by Maple Ridge Teachers'
Association, BCTF, the employer or BCPSEA directly to Step Three of the grievance
procedure.

A.6.6 Referral to Arbitration: Local Matters

If the grievance is not resolved at Step Three within ten (10) working days of the
meeting referred to in paragraph (4a), Maple Ridge Teachers' Association or the
employer where applicable may refer a "local matters grievance," as defined in
Appendix 2 and Addendums, to arbitration within a further fifteen (15) working
days.

The referral to arbitration shall be in writing and should note that it is a "local
matters grievance." The parties shall agree upon an arbitrator within ten (10)
working days of such notice.

A.6.7 Referral to Arbitration: Provincial Matters

If the grievance is not resolved at Step Three within ten (10) working days of the
meeting referred to in paragraph (4a), the BCTF or BCPSEA where applicable may
refer a "provincial matters grievance," as defined in Appendix 1 and Addendumes, to
arbitration within a further fifteen (15) working days.

The referral to arbitration shall be in writing and should note that it is a "provincial
matters grievance." The parties shall agree upon an arbitrator within ten (10)
working days of such notice.

Review Meeting;:

i. Either the BCTF or BCPSEA may request in writing a meeting to
review the issues in a provincial matters grievance that has been
referred to arbitration.

ii. Where the parties agree to hold such a meeting, it shall be held within
ten (10) working days of the request, and prior to the commencement
of the arbitration hearing. The scheduling of such a meeting shall not
alter in any way the timelines set out in 7.a and 7.b of this article.

iii. Each party shall determine who shall attend the meeting on its behalf.

A.6.8 Arbitration (Conduct of)

a.

All grievances shall be heard by a single arbitrator unless the parties mutually agree
to submit a grievance to a three-person arbitration board.



A.6.9

General

The arbitrator shall determine the procedure in accordance with relevant legislation
and shall give full opportunity to both parties to present evidence and make
representations. The arbitrator shall hear and determine the difference or allegation
and shall render a decision within sixty (60) days of the conclusion of the hearing.

All discussions and correspondence during the grievance procedure or arising from
Article A.6.7.c shall be without prejudice and shall not be admissible at an
arbitration hearing except for formal documents related to the grievance procedure,
i.e., the grievance form, letters progressing the grievance, and grievance responses
denying the grievance.

Authority of the arbitrator

i It is the intent of both parties to this Collective Agreement that no
grievance shall be defeated merely because of a technical error in
processing the grievance through the grievance procedure. To this
end an arbitrator shall have the power to allow all necessary
amendments to the grievance and the power to waive formal
procedural irregularities in the processing of a grievance in order to
determine the real matter in dispute and to render a decision
according to equitable principles and the justice of the case.

ii. The arbitrator shall not have jurisdiction to alter or change the
provisions of the Collective Agreement or to substitute new ones.

iii. The provisions of this article do not override the provisions of the BC
Labour Relations Code.

The decision of the arbitrator shall be final and binding.

Each party shall pay one half of the fees and expenses of the arbitrator.

After a grievance has been initiated, neither the employer's nor BCPSEA's
representatives will enter into discussion or negotiations with respect to the
grievance, with the grievor or any other member(s) of the bargaining unit without
the consent of Maple Ridge Teachers' Association or the BCTF.

The time limits in this grievance procedure may be altered by mutual written
consent of the parties.

If Maple Ridge Teachers' Association or the BCTF does not present a grievance to
the next higher level, they shall not be deemed to have prejudiced their position on
any future grievance.

No employee shall suffer any form of discipline, discrimination or intimidation by
the employer as a result of having filed a grievance or having taken part in any

proceedings under this article.

Any employee whose attendance is required at any grievance meeting pursuant to
this article, shall be released without loss of pay when such meeting is held during
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instructional hours. If a teacher on call is required, such costs shall be borne by the
employer.

Article A.7: Leave for Provincial Contract Negotiations [P.C. A.7]

A71

A72

A73

A74

The school board shall grant a leave of absence without pay to an employee designated by the
Provincial union for the purpose of preparing for, participating in or conducting negotiations as
a member of the Provincial bargaining team of the BCTF.

To facilitate the administration of this Clause, when leave without pay is granted, the school
board shall maintain salary and benefits for the employee and the BCTF shall reimburse the
school board for the salary costs.

Any other leaves of absence granted for Provincial bargaining activities shall be granted on the
basis that the salary and benefits of the employees continue and the BCTF shall reimburse the
school board for the salary costs of any teacher employed to replace a teacher granted leave.

Any leaves of absence granted for local bargaining activities shall be granted in accordance with
the previous Local Agreement.

Article A.8: Association Rights

A8.1

President's Leave

A811 The Board hereby agrees to release the President of the Association from teaching
duties for the school year following his or her election.

A81.2 The Board will continue to pay the President his/her salary and to provide benefits
as specified in the Agreement. The Association will reimburse the Board for such
salary and benefits costs upon receipt of a monthly statement.

A813 For purposes of pension, experience, sick leave and seniority, the President shall be
deemed to be in the full employ of the Board. The President shall inform the Board
of the number of days or partial days, if any, that he/she was absent from
presidential duties due to illness. Such days or part days shall be deducted from the
President's accumulated sick leave credits.

AB814 The teacher returning to full teaching duties from a term or terms as President shall
be assigned to the position prior to the release or to another position which is
acceptable to the teacher.

A815 In the event the President is unable to fulfill the duties prescribed by the MRTA, the
Board shall provide a Teacher on Call paid for by the Association to permit another
Association member to assume the duties of the President. Provisions of Section A,
Article A.8, A.8.1.1, A.8.1.2, A.8.1.3, and A.8.1.4, shall also apply.

A81.6 Both parties will work towards minimizing any disruption of instruction on
application of this clause.
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A8.2

AB8.3

AB831

A832

A833

A84

A841

AB8.5

A851

Bargaining Chair Leave

A.8.2.1 The Board hereby agrees to release the Bargaining Chairperson of the Association from
teaching duties for the school year following his/her election subject to the conditions
listed under Section A, Articles A.8, A.8.1.2, A.8.1.3, A.8.1.4, A.8.1.5, and A.8.1.6.

Release Time For Association, BCTF, CTF and Teacher College Business

An employee covered by this Agreement who is a member of the Executive Committee,
representative assembly, a committee or task force of either the Association, the BCTF, the CTF,
the Teacher College or appointed an official representative or delegate of the Association or the
BCTF, or who is an Association staff representative, shall be entitled to release time to a
maximum of 15 days per school year, to carry out the duties involved.

Such release from duties shall be granted without loss of pay and shall be subject only to the
Board being reimbursed for the cost of the Teacher on Call.

In the event that an employee covered by this Agreement is elected to a position as an officer of
the Teacher College Council or the BCTF, or is appointed on a term contract of employment to
the administrative staff of the Teacher College Council or the BCTF, or secondment to the
Federation, leave of absence without pay shall be granted for the duration of those duties. For
purposes of pension, experience, sick leave and seniority the employee shall be deemed to be in
the full employ of the Board. In such case the employee shall be entitled, on written notice by at
least May 31st or November 15th, to return to employment with the Board effective September or
January and shall be entitled to an assignment comparable to that previously held.

Leave for Local Contract Negotiations

The Board agrees to share in the cost of four (4) teachers at seventy-five percent (75%) of cost of
Teachers on Call provided for leave of absence to conduct contract negotiations with the Board.

School Staff Representatives

Local Association school staff representatives, elected in accordance with local Association
procedures shall:

A.8.5.1.1 Convene Association meetings in the school to conduct Association business at such times so as

not to disrupt normal school operations;

A.8.5.1.2 Be relieved of instructional duties with no loss of pay in order to investigate or participate in

solving a grievance or arbitration. Wherever possible, such activities should be conducted
outside of instructional time. Where investigation cannot take place outside of instructional time,
the investigation shall take place at a time mutually agreed upon by the school Staff
Representative and the Administrative Officer;

A.8.5.1.3 be relieved of instructional duties with no loss of pay to be present at any meeting between an

Administrative Officer and a teacher in the school or District when the discussion is or may
become disciplinary; and

A.8.5.1.4 be present upon request at a meeting between a member and an Administrative Officer or

Board official. If an Administrative Officer or Board official requests the meeting during school
hours, the member will not lose any pay.
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A.8.6 Access to Worksite and Use of School Facilities

A.8.6.1 Representatives of the Association, in consultation with the appropriate Administrative Officer,
shall have the right to transact Association business on school property at reasonable times,
provided that such activities or use do not interfere with classroom instruction and provided that
facilities and equipment to be used are properly booked.

A.8.6.2 The Association shall reimburse the employer for any additional operating costs arising from the
Association's activities and for equipment damage and for any supplies consumed by the
Association.

A.8.7 Bulletin Boards

A.8.7.1 The Board shall provide bulletin boards in all staff rooms in all school buildings so that all
employees in the bargaining unit will have access to them and upon which the Association shall
have the right to place notices of meetings and such other notices as may be of interest to the
employees of the bargaining unit.

A.8.8 Internal Mail

A.8.8.1 Where no operational difficulties are created, the Association may use at no cost, the District
courier service and employee mail boxes for communication to bargaining unit members. The
Association shall be responsible for distribution of material into the designated delivery boxes,
slots, etc.

A.8.9 Access To Information

A.8.9.1 The Board agrees to furnish to the Association the following information no later than October
15th:

A.8.9.1.1 a list of employees, showing their names, address, phone numbers, grid placement, seniority
and staff assignment. The Board will not disseminate any telephone numbers or addresses of

employees who wish that information to remain private.

A.8.9.2 The Board agrees to furnish to the Association or its designated representatives, within five (5)
days, the following information:

A.8.9.2.1 notifications of less than satisfactory reports, job postings, transfers, hirings, resignations,
retirements, employee deaths, discharges, suspensions.

A.8.9.2.2 agendas and minutes of all Board meetings and all attachments thereto at the time of
distribution to the Board.

A.8.9.3 The Board agrees to furnish to the Association or its designated representatives, one copy of the
following information:

A.8.9.3.1 the audited financial statements as approved by the Board in the form submitted to the Ministry
of Education.

A.8.9.3.2 the preliminary budget as approved by the Board in the form submitted to the Ministry of
Education.
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A.8.9.3.3 the final budget as approved by the Board in the form submitted to the Ministry of Education.

A.8.9.3 .4 the fiscal frameworks as provided to the Board by the Government.

A.8.9.3.5 the final determination as provided to the Board in April of each year by the Ministry of

A8.10

A.8.10.1

Education.
MRTA Involvement in Board Budget Procedure
Each year in the preparation of the District annual budget, the Association shall be invited to a

Special Board Meeting to allow Association views on budgetary matters to be presented to the
Board.

Article A.9: Picket Line Protection

A9.1

A92

A93

A94

All employees covered under this Agreement have the right to refuse to cross or work behind a
picket line established as a result of a dispute as defined by the Industrial Relations Act.

Failure to cross such a picket line shall not be considered a violation of this Agreement nor shall
it be cause for disciplinary action by the Board.

Any employee failing to report to work under this article shall be considered to be absent
without pay.

Teachers shall not be required to perform duties or work normally performed by employees in a
legal strike or lockout except for emergent matters which would threaten the health and safety of
students.

Article A.10: Copy of Agreement

A10.1

A10.2

The Board shall provide every employee covered under this Agreement with a printed copy of
this Agreement at the same time as it is distributed to Administrators, but no later than within
thirty (30) days of ratification of the Agreement.

The cost of printing and distributing the Contract shall be shared 35% by the Association and
65% by the Board.

Article A.11: Troubleshooter

All1l

All11l

Al111.2

Where a difference arises between the parties relating to the dismissal, discipline or suspension
of an employee, or to the interpretation, application, operation or alleged violation of this
Agreement, including any question as to whether a matter is arbitrable, during the term of the
Collective Agreement, (a person with mediation experience to be agreed to by the Board and the
Association, and whose name will be inserted) or a substitute agreed to by the parties, shall at the
request of either party:

investigate the difference;

define the issue in the difference; and
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A.11.1.3 make written recommendations to resolve the difference within five (5) days of the date of
receipt of the request; and, for those five (5) days from that date, time does not run in respect of
the grievance procedure.

Article A.12: Legislative Change

A.12.1 Should any statute or regulation render any part of this Agreement null and void, the remainder
of the terms of this Agreement shall continue in effect and in that event, or in the event that
legislation or regulations substantially alter the operation or effect of any provision of this
Agreement, the parties agree that they will meet as soon as is reasonably possible to, in good
faith, find ways in which modifications to the Agreement can be made, which will achieve the
original intent of this Agreement without contravening prevailing legislation.

A12.2 If the parties cannot agree to modifications within one month of either parties request for such
meeting, either party may refer the matter to arbitration as provided for in Section A, (Articles
A.6.6 to A.6.8 inclusive and Articles A.6.9.b and A.6.9.d) and the arbitrator or arbitration board,
shall be empowered to, without contravening prevailing legislation, modify only the clause or
clauses specifically affected by the legislation, but shall not be empowered to modify, alter or
amend other parts of this Agreement.

Article A.13: No Contracting Out

A.13.1 All work performed by members of the bargaining unit shall continue to be performed by
members of the bargaining unit. The Board shall not contract out instructional services (including
those performed by teachers and Associated Professionals of a support nature) of a type and
kind normally and regularly performed by members of the bargaining unit.

Article A.14: Teaching Assistants

A.14.1 Teaching assistants are employed to assist teachers in carrying out their responsibilities and
duties.

A.14.2 Teaching assistants shall work under the employment supervision of an Administrative Officer
and the direct instructional supervision of teachers.

A.14.3 Unless specifically directed by the teacher, teaching assistants shall not perform any of the duties
of teachers, including but not limited to:

A.14.3.1 designing, supervising and assessing educational programs;
A.14.3.2 assuming any instructional responsibilities or engaging in the delivery of educational programs;
A.14.3.3providing instruction to individual students and/or groups of students; or

A.14.3.4 evaluating students or educational programs.

-15-



A.14.4 Teaching assistants shall not be used as alternatives for qualified professional personnel.

Article A.15: Exclusions from the Bargaining Unit

A.15.1 Any position that is currently included in the bargaining unit may not be excluded from the
bargaining unit without the mutual agreement of the parties.

A.15.2 The Board shall notify the Association of any newly-created position(s) offered in the district and
forward to the Association Office a written job description of the new position(s).

A.15.3 The inclusion or exclusion of new position(s) shall be determined on the basis that the position(s)
involves any of the functions outlined in the Industrial Relations Act as the basis for exclusion
from the definition of an "employee".

A.154 Failure by the parties to reach mutual agreement under Section A, Article A.15.3 may result in
either party referring the matter directly to arbitration pursuant to Section A, Article A.6.

Article A.16: Management Rights

A.16.1 The Association recognizes the responsibility and the right of the Board to manage and operate
the school district in accordance with its responsibilities and commitments.

A.16.2 The right to assign duties and to manage and direct employees is vested exclusively in the Board
except as otherwise provided for in this Agreement.

A.16.3 Such rights shall be exercised fairly and reasonably.

A.16.4 Itis expressly understood that all rights not covered by this Agreement shall remain the rights of
the school district.
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SECTION B - SALARY AND ECONOMIC BENEFITS

Article B.1: Monetary Provisions/Salary Scale

B.1.1  The salary grids in the Local Agreement have been revised to reflect the following general

increases to salaries:

a. July 1, 1998 to June 30, 1999
b. July 1, 1999 to March 31, 2000
c. Effective April 1, 2000

The following Basic Salary Scale is effective for the period March 1, 1998 to March 30, 2000.

Years of *3
Experience
$32,130

$33,649
$35,170
$36,573
$37,906
$39,240
$40,574
$41,905
$43,238
$44,572
$45,905

© O ~NO U~ WNPRFEO

Rl
N R O

Category

4

$32,563
$34,181
$35,797
$37,415
$39,033
$40,649
$42,266
$43,886
$45,503
$47,118
$48,737
$50,354
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no adjustment
no adjustment
2% increase

5

$35,621
$37,636
$39,652
$41,665
$43,683
$45,698
$47,712
$49,727
$51,743
$53,757
$55,773
$57,790

5+15

Units**
$38,385
$40,401
$42,421
$44,438
$46,455
$48,472
$50,491
$52,510
$54,525
$56,544
$58,560
$60,579
$62,597

6

$39,148
$41,167
$43,183
$45,201
$47,219
$49,236
$51,252
$53,270
$55,288
$57,304
$59,322
$61,340
$63,358



The following Basic Salary Scale is effective April 1, 2000.

Category
Years of *3 4 5 5+15 6
Experience Units**
0 $32,773 $33,214 $36,333 $39,153 $39,931
1 $34,322 $34,865 $38,389 $41,209 $41,990
2 $35,873 $36,513 $40,445 $43,269 $44,047
3 $37,304 $38,163 $42,498 $45,327 $46,105
4 $38,664 $39,814 $44,557 $47,384 $48,163
5 $40,025 $41,462 $46,612 $49,441 $50,221
6 $41,385 $43,111 $48,666 $51,501 $52,277
7 $42,743 $44,764 $50,722 $53,560 $54,335
8 $44,103 $46,413 $52,778 $55,616 $56,394
9 $45,463 $48,060 $54,832 $57,675 $58,450
10 $46,823 $49,712 $56,888 $59,731 $60,508
11 $51,361 $58,946 $61,791 $62,567
12 $63,849 $64,625

*Teachers on Category 2 level shall be placed in Category 3 at a step which has comparable or slightly
higher dollar value. Those teachers who moved to Category 3 due to the deletion of Category 2 shall not
receive annual experience increments until they are reclassified as determined by the T.Q.S.

**Criteria for Category 5 + 15 units are those as specified in Article B.8 of Section B.
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Article B.2: Teachers on Call Pay and Benefits [P.C. B.2]

B21

B.2.2

B.2.3

B.24

B.2.5

B.2.6

B.2.7

B271

B.2.7.2

B.2.8

B.2.8.1

All School Districts will ensure that they are in compliance with vacation provisions under the
Employment Standards Act in respect of the payment of vacation pay.

Effective September 1, 1997, for the purposes of Employment Insurance, the employer shall
report for a Teacher on Call, the same number of hours worked as would be reported for a day
worked by a teacher on a continuing contract.

Effective July 1, 1998, a Teacher on Call shall be entitled to the mileage/kilometer allowance, rate
or other payment for transportation costs, as defined by the collective agreement, for which the
employee he/she is replacing is entitled to claim.

Effective July 1, 1998, Teachers on Call shall be eligible, subject to plan limitations, to participate
in the benefit plans in the Collective Agreement, provided that they pay the full cost of benefit
premiums.

Effective July 1, 2000, Teachers on Call shall be paid an additional compensation of $3 over daily
rate in lieu of benefits. This benefit will be pro-rated for part days worked but in no case will be
less than $1.50. Any and all provisions in the previous Collective Agreement that provide
additional or superior provisions in respect of payment in lieu of benefits shall remain part of
this Collective Agreement.

Teachers on Call Payment on Scale

Effective July 1, 2000, employees who are employed as Teachers on Call shall be paid in
accordance with the provision of the previous Collective Agreement for the first three (3) days of
an assignment. On the fourth consecutive and subsequent consecutive days in an assignment, an
employee shall be paid 1/189 of their category classification and experience or at Category 4 Step
0, which ever is the greater amount, for each full day worked. Such payment on scale shall be
retroactive to the first day of the assignment.

Prior to July 1, 2000, the following shall apply: after seven (7) days continuous service in the
same assignment the Teacher on Call shall be retroactively placed on scale according to
qualifications and experience.

Teachers on Call Daily Rate

Teachers on Call shall be paid $160.00 for each day worked, inclusive of all benefits.
Effective April 1, 2000, Teachers on Call shall be paid $163 for each day worked.
Non-Instructional Days

When a non-instructional day(s) occurs during a Teacher on Call's assignment, the teacher's
service shall not be considered to have been broken. If a Teacher on Call is required by the

Principal to attend a non-instructional day, the Teacher on Call shall be paid at the appropriate
rate.
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B.2.9 Call Out

B.2.9.1 A Teacher on Call assigned to a school for a full day and not utilized or utilized for only a
portion of that day shall be paid a full day's wage.

B.2.9.2 A Teacher on Call assigned to a school for a half day and not utilized or utilized for only a
portion of the half day shall be paid for a half day.

B.2.9.3 No assignment shall be less than one half (0.5) day.

B.2.10 Continuous Assignment

B.2.10.1In the event that a Teacher on Call's assignment is interrupted by the return of a teacher, and that
teacher is subsequently absent the following one working day, then that Teacher on Call if
available, shall be reassigned and the assignment shall proceed as if it has not been broken for
salary or contract provisions which depend upon the length of assignment.

B.2.10.2A Teacher on Call's service shall not be considered broken by:

B.2.10.2.1a strike or lockout, or

B.2.10.2.2a Teacher on Call's illness or accident

B.2.11 Pay Periods

B.2.11.11t is agreed that salaries of Teachers on Call shall be paid on or before the fifth (5th) working day
subsequent to the last day of the previous month, conditional upon the Teacher on Call
providing record of work not later than the last day of the previous month.

B.2.12 Extended Day Schools

B.2.12.1Teachers on Call assigned to Boulder Bay will receive an extra 0.25 day's pay for each extended
day worked at Boulder Bay.

B.2.12.2 Teachers on Call placed in assignments involving an extended school day will receive an
additional .08 day’s pay for each full extended day worked from the first day.

Article B.3: Salary Determination for Employees in Adult Education [P.C. B.3]

B.3.1  Effective July 1, 1999 adult education employees included in the bargaining unit in this district
shall be paid in accordance with their placement on the salary scale as determined by the
provisions of this Collective Agreement.

B.3.2  Uncertificated adult education employees shall be placed on the salary scale in accordance with
the category and experience provisions of this Collective Agreement.

B.3.3 Notwithstanding Clauses 1 and 2, where the present hourly rate of pay produces a higher rate of
pay than provided in Clauses 1 and 2, employees who would benefit shall continue to be paid
the higher rate until such time as the rate on the scale established by Clauses 1 and 2 is higher.
These employees shall not be entitled to further increment payments until that time but shall
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receive experience increment credit. They will be entitled to the general wage increase April 1,
2000.

B.3.4 By May 31, 1999, the employer and Maple Ridge Teachers' Association shall have determined
each employee’s record of employment and any other matters which are required to give clauses
1 to 3 above full force and effect.

B.3.5  Further terms and conditions of employment of adult education employees (as determined by
arbitration award of James Dorsey).

Article B.4: EI Rebate [P.C.B4]

B.41 The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate share of
the Employment Insurance premium reduction which has been established as not less than 5/12
of said reduction.

B.42  The employer shall calculate each employee's share of the savings which have been remitted
pursuant to Clause 1 above and include that amount as part of the employee's taxable income on
the yearly T4 slip.

Article B.5: Registered Retirement Savings Plan [P.C. B.5]

B.5.1 In this article:

B.5.1.1 "the BCTF Plan" means the Group RRSP entered into by the Federation and Royal Trust or a
successor to that plan; (applicable to SD 42)

B.5.1.2 "alternative plan" means a group RRSP, including the BCTF Plan, which was entered into prior to
the coming into force of this article, and which is still in effect as of that date. (applicable to SD 42)

B.5.2  Where an alternative plan exists in a district pursuant to paragraph B.5.1.2 above that plan shall
remain in effect for the term of the Transitional Collective Agreement.

B.5.3  The BCTF Plan shall be made available in all districts not included in Clause B.5.2 above no later
than October 15, 1996.

B.5.4. The employer shall deduct from the monthly salary of employees, as at the end of the month
following enrollment, contributions in a fixed dollar amount specified by the employee on behalf
of any employee who elects to participate in the BCTF Plan. The employer shall remit these
amounts to the designated trustee no later than the 15th of the month following the month in
which the deduction is made.

B.5.5  During the implementation phase of the BCTF Plan:

B.5.5.1 Maple Ridge Teachers' Association will be responsible for disseminating information about the
plan and for distributing enrollment forms or other forms that may be required to employees.
Completed forms shall be processed and forwarded to the designated trustee by the employer.

B.5.5.2 Following the implementation of the BCTF Plan, the employer shall make available, to present

employees on request and to new employees at the time of hire, enrollment forms and other
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B.5.6

B.5.7

B.5.7.1

B.5.7.2

B.5.8.

B.5.9

B.5.10

B.5.11

forms required for participation in the BCTF Plan. Completed forms shall be processed and
forwarded to the designated trustee by the employer.

If in any month, an employee is not in receipt of sufficient net pay to cover the monthly payroll
deduction amount for any reason, the contribution to the BCTF Plan for that employee shall not
be made for that month. If the employee wishes to make up any missed contribution(s), the
employee shall make arrangements for same directly with the designated trustee.

Following the establishment of the BCTF Plan pursuant to Clause B.5.3 above, employees shall
have the opportunity to enroll or re-enroll in the BCTF Plan as follows:

between September 1 and September 30 or December 15 and January 15 in any school year;

no later than sixty (60) days following the commencement of employment or the establishment
of the BCTF Plan in a district.

An employee may withdraw from participation in the BCTF Plan where he/she has provided
thirty (30) days written notice to the employer.

There shall be no minimum monthly or yearly contribution required of any employee who
participates in the BCTF Plan.

Following the establishment of the BCTF Plan pursuant to Clause B.5.3 above, participating
employees may vary the amount of their individual contributions to the BCTF Plan on either or
both of October 31 and January 31 in any school year, provided that written notice of such
change has been provided to the employer no later than September 30 for changes to be effective
October 31, and December 31 for changes to be effective January 31.

The BCTF Plan established in a district pursuant to Clause B.5.3 above shall be made available to
employees on a continuing contract of employment and employees on term or temporary
contracts of employment as defined in the previous Local Agreement.

Article B.6: Placement on Basic Scale by Category

B.6.1

B.6.2

B.6.3

B.6.4

The placement of each full-time teacher on the basic salary scale shall be according to the
category as determined by the Teacher Qualification Service, or as otherwise provided in this
Agreement.

Part-time teachers shall be placed on scale on the same basis as full-time teachers except that
annual salary shall be pro-rated on the basis of proportion of actual teaching assignment.

It shall be the responsibility of each incoming teacher to provide certified evidence of category
held by providing a copy of the TQS determination to the Secretary Treasurer of the Board as
soon as possible after appointment to the District, but in any event no later than three (3) months
from the date of appointment.

Where a teacher experiences difficulty beyond his/her control in securing the necessary
certification of category from TQS and where the three (3) month limitation cannot be met, an
extension as necessary will be granted provided the teacher submits these indications of
difficulties in writing to the Secretary Treasurer of the Board at least five (6) working days before
the three (3) month period from date of appointment is reached.
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B.6.5

B.6.6

B.6.7

B.6.8

B.6.9

Where these procedures are followed and upon receipt of the necessary TQS certification,
adjustment of salary will be made retroactive to date of appointment.

Where the procedures are not followed, any adjustment of salary will be made effective with the
date upon which certification of TQS category is provided to the Secretary Treasurer of the
Board.

Teachers who are in possession of a Ministry of Education certificate, or classification PA/SA
issued prior to January 1, 1980, who do not hold a Category 6 issued by the Teacher Qualification
Service, shall be placed on Category 5+15 Units of the basic salary scale at the appropriate
experience level.

Effective September 1, 1979 a teacher holding a teaching category below level 4 who, because of
specialized expertise in either area of industrial education or teaching chef and is assigned to
teach in that area of specialization at the secondary school level, shall be placed on Category 4 for
salary purposes, pursuant to Section B, Article B.1, for the applicable period in which the teacher
is assigned to the aforementioned area of specialization.

Intern teachers and persons holding Letters of Permission shall be placed on the first step of the
basic scale according to years of formal education beyond grade 12. Related experience, if
applicable, shall be granted in accordance with provisions under Section B, Article B.12.

Article B.7: Reclassification of Certification by Teacher Qualification Service

B71

B.7.2

B.7.3

B.74

B.7.5

Reclassification of a teacher, in consequence of additional training, and salary increase resulting
in such reclassification, will be effected upon receipt of confirmation of eligibility from Teacher
Qualification Service for the change, and teachers will notify the Secretary Treasurer of the
Board, giving confirmation of the reclassification.

Where a teacher satisfactorily completes training programs on or before the 31st day of August,
and where written application is made to the Secretary Treasurer of the Board on or before the
following 31st day of October, the resulting change in reclassification shall be effective the 1st
day of September of that year.

Where a teacher experiences difficulties beyond his or her control in securing necessary
documentation, the application date will be extended to the 15th of December, providing that the
teacher submits these indications of difficulties in writing to the Secretary Treasurer of the Board
before October 31.

Where a teacher satisfactorily completes training programs on or before the 31st day of
December, and where written application is made to the Secretary Treasurer of the Board on or
before the following 28th day of February, the resulting change in reclassification shall be
effective from the 1st day of January of that year.

Where a teacher experiences difficulties beyond his or her control in securing necessary
documentation, the application date will be extended to the 15th of April providing that the
teacher submits these indications of difficulties in writing to the Secretary Treasurer of the Board
before February 28.

-23-



B.7.6

When an application for change of classification has not been processed by the above dates, the
change in classification will be effective on the first day of the month in which the Board receives
notification.

Article B.8: Placement on Category 5+15 Units

B.8.1

B.8.2

B.8.3

B.8.4

B.8.5

B.8.5.1

B.8.5.2

Teachers possessing Category 5+15 units of acceptable university credit shall be paid on the 5+15
Category as referred to in Section B, Article B.1.

All applications for benefit under this section shall be made by the teacher on the appropriate
forms provided by the Board and in all instances shall be directed to the Superintendent of
Schools or delegate.

All applications must be accompanied by an official transcript and a certified statement from the
Teacher Qualification Service establishing the precise studies and course work that were

included by the Teacher Qualification Service in determining Category 5 eligibility.

The criteria to be used in determining eligibility for placement of a teacher on the 5+15 units
category of the basic scale shall be as follows:

Eligibility Criteria for 5+15 Units

Teachers must possess a TQS Category 5 certification and 15 additional units or its equivalent of
acceptable credit.

Criteria for acceptance and approval of units shall be:

B.8.5.2.1 units must be acceptable to the Board as determined by the Superintendent of Schools or

delegate pursuant to criteria so provided in Section B, Article B.8;

B.8.5.2.2 standing in each course must be sixty-five percent (65%) or better, except that one pass mark of

sixty to sixty-four percent (60-64%) will be acceptable;

B.8.5.2.3 courses taken must be in no more than TWO areas of study.

Examples of areas of study are:

English Mathematics
Counselling Any teaching subject whether being
Curriculum and instruction taught or not
Approved master’s program Administration
Occupational Handicapped and slow learners
B.8.5.3  Units earned must be in addition to obtaining requirements (including teacher training) for the

B.8.5.4

B.8.5.5

B.8.5.6

PB/SB Category 5 certificate.

Units must not have been used to obtain present or prior certification.

Units must be in course work for upper division undergraduate or graduate degree credit.
The number of credits by institution will be:

-UB.C. 30 semester hours
- Western Washington 45 quarter hours
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B.8.5.7

-SFE.U. 30 semester hours
- Victoria 15 units

Credits awarded to applicants from recognized or accredited universities other than those listed
above will also be considered. (See form for details).

Article B.9: Teaching Experience Entitlement - B.C. Public School System

B.9.1

B9.1.1

B.9.2

B.9.21

B.9.2.2

B.9.3

B.9.3.1

B.9.4

B9.4.1

B.9.4.2

B.9.4.3

Experience Determination

Teaching experience shall be granted according to provisions of this Agreement and shall be
subject to verification by the teacher's previous employer in a form acceptable to the Board.

Full-Time Teaching Experience

Teachers employed on a full-time basis shall be granted a year of teaching experience, providing
a minimum of eight (8) months employment during one (1) school year is rendered.

Where a teacher has completed periods of full-time employment, each of less than eight (8)
months as provided for in Section B, Article B.9.2.1, but each three (3) months or more, the
periods may be combined to constitute a year's experience, provided that such experience totals a
minimum of ten (10) months.

Part-Time Teaching Experience

Teachers appointed for the full school year as bona fide part-time teachers qualify for experience
credit proportionate to the percentage of time they are employed, with the requirement that for a
year's credit the accumulative percentage time over a number of years must equate to at least ten
(10) months full-time employment. These periods of part-time employment may be added
together, provided it adds to a total of ten (10) months. Eligible part-time teachers qualify for
experience credit proportionate to the time they are employed.

Temporary Appointment Teaching Experience

Teachers employed in temporary appointment capacities whose assignment is on a full-time
basis during a school year, a minimum of eight (8) months full-time employment during that
school year will constitute one (1) year of experience.

Where a teacher who is appointed to a temporary position has completed periods of full-time
employment, each less than eight (8) months as provided in Section B, Article B.9.4.1, but each
three (3) months or more, the periods may be combined to constitute one (1) year of experience,
provided that such experience totals a minimum of ten (10) months.

Where a teacher who is appointed to a temporary position has completed periods of less than
full-time employment, each less than eight (8) months as provided in Section B, Article B.9.4.2,
but each three (3) months or more, the periods may be combined proportionate to the percentage
of time they are employed, to constitute one (1) year of experience, provided that such experience
totals a minimum of ten (10) months.
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B.9.5

B.9.5.1

B.9.5.2

B.9.6

B.9.6.1

Teacher-On-Call Teaching Experience

Effective January 1, 1981, and upon written application by the Teacher on Call concerned, where
a Teacher on Call completes continuous periods of full-time Teacher on Call employment in the
same assignment, each of less than eight (8) months, but each three (3) months or more, the
periods may be combined to constitute one (1) year of service, provided that such experience
totals a minimum of ten (10) months.

Where a Teacher on Call has completed continuous periods in the same assignment of less than
full-time employment, each less than eight (8) months but each three (3) months or more, the
periods may be combined proportionate to the percentage of time they are employed, to
constitute one (1) year of experience, provided that such experience totals a minimum of ten (10)
months.

Other

Teaching service, as specified above, in provincial government schools or similar provincial
institutions, carries credit where the service is deemed equivalent by the Superintendent of
Schools or designate to that of employment as a teacher in the public school system. Similarly,
teaching service or appropriate educational administrative service as a member of the staff of the
provincial Ministry of Education carries credit.

Article B.10: Teaching Experience Entitlement Outside the B.C. Public School System

B.10.1

B.10.2

B.10.3

Recognition of teaching experience gained outside the B.C. Public School system for salary
purposes may be granted upon written application by the teacher to the Superintendent of
Schools or designate.

If there is a disagreement by the applicant as to decision on application by a teacher for teaching
experience entitlement, the teacher may proceed to resolve the dispute in accordance with
Section A, Article A.6.

In instances where teachers are granted leaves of absence to render teaching services on
exchange programs, Department of National Defence teaching programs, or other such
organizations that offer similar programs requiring teaching services, and upon return to the
District's teaching force, teaching experience so gained shall be recognized for increment
purposes pursuant to Section B, Articles B.9 and B.13.

Article B.11: Teaching Experience Entitlement - Peacekeeping Service

B.11.1

Service as a member of Her Majesty's Armed Forces during the second world war years
(September 1939 - March 31, 1946) carries full experience credit for salary grant purposes, but
war employment in other capacities or armed forces is not credited. Twelve (12) months of such
service shall constitute a year, and in determining final service credited, a period of eight (8)
months shall constitute the final year. Service in the Korean theatre of action as a member of Her
Majesty's Armed Forces during the Korean war, shall constitute experience credit covering such
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service time in the theatre of action, provided time requirements are fulfilled (twelve (12) months
or a minimum of eight (8) months in calculating the final year). Service as a member of the
armed forces other than the above does not carry experience credit for salary grant purposes.

B.11.2 Effective January 1, 1979, only teachers hired after January 1, 1979, whose teaching career was
interrupted by active service in the second world war, Korean theatre of action, or service in any
United Nations peacekeeping force as referred above, shall qualify for experience increments
under this provision upon return to the District's teaching service.

Article B.12: Teaching Experience Entitlement - Related Experience
B.12.1 A teacher who:

B.12.1.1 holds a British Columbia Teaching Certificate or is hired as an intern teacher or who holds a
Letter of Permission;

B.12.1.2 is employed to teach in any of the following fields:

- industrial education
- business education
- home economics

- music

- art

- teaching chef;

B.12.1.3 is fully qualified in the field in which he/she is teaching by qualifications outside of teaching
qualifications, may be credited with not more than five (5) increments in addition to years of
teaching experience recognized for increments, calculated as hereinafter set forth on his or her
years of experience in that field after he or she was fully qualified therein (herein called "related
experience").

B.12.2 Inno case shall the salary determined under Section B, Article B.12.1.3 exceed the maximum of
the salary scale on which the teacher is placed by certification.

B.12.2.1Credit for related experience will only be given if the teacher is teaching at least sixty percent
(60%) of his/her teaching time in the field of his/her related experience.

B.12.2.2Applications for related experience shall be made in writing to the Superintendent of Schools or
designate, together with supporting evidence as may be required, and appropriate credit for
related experience shall be granted for salary purposes as deemed appropriate in the areas
specified in Section B, Article B.12.1.2.

B.12.2.3If a claim for related experience is submitted less than two (2) months after the date of
employment, any related experience increments granted by the Superintendent of Schools or
designate shall be effective as of the date of employment.

B.12.2.4If a claim for related experience is submitted more than two (2) months after the date of

employment, any related experience increments granted by the Superintendent of Schools or
designate shall be effective as of the month in which the claim was submitted.
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B.12.2.5 Each two (2) years of related experience, including experience gained in a recognized
apprenticeship program, as may be granted by the Superintendent of Schools or designate shall
entitle a teacher to one increment to the extent provided under Section B, Article B.12.1.3.

B.12.2.6 Teachers who wish their related experience to be considered under the terms of the current
Agreement may make application to the Superintendent of Schools or designate and each
application shall be limited to one submission. If there is disagreement by the applicant as to
decision on application by a teacher for related experience, the teacher may proceed to resolve
the dispute in accordance with Section A, Article A.6.

Article B.13: Increment Entitlement

B.13.1 Teachers who have not reached the maximum salary according to their placement on the basic
scale shall receive:

B.13.1.1an increment on the first day of the teaching month in which the increment was earned providing
the teacher was hired on or before the 15th day of the month, or

B.13.1.2an increment on the first day of the teaching month subsequent to the month in which the
increment was earned if the teacher was hired after the 15th day of the month.
Article B.14: Part-Time Teachers' Pay

B.14.1 Part-time teachers shall be paid according to their placement on the basic salary scale and
according to time actually worked.

Article B.15: Speech and Language Specialists

B.15.1 Speech and Language Pathologists and School Psychologists shall be paid in accordance with the
salary schedule established in Section B, Article B.1.

B.15.2 Placement on the salary schedule shall be:

B.15.2.1at the category which is most nearly equivalent to the category of teachers based on years of
university-level training in the discipline, and

B.15.2.2at the experience level as determined by Section B, Articles B.9 through B.12 inclusive.

B.15.3 All other terms and conditions of employment established in this Agreement shall apply to
associated professionals.

Article B.16: Positions of Special Responsibility

B.16.1 Job Descriptions

B.16.1.1The Board in consultation with the Association will draw up job descriptions for positions in the

bargaining unit of Special Responsibility, including but not limited to, Department Heads,
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B.16.2

Helping Teachers, and Area Counsellors. These descriptions shall be recognized job descriptions
for such positions.

New Positions

B.16.2.1The Board in consultation with the Association shall prepare a new job description whenever a

B.16.3

B.16.3.1

new Position of Special Responsibility is created or whenever the duties of any such position are
changed or increased. When such a position is created or changed, the allowance shall be subject
to negotiations between the Board and the Teachers’” Association.

Elimination of Positions

The Board shall not unreasonably eliminate or change existing positions of Special
Responsibility.

Article B.17: Allowances and Expenses

B.17.1

B.17.1.1

B.17.2

B.17.211

B.17.2.2

B.17.23

B.17.2.3.

B.17.2.3.

Mileage Allowance

Teachers who are required to use their personal vehicles in order to carry out their regular
duties or other Board business shall be reimbursed in accordance with Board policy for
excluded staff but at no time shall it be less than $0.28 per kilometer. This includes travel
between work sites as required on a regular basis.

Business Insurance

Any employee who is required to use their personal vehicle for official School District business
as a consequence of their work assignment is solely responsible for determining and
maintaining proper insurance coverage.

Where a School District employee so uses his/her own vehicle, and where the employee travels
less than 1600 Km per annum but on more than four (4) separate occasions in each month, that
employee shall be covered by a blanket insurance policy as negotiated by the School District
with [.C.B.C. Employees must keep a record of their "business" kilometers travelled such that
when the total kilometers in any one year exceed 1600 for verification to the Secretary
Treasurer's office, then insurance for "business" coverage shall be arranged by the employee
with I.C.B.C. pursuant to provisions of Section B, Articles B.17.2.3 and B.17.2.3.1.

Where an employee falls under and satisfies provisions of Section B, Article B.17.2.2 the
employee shall be required to have "business" insurance coverage and shall be reimbursed an
annual amount to compensate for the additional premium expense. The reimbursement for the
extra cost of "business" coverage over the cost of "to and from work" coverage shall be based on
the following:

1third party liability coverage of $2,000,000 collision coverage with $200 deductible and $50
deductible comprehensive;

2the rate of insurance premium in Section B, Article B.17.2.3.1 will assume the four (4) year safe

driver discount, except where new residency to B.C. is involved which does not provide the
necessary four (4) year record to qualify for the discount;

-29.



B.17.2.3.3verification of business insurance coverage in the minimum amount referred to in Section B,
Article B.17.2.3.1 must be filed with the Secretary Treasurer's office before payment is made;

B.17.2.3.4 payment will be processed in the normal fashion when all these regulations are satisfied and
shall be made in one lump sum to the employee.

B.17.3 Elementary Teachers In Charge Allowance

B.17.3.1Elementary teachers duly appointed as "teacher-in-charge" to act in the absence of the Principal,
shall receive an annual allowance as noted hereunder:

School FTE Annual Allowances
Teachers
Apr.1/94 Apr.1/2000
0-5 $157 $160
6-10 $317 $323
11-15 $474 $483
16 - over $633 $646
B.17.3.2 In the absence of the Administrative Officer, the Teacher-in-Charge shall:
B.17.3.2.1

B.17.3.2.2

B.17.3.3

attend to routine procedures and supervision for the safety of students and the
security of the school, and

deal with emergencies which arise.

The teacher-in-charge may, upon request, be released from teaching duties after one
(1) full day in a continuous in-charge capacity.

B.17.4 Department Heads

B.17.4.1

The annual value of a full Department Head allowance payable in addition to the
regular annual salary of the teacher(s) concerned, shall be:
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April 1,1994 April 1, 2000

$2503 $2553

B.17.4.2 The annual value of a partial Department Head allowance shall be pro-rated according to the
portion of a full Department Headship which is allocated to that partial Department Head.

B.17.4.3Payment to a person appointed to a partial Department Headship shall not be less than one-half
the value of a full Department Headship as provided in Section B, Article B.17.4.1.

B.17.4.4 Elementary helping teachers and area counsellors appointed by the Board shall receive the
Department Head allowance as provided for in Section B, Article B.17.4.1, in addition to their
placement on the basic scale.

B.17.5 First Aid

B.17.5.1 Teachers designated the responsibility of First Aid Attendant in schools, and who hold a valid
Industrial First Aid Certificate, shall be paid an annual allowance according to the following
schedule:

Industrial Ticket "C" $500.
Industrial Ticket "B" $750.
Industrial Ticket "A" $1000.
Effective April 1, 2000 the following annual allowances shall be paid:
Industrial Ticket "C" $510.
Industrial Ticket "B" $765.
Industrial Ticket "A" $1020.

Article B.18: General Salary
B.18.1 Part Month Payments And Deductions

B.18.1.1The basis for salary adjustment in respect of increases or deductions shall be 1/200 of the current
annual salary of the teacher.

B.18.1.2 A continuing or temporary contract teacher shall be paid 1/10 of current annual salary in
respect of each month in which the teacher works all prescribed school days.

B.18.1.3For purposes of Section B, Article B.18.1.2, prescribed days on which the teacher is on authorized
leave of absence shall be deemed to be a day of work, and deductions (if any) which are
authorized by this Agreement in respect of such leave of absence shall be made from the monthly
payment provided.

B.18.1.4The rate of pay for teaching a partial month shall be:

Number of days taught in month/200 x current salary
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B.18.2 No Cuts In Salary

B.18.2.1Teachers on staff as at the effective date of this Agreement and who would otherwise have had
their salaries reduced as a consequence of implementing the new basic salary scale, shall
continue to receive their present salaries until such time as the basic salary scale provides for an
increase.

B.18.3 Pay Periods

B.18.3.1Annual salaries of teachers as determined in this Agreement shall be paid in twenty (20) equal
semi-monthly instalments during the period September 1 and June 30. The first payroll issue of
each month will be paid on or before the 15th of the month. The second payroll issue of each
month will be paid on the last teaching day of that month.

Article B.19: Payment Beyond School Year

B.19.1 Any work performed by employees covered by this Agreement beyond the regular school year
shall be voluntary and shall be paid at the rate of one two hundredth (1/200) of their basic
annual scale per diem. All other benefits and conditions provided for by this Agreement shall
apply to such work.

B.19.2 Nothing in this article shall prevent the Board from offering, or a teacher from accepting, a fixed-
sum contract for a specific project.

Article B.20: Board Payment of College Fees

B.20.1 The Board shall remit annual fees deducted from teachers for membership in the B.C. College of
Teachers as established under the Teaching Profession Act.

Article B.21: Benefits
B.21.1 Participation Applications

B.21.1.1The Board shall provide each new teacher who is entitled to participate with an application or
enrolment form for participation in the medical, dental, extended health and group life insurance
benefits plan. In the event a teacher does not wish to participate in any particular benefit plan
where opting out is an option, the application or enrolment form must be so noted by the teacher
and kept on file by the Board.

B.21.2 Participation Entitlement

B.21.2.1All teachers who are assigned to full-time positions, including teachers whose appointments to
temporary full-time assignments are for five (5) months or more, shall be entitled to participate in
the benefits under this article to the extent participation is permitted in respective plans, and
sharing in costs of premium shall be in accordance with the amount so specified in Section B,
Article B.21.3.2.

B.21.2.2Continuing teachers who are assigned to bona fide part-time positions and temporary teachers

whose appointments are to temporary part-time assignments for five (5) months or more, shall be
entitled to participate in the benefits under this article, to the extent participation is permitted in

-32-



respective benefit plans, and sharing in costs of premiums shall be in accordance with the
amount so specified in Section B, Article B.21.3.2, at a pro-rata calculation proportionate to the
actual teaching assignment that bears to a full-time assignment.

B.21.2.3The dental plan is not available to temporary part-time teachers.

B.21.2.4Upon written application to the Secretary Treasurer, the Board will continue to provide those
benefits outlined under Section B, Article B.21, to a teacher at the cost sharing basis so specified,
pursuant to conditions specified hereunder:

B.21.2.4.1during the period where a teacher is on approved medical leave of absence, and is in receipt of
benefits from the Salary Indemnity Fund, and

B.21.2.4.2for a period not to exceed one (1) calendar year from the date upon which a teacher begins to
receive benefits from the Salary Continuance Plan, providing the teacher is absent on approved
medical leave of absence, and

B.21.2.4.3that continuation of coverage where so qualified is further conditional upon satisfactory written
arrangements agreed to by the Secretary Treasurer and the teacher governing pre-payment of

the teacher's portion of benefit costs, and

B.21.2.4.4 enrolment in the benefit plans shall be effective at the beginning of the month coincident with
or next following the month in which the appointment begins.

B.21.25 Itis mutually agreed that a temporary part-time teacher participating in the dental plan as of
the date of the signatures covering this Agreement, shall be permitted to continue to participate
in the plan on the same basis notwithstanding the new wording of Section B, Article B.21.2.2.

B.21.3 Benefit Coverage

B.21.3.1The Board agrees to provide benefit plans as outlined hereunder.

B.21.3.2The cost of premiums shall be shared with those employees who are entitled to benefits as
provided for under this Agreement as follows:

Benefit Plan Board Share of Established Premium
Medical 80%

Extended Health 80%

(Vision Care

$150.00 max. for

Dental 80%
Plan C lifetime cap $2500
Group Life 80%

-33 -



Employee 80%

Board cap effective $16,000

Board cap effective $30,000

B.21.3.3The Board agrees to administer the following plans, deduct monthly contributions and submit
payment to the carriers, with the provision that eligible members participating in the plans will
pay the full cost of the premiums:

BCTF Salary Continuous Plan
BCTF Long Term Disability Plan
BCTF Optional Term Life Insurance Plan.

B.21.3.4Where a teacher is on medical leave of absence, following the termination of sick leave, as
outlined in Section G, Article G.1, the Board will continue to provide benefits as provided for in
Section B, Article B.21.3.2 at a cost to the employee equal to the cost sharing rate noted in Section
B, Article B.21.3.2 during the period the teacher is in receipt of BCTF Salary Indemnity Plan
(Short Term) benefits and, where necessary, a further period of six (6) months where the teacher
is in receipt of benefits from the BCTF Salary Indemnity Plan (Long Term).

B.21.3.5The Board shall remit monthly to the BCTF (Salary Indemnity Plan) the portion of the savings
resulting from the Employment Insurance premium reduction or 5/12 of that savings, whichever
is greater, which result from the existence of the BCTF Salary Indemnity Plan.

B.21.4 Death Benefits

B.21.4.1In the event of the death of a teacher who, at the time of death has been employed by the Board
continuously for six (6) months, the Board shall pay one (1) month's salary to the widow or
widower of the deceased, or to the estate if there is no widow or widower. This payment is in
addition to any amount earned by the deceased up to the date on which he or she was last
employed by the Board.

B.21.4.2The Board shall continue to provide the medical, extended health and dental benefits to the
dependents of the deceased teacher for a period of six (6) months after the death of the teacher.
The dependents shall be notified in writing of the terms of this provision when severance and
other benefits are paid.

B.21.5 Employee Assistance Program

B.21.5.1The Employee Assistance Plan shall cover a full range of counselling services, for employees and
their families, while maintaining strict confidentiality. This shall include but not be limited to,
counselling for employees charged with child abuse and subsequently exonerated, assessment
and treatment of individuals suffering from any of a wide range of psychological and
psychosocial disorders such as marital, family, work, or personal problems, and such symptoms
as stress, substance abuse, depression or family breakdown.

B.21.5.2All referrals shall be self-referrals, and shall be completely voluntary.
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Article B.22: Financial Adjustments

B.22.1 In the event of an employee or employer error in payment or deduction of salary, dues, or
benefits, the Board shall adjust the payments of the employee to reflect the correct amount.

B.22.2  Such adjustment will be retroactive from:
B22.2.1 one (1) year prior to the employee or employer notifying the other of the error, or

B22.2.2 the date the error occurred, whichever is shorter.

Article B.23: Joint Vandalism Protection Fund
B.23.1 Itis mutually agreed that a joint vandalism protection fund be established for the purpose of:

B.23.1.1reimbursing teachers who in the course of rendering official School District services suffer a loss
arising from theft, fire or malicious damage to a teacher's vehicle while parked on School District

property;

B.23.1.2reimbursing teachers who, in the course of rendering official School District services suffer a loss
arising from theft, fire, or malicious damage to a teacher's personal property.

B.23.2 Itis further agreed, that when the joint vandalism protection fund reaches a balance of $1,000.00
at any given time, the fund shall be replenished by equal contributions of $500.00 from the Board
and from the Association.

B.23.3 Interpretation Per This Article
B.23.3.1"TEACHER" refers to a member of the Maple Ridge Teachers' Association.

B.23.3.2"LOSS BY FIRE" means a maliciously started fire. This does not include fires started by acts of
God, electrical and/or mechanical problems of the property resulting in a fire.

B.23.3.3"SCHOOL DISTRICT PROPERTY" refers to all property owned by School District No. 42 up to
and including an additional fifty (50) feet adjacent to and immediately surrounding all such
above referred to property.

B.23.3.4"RENDERING TEACHING SERVICES" means performing those functions as ascribed to a
"teacher" according to the B.C. School Act. The above services for a day will commence when a
teacher enters School District property and shall end for that day when a teacher leaves School
District property.

B.23.3.5In instances where teaching duties are performed away from School District property (i.e. field
trips, day trips, sporting events, transporting of students) "rendering teaching services" will
commence when the teacher first picks up the student(s) and/or enters the vehicle of
transportation relating to the activity and ends when the last student(s) is dropped off and/or the
teacher leaves the vehicle of transportation relating to the activity.

B.23.3.6"TEACHER VEHICLES" means the vehicle used by a teacher on a day-to-day basis to travel to
and from school.
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B.23.4 Rules Re The Fund

B.23.4.1A damage/loss report must be filed in each instance. This report should contain all pertinent
information:

B.23.4.1.1 teacher's name and address,
B.23.4.1.2 school where assigned,

B.23.4.1.3 description of property damaged/lost,
B.23.4.1.4 place and time of damage/loss,

B.23.4.15 means of securing reimbursement through personal insurance, insurance or personal
coverage of the vandal(s), and

B.23.41.6 date and time damage/loss was reported to the local RCMP detachment.

B.23.4.2 This report must be completed, making reference to all of the above report criteria. The
completed report must be signed by the teacher and his/her principal.

B.23.4.3 Before any money will be dispersed from this fund all reasonable steps must be taken to
obtain financial satisfaction from:

B.23.4.3.1 your own insurance coverage,

B.23.4.3.2 the insurance coverage of the vandal(s),

B.23.4.3.3 the individual financial resources of the vandal(s), and

B.23.4.34 a report must be filed with the local RCMP detachment.

B.23.4.4 Both parties shall contribute proportionate amounts to the fund.

B.23.4.5 All reasonable precautions must be taken by a teacher to safeguard his/her property -

lock it up, put it away, take it home, cover it, etc., etc., where common sense prevails.
B.23.5 Criterion Upon Which Funds Will Be Disbursed from the Joint Vandalism Fund
B.23.5.1Regarding malicious damage, certain acts, as examples, will not be eligible for reimbursement:

B.23.5.1.1damage to a teacher's vehicle due to individuals playing baseball or other sporting activities
near the vehicle,

B.23.5.1.2persons throwing rocks, etc., at each other (i.e., elementary students) and accidentally damaging
a teacher's vehicle.

B.23.5.2 A teacher must be able to enjoy the full use of the property in question to be able to be eligible
for a claim against the fund. For example, a teacher whose car is in the auto shop for repair
overnight, or for two (2) weeks in the engine shop, will not be eligible for reimbursement from
this fund if the vehicle is maliciously damaged.
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B.23.5.3 Regarding teachers’ vehicles covered by comprehensive insurance, the Joint Vandalism
Protection Fund will make reimbursement up to a maximum of $230.00.

B.23.5.4 Regarding teachers’ vehicles that are not covered by comprehensive insurance, and all other
teachers' property, the Joint Vandalism Protection Fund will make reimbursement up to a
maximum of $230.00.

B.23.6 Other

B.23.6.1 Currently, this Joint Vandalism Protection Committee is made up of two individuals - one (1)
MRTA member representative and one (1) School Board Officer representative.

B.23.6.2 If the committee referred to in Section B, Article B.23.6.1 are unable to resolve a claim in

dispute, the matter shall on the request of the teacher be referred to the Grievance Procedure as
outlined in Section A, Article A.6.

SECTION C - EMPLOYMENT RIGHTS

Article C.1: Employment on Continuing Contract

C.1.1  All teachers appointed by the Board to the teaching staff of the Board shall be appointed on a
continuing contract of employment, except for:

C.1.1.1 temporary appointments for a stated term to:
C.1.1.1.1 replace a teacher on continuing contact who is absent or on leave for any reason, or
C.1.1.1.2 replace a teacher on temporary appointment, or

C.1.1.1.3 fill a position that is temporarily created for program reasons or enrollment fluctuations of a
duration of less than one (1) school year, or

C.1.1.1.4 fill a position that has been vacated by a teacher during the school year; and/or

C.1.1.1.5 fill an adult education position in accordance with Article E.6.A.

C.1.1.2 Teachers on Call, subject to the provisions of this Agreement.

Article C.2: Discipline/Dismissal For Reasons Other Than For Less Than Satisfactory Teaching
Performance

C.2.1 The Board shall not discipline or dismiss any person bound by this Agreement save and except
for just and reasonable cause.

C.2.2  Prior to when the Board proceeds with disciplinary action including dismissal, it shall
immediately inform the teacher in writing.

C.2.3  Where a teacher is under investigation by the Board for any cause, the teacher shall be
immediately advised in writing of that fact and the particulars of the allegation of which the
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C.2.10

Board is currently aware unless substantial grounds exist for concluding that such notification
would prejudice the investigation. In any event, the teacher shall be notified at the earliest
reasonable time and before any action is taken by the Board.

The teacher shall have, and be advised of, the right to be accompanied by a representative(s) of
the Association at any meeting held under this article.

Unless the teacher, or the Association at the request of the teacher, waives the right to such
meeting, the Board shall not suspend, discipline or dismiss any person bound by this Agreement
unless it has, prior to considering such action, held a meeting between the teacher and the
Superintendent or designate and the Board with the teacher entitled to be present, in respect of
which:

the teacher shall be given seventy-two (72) hours’ notice of the meeting which shall take place no
later than five (5) working days after notice is received by the teacher;

at the time such notice is given, the teacher shall be given a full and complete statement in
writing of the grounds for the contemplated action and all documents that will be considered at
the meeting as well as a list of any resource people or witnesses that will be used by the Board at
the hearing;

the teacher or the Association on behalf of the teacher may file a written reply to the allegations
prior to the meeting;

the teacher and/or his/her advocate has the right to hear all evidence, to receive copies of all
documents, to call witnesses, to make submissions and to question any person presenting
evidence;

the decision of the Board shall be communicated in writing and shall contain a statement of the
grounds for the decision.

Where a teacher is suspended under Section 15(5) of the School Act, the Board shall, prior to
taking further action under Section 15(7) of the School Act, hold a meeting in accordance with the
process outlined in Section C, Article C.2.5, unless the right to such meeting is waived by the
teacher.

The Association shall have the option of referring a grievance regarding dismissal of a teacher
directly to arbitration provided for in Section A, Article A.6.

At an arbitration in respect of discipline or dismissal of a teacher, no material from the teacher's
file may be presented unless the material was brought to the teacher's attention at least three (3)
working days prior to the first arbitration hearing.

These matters shall be considered personnel matters and as such the Board shall not release to
the media or the public, information in respect of the suspension or dismissal of a teacher except
when the results of the suspension or dismissal of the teacher has been upheld by an arbitration
hearing or by a court. During the interim period, while a decision is being made by an
Arbitration Board or a court, the Board agrees to confer with the MRTA before any press release
is made. Any details beyond basic facts shall only be made after consultation with the MRTA.

The Board has the right to bring any additional resource people to any meetings held under this
article.
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C.211 The Association has the right to bring any additional resource people to any meetings held under
this article.

C.2.12 Where an investigation has been concluded and no discipline is to be implemented all related
material shall be removed from the Personnel file.

Article C.3: Procedures Where Dismissal Based on Performance

C.3.1 The Board shall not dismiss a teacher on the basis of less than satisfactory performance of
teaching duties except where the Board has received three (3) consecutive reports pursuant to
Section E, Article E.7 indicating that the learning situation in the class or classes of the teacher is

less than satisfactory.

C.3.2 The reports referred to in Section C, Article C.3.1 shall be prepared in accordance with the
process established in Section E, Article E.7 and in accordance with the following conditions:

C.3.2.1 the reports shall have been issued in a period of not less than twelve (12) or more than twenty-
four (24) months, such period not to include the time during which the teacher is participating in
an agreed-upon plan of assistance pursuant to Section E, Article E.7;

C.3.2.2 two reports shall be: one, a report of a Superintendent or a Deputy or an Assistant
Superintendent of Schools, and two, a report of an Administrative Officer of a school to which
the teacher is assigned;

C.3.2.3 the other report shall be written by:

C.3.2.3.1a Superintendent or a Deputy or an Assistant Superintendent of Schools, or

C.3.2.3.2a Director of Instruction, or

C.3.2.3.3 an Administrative Officer of a school to which the teacher is assigned, or

C.3.2.3.4 a District Principal responsible for the subject area to which the teacher is assigned.

C.3.24 the reports shall be written independently of each other, shall be based on the evaluator's own
observations, and the report writers shall not collaborate with regard to the results.

C.3.3 Inthe event that a teacher receives a less than satisfactory report, the teacher may:
C.3.3.1 request a transfer and the Board shall make reasonable efforts to arrange the transfer; or

C.3.3.2 request and be granted leave of absence without pay of up to one (1) year for the purpose of
taking a program of professional or academic instruction, in which case subsequent evaluation
shall be undertaken not less than three (3) months nor more than six (6) months after the teacher
has returned to teaching duties. The period of leave shall not count for purposes of Section C,
Article C.3.2.1.

C.3.4 Where the Board intends to dismiss a teacher on grounds of a less than satisfactory teaching

situation, it shall, no later than two (2) calendar months prior to the end of a school term, notify
the teacher and the President of the Association of such intention and provide an opportunity for
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the teacher and, if desired, his/her representative to meet with the Superintendent or designate
and the Board within fourteen (14) days of such notice.

C.3.5 Where, subsequent to such meeting, the Board decides to dismiss a teacher, it shall issue notice of
dismissal at least one (1) month prior to the end of a school term, to be effective at the end of that
school term, setting out the grounds for such action.

Article C.4: Part-Time Teachers' Employment Rights

C4.1 A teacher with a continuing part-time appointment may request an additional temporary part-
time appointment.

C.4.2  Teachers on part-time continuing appointment, or part-time temporary appointment, may
request a full-time continuing appointment and shall be considered with other applicants on the
basis of qualifications, experience and seniority.

C4.3 Job-Sharing

C.4.3.1 Two teachers employed full-time by the Board may jointly request a job-sharing assignment in
respect of a single full-time position. The Board shall grant the request provided such an
assignment is educationally viable. Where the request is granted:

C.4.3.1.1 salary shall be pro-rated according to the percentage of time worked by each teacher;

C.4.3.1.2 for the purposes of benefits, the teachers will be considered part-time to the percentage of time
worked and eligibility will be determined pursuant to Section B, Article B.18. If one teacher opts
to waive access to benefits, the other teacher will be eligible for benefits as if he/she were full-

time;

C.4.3.1.3 when one of the teachers agrees to work due to the temporary absence of the other teacher, that
teacher shall receive payment pro-rata on scale for all such work;

C.4.3.1.4 each teacher is considered for all other purposes to be on leave of absence with respect to the
time not worked; and

C.4.3.1.5 the teachers shall have the right to return to an appropriate full-time position in the following
school year should one exist, provided they request such a position by March 31st of the current
school year.

Article C.5: Temporary Teachers' Rights

C.5.1 Employment of Temporary Contract Teachers

C.5.1.1 The Board shall appoint teachers on temporary contracts only as stated in this Agreement.

C.5.1.2 Teachers who have not received a less than satisfactory report shall receive a continuing contract

within the first two (2) years of their employment provided that they have been continually
employed for at least a four (4) month period in one (1) assignment.
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C513

Cb514

The Board agrees to provide the Association no later than October 1 in any school year, and a
revised list no later than February 1, a master seniority list of teachers hired on a temporary
contract for the school year including each teacher's aggregate length of service and area(s) of
training, and further, a list of positions the Board considers temporarily existing or temporarily
vacant for the school year.

Article C.5.1.2 does not apply to adult education teachers.

Article C.6: Teacher-on-Call Hiring Practices

Cce.l

C6.2

C.6.3

Co6.4

C.6.5

C.6.6

C6.7

C.6.8

C.6.9

C.6.10

C.6.11

The Board shall provide a certified Teacher on Call, upon request, for any absent classroom
teacher or teacher-librarian, and after three (3) consecutive days absence for a counsellor, except
in exceptional circumstances where a certified Teacher on Call is not available, in which case the
Board will provide a non-certified Teacher on Call, if one is available.

The Board shall maintain an annual comprehensive list of certified teachers selected to Teacher
on Call in the district. A copy of such a list with qualifications and specialty areas will be
forwarded to the Association upon request, but not more often than once per month.

A teacher may, for educational reasons, request a specific person on the list to act as Teacher on
Call and, if that person is available, the Board shall assign that person.

Subject to Section C, Article C.6.2, the Board shall make every reasonable attempt to provide
equal employment opportunity to the persons on the list of Teachers on Call.

If the teacher serves as a Teacher on Call in the same assignment for twenty (20) days or longer,
they will retroactively receive a temporary appointment for that period at the end of the
assignment or at the end of the school year, whichever comes first.

The Teacher on Call initially assigned to a class where the teacher is absent for an indefinite time

shall be permitted to continue the assignment until the absent teacher returns, unless specialist
skills are necessary due to the nature of the assignment.

In the event that a Teacher on Call's assignment is interrupted by the return of a teacher, and that
teacher is subsequently absent the following working day, then that Teacher on Call if available
shall be reassigned and the assignment shall proceed as if it had not been broken for salary or
contract provision(s) which depend upon the length of assignment.

The Association and the Board will jointly prepare a Teacher on Call Handbook.

The Board shall provide every Teacher on Call a printed copy of the Teacher on Call Handbook
on the date of employment or when revisions are made.

A printed copy of the pertinent school procedures will be available upon request from the School
Office.

Until July 1, 1999 Article B.6.1 to B.6.10 shall not apply to adult education teachers.
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Article C.7: Seniority-Layoff-Recall-Severance Pay

C71

C711

C7.2

C721

C722

C723

C724

C723,

C725

C7.26

C7.27

Principle of Security

The Board and the Association agree that increased length of service in the employment of the
Board entitles teachers with the necessary qualifications to commensurate increase in security of
teaching employment.

Definition of Seniority

In this Agreement, "seniority" means a teacher's aggregate length of service in the employment of
the Board, inclusive of service under temporary appointment and part-time teaching. (For the
purpose of calculating length of service, part-time teaching shall be credited on a pro-rated
basis).

For continuing and temporary teachers re-entering employment with the Board after four (4)
years or more absence, seniority, in terms of this Agreement shall be calculated only from the
date of re-entry. The four (4) year limit does not apply to those teachers who have been absent
specifically for maternity and/or parenting provided that the teacher has not taught elsewhere.

When the seniority of two or more teachers is equal pursuant to Section C, Article C.7.2.1, the
teacher with the greatest continuous present employment with the Board shall be deemed to
have the greatest seniority.

Only for the purposes of this article, when the seniority of two or more teachers is equal pursuant
to Section C, Article

the teacher with the greatest number of days of teacher-on-call teaching with the Board prior to
appointment shall be deemed to have the greatest seniority.

When the seniority of two or more teachers is equal pursuant to Section C, Article C.7.2.4, the
teacher with the earliest date of acceptance of employment with the Board shall be deemed to
have the greatest seniority.

When the seniority of two or more teachers is equal pursuant to Section C, Article C.7.2.5, the
teacher with the greatest aggregate length of service with another school authority recognized for
salary experience purposes in this Agreement shall be deemed to have the greatest seniority.

With respect to teachers on a continuing appointment and for the purposes of this article, leaves
of absence in excess of one (1) month shall not count toward aggregate length of service with the
Board, except:

C.7.2.7. 1maternity / parental leave;

C.7.2.7.2 educational leave;

C.7.2.7.3 leave for duties with the Association, the College of Teachers or the British Columbia Teachers'

Federation;
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C.7.2.7.4 secondment to the Ministry of Education, a Faculty of Education, or pursuant to a recognized
teacher exchange program;

C.7.2.7.5 long-term sick leave; leave

C.7.2.7.6 for teaching with the Department of National Defence or Canadian Universities Service
Overseas;

C.7.2.7.7 long service leave;
C.7.27.8 leave for elected office at the provincial, federal, or municipal level.

C.7.2.8 With respect to teachers on temporary contract appointment and for the purposes of this
Agreement, leaves of absence in excess of one (1) month shall not count toward aggregate
length of service with the Board, except for maternity leave and long-term sick leave.

C.7.29 Adult Educators’ Seniority

C.7.2.9.1 For employees in adult education programs, “seniority” means an employee’s aggregate length
of service in the employment of the Board teaching in the adult education academic programs
calculated in the same manner as for other employees under Article C.7.2.1.

C.7.2.9.2 Article C.7.2.2 to C.7.2.8 inclusive, apply to determining the seniority of an employee in the
adult education programs.

C.7.2.9.3 Effective July 1, 2000, separate seniority status for employees teaching in (1) the mandatory or
alternate grade school programs and (2) the adult education programs will be extinguished.
The Board will establish a single seniority list for all employees effective July 1, 2000.

C.7.3 Definition of Qualifications

C.7.3.1 Inthis Agreement "necessary qualifications" in respect of a teaching position means a reasonable
expectation, based on the current certification, training, education, experience, skills and abilities
of a teacher that that teacher will be able to perform the duties of the position in a satisfactory
manner following a reasonable period of familiarization.

C.74 Security of Employment Based On Seniority And Qualifications

C.7.4.1 The Board may reduce the total number of teachers employed by the Board only for
educationally viable reasons and/or budgetary constraints or in case of an adult education
program as a result of a course cancellation or elimination. Where layoff of teachers is necessary
for those reasons, the teachers to be retained on the teaching staff of the Board shall be those who
have the greatest seniority, provided that they possess the necessary qualifications for the
positions available.

C.7.4.2 For the purposes of this article, "termination" (or "layoff") includes the termination of teachers on
continuing contract, termination of a temporary contract teacher prior to the end of the term of
the contract, and a decision by the Board, other than for just and reasonable cause, to not offer a
further contract to a teacher at the expiry of that teacher's temporary contract. A decision not to
offer a further contract to an adult education teacher at the expiry of a term contract does not
constitute a “termination” (or “layoff”) for the purposes of this article.
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C743

C744

C745

C.75

C751

C752

C753

C754

C755

The Board shall give each teacher it intends to terminate pursuant to this Agreement (as early as
possible but no less than forty-five (45) days notice) in writing, such notice to be effective at the
end of a school term, as defined in this Agreement, and to contain the reason for the termination,
and a list of the teaching positions, if any, in respect of which the Board proposes to retain a
teacher with less seniority. The Board shall concurrently forward a copy of such notice to the
Association. The requirement that the effective date of the notice be at the end of a school term
does not apply where the Board makes an appointment to a position which is temporarily vacant
and which the Board reasonably believes will cease to be vacant at a time other than the end of a
school term.

In the case of an adult education teacher, the notice period

shall be 30 days and the effective date of the termination shall be at the end of the notice period
and not at the end of the school term.

Nothing in Section C, Article C.7.4.1, shall be taken to require the Board to transfer a teacher with
greater seniority for the purpose of retaining on staff a teacher with less seniority than that
teacher.

Until June 30, 2000 Articles C.7.4.1 to C.7.4.4, inclusive, will apply to employees in the adult
education programs as a separate seniority group.

Teacher's Rights of Re-Engagement

A teacher who has been terminated pursuant to this Agreement, and/or a teacher who had a
temporary contract which has been completed, shall have recall rights for a period of two (2)
years from the effective date of termination or completion.

When a position on the teaching staff of the District becomes available, the Board shall,
notwithstanding any other provision of this Agreement, (See Section E, Article E.2) first offer re-
engagement to the teacher who has the greatest aggregate seniority among those terminated
pursuant to this article, provided that teacher possesses the necessary qualifications and any
special skills necessary for the available position and a satisfactory teaching report. If that
teacher declines the offer, the position shall be offered to the teacher with the next greatest
seniority and the necessary qualifications, and the process shall be repeated until the position is
filled. All positions shall be filled in this manner while there are remaining teachers who have
been terminated pursuant to this article.

A teacher who is offered re-engagement pursuant to Section C, Article C.7.5.2, shall inform the
Board whether or not the offer is accepted, within five (5) calendar days of the receipt of such
offer.

The Board shall allow ten (10) school days from an acceptance of an offer under Section C,
Article C.7.5.3, for the teacher to commence teaching duties, provided that, where the teacher is
required to give a longer period of notice to another employer, such longer period shall be
allowed.

A teacher's right to re-engagement under this article is lost if:

C.7.5.5.1 the teacher refuses to accept two (2) positions, of equal or greater percentage of time than the

teacher's last assignment for which he/she possesses the necessary qualifications;
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C.7.5.5.2 two (2) years elapse from the date of termination under this article and the teacher has not been
re-engaged, whichever comes first.

C.7.5.6 Section C, Article C.7.5.5, does not apply if at the time of such offers the teacher would be
entitled to maternity leave, or is attending university.

C.7.5.7 Upon re-engagement, a teacher shall be entitled to a continuing appointment to the teaching staff
of the district if he/she held a continuing appointment at the time of termination, or would
otherwise be entitled to a continuing contract pursuant to this Agreement. The maintenance of
continuing contract status shall not prevent the offer and acceptance of an assignment to a
position which is temporarily vacant. A temporary teacher with recall rights only has recall
rights to a temporary position unless recalled to a continuing position by the Board.

C.7.5.8 The Board shall, by October 15 of each year forward to the Association a list of all teachers
employed by the Board, in order of seniority calculated according to Section C, Article C.7.2,
setting out the length of seniority as of September 1 of that year.

C.7.5.9 A teacher re-engaged pursuant to this article shall be entitled to all sick leave credit accumulated
at the date of termination or completion.

C.7.5.10A teacher who retains rights of recall pursuant to this article shall be entitled, if otherwise eligible
to maintain participation in all benefits provided in this Agreement by payment of the full cost of
such benefits to the Board.

C.7.5.11At the termination of the recall period, a teacher who has not been recalled shall retain no rights
to employment, preference for employment, recall for employment, or return to employment.

C.7.5.12A recall list shall be maintained by the Board, and copies of that list will be sent to each person on
that list and the Association on September 30 and January 30 of each year.

C.7.5.13The Board shall send postings of available positions to teachers who are on the recall list.
Postings shall be sent to the address last provided by the teacher to the Board. When a teacher is
appointed to a position from the recall list, the Association shall receive notification of the
appointment.

C.7.5.14 Until June 30, 2000, Section C, Articles C.7.5.1 to C.7.5.13, inclusive, will apply to employees in
the adult education programs as a separate seniority group.

C.7.5.15 Until October 15, 1999, the Board will forward to the Association a separate list of all employees
employed in the adult education programs, in order of seniority as of September 1. By October
15, 2000, the Board will forward to the Association a list of all employees covered by this
agreement, in order of seniority setting out the length of seniority as of September 1, 2000. An
employee with previous seniority status on each of the two seniority lists will have the greater
length of service, but no combination of the two, as his or her seniority on the combined list. No
employee will have service greater than full-time service in each year credited as seniority. No
employee will regain seniority recognition previously lost as a result of an interruption in
employment with the Board in a position within the bargaining unit.

C.7.6  Severance Pay

C.7.6.1 This subsection is applicable only to teachers who hold continuing appointment positions and is
not to be interpreted in any way to apply to teachers who are on a temporary contract.

- 45 -



C7.62

C763

C764

C.7.65

C.7.6.6

A teacher on continuing appointment who has one (1) or more years of continuous employment
and who is terminated pursuant to this Agreement, may elect to receive severance pay at any
time during the first twelve (12) months where the termination is effective June 30 or during the
first eighteen (18) months when the termination is effective December 31.

Severance pay shall be calculated at the rate of five (5) percent of one (1) year's salary for each
year of service with the Board or portion thereof to a maximum of two (2) years' salary. Salary
on which severance pay is calculated shall be based on the teacher's salary at the time of his/her
termination.

A teacher who receives severance pay pursuant to this article and who, notwithstanding this
Agreement, is subsequently rehired by the Board, shall retain any payment made under the
terms of this article, and in such case, for the purposes of Section C, Article C.7.6.3, the
calculation of year's service and seniority shall commence with the date of such rehiring.

A teacher who elects to receive severance pay under this Agreement, shall retain no rights to
employment, preference for employment, recall for employment or return to employment.

Until June 30, 2000, Section C, Articles C.7.6.1 to C.7.6.5, inclusive, will not apply to employees in
the Adult Education programs.

Article C.8: Retraining

Cs8.1

C81.1

C8.12

C8.13

C8.14

C815

Teacher's Right to Retraining

A teacher who receives notice of layoff under Section C, Article C.7 (Seniority) shall be entitled to
receive a leave of absence for the purpose of retraining to qualify for another position with the
Board. In the event that the teacher elects to take leave of absence for such purpose pursuant to
Section C, Article C.8, the Board shall amend the effective date of the layoff notice to coincide
with the beginning of the school term which next follows the expiry of the period of the leave or
of any extension thereof.

The teacher shall be entitled to a leave of absence for a term of one (1) year, or less at the teacher's
option. An extension of the leave, with or without pay, shall be arranged by mutual agreement
between the teacher and the Board.

At the commencement of the school term next following the completion of the leave pursuant to
Section C, Article C.8, the teacher shall be entitled to be assigned to a position which is vacant
and for which he/she posses the necessary qualifications and in accordance with Section E,
Article E 4. In such event the layoff notice shall be rescinded.

In the event that the operation of Section C, Article C.8.1.3 results in a notice of termination being
issued to the incumbent, such incumbent is entitled to all rights pursuant to Section C, Articles

C.7 and C.8.

Until June 30, 2000, Section C, Articles C.8.1.1 to C.8.1.4, inclusive, will not apply to employees in
the Adult Education programs.
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Article C.9: Notification of Resignation [P.C.C.1]
C9.1 Teachers shall provide written notice of resignation at least thirty (30) days prior to effective date
or within three (3) days of accepting another position, whichever provides the longer notice

period.

C.9.2  The Board shall make reasonable efforts to facilitate a shorter resignation period if requested.
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SECTION D - WORKING CONDITIONS

Article D.1: Staffing Formula - Non-Enrolling/English as a Second Language Teachers [P.C. D.1]

D.1.1 The Government will provide funding in order to decrease the ratios of non-enrolling teachers to
students. Notwithstanding the ratios established in this article, in no event will the financial
obligations to Government or School Districts resulting from this article exceed the funding being
made available by Government, in each year of the Agreement, as follows:
Year 1 (July 1, 1998 to June 30, 1999) $20 million
Year 2 (July 1, 1999 to June 30, 2000) $5 million
Year 3 (July 1, 2000 to June 30, 2001) $5 million

D.1.2 Districts shall utilize the funding outlined above, exclusively for the purposes of hiring
additional non-enrolling teachers and will make all reasonable efforts to comply with the non-
enrolling staffing ratios agreed by the Parties, which are estimated to be achievable within the
allocation of funding and are described below.

D.1.3 Non-enrolling Staffing Ratios

D.1.3.1 Employee staffing ratios in each category shall not decrease below the number reported in the
1997/98 Ministry form 1530, and as follows:

Teacher-Librarians: 1:1,037.9
Counsellors: 1:832
Learning Assistance Teachers: 1:462
Special Education Resource Teachers: 1:249
Support for ESL Students: 1:33.3

D.1.3.2 Teacher Librarians

Effective July 1, 1998, teacher librarians shall be provided on a minimum pro-rated basis of
teacher librarians to students in the ratio 1: 921.

Effective July 1, 1999, teacher librarians shall be provided on a minimum pro-rated basis of at
least one (1) teacher librarian to seven hundred and two (702) students.

D.1.3.3 Counsellors

Effective July 1, 1998, counsellors shall be provided on a minimum pro-rated
basis of at least one (1) counsellor to six hundred and ninety-three (693) students.
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D.1.3.4 Learning Assistance Teachers

D.1.3.5

D.14

D141

D.14.2

D.1.6

D.1.6.1

D.1.6.2

D.1.6.3

Effective July 1, 1998, learning assistance teachers shall be provided on a minimum pro-rated
basis of learning assistance teachers to students in the ratio of 1:462.

Effective July 1, 2000, learning assistance teachers shall be provided on a minimum pro-rated
basis of at least one (1) learning assistance teacher to four hundred sixty-two (462) students.

Special Education Resource Teachers

Special education resource teachers shall be defined as those teachers assigned to programs 1.16,
1.17 and 1.18 by School Districts on Ministry form 1530, September 1997.

Effective July 1, 1998, special education resource teachers shall be provided on a minimum pro-
rated basis of at least one (1) special education resource teacher to two hundred forty-nine (249)
students.

Support for ESL Students

ESL students shall be defined pursuant to the definition used for reporting to the Ministry in the
1996 form 1701, “those students whose English language performance is sufficiently different
from standard English to prevent them from reaching their potential”.

Effective July 1, 1998, teachers specifically assigned to providing instruction to ESL students shall
be provided on a minimum pro-rated basis of at least one (1) ESL teacher to thirty-three point
three (33.3) identified students. Staffing ratios shall not decrease below the number reflected in
the 1997/98 Ministry form 1530 and as shown in Appendix A attached.

D.1.5 Tables that provide expenditures and estimated ratio for each non-enrolling and ESL
teachers are not produced in this Collective Agreement but is available at the Maple Ridge
Teachers’” Association.

Process [New Process Provisions as revised by June 4, 1999 Letter of Understanding #3.

By May 15, 1998, the Ministry of Education will provide to each district, in writing, an estimated
funding amount that will be provided to achieve the goals of this article, subject to all of the
provisions and expectations of this article. This funding will be based on the non-enrolling
requirements as delineated in Appendix A.

Prior to June 10, 1999 and May 30 in subsequent years, each school district shall hold a meeting
with representatives of the Local for the purpose of general discussion of staffing plans for
schools within that school district. The district shall make the Local aware of any potential non-
compliance with non-enrolling/ESL staffing ratios and the reasons for that potential non-
compliance.

In the event that the District concludes it is not able to achieve the required ratios with the
estimated funds, or that implementation of the article creates other costs which cannot be met
with the allocated funds, the District shall, by no later than June 15 of that year submit its staffing
plan to the Ministry, with copies to the Local, BCTF and BCPSEA and state therein the reasons
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D.1.6.4

D.1.6.5

D.1.6.6

D.1.6.7

D.1.7

D.1.8

why, in the opinion of the District, it is not possible to achieve the ratios which would otherwise
apply.

Between June 16 and September 15, inclusive, the staffing plan may be referred to a joint
committee of no more than 3 representatives of the District and no more than 3 representatives of
the Local. Any Local believing its Board not to be in compliance with respect to meeting
required ratios, may also call for and have a meeting of the joint committee. The joint committee
shall meet within five working days of such referral and shall address whether or not it is
possible to resolve any outstanding issues in order to achieve the non-enrolling/ ratios referred
to in the Agreement.

When this process fails, either party, within 5 working days, may refer the matter to a mutually
acceptable arbitrator from the agreed upon list for an expedited arbitration.

By September 30, the Ministry of Education shall communicate to School Districts, in writing, the
level of funding the District will receive in each year to support increased levels of non-enrolling
staffing.

By September 30 in each year of this agreement, each District shall submit to the Ministry with
copies to the Local and the BCTF, the Staffing Formulae Implementation Plan detailing the actual
staffing formulae for the categories identified in Article D.1.3 and D.1.4.

[Note: Please refer to June 22, 1999 Letter of Understanding #4, page 104 for list of agreed-to
arbitrators.]

The process set out in paragraph 5 will be implemented on an accelerated schedule as
determined by the Ministry of Education, in consultation with the Parties, for years 2 and 3 of the
Agreement.

All provisions regarding non-enrolling teachers, in the previous Collective Agreement shall
apply, except as modified by this article. Where the previous Collective Agreement provides for
services, case load limits or ratios additional or superior to those established through this
process, the services, case load limits or ratios from the previous Collective Agreement shall
continue to apply.
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Article D.2: Class Size
“IMPORTANT NOTE:
The following class size language is significantly affected by the ‘"Memorandum of Agreement - K-3

Primary Class Size’. This Memorandum is attached to this contract at page 103.
The basics of the Memorandum provide the following maximum class sizes:

98-99 99-00 00-01
K 20 20 20
1 25 23 22
2 23 22
3 23 22

*Subject to the Memorandum of Agreement K-3 Primary Class Size, paragraph 8.
For further details on split classes and other details, the actual Memorandum should be consulted.”

Effective September 1, 1993
D.21 Maximum sizes for regularly scheduled classes shall be:

Kindergarten 20 students
Primary Multi-age 23 students
Primary (old Gr. 1,2,3) 25 students
Intermediate Multi-age 26 students
Intermediate Traditional 28 students
Intermediate Traditional (split) 28 students
"Secondary" English 28 students
Home Economics 24 students
Junior Science 28 students
Senior Science 24 students
Computer 24 students
Life Skills 26 students
Technical Ed. Lab. (LE. Lab.) 22 students
Special Education:

High Incidence 15 students

Low incidence 10 students

Any Other Class 30 students

D.2.1.1 For the purposes of determining class size, a kindergarten (Primary 1) student included in a
primary split or multi-age/multi-program class shall be considered a full-time equivalent
student.

D.2.1.2 No teacher shall be required to enroll Kindergarten (P1) students in both morning and afternoon
sessions where P1 students are part of a split/ multi-program class.
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D.2.1.3 Teachers of Kindergarten (P1) students shall be entitled to design and implement a gradual entry
program involving altered hours and the phasing in of small groups of children. Such programs
shall be completed within the first two (2) weeks of September start.

D.2.2 Flexibility Factor (Refer to Memorandum of Agreement K-3 Primary Class Size, paragraph 6, for
limitations on these clauses.)

D.2.2.1 The above limits shall be in place by the end of the first two weeks for any school on a quarter
system, and by the end of September for schools on the semester or annual system.

D.2.2.2 The above limits may be exceeded by two students (by one student in primary classes) when the
Board has shown that it has taken every reasonable step to adhere to these limits.

D.2.2.3 In addition to the flexibility factor specified above, the Board may exceed the class size limits to
meet legislated budgetary controls; in no circumstances, however, will a class be exceeded by
more than three students.

D.2.3 Expedited Procedure

D.2.3.1 Concerns about class size violations shall be reported to the Principal. If the concerns are not
satisfactorily resolved within one (1) week, the matter shall be referred to expedited arbitration
pursuant to Article A.6.

D.24 New Elementary Students

D.2.4.1 Students new to an elementary school and not on a teacher's roster on the opening day of school,
shall be introduced to the classroom after the teacher has received notification one (1) day in
advance.

Article D.3: Mainstreaming and Integration
D.3.1 Purpose and Definition

D.3.1.1 The purpose of integrating exceptional students into regular classes is to provide a positive
educational experience for both the exceptional students and the other students in the class. The
placement of an exceptional student shall be determined by the curricula, all students
educational needs and the ability of the Board to meet the requirements of the curricula and
service the students'needs.

D.3.1.2 For purposes of this article, exceptional students shall include those students classified for
funding as:

a) High Incidence (1.17)

b) Low Incidence (1.18)
C) Dependent Handicapped (1.19)
d) English as a Second Language during their first year of school in Canada and then in subsequent

years where the School Based Team has developed an Individual Education Plan (IEP). This
provision will not apply for more than three (3) years.
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e) Students for whom the School Based Team has developed or approved an IEP which reflects
modifications in a number of curriculum areas.

D.3.1.3 The consideration of integrating an exceptional student on a permanent basis into an
heterogeneous class of students shall involve consultation and consensus between District staff,
parent or guardian, teachers and administrators who may be affected by such integration, prior
to integrating the student into the class or classes.

D.3.1.4 Itis the responsibility of the Board to ensure that any additional resources necessary to integrate
an exceptional student are available prior to the placement of an exceptional student in any class.
The necessary resources shall be determined by the Board in consultation and with consensus of
the School Based Team.

D.3.1.5 Any teacher of an exceptional student shall have the opportunity for professional
development/retraining. Whenever possible this professional development shall take place
prior to placement of the student.

D.3.1.6 The Principal may place an exceptional student in a classroom on an emergency basis (maximum
three (3) weeks), but any permanent placement shall occur only after the above steps have been
followed.

D.3.1.7 The following conditions should prevail prior to the integration of exceptional students:

D.3.1.7.1 no more than three (3) exceptional students shall be integrated at the same time in a regular
classroom. This number may be increased for educationally acceptable reasons with the
agreement of the teacher(s) involved in consultation with the M.R.T.A. Staff Representative

Classes with three (3) exceptional students shall have their class size guideline reduced by two
(2) (exception Grade 11 and 12 non-academic electives) and classes with two (2) exceptional
students shall have their class size maximum reduced by one(1).

D.3.1.7.2 teachers of integrated students shall be given appropriate release time as determined by the
principal and teacher for purposes of conferencing, observation and preparation of materials
with regards to integration of exceptional student(s).

D.3.1.7.3the teacher(s) receiving the exceptional student(s) shall receive in-service to ensure that the
integration experience is positive for the exceptional student(s), the regular students and the
teacher.

D.3.1.7.4where such in-service, training, or professional development must take place in the months of
July and/or August the teacher shall be paid at the rate as specified in Section B, Article B.16.

D.3.1.7.5 the number of regular students in an integrated classroom shall be low enough to ensure both
the regular and the exceptional students receive a fair share of the teacher’s instructional time.

D.3.1.7.6special consideration be given to class sizes, teaching assistants and clerical time allotments,
equipment/ furniture; monies, and administrative assistance time.

D.3.1.7.7 teachers of regular classes shall not be solely responsible for the completion of individual

Educational Programs or for the modification of curriculum and/or materials for the exceptional
student(s) who is integrated into the classroom.
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D.3.1.8 Articles D.3.1.1 to D.3.1.7 inclusive, will not apply to employees in the adult education
programs.

D.3.2 School-Based Support Team

D.3.2.1 Where the classroom teacher determines that there are students in his/her class who significantly
affect classroom management, routines and instruction, he/she shall have the right to refer such
student(s) to the School Based Team for consideration and appropriate action.

D.3.2.2 The referring classroom teacher, school support teacher, and Administrative Officer shall be
included on the School Based Team. Other members of the team may include the Learning
Assistance teacher. and/or other teachers on staff with pertinent information. District-based staff
such as itinerant teachers, counsellors, speech and language pathologists may be included.
Parents and health professionals may also be included to discuss specific information.

D.3.2.3 The School Based Team shall be a problem-solving support group for the classroom teacher. The
School Based Team shall, at the request of the teacher:

a. collect and interpret assessment and historical data;

b. assist in preparing an educational program for students referred to the School Based Team;

c. review the educational plan of any student who is referred to them by a classroom teacher, and
d. provide referrals to district specialists for additional evaluation and/or support.

D.3.2.4 The School Based Team shall meet within ten(10) working days of a referral to review the case. In
the event that such a meeting cannot be scheduled within the ten (10) days some form of interim
assistance, suitable to the classroom teachers, shall be provided.

D.3.2.5 The School Based Team shall make recommendations it considers appropriate in the
circumstances. Such recommendations may include but shall not be limited to:

a. further assessment,
b. alternate placement,
c. release time for the enrolling teacher and other school based personnel, as may be required to

facilitate ongoing assessment and consultation;
d. teacher assistant time, and/or

e. other assistance as agreed to by the enrolling teachers.

Article D.4: Hours Of Work

D.41 The instructional time shall be twenty-five (25) hours per week for full-time elementary teachers
and twenty-seven and one-half (27.5) hours per week for secondary teachers.

D.4.2 Instructional time shall be defined as scheduled time spent in the classroom instructing students
plus:
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D421

D422

D423

D424

D43

D431

D432

D.43.3

D44

D.45

D451

D452

D.453

D454

D.4.5.5

homeroom

scheduled travel time between classes in secondary schools plus the five (5) minutes between the
warning bell and class start in the morning and afternoon.

recess in elementary schools.
preparation time as outlined in Section D, Article D.4.3.
Preparation time shall be scheduled as follows:

Twelve and one-half percent (12.5%) of in-classroom instructional time (one (1) block in 8) for
full-time secondary teachers.

Ninety (90) minutes per week for full-time elementary teachers. The scheduling of preparation
time shall be in no less than thirty (30) minute units of work.

Preparation time shall be pro-rated for part-time teachers assigned no less than one-half (0.5)
F.T.E. time.

It will not be a violation of this Agreement if preparation time normally scheduled for a
particular day is not received by the teacher due to the teacher's absence from school, schools

operating for less than a full week, non-instructional days, or early dismissal.

When a Teacher on Call is not available, the preparation time of a teacher may be rescheduled as
follows:

the Principal will advise the teacher of such rescheduling in writing;

the teacher may accumulate rescheduled preparation time, using it within the school year in
which it was earned;

the redemption of the accumulated rescheduled preparation time by the teacher will be
undertaken as one-half (0.5) day or full day(s);

the teacher will take the rescheduled preparation time at a time that is mutually agreed upon by
the teacher and principal;

the teacher will spend the rescheduled preparation time at a location that is decided by the
teacher in consultation with the Principal.

Article D.4A: Regular Work Year for Adult Education Employees

D.4A 1Pursuant to the provisions of the Agreement in Committee (Article D), effective July 1, 1999 the

D.4A2

annual salary based on category and experience provisions for adult education employees shall
be payable based on the employee’s hours of work during the work year.

An adult education employee shall be assigned hours of instruction based on course and
program schedules.
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D.4A3 A full-time adult education teacher position shall be based on 1,000 hours of instruction during a
work year.

D.4A4 Professional development for adult education teachers will be developed collegially by
Administration and adult education staff.

D.4A.5 Any work performed by employees covered by this Agreement beyond the employee’s work
year, shall be voluntary.

Article D.5: Regular Work Year for Teachers

D.5.1 For1993-94

D.5.1.1 The regular work year for 1993 shall provide:

D.5.5.1.1 no fewer than five (5) days for professional development

D.5.5.1.2no fewer than one (1) year end administrative day

D.5.5.1.3 one full day and two early dismissals after instruction of three hours for student
assessment/evaluation and parent/teacher consultation for each formal reporting period.

D512 All such days in session shall be scheduled between the Tuesday after Labour Day and the
last Friday in June of the subsequent year.

D513 The first day of Christmas break shall be on the Monday preceding December 26. School
shall reopen on the Monday following January 1 unless January 1 is a Sunday, then school
shall reopen Tuesday, January 3.

D514 The first day of Spring break shall be the third Monday in March. School shall reopen the
fourth Monday in March. If the fourth Monday in March is Easter Monday, school shall
reopen on the Wednesday following the fourth Monday in March, except for 1991 when
Spring Break shall commence on March 28th and end April 8th.

D515  Any work performed beyond the teacher's regular work year shall be voluntary and paid
pursuant to Section B, Article B.19.

D.5.1.6  Should legislation be enacted that either party believes impacts this article, the parties will
meet forthwith to negotiate the appropriate modifications.

D.5.1.7 Inthe event that agreement is not reached within two weeks of said negotiations, either party
may refer the matter to Brian Foley who shall be empowered to incorporate into the

collective agreement a new provision to replace this article.

D.5.1.8 Articles D.5.1.1 to D.5.1.5 inclusive will not apply to employees in the Adult Education
programs.
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Article D.6: Supervision Duties

D.6.1

No teacher shall be required to perform any supervision duties during the school's regularly
scheduled noon intermission or before school in the mornings.

Article D.7: Extra-Curricular Activities

D.71

D.7.2

D.7.3

D.74

The Board and the Association recognize that extra-curricular activities are an important aspect
of a school program.

In this Agreement, extra-curricular programs and activities include all those that are beyond the
provincially prescribed and locally determined curricula of the School District.

While the Association and the Board agree that all extra-curricular activities are an important
aspect of school programs for pupils it is recognized that extra-curricular activities, and
supervision duties related to extra-curricular activities, are assumed by a teacher on a voluntary
basis.

While voluntarily involved in authorized extra-curricular activities, teachers shall be considered
to be acting in the employ of the Board, for purposes of liability of the Board and coverage by the
Board's insurance.

Article D.8: School Staff Committees

D.&8.1

D.8.2

D.8.3

D.8.3.1

D.8.3.2

D.8.3.3

Where a school teaching staff so decides there shall be established a recognized staff committee
in each school.

The size and membership of the staff committee shall be determined by the staff but the Principal
or designate shall be a member of the committee.

Subject to change by a majority vote of the school teaching staff, the staff committee may:
Review each teacher's assignment under the following headings:

- physical requirements

- class size

- instructional assignment

- supply of learning materials

- auxiliary staff

- time to plan, to organize and to work with individual
students, with colleagues, and with parents
pupil evaluation (reporting on pupil progress).

Review the teaching and learning conditions within the school and make recommendations for
improvement in the total teaching situation.

Study and make recommendations on:

- school regulations and routines
- school educational philosophy
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D.8.3.4

D.8.3.5

D.8.3.6

D.84

D.84.1

D.84.2

D.8.4.3

D.8.4.4

D.8.4.5

D.8.4.6

D.8.5

D.85.1

D.8.5

D.8.6

- non-instructional days

- school curriculum planning and evaluation

- school timetable and organization

- school staffing including utilization of teaching staff and auxiliary staff
- professional and staff development

- scheduling of staff meetings

- structure and procedures for school-based team.

Study and make recommendations on any other matters of concern to the teaching staff
members.

Ensure that all teaching staff are provided with the relevant information to assist the teaching
staff in making educationally sound decisions.

Have access to and review all school level budget and financial information.

Procedures

The staff committee shall be elected annually in accordance with procedures established by staff.
A Chairperson shall be elected by the committee.

Regular meetings shall be held throughout the year, an agenda shall be published prior to the
meeting and minutes of the proceedings shall be recorded and distributed.

Decisions of the committee shall be made by a majority vote.
A quorum of the staff committee shall be determined by the school teaching staff, and shall
always include the Principal or designate, unless the Principal has failed to provide two (2) days’

notice of unavailability.

Recommendations of the staff committee shall be voted on by the teaching staff at a staff
meeting.

Implementation

Decisions made by a majority vote of the school teaching staff shall be binding on all members of
the school teaching staff.

The School Administration shall not unreasonably refuse to implement the recommendations of
the school teaching staff. The School Administration may exercise its veto power at this point and
will provide reasons for such veto to the school teaching staff at a staff meeting, such reasons to
be appended to the minutes of the meeting. This administrative veto is not subject to grievance.

Adult Educators’ Staff Committee

The composition of the Adult Educators” Staff Committee shall be pursuant to the current Letter
of Understanding between the Maple Ridge Teachers’ Association and the Board.
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Article D.9: Staff Meetings

D.9.1 Staff meeting shall be defined as any meeting which the teaching staff are expected to attend.
Before September 30, the Principal in consultation with the Staff Committee, shall prepare and
circulate to the staff a schedule of regular staff meeting dates.

D.9.2 An agenda shall be prepared by the Administrator in consultation with the Staff Committee.

D.9.3 Teachers may place items on the agenda.

D.94 Written minutes of staff meetings shall be kept and circulated to all staff members.

D.9.5 Staff meetings shall be held within the regular work year. Such meetings shall not be scheduled:

D.9.5.1 to commence more than one (1) hour prior to the beginning of classes nor to conclude later than
two (2) hours after the dismissal of students unless the majority of the staff vote to extend the
meeting beyond this timeframe; nor

D.9.5.2 on weekends or holidays.

D.9.6 The number of staff meetings per month shall be determined by consensus of the school staff.
This number may be exceeded in emergency or exceptional circumstances.

D.9.7 Part-time teachers with half (0.5) time or less instructional time may be required to attend not
more than one (1) staff meeting per month.

D.9.8 Part-time teachers with more than half (0.5) instructional time may be required to attend all staff
meetings.

D.9.9 In either situation as provided for in Section D, Article D.9.7 and D.9.8, alternate arrangements
may be agreed to by the Principal. Such agreement shall not be unreasonably withheld.

Article D.10: Technological Change

D.10.1 Definition

D.10.1.1For the purposes of this Agreement the term "technological change" shall be as defined in the
Industrial Relations Act (Sections 74 - 77).

D.10.2 Notice And Discussion

D.10.2.1When it is determined that the introduction of a technological change is under consideration or is
to be introduced, the Board shall notify the Association in writing. Such notice shall be given at
least 90 days before the term in which the introduction of the technological change is intended.
Once notice is given, the Board agrees to discuss the matter with the Association.

D.10.3 Information

D.10.3.1 The notice of intent to introduce a technological change shall contain:

D.10.3.1.1 the nature of the change;
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D.10.3.1.2 the effective date of the change;

D.10.3.1.3 the approximate number, type and location of Association members likely to be affected by the
change;

D.10.3.1.4 the effects the change may be expected to have on Association members' working conditions
and terms of employment;

D.10.3.1.5 all other pertinent data relating to the anticipated effects on Association members;

D.10.3.1.6 the Board shall update this information as new developments arise and modifications are
made.

D.10.4 Negotiations

D.10.4.1 Once notice of a technological change has been given pursuant to Section C, Article D.10.2.1, the
Board shall begin to negotiate with the Association within thirty (30) days of such notice to reach
agreement on solutions to the problems arising from this intended change and on measures to be
taken by the Board to protect the Association members from any adverse effects.

Article D.11: Health And Safety

D.11.1 Space and Facilities

D.11.1.1Classes shall be conducted only in facilities that are clean and where temperature, lighting,
humidity, sound level and other physical conditions are hygienic, safe, and conducive to
effective learning.

D.11.2 Health and Safety Committee

D.11.2.1Principle

The Association and the Board shall co-operate in continuing and perfecting regulations which
will afford adequate protection and safe working conditions for teachers

D.11.2.2Health and Safety Committee

A Health and Safety Committee shall be established and composed of two (2) representatives of
the Association and two (2) representatives of the Board, without eliminating the rights of both
parties to engage consultants and assistance from other jurisdictions. Where agreeable, The
Health and Safety Committee shall be expanded to include representatives from C.U.P.E. Local
703.

D.11.2.3 Duties of the Committee

D.11.2.3.1 To determine that regular inspections of the place of employment are carried out as required
by regulation 8.08 of the Industrial Health and Safety Regulations, and Workers' Compensation
Board of British Columbia.

D.11.2.3.2 To determine that the provisions of Health Services as outlined in the School Act are carried
out.
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D.11.2.3.3 To recommend measures required to attain compliance with the School Act and the Workers'
Compensation Board of B.C., and the correction of hazardous conditions.

D.11.2.3.4To consider recommendations from the Association, Board or CUPE, if applicable, and
recommend implementation where warranted.

D.11.2.3.5To review reporting procedures, accidents and their causes and develop proposals for future
prevention.

D.11.2.3.6To consider any other matters pertinent to Health and Safety.

D.11.24 Meetings of Committee
The Health and Safety Committee shall hold monthly meetings and all unsafe, hazardous or
dangerous conditions, inspection reports and all matters pertinent to health and safety shall be
dealt with at such meetings. All proceedings of the Committee shall be recorded and minutes
shall be forwarded promptly to the Board, the Association and if applicable CUPE Local 703.

D.11.2.5 Unsafe Working Conditions
A teacher will not be required to work in a classroom which does not conform to health and
safety standards as provided for under the School Act or Workers' Compensation Board
regulations. If a teacher is concerned about the conditions pertaining to the teacher's or
students' health and safety, the teacher shall immediately report such concerns to the
supervising Administrative Officer or designate, who will ensure that work is performed
without due risk. If the matter remains unresolved, it shall be referred to the Health and Safety

Committee. A teacher shall not be disciplined or penalized for refusal to work in conditions
that he/she reasonably believes are unsafe or where health is at risk.

D.11.3 Student Medication

D.11.3.1Student medication procedures in schools shall be as follows:

D.11.3.1.1teachers have a duty to render assistance in an emergency,

D.11.3.1.2teachers shall not be called on to administer medication,

D.11.3.1.3the Board shall establish policies that require schools to establish systems for administering
medication after consultation with parents, family physicians, the Public Health Nurse and the
Medical Health Officer.

D.11.4 Communicable Diseases

D.11.4.1The examination of students for communicable disease or infestations shall not be the
responsibility of any teacher.

D.11.5 Hazardous Materials

D.11.5.1The Board shall make every reasonable attempt to meet the requirements of WHMIS.
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Article D.12: Teacher-on-Call Working Conditions

D.12.1 The Teacher on Call shall be required to assume only the duties of the teacher he/she is
replacing, but where no assignment has been planned by the absent teacher the principal may
assign the substitute to another area.

Article D.13: Other Duties

D.13.1 No teacher shall be assigned duties normally performed by non-teaching Board employees,
except in cases of emergency for the safety of students.

Article D.14: Teaching Assignment

D.14.1 In time-tabling teachers' loads, special consideration shall be given to the load of beginning
teachers to provide an assignment which is not excessive for the beginning teacher in terms of the
number of course preparations, the number of subject areas, and the teaching location.

D.14.2 Until September 1, 1999, Article D.14.1 will not apply to employees in the Adult Education
Programs.

Article D.15: Space and Facilities

D15.1 Teachers' Workroom

D15.1.1 The Board shall make every reasonable attempt to provide a staff workroom in the school.

D15.1.2 The Board shall make every reasonable attempt to provide a work and storage area within each
school for teachers whose assignment is in two (2) or more locations.

Article D15.2  Staff Rooms

D15.2.1 The Board shall provide a staff room for the use of employees.

153  Portables
A teacher shall not be assigned to a portable two (2) consecutive years, unless the teacher
requests otherwise or unless the portable has been set up for a specific use, e.g. Science pod,
Computer lab.

Article D.16: Itinerant Teachers

D.16.1 Itinerant teachers are teachers and Associated Professionals who are district based, e.g., Student
Support Services, Language Services.

D.16.2 Travel time between instructional assignments of itinerant teachers shall be calculated as part of
the teacher's total instructional assignment in Section D, Article D.4.

D.16.3 Itinerant teachers shall have access to a telephone at each assigned location.
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SECTION E - PERSONNEL PRACTICES

Article E.1: Non-Sexist Environment [P.C.E.1]

E11

E1.2

E13

A non-sexist environment is defined as that in which there is no discrimination against females
or males by portraying them in gender stereotyped roles or by omitting their contributions.

The employer does not condone and will not tolerate any written or verbal expression of sexism.
In September of each school year the employer and Maple Ridge Teachers' Association shall
jointly notify administrative officers and staff, in writing, of their commitment to a non-sexist
environment.

The employer and Maple Ridge Teachers' Association shall promote a non-sexist environment
through the development, integration, and implementation of non- sexist educational programs,
activities, and learning resources for both staff and students.

Article E.2: Harassment/Sexual Harassment [P.C.E.2]

[Note: Please refer to the March 14, 1997 Letter of Understanding No. 2, which may affect the operation
of this article.]

E.2.1.

E.2.2

General

The employer recognizes the right of all employees to work, to conduct business and otherwise
associate free from harassment or sexual harassment.

The employer considers harassment in any form to be totally unacceptable and will not tolerate
its occurrence. Proven harassers shall be subject to discipline and/or corrective actions. Such
actions may include counselling, courses that develop an awareness of harassment, verbal
warning, written warning, transfer, suspension or dismissal.

No employee shall be subject to reprisal, threat of reprisal or discipline as the result of filing a
complaint of harassment or sexual harassment which the complainant reasonably believes to be

valid.

All parties involved in a complaint agree to deal with the complaint expeditiously and to respect
confidentiality.

The complainant and/or the alleged offender, if a member(s) of Maple Ridge Teachers'
Association, may at the choice of the employee be accompanied by a representative(s) of Maple
Ridge Teachers' Association at all meetings in this procedure.

Definitions:

For the purpose of this article harassment shall be defined as including;:

i. sexual harassment; or

ii. any improper behavior that is directed at or offensive to any person, is unwelcome,
and which the person knows or ought reasonably to know would be unwelcome;
or

-63 -



iii. objectionable conduct, comment, materials or display made on either a one-time or
continuous basis that demeans, belittles, intimidates, or humiliates another person;
or

iv. the exercise of power or authority in a manner which serves no legitimate work
purpose and which a person ought reasonably to know is inappropriate; or

V. such misuses of power or authority as intimidation, threats, coercion and
blackmail.

The definition of "sexual harassment" shall include:
i any comment, look, suggestion, physical contact, or real or implied action of a sexual
nature which creates an uncomfortable working environment for the recipient, made by a

person who knows or ought reasonably to know such behavior is unwelcome; or

ii. any circulation or display of visual material of a sexual nature that has the effect of
creating an uncomfortable working environment; or

iii. an implied promise of reward for complying with a request of a sexual nature; or
iv. a sexual advance made by a person in authority over the recipient that includes or implies
a threat or an expressed or implied denial of an opportunity which would otherwise be

granted or available and may include a reprisal or a threat of reprisal made after a sexual
advance is rejected.
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E2.3

E24

Resolution Procedure:

Step 1

The complainant, if comfortable with that approach, may choose to speak to or correspond
directly with the alleged harasser to express his/her feelings about the situation.

Before proceeding to Step 2, the complainant may approach his/her administrative officer, staff
rep or other contact person to discuss potential means of resolving the complaint and to request
assistance in resolving the matter. If the matter is resolved to the complainant's satisfaction the

matter is deemed to be resolved.

Step 2

ii.

ii.

Step 3

ii.

Remedies:

If a complainant chooses not to meet with the alleged harasser, or no agreement for
resolution of the complaint has been reached, or an agreement for resolution has
been breached by the alleged harasser, a complaint may be filed with the
superintendent or designate.

The employer shall notify in writing the alleged harasser of the complaint and
provide notice of investigation.

In the event the superintendent is involved either as the complainant or alleged
harasser, the complaint shall, at the complainant's discretion, be immediately
referred to either BCPSEA or a third party who shall have been named by prior
agreement of the employer and Maple Ridge Teachers' Association who shall
proceed to investigate the complaint in accordance with Step 3 and report to the
board.

The employer shall investigate the complaint. The investigation shall be conducted
by a person who shall have training and/or experience in investigating complaints
of harassment. The complainant may request that the investigator shall be of the
same gender as the complainant and where practicable the request will not be
denied.

The investigation shall be conducted as soon as is reasonably possible and shall be
completed in ten (10) working days unless otherwise agreed to by the parties, such
agreement not to be unreasonably withheld.

Where the investigation determines harassment has taken place, the complainant shall, when
appropriate, be entitled to but not limited to:

reinstatement of sick leave used as a result of the harassment;
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E.2.5

ii.

ii.

iv.

Training:

a.

ii.

ii.

iv.

any necessary counselling where EFAP services are fully utilized or where EFAP
cannot provide the necessary services to deal with the negative effects of the
harassment;

redress of any career advancement or success denied due to the negative effects
of the harassment;

recovery of other losses and/or remedies which are directly related to the
harassment.

Where the investigator has concluded that harassment or sexual harassment has
occurred, and the harasser is a member of the bargaining unit, any disciplinary
sanctions that are taken against the harasser shall be done in accordance with
provisions in the agreement regarding discipline for misconduct.

Maple Ridge Teachers' Association and the complainant shall be informed in writing
that disciplinary action was or was not taken.

If the harassment results in the transfer of an employee it shall be the harasser who
is transferred, except where the complainant requests to be transferred.

If the employer fails to follow the provisions of the collective agreement, or the
complainant is not satisfied with the remedy, the complainant may initiate a
grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the alleged
harasser is the superintendent, the parties agree to refer the complaint directly to
expedited arbitration.

The employer, in consultation with the Union, shall be responsible for developing
and implementing an ongoing harassment and sexual harassment awareness
program for all employees.

Where a program currently exists and meets the criteria listed in this agreement,
such a program shall be deemed to satisfy the provisions of this article. This
awareness program shall initially be for all employees and shall be scheduled at
least once annually for all new employees to attend.

Within twelve (12) months of the concluding of the collective agreement, the
employer shall have a training program in place. The program shall include but not
be limited to:

the definitions of harassment and sexual harassment as outlined in this Agreement;
understanding situations that are not harassment or sexual harassment, including
the exercise of an employer's managerial and/or supervisory rights and
responsibilities;

developing an awareness of behavior that is illegal and/or inappropriate;

outlining strategies to prevent harassment and sexual harassment;
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V. a review of the resolution of harassment and sexual harassment as outlined in this

Agreement;
Vvi. understanding malicious complaints and the consequences of such;
Vii. outlining any board policy for dealing with harassment and sexual harassment;
viii. outlining laws dealing with harassment and sexual harassment which apply to
employees in B.C.

Article E.3: No Discrimination

E3.1

The Board agrees in exercising its personnel management responsibilities that there will be no
discrimination exercised or practiced with respect to any member of the bargaining unit in the
matter of hiring, promotion, transfer, discipline, by reason of age, race, creed, colour, ancestry,
national origin, physical handicap, sex or sexual orientation, religious or political affiliation or
activity, national origin, marital or parental status, or because he/she is participating in the
activities of the Association, carrying out duties as a representative of the Association, or
involved in any procedure to interpret or enforce the provisions of the Collective Agreement.

Article E.4: Hiring Priority

E41

Advertisements and application forms for appointment to the teaching staff of the Board shall
not include reference to extra-curricular activities and programs, and such matters shall not form
part of any contract of employment.

Article E.5: Posting and Filling Vacant Positions

E5.1

Eb5.2

Eb53

Eb54

E55

E5.6

In this article "vacancy" means an existing or newly created teaching assignment/position to
which a teacher is not assigned. A teaching assignment does not become a vacancy if a teacher on
a continuing appointment is returning from a leave of absence to that position.

All vacancies and new positions to take effect at the start of a school year and identified prior to
June 30 shall be posted as soon as reasonably possible in all schools and centres of the School
District, and a copy sent to the MRTA office. Vacancies identified after the start of a school year
will also be posted and distributed as above.

Positions becoming vacant in July or August shall be posted in the Board office, with a copy to
the MRTA office. Additionally, the MRTA office will be contacted by telephone or fax with the
information. Such positions will be advertised in the Vancouver Sun; Classified section, Teachers

Wanted column, Saturday edition.

Positions arising after August 15 will be telephoned or faxed to the MRTA office when a posting
is impractical.

By April 30 of each year, the Board will provide schools/staffs and the Association information
as to staffing timelines for the subsequent school year.

In filling vacant positions, the Board shall proceed as follows:
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E5.6.1

E5.6.2

E5.6.3

Eb5.6.4

E5.6.5

E5.6.6

Eb5.6.7

E5.6.8

E5.6.9

E57

E5.8

E5.9

E.5.10

placement of teachers on continuing contract requesting transfer;
placement of any teacher transferred by the Board;
placement of teachers on continuing contract returning from leave of absence;

placement of any teachers on the recall list, or who will be on the recall list prior to the date of the
commencement of required duties of the position to be filled;

teachers on temporary contracts requesting transfer;
placement of Teachers on Call.

Should a full-time or part-time teacher with a schedule conflict between his/her current
assignment and the available assignment be the successful applicant, the appointment date will
be September 1 of the following school year unless the Administrative Officer of the school and
the teacher agree the teacher may leave during the current school year. If a request to leave
during the current school year is denied, the reason(s) shall be given in writing.

If the teacher cannot be released, the vacancy will be posted on a temporary basis for the rest of
the current school year until the teacher joins the new school effective September 1.

Part-time teachers who wish to increase their teaching time up to and including full time, may
apply after September 1 for any posted applicable continuing position. If they are the successful
applicant and they must vacate their current assignment(s), the appointment will be as soon as a
suitable replacement can be arranged, but the teacher will not be eligible to apply for another
position during that school year.

Teachers who do not receive a transfer shall be given written reasons upon request.

When these teachers have positions, the Board will consider applications for any remaining
vacancies from teachers-on-call and others.

The teacher appointed to a position shall be the teacher who, has the necessary qualifications for
that position. "Necessary qualifications" are defined as the academic training, experience, skills,
and abilities necessary to assume the duties and responsibilities of the available position.
Determination of qualifications may include examination of written reports and references.

The parties agree that the selection and assignment of teachers is the responsibility of the Board,
subject to the provisions of this Agreement.

Article E.6: Transfer and Assignments

E.6.1

E.6.1.1

Transfers Initiated by the Board

Transfers may be initiated by the Board. The reasons for the transfer must be stated in writing
and available to all individuals concerned.

E.6.1.1.1 If a transfer is to be initiated from a school for reasons of declining enrollment, unless a more

senior teacher agrees to be transferred, the transfer shall be effected in reverse order of District
seniority, provided that the teacher retained possesses the necessary qualifications.
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E.6.1.2 A Board official intending to recommend transfer of a teacher shall at least one month prior to
the recommendation being placed before the Board:

E.6.1.2.1 meet with and inform the teacher in writing of the nature of and reason for the proposed
transfer;

E.6.1.2. identify all vacant positions.

E.6.1.3 Prior to receipt of written notification of a transfer, a teacher may request a meeting with the
Superintendent or designate to discuss the transfer. The teacher may be accompanied by a
representative(s) of the Association.

E.6.14 At or subsequent to such a meeting the teacher shall have the opportunity to advise the Board
official of any retraining requirements, in-service release time, or assisting teacher support which
he/she believes necessary to adequately prepare for the proposed transfer.

E.6.1.5 Where a Board initiates a transfer after the start of a school year, and where the assignment is
different from the current assignment, the Board shall provide teacher support as required and
in-service release time if necessary to ensure professional retraining commensurate with the
degree of change of assignment.

E.6.1.6 Any teacher who has been transferred without agreement shall not be subject to a further transfer
without agreement for three (3) school years, and shall be entitled to eligibility for vacant
positions under Section E, Article E.2.6.

E.6.1.7 Transfers initiated by the Board shall be completed prior to May 31 for the next school year,
except in exceptional circumstances.

E.6.1.8 A teacher who is transferred for reasons of projected enrolment decline, position reduction or
other such factor shall have the opportunity of returning to the position previously held in the
event that the projected factors do not actually materialize and this is known before the start of
the next school year.

E.6.1.9 Any grievance concerning a transfer initiated by the Board shall be referred directly to Section A,
Article A.6.

E.6.A Appointment of Adult Education Teachers

E.6.A.1 Commencing September 1, 1998, all adult education teachers shall be appointed on term
contracts.

E.6.A.2 An adult education teacher who is reappointed after September 1, 1998 to the same course or
program in the next school year shall be appointed on a continuing contract provided that there
is a reasonable expectation that the course or program will continue to be offered in the next
subsequent year. The continuing appointment shall be for the FTE equivalent of the course or
program.

E.6.A.3 Notwithstanding Article E.6.A.2 the Board may maintain the maximum continuing appointments

in adult education at or below 80% of the FTE positions in adult education programs. No adult
education teacher shall lose his or her continuing appointment by virtue of this provision.
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E.6.B

E.6.B.1

E.6.B.2

E.6.B.3

E.6.B4

E.6.B.5

E.6.B.6

E.6.B.7

E.6.B.8

E.6.C

E.6.C1

E.6.C2

E.6.C3

E6.C4

E.6.C5

E.6.C.6

Positions and Assignments in Adult Education Programs

Adult education teachers with continuing appointments shall continue with the assignment for
which the continuing appointment has been made.

The Board may reassign adult education teachers as required in order to fulfil the contractual
obligations of the continuing appointment.

The Board shall designate a minimum of 60% of the adult education courses or programs as
continuing (core) courses or programs.

The designation process referred to in E.6.B.3 shall occur prior to each course offering to the
public.

The continuing (core) courses or programs shall first be filled by teachers with continuing
appointments.

Any vacancies that remain after assignments to continuing appointment teachers are complete
shall be offered, based on seniority and qualifications, to part-time continuing appointment
teachers who have indicated a preference to increase their teaching assignment provided that
there are no scheduling conflicts with the assignment.

Notwithstanding Article E.6.A.3 when a course or program is offered and accepted pursuant to
the terms of E.6.B.5 the adult education teacher’s continuing appointment shall be increased
accordingly.

The courses or programs that are not designated as continuing (core) shall be courses or
programs that are new, offered on an irregular basis or overflow courses and shall be referred to
as term courses or programs.

Posting and Filling Vacant Positions in Adult Education Programs

For adult education programs “vacancy” means a course or program designated as continuing
(core) to which no teacher has been assigned.

To the extent possible the posting and filling process described in Article E.5 will not apply to the
posting of adult education courses or programs that are designated as continuing (core).

The Board may post term adult education courses or programs at any time and may indicate on
the posting that the position is subject to sufficient enrolment.

The teacher appointed to a position shall be the teacher who has the “necessary qualifications”
for the position as defined in Article D.2.9 determination of qualifications may include
examination of written reports and references.

The successful applicant shall be offered a term contract for the duration of the course or
program.

Any applicant who has previously successfully taught the course or program shall be offered the
position in priority over other applicants.
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E.6.C.7 When a course or program assigned to an adult education teacher on a continuing contract is
canceled or combined, the adult education teacher may be assigned to a term course or program.

E.6.2 Teacher Initiated Exchange

E.6.2.1 A teacher interested in an exchange will submit his/her name, school and present assignment to
the Personnel Office on a form prepared by the Personnel Department by February 28.

E.6.2.2 The Personnel Office will compile this information and circulate it to all schools by March 6.

E.6.2.3 Any teacher(s) interested in exchanging to a position(s) identified in E.6.2.2 will contact the
identified teacher(s) directly to discuss the suitability of a possible exchange(s).

E.6.2.4 Teachers will initiate a meeting with their respective Administrative Officers to discuss the
suitability of an exchange.

E.6.2.5 An exchange will take place only if the teachers and Administrative Officers involved agree.

E.6.2.6 If a vacancy doesn't exist as identified in the Collective Agreement, the usual process relating to
Posting is only waived for the purposes of this type of exchange.

E.6.2.7 All teacher initiated exchanges will normally be completed by April 10. This timeline may be
waived by agreement of the teachers and Administrative Officers involved.

E.6.2.8 These teachers will be informed of their right to attend staff meetings scheduled for teacher
assignment at their new school.

E.6.2.9 The Administrative Officer of the receiving school will inform the new teachers of the date and
time of such a staff meeting.

E.6.2.10 The exchange of teachers is not limited to two (2) but may include two (2) or more schools and
teachers.

E.6.2.11 The exchanges do not necessarily have to be in the same subject area or grade level.
E.6.3 Assignment - in School

E.6.3.1 Assignment within a school shall be based on the qualifications, training, experience, equitable
distribution of workload, and personal preference of the teacher.

E.6.3.2 A staff meeting shall be held prior to April 30 for the purpose of discussing the proposed
timetable and staff assignments for the next school year.

E.6.3.3 A teacher who objects to the assignment in the school may request a meeting with the
Superintendent of Schools or designate to discuss the assignment. The teacher may be

accompanied to this meeting by a member of the Association.

E.6.3.4 The Board will endeavor to establish teaching assignments by June 15.
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Article E.7: Evaluation of Teachers

E71

E72

E73

E74

E75

E7.6

E77

E7.71

E7.8

E79

E.79.1

E.7.10

E711

All reports on the work of a teacher shall be in writing.

At least ten (10) working days prior to commencing observations, unless otherwise requested by
the teacher, the evaluator shall meet with the teacher and seek agreement on the purposes of the
evaluation, the time-span and schedule of observations and the criteria and standards to be
applied. The criteria shall be in writing and shall be consistent with those generally accepted by
the teaching profession and based on current instructional effectiveness research.

No criteria shall be applied which relate to aspects of the teaching/learning situation over which
the teacher does not have both responsibility and control.

Each report shall be based on not less than three (3) nor more than six (6) formal observations
which reflect the teacher's assignment, unless otherwise requested by the teacher.

Periods chosen for observation shall be during normal periods of the school year and the teacher
shall have the opportunity to select two (2) observation times.

Following each observation and prior to subsequent observation, the evaluator shall discuss with
the teacher his/her observations and impressions. Such observations shall further be provided to
the teacher in the form of a written anecdotal statement within three (3) working days.

Reports shall be prepared only by the Superintendent or a Deputy or Assistant Superintendent or
a Director of Instruction or an Administrative Officer of the school to which the teacher is
assigned or a District Principal responsible for the subject area to which the teacher is assigned.

Notwithstanding Section E, Article E.7.7, should a teacher request an evaluation by an
Administrative Officer other than listed above, the request shall not be unreasonably denied.
Such request must be submitted to the Superintendent prior to the commencement of the
evaluation.

The content of a teaching report shall be specific objective descriptions of teaching performance.

The report will be based primarily upon observations in the teacher's major area of assignment.
The report should note any differences between the teacher's assignment and his/her training
and experience.

In the case of an adult education teacher, the evaluator may consider the results of student
surveys of the adult education program and its delivery routinely conducted to assist in
determining the effectiveness of programs which have been returned by at least 60% of the
teacher’s current students. The student surveys and results the evaluator intends to consider
shall be given to the teacher as part of the criteria and process to be provided to the teacher under
Article E7.2.

In the event of a less than satisfactory report, a plan of assistance shall be made available to the
teacher by the Board. The plan of assistance shall be completed before another evaluation is
initiated.

The teacher shall be given a draft copy of a report at least forty-eight (48) hours prior to

preparation of the final copy. He/she shall have the opportunity of meeting with the evaluator in
the company of a third person to discuss the draft. The evaluator shall make every effort to
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E7.12

E.7.13

E.7.14

ensure accuracy and to reach agreement on the report with the teacher prior to filing the final
report.

The final report shall be filed only in the teacher's personnel file at the School Board Office. A
copy shall be given to the teacher at the time of filing.

The teacher shall have the right to submit to the evaluator a written commentary on the report
which shall be filed with all copies of the report.

Subject to Section C, Article C.3, a report on a teacher shall not be written more than once every
three (3) years.

Article E.8: Personnel Files

E8.1

E8.2

E8.21

E.8.22

E8.3

E84

E8.5

E.8.6

E8.7

There shall be only one personnel file per teacher, maintained at the District Education Office.
After receiving a request from a teacher, the Superintendent or designate shall grant access to the
teacher's personnel file as soon as reasonably possible.

There shall be only one personnel file per employee maintained at the school. After receiving a
request from a teacher, the Principal shall grant access to the teacher's school file as soon as
reasonably possible.

Any teacher's file kept at the school shall, on the teacher's departure from that school, be
destroyed.

When the Principal of a school vacates his/her administrative position all employee school
personnel files shall be destroyed forthwith.

Personnel files, regardless of storage format, shall not be made available to any person except the
Superintendent or designate, the Secretary/Treasurer or designate, the teacher or his/her
Administrative Officer, except upon written request of the teacher, or as required by law.

Information in personnel files may be made available to the Board at the professional discretion
of the Superintendent or by motion of the Board. The teacher shall receive written notice within
five (5) working days when such action takes place.

The Board agrees that only material which is factual and relevant to the employment of the
teacher shall be maintained in personnel files. In the event that the appropriate Board official
does not agree to the removal of specific material, the teacher may file a grievance pursuant to
Section A, Article A.6.

The teacher shall be informed when material, other than payroll information, is placed in any of
the teacher's personnel files.

All materials placed in a teacher's personnel file shall be dated upon receipt in the District
Education Office and/ or the school office.
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E.8.8

Where disciplinary material is placed in the personnel file, the teacher may elect to have the
material removed three (3) years after the filing, provided that no further disciplinary material
has been subsequently filed.

Article E.9: School Act Appeals

E91

E9.2

E93

E94

Where a pupil and/or parent/guardian files an appeal under Section 11 of the School Act, the
employee shall be notified immediately of the appeal and be entitled to receive all documents
relating to the appeal.

The employee shall be entitled to attend any formal meeting in connection with the appeal where
the appellant is present and shall have the right to representation by the Association and the
right to provide a written reply to any allegations.

The Board shall refuse to hear any appeal where the pupil and/or parent/guardian of the pupil
has not first discussed the decision with the employee(s) who made the decision.

No decision or By-law of the Board with respect to the conduct of such appeals or the disposition
of any appeal shall abrogate any right, benefit or process contained in this Agreement, or deprive
the employee of any right, benefit or process otherwise provided by-law.

Article E.10: Falsely Accused Employee Assistance

E.10.1

When a teacher has been accused of child abuse or sexual misconduct in the course of exercising
his/her duties as an employee of the Board, and

E.10.1.1 an investigation by the Board has not concluded that the accusation is true, or

E.10.1.2 the teacher is acquitted of criminal charges in relation to the accusation and there is no

suspension or dismissal by the Board, or

E.10.1.3 an arbitrator considering discipline or dismissal of the teacher finds the accusation to be false, the

E.10.2

teacher and the teacher's family shall be entitled to all reasonable specialist counselling and/or
medical assistance to deal with negative effects of the allegations.

The teacher shall be assisted to the fullest possible extent by the Board in assuring successful
return to teaching duties. This shall include any necessary leave of absence with pay, first
priority for transfer to any vacant position requested by the teacher, for which the teacher is
qualified, and, where requested by the teacher, provision of factual information to parents by the
Board.

SECTION F - PRO FESSIONAL DEVELOPMENT

Article F.1: Joint Educational Change Implementation Committee

F11

F1.2

An on-going Joint Educational Change Implementation Committee shall be established to
review, advise the Superintendent, and plan the implementation of all District level program
and/or curriculum implementation matters such as new Ministry initiatives.

The Committee shall adhere to the following principles:
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F121

F122

F1.23

F1.24

F1.25

F13

F14

F.15

F.1.6

the teacher shall be recognized as the key agent of curriculum and/or instructional change;
adequate resources shall be available;

criteria for measuring the success of the program or activity shall be reviewed by the Committee
prior to the process beginning;

necessary time needed to provide clarity, address problems, evaluate, share and report, and plan
collaboratively; and

teachers whose assignments and/or courses are changed as a result of the implementation of
educational change shall receive appropriate retraining.

The Committee will consist of five (5) MRTA appointees, representing the areas of primary,
intermediate and graduation, and three (3) District representatives appointed by the
Superintendent or designate.

The Committee Chair shall alternate yearly unless otherwise agreed by the Committee.

The Committee may add to its membership on an ad hoc basis.

The Board shall provide release time for members of the Committee to meet and conduct its
business.

Article F.2: Funding And Control

F21

F22

F23

F24

F25

F.2.6

A Joint Board/MRTA fund shall be established for the purpose of promoting professional
improvement of the teaching staff of School District No. 42 (Maple Ridge-Pitt Meadows).

The Board and the Association agree the fund shall be equivalent to $75 each year per FTE
teacher, with the Board contributing seventy percent (70%) of the fund and the Association
contributing thirty percent (30%) of the fund.

The fund shall normally be for short term in-service courses of three (3) days or less duration, but
can be for longer duration courses if both parties mutually agree.

The fund shall be administered pursuant to policies of the Association and the Joint

MRTA /Board Professional Development Committee terms of reference according to Appendix
B, and will remain in effect and be amended only with the mutual consent of both parties to this
Agreement.

Joint MRTA /Board Professional Development monies, where these have not been expended in a
given year, shall accumulate in the Joint MRTA /Board Professional Development account.

The Board agrees to provide $30,000 yearly for cost of teachers-on-call for those teachers granted

any professional development leave of absence and shall be in addition to the Board's regular
contribution to the Professional Development Fund.
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Article F.3: Non-Instructional Days

F.3.1  All of the available non-instructional days as stated in Section D, Article D.5.1.1 shall be used for
teacher professional development activities, organized by the school Principal and school staff
and/ or school Pro-D Committee and/or the Joint MRTA Board Professional Development
Committee.

F3.2 Non-instructional days shall be considered as instructional days for contract purposes.

Article F.4: District Professional Development Days

F4.1 The Board and the Association shall each provide up to $8000 annually in support of the District
Annual Professional Development Day. The activities for this day shall be planned and
organized by the Joint MRTA /Board Professional Development Committee.

Article F.5: Accreditation - School Assessment

F5.1 The Board and the Association agree that evaluation of programs and their implementation is
beneficial to the continued provision of quality education in the district. It is acknowledged that
an external evaluation or assessment requires increased clerical time and release time for teachers
in order to minimize the disruption to instruction.

F.52  The Administration and staff shall determine the school’s requirements for extra Teacher on Call
and clerical support, in conjunction with appropriate district personnel and make
recommendations to the Board to meet these requirements and such recommendations shall not
be unreasonably denied.

Article F.6: Professional Autonomy

F.6.1 Teachers shall, within the bounds of the prescribed curriculum, and consistent with effective
educational practice, have individual professional autonomy in determining the methods of
instruction, and the planning and presentation of course material in the classes of pupils to which
they are assigned.

F.7.1  The Board will provide $10,000.00 each year for partial payment of previously approved
University credit courses taken by current teachers who were on staff in the previous year.

F.72  Teachers must obtain prior approval for proposed courses from the Superintendent of Schools or
designate.

F.7.3  Teachers must submit proof of payment and proof of successful completion of the course(s)
before October 30.

F.74  Only course fees are eligible for reimbursement.
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F.7.5

F.7.6

Application for approval, and submission of claim on completion, must be done on the “Credit
Course Reimbursement Form”available from the District Education Office.

Applications received between November 1 of one school year and October 30 of the next school
year shall be pro-rated as of October 31.

SECTION G - LEAVES OF ABSENCE

Article G.1- Sick Leave

G11

G12

G.13

G114

G.1.5

G17

G.1.8

G.1.9

G.1.10

G111

G.1.12

It is recognized that the purpose of sick leave is to provide full pay to teachers who are unable to
work due to sickness or for reasons of unavoidable quarantine.

Sick Leave accumulated as of June 30, 1988, shall remain in the credit of each teacher for use
pursuant to provisions of this Article.

Teachers rendering service on a continuing appointment basis shall be entitled to sick leave
credit and to accumulate unused sick leave based on one and one-half (1-1/2) days for that
month, assuming a full-time assignment, or if less than a full-time assignment, sick leave credit
proportionate to time taught.

Teachers rendering service on temporary contract shall be entitled to sick leave credit and to
accumulate unused sick leave based on one and one-half (1-1/2) days for that month assuming a
full-time assignment, or if less than a full-time assignment, sick leave credit proportionate to time
taught.

Teachers-on-call who provide continuous service in the same assignment of more than ten (10)
teaching days, shall be entitled to sick leave credit and to accumulate unused sick leave credit
based on one and one-half (1-1/2) days for that month or portion thereof of actual time taught.
After the ten (10) continuous teaching days of service, sick leave will be calculated retroactively
to initial date of assignment. The accumulated time shall not be carried forward to subsequent
assignment except where there is no break in service.

There is no maximum as to the number of days of sick leave that may be accumulated.

Each year, no less than fifteen (15) days of sick leave will be available to each teacher at the
beginning of the school year.

Teachers commencing employment with the Board during the year shall then have available to
them a pro-rata portion of sick leave benefits which would accrue to them for the balance of the
school year.

Any amount paid to a teacher for sick leave advanced but not earned during the school year shall
be repaid by the teacher through a payroll deduction or by direct payment to the Board as
appropriate.

Where the Board is unable to collect any outstanding balance, as provided for under Section G,
Article G.1.10, the Association will join with the Board and undertake a course of action as

appropriate to recover any outstanding amount from the teacher.

Effective September 1, 1991, each employee shall be apprised of his/her accumulated sick leave
credits on the employee monthly pay statement.
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G.1.13 The maximum number of sick leave days that may be utilized by a teacher in any school year
shall not exceed one hundred forty (140) days.

G.1.14 Teachers may be required to provide an acceptable medical certificate in relation to any absence
due to sickness.

G.1.15 Where a teacher is in receipt of Workers' Compensation and at the same time is entitled to sick
leave, the Board shall fractionally increase the teacher's benefits to full pay and shall reduce the
teacher's sick leave credit by the same fraction of full days until no accumulated sick leave
remains, whereupon the Board's responsibility shall cease.

G.1.16 If a teacher resigns or is laid off from the Board's employ and subsequently resumes a position as
a teacher with the Board, the teacher shall have immediate credit upon resumption of a position
with the Board of the balance of all sick leave remaining to the teacher's credit at the time of the
teacher's resignation or layoff.

G.1.17 A teacher who contracts a communicable childhood disease, such as measles, mumps, chicken
pox, shall, upon application, receive compassionate leave with pay provided that there are other
cases of the disease in the school to which he/she may have been exposed, and the teacher has
availed himself/herself of the appropriate Public Health immunization program.

G.1.18 A teacher who resumes employment, shall on the expiration of a leave for maternity purposes
have reinstated all entitlement to accrued sick leave benefits which the teacher would have been
entitled had the maternity leave not been taken. This clause has effect only to the extent of short
term maternity leave of eighteen (18) weeks as provided for in the Employment Standards Act
(1991).

Article G.2: Maternity And S.U.B. Plan

G.2.1 Short-Term Maternity Leave

G.2.1.1 A pregnant teacher shall be granted upon request a leave of absence:

G.2.1.1.1 as provided for in Part 7 of the Employment Standards Act (1991), Appendix C of this
Agreement, or

G.2.1.1.2 for a stated period of time so that the return to duty will coincide with the commencement of the
following term or semester, or following the spring break.

G.2.2 Supplemental Employment Insurance Benefits on Maternity Leave

G.2.2.1 When a pregnant teacher takes the maternity leave to which she is entitled pursuant to the
Employment Standards Act, the Board shall pay the teacher:

G.2.2.1.1 ninety-five percent (95%) of her current salary for the first two (2) weeks of the leave, and,
where the teacher is eligible to receive EI maternity benefits,

G.2.2.1.2 the difference between seventy-five percent (75%) of her current salary and the amount of EI
maternity benefits received by the teacher, for a further fifteen (15) weeks,
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G.2.2.1.3 the Board agrees to enter into the Supplemental Employment Benefit (SUB) Plan agreement

G.23

G231

required by the Employment Insurance Act in respect of such maternity payment.
Short-Term Parental Leave

A parental leave (inclusion of adoption leave) shall be granted upon request:

G.2.3.1.1 as provided for in Part 7 of the Employment Standards Act (1991), or

G.2.3.1.2 for a stated period of time so that the return to duty will coincide with the commencement of the

following term or semester or following the Spring break.

G.2.3.1.3 Two (2) days leave with pay shall be granted, upon written application to the Superintendent of

G.24

G241

G242

G243

G.2.5

G.251

G.2.6

G.2.6.1

G.2.6.2

G.2.63

G.2.64

Schools to be taken at the discretion of the teacher.
Extended Maternity Leave

Teachers granted leave under Section G, Article G.2.1.1 and G.2.3.1, who choose not to return to
work at the expiration of that leave may apply for extended maternity/parental leave, four
weeks prior to the start of a semester or term or by May 31 in respect to leave expiring on June
30.

Leave shall be granted upon request for a period of up to a maximum of twenty (20) school
months, with return to coincide with the commencement of a term or semester.

Teachers returning from extended maternity/parental leave shall do so at the commencement of
a term or semester and shall notify the Board eight (8) weeks in advance except in respect to
leave expiring June 30 where notice shall be given by May 31.

Use of Sick Leave

If at the end of the agreed-upon period of leave, the teacher is unable to return to duty because of
ill health, she shall present the Board with an acceptable medical certificate and shall qualify for
sick leave benefits according to Section G, Article G.1.

Early Return And Emergency Situations

In the case of an incomplete pregnancy, death of the child, or other special situations, a teacher
may return to duty earlier than provided in the agreed upon leave.

The teacher intending to make an early return to duty will submit a written application and a
medical certificate.

In emergency situations, the teacher's application for leave will be considered on shorter notice.
A terminated pregnancy shall be treated in the same manner as a birth under the Employment

Standards Act (1991), and the maternity and extended maternity leave provisions of the
Agreement.
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G.27

G271

G.28

G.2.8.1

G.2.9

G.29.1

G.29.2

G.293

Extended Maternity/Parental Leave Benefit

When a teacher has been granted extended maternity/parental leave the Board will pay its share
of all benefit premiums during the period of the leave, if the teacher so requests and makes
suitable arrangements for the continuation of her share of the premiums.

Adoption

In the case of adoption, maternity leave shall be granted on request and shall commence from the
date of arrival of the child in the home. All the provisions of this Section shall apply including all
rights guaranteed under the Employment Standards Act (1991). Paid leave of two (2) days shall
be granted to either parent, or both, (if both are employees of the Board), for mandatory
interviews or travelling time to receive the child.

Assignment

A teacher returning from short-term leave shall be reassigned to the same position held prior to
the leave;

A teacher returning from extended leave shall be assigned to a reasonably comparable position
within the District;

These items notwithstanding, a teacher may choose to apply for a transfer to another position.

Article G.3: Jury Duty and Appearances in Legal Proceedings

G3.1

G3.2

G33

The Board shall grant leave of absence with pay to any employee summoned for jury duty or
required to attend any legal proceedings by reason of subpoena or notice of witness. An
employee on such leave shall pay to the Board any sums received for jury duty or witness fees,
exclusive of travelling costs or meal allowances.

Where the Board requires a teacher to attend proceedings in connection with the interpretation or
application of this Agreement, the Board shall grant leave with pay.

Where the private affairs of an employee have otherwise occasioned an appearance in legal
proceedings, a leave of absence with full pay less the cost of a Teacher on Call shall be granted by
the Board.

Article G.4: Bereavement

G4.1

G4.2

Teachers and teachers-on-call with assignments that qualify for payment on scale, shall be
granted a maximum of 5 (five) days leave without loss of pay in the case of death of spouse
(including common-law) and/or child, parents, brother, sister, mother-in-law, father-in-law,
grandparents, grandchild, same gender partner and/or any other relative who has been residing
in the same household over a period of not less than one year.

Where physical arrangements for the funeral cannot be accomplished in the period under this
section, extended leave may be granted under provisions of Section G, Article 17.
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Article G.5: Emergency Leave For Family Illness

G.5.1

A teacher may, when a dependent member in the immediate family (spouse, parent,
grandparent, grandchild, child, sibling) is confined to home through illness, and where no other
adequate care is available, be granted upon application up to three (3) days leave of absence
which shall be charged against the teacher's accumulated sick leave.

Article G.6: Teacher Exchange

G.6.1

The Board shall approve all successful applications for teacher exchange approved by the
Ministry of Education.

Article G.7: Department of National Defence

G.7.1

G711

G712

G713

G72

The Board shall approve, upon request by a teacher, up to three (3) candidates for DND provided
that:

the teacher has a standard certificate or higher;
the teacher has a minimum of three (3) years teaching service in District No. 42;

the teacher is recommended for the position by both the Principal and the Superintendent of
Schools.

Extensions beyond the initial assignment may be granted.

Article G.8: Examinations

G8.1

A maximum of one (1) day shall be allowed with pay if the subject examination is related to
education and provided further that the examination is written during the school day.

Article G.9: Citizenship

G9.1

A teacher who is becoming a Canadian citizen shall be granted leave with pay for such time as is
necessary to attend such proceedings as the Court requires.

Article G.10: Marriage

G.10.1

A teacher shall be granted one (1) day off with pay on the occasion of the teacher's marriage
should this occur on a school day, and up to two (2) more consecutive days providing the teacher
pays the full cost of the certified Teacher on Call rate.

Article G.11: Study

G111

Upon application to the Superintendent of Schools, leave may be granted for up to ten (10)
teaching days prior to school closing in June for approved study providing year-end teacher
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duties are completed. Deduction shall be at the established rate of a certified Teacher on Call for
each day absent.

Article G.12: National or International Competitions

G121

Upon application to the Superintendent of Schools, leave of absence shall be granted to a teacher
for participation as a competitor or official representing B.C. or Canada in national or
international competitions for a period not to exceed twenty-two (22) teaching days provided a
suitable Teacher on Call is obtained where required. The teacher shall be deducted, for each
teaching day absent, the cost of the established certified Teacher on Call rate.

Article G.13: Athletic Or Other Competitions

G131

On application to the Superintendent of Schools approval may be granted to a teacher for leave
of absence for participation in outside athletic/fine arts or other competitions. Deduction from
the teacher's salary shall be made for each teaching day absent at the cost of the established
certified Teacher on Call rate.

Atrticle G.14: Convocation

G.14.1

One (1) day shall be allowed with pay to receive a university degree, or to attend the convocation
of a member of the teacher's immediate family.

Article G.15: Discretionary

G151

G.15.2

Two (2) days per year will be granted on application, with fifty percent (50%) of the cost of the
certified Teacher on Call paid by the teacher provided that the teacher provides as much notice
as possible of the date of the leave.

Article 15.1 does not apply to employees in the adult education programs.

Article G.16: Elected Office and Community Service

G.l6.1

G.16.2

G.16.3

G.16.4

When a teacher is nominated as a candidate and wishes to contest a municipal, regional,
provincial or federal election, he or she shall be given leave of absence, without pay, during the
election campaign. Should the teacher be elected as a Member of Parliament or Member of the
Legislative Assembly, he/she shall be granted a long-term leave of absence.

If elected, return to work will be at the beginning of a school term and to the position occupied, if
available, or to a comparable one.

If not elected, the teacher shall, at the end of a campaign, return to the previously held position.
Teachers elected or appointed to Municipal or Regional Board offices or Public Boards shall be

granted leave of absence, at the cost of a certified Teacher on Call, to a maximum of five (5) days
in any one school year.
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G.16.5 Teachers involved in community service shall be granted, at the cost of a certified Teacher on
Call to the teacher, leave of absence up to a maximum of three (3) days in any one school year
where such leave is relative to school or school district activities.

Article G.17: Other

G.17.1 Upon application to the Superintendent of Schools, approval shall be granted for leaves of
absence for other reasons, including religious, compassionate, etc., provided that a deduction of
pay for each day absent will be made on the basis of the established certified Teacher on Call
rate.

G.17.2 Compassionate leave may be granted either:
G.17.2.1 with pay,
G.17.2.2 without pay, or

G.17.2.3 with pay but the teacher shall be responsible to pay the cost of a Teacher on Call at the
established certified Teacher on Call rate for each day absent.

Article G.18: Intra Provincial Exchange
G.18.1 General Terms and Conditions For Exchange

G.18.1.1 Consideration will be given to candidates who hold a permanent certificate, a continuing
contract, and who have completed a minimum of five (5) years of teaching experience in School
District No. 42.

G.18.1.2Exchanges remain in the employ of their School Board and continue to have their salaries
remitted to them while on exchange. They are subject, therefore, to normal taxations,
superannuation, and medical and dental plan deductions, and retain their rights, sick leave
benefits, increments, and seniority as employees of School District No. 42.

G.18.1.3Successful exchange candidates will, upon return to School District No. 42, be guaranteed a
teaching position at the same level and subject areas as his/her previous position (i.e., secondary
teachers to secondary positions, elementary teachers to elementary positions unless the returning
teacher specifically requests in writing to School District No. 42 a change in his/her level or
subject area).

G.18.1.4 Exchanges are for one school year. Candidates may apply for one additional year. The granting
of a request for an extension beyond the second year of continuous exchange will be subject to

the approval of the Screening Committee.

G.18.1.5Applicants must have the consent of their School Board and the endorsement of the District
Screening Committee to participate.

G.18.1.6 Having ascertained that they meet the requirements for eligibility, candidates should specify the
School District(s), grades and preferred subject areas in which they are interested.
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G.18.1.7 Successful candidates will be expected to arrange for their own accommodation. Exchange
teachers must pay their own travel expenses, including those of family members.

G.18.1.8Application forms for the Intra-Provincial Exchange Program can be obtained from:

Personnel Department,
School District No. 42,

22225 Brown Avenue,
Maple Ridge, B.C.
V2X 8N6
G.18.2 Specifics
G.18.21 A Screening Committee will process applications. It will consist of:
G.18.2.1.1 two (2) representatives of the Board;
G.18.2.1.2 the president of the MRTA;
G.18.2.1.3 two (2) other MRTA members.
G.18.2.2 Candidates for exchange will submit a resume which will include:
G.18.2.21 educational background;
G.18.2.2.2 professional perspective;
G.18.2.2.3 professional experience;
G.18.2.24 evidence of professional growth and development;
G.18.2.2.5 at least pertinent references.
G.18.2.3 Teachers may apply for exchange based on one or more of the following plans:

G.18.3 Identical Exchange
G.183.1 Teachers exchange classrooms and assignments.

G.18.3.2At the end of the exchange period, teachers return to the parent school and classroom as per
Term and Condition under Section G, Article G.18.1.3.

G.18.4 Collegial Exchange
G.18.4.1 At the elementary level teachers from similar levels (i.e. primary with primary) would exchange.
G.18.4.2 At the secondary level, teachers from the same subject areas would exchange.

G.18.4.3 Teachers applying for collegial exchange will be placed in the host district but not necessarily at
the same school from which the exchange originated.
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G.18.5 Complementary Exchange

G.18.5.1 Designed for teachers who are or who may be teaching outside their preferred level and/or

subject area.

G.18.5.2 Teachers apply to exchange to another district where they could teach at their preferred level

and/or in their preferred subject areas

Article G.19: Self-Funded Leave Plan

G.19.1

G.19.2

G193

G194

G.19.5

G.19.6

The Board shall administer a Self-Funded Leave Plan as determined by a separate Agreement.

The Self-Funded Leave Plan shall be governed by a Self-Funded Leave Plan Committee
composed of three (3) members appointed by the Association and not more than three (3)
members appointed by the Board. The committee shall select a chairperson from amongst its
members.

The committee shall determine any questions referred to it regarding the operation of the Self-
Funded Leave Plan including the selection and election of an eligible investor for the deferred
compensation amounts.

During the period of leave, the teacher shall continue to receive medical, extended health, group
life insurance and dental benefits at full cost to the employee.

On return from leave, the teacher shall be assigned to the same assignment held prior to taking
the leave, unless a different assignment is mutually agreed upon.

Any employee participating in this plan shall not hold responsible the Board of School Trustees
for any subsequent actions that might arise to the detriment of the employee for reasons such as
investment decisions of the committee, rulings by Revenue Canada concerning taxation
questions, etc.

Article G.20: Long Service Leave

G.20.1

Up to three (3) percent of the District teaching staff shall, upon application, be granted long
service leave per school year, subject to the following:

G.20.1.1 long service leave shall be for a school year (September to June) or, in circumstances approved

by the Superintendent, for a school term.

G.20.1.2 teachers shall have five (5) or more years service in the District to be eligible for long service

leave.

G.20.1.3 applications for long service leave must include a recommendation from the applicant's

immediate supervisor and must be submitted to the Superintendent of Schools' office by May 1
of each year. Acceptance or rejection of the requested leave of absence will be made known to the
applicant by May 31. Written confirmation shall be made by June 7.

G.20.1.4 long service leave is contingent upon a suitable replacement, at a lesser cost of per annum salary

than the incumbent teacher, being hired on a temporary appointment by the District.
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G.20.1.5 salary for the year will be the difference between the teacher's current annual salary and the
annual salary of the replacement teacher. For purposes of calculation, annual salary will include
only the basic annual salary exclusive of any allowances.

G.20.1.6a teacher may maintain fringe benefits while on long service leave by making arrangements with
the Secretary-Treasurer's office in advance of the leave, paying the full share of the premiums for
the estimated leave of absence.

G.20.1.7 teachers returning from leave will return to their previous assignment if this can be arranged or
to a similar position as shall be arranged through District personnel placement opportunities.

LETTERS OF UNDERSTANDING

Appendix A: Joint MRTA/Board Professional Development Committee
TERMS OF REFERENCE
A. The Committee shall consist of:
1) School District No. 42
a) the Superintendent or his/her appointee
2) Maple Ridge Teachers” Association
a) chairperson of the MRTA Pro-D Committee

b) an elected representative of the MRTA Pro-D Committee
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B. The Committee shall be governed by the following procedures:
1) The Committee shall elect a chairperson at the beginning of each school year.

2) The Committee shall meet at least four (4) times a year. Additional meetings shall be
held at the request of the chairperson or any member of the Committee.

3) Three (3) members shall constitute a quorum.

4) Decision shall be via consensus. In the event of no consensus, the issue will be
referred to the School Board and MRTA Executive for a decision.

C. Policy Guidelines:
Purpose:
The Joint MRTA /Board Professional Development is to:

i) establish long and short range objectives that are in harmony with
District and MRTA policies for Professional Development.

if) assist the MRTA Professional Development Committee in
accomplishing the objectives in i).

iif) establish guidelines for allocating substitute days for staff who wish
to engage in in-service activities.

iv) establish guidelines for allocating funds for in-district and out-of-
district activities.

Appendix B: Employment Standards Act (updated to 1998 October 01)
Part 6 Leaves and Jury Duty

Section 50 Pregnancy leave

50 Q) A pregnant employee who requests leave under this section is entitled to up to 18 consecutive
weeks of unpaid leave

(a) beginning no earlier than 11 weeks before the expected birth date, and

(b) ending no earlier than 6 weeks after the actual birth date unless the employee
requests a shorter period.

2 An employee who requests leave under this section after the birth of a child or the termination of

a pregnancy is entitled to up to 6 consecutive weeks of unpaid leave beginning on the date of the
birth or of the termination of the pregnancy.
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®)

(4)

®)

An employee is entitled to up to 6 additional consecutive weeks of unpaid leave if, for reasons
related to the birth or the termination of the pregnancy, she is unable to return to work when her
leave ends under subsection (1) or (2).

A request for leave must

be given in writing to the employer,

if the request is made during the pregnancy, be given to the employer at least 4
weeks before the day the employee proposes to begin leave, and

if required by the employer, be accompanied by a medical practitioner's certificate
stating the expected or actual birth date or the date the pregnancy terminated or
stating the reasons for requesting additional leave under subsection (3).

A request for a shorter period under subsection (1) (b) must

(@)

(b)

be given in writing to the employer at least one week before the date the employee
proposes to return to work, and

if required by the employer, be accompanied by a medical practitioner's certificate
stating the employee is able to resume work.

APPENDIX B (continued)

Section 51 Parental leave

51

)

®)

)

An employee who requests parental leave under this section is entitled to up to 12 consecutive
weeks of unpaid leave beginning,

for a birth mother, immediately after the end of the leave taken under section 50
unless the employer and employee agree otherwise,

for a birth father, after the child's birth and within 52 weeks after that event, and

for an adopting parent, within 52 weeks after the child is placed with the parent.

If the child has a physical, psychological or emotional condition requiring an additional period of
parental care, the employee is entitled to up to 5 additional weeks of unpaid leave, beginning
immediately after the end of the leave taken under subsection (1).

A request for leave must

be given in writing to the employer,

if the request is for leave under subsection (1) (a) or (b), be given to the employer at
least 4 weeks before the employee proposes to begin leave, and

if required by the employer, be accompanied by a medical practitioner's certificate
or other evidence of the employee's entitlement to leave.
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4) An employee's combined entitlement to leave under section 50 and this section is limited to 32
weeks plus any additional leave the employee is entitled to under section 50 (3) or subsection (2)
of this section.

Appendix C: Letter of Understanding Expedited Arbitration

Between

The Board of School Trustees of School District No. 42
(Maple Ridge - Pitt Meadows) ("the Board")
And
The Maple Ridge Teachers' Association ("MRTA")

FOR THE TERM OF THE COLLECTIVE AGREEMENT, THE PARTIES AGREE THAT:
1. Any grievance that has not been resolved after the completion of the stage of the Grievance

Procedure as outlined in Section A, Article 6 .4(a) may be referred to expedited arbitration in
accordance with article A.6.6, A.6.7, by the party originating the grievance with the following

exceptions:
a. dismissals,
b. suspensions in excess of ten (10) days.

By mutual agreement a grievance falling into these categories may be referred to expedited
arbitration.

2. For expedited arbitration, a single arbitrator shall be selected from the list below. The arbitrator
will be selected by a draw. No one arbitrator will be used for a consecutive arbitration unless
there is mutual agreement. Nothing shall prevent the parties from mutually agreeing to an
arbitrator that is not included on the list.

3. Within ten (10) teaching days of the grievance being referred to expedited arbitration, the
arbitrator shall hear the grievance and shall render a decision within five (5) days. If no arbitrator
from the list is available within ten (10) teaching days, the first available arbitrator from the list

shall be selected.
4. The decision of the arbitrator shall be final and binding.
5. No written reasons for the decision shall be provided beyond that which the arbitrator deems

appropriate to convey a decision. Expedited arbitration decisions shall be of no precedent value
and shall not thereafter be referred to by the parties in respect to any other dispute or arbitration.

6. The parties shall share equally the cost of fees and expenses of the arbitrator.
7. The list of arbitrators to be selected shall be:
a. Catherine Bruce
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b. Nancy Morrison
C. John Kinzie

d. Colin Taylor

Signed at Maple Ridge this ___ day of

(On behalf of the Board) (On behalf of the MRTA)

Appendix D: Letter of Understanding Department Head Allowances
BETWEEN
THE BOARD OF SCHOOL TRUSTEES
SCHOOL DISTRICT NO. 42 (MAPLE RIDGE-PITT MEADOWS)
(hereinafter referred to as the "Board")
AND
THE MAPLE RIDGE TEACHERS' ASSOCIATION

(hereinafter referred to as the "Association")
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Without prejudice, and for the period July 1, 1992 to June 30, 1994 the parties agree this Letter of
Understanding replaces Section B, Article 14.4.1 of the Collective Agreement.

Therefore the parties agree as follows:
14.4.1. The annual value of a Department Head allowance payable in addition to the regular annual

salary of the teacher(s) designated Department Head having 5 or more F.T.E. teachers or 7 or
more teachers in the department shall be:

effective: July 1, 1992 $2,429
January 1, 1993 $2,453
July 1, 1993 $2,466
January 1, 1994 $2,478
April 1, 1994 $2,503
April 1, 2000 $2,553

The annual value of a Department Head allowance payable in addition to the regular annual
salary of the teacher(s) designated Department Head having less than five (5) F.T.E. teachers and
less than seven (7) teachers in the department shall be:

effective: July 1, 1992 $1,608
January 1, 1993 $1,624
July 1, 1993 $1,632
January 1, 1994 $1,640
April 1, 1994 $1,657
April 1, 2000 $1,690

Signed at Maple Ridge this ___ day of

(On behalf of the Board) (On behalf of the MRTA)

IN WITNESS WHEREOF the Parties have caused this Collective Agreement to be executed this

day of , by affixing the signatures of their own officers thereunto lawfully so authorized on that
behalf.

SIGNED for the BOARD OF SCHOOL SIGNED for the MAPLE RIDGE
TRUSTEES DISTRICT NO. 42 TEACHERS' ASSOCIATION

(MAPLE RIDGE-PITT MEADOWS)

B. Trerise R. Shulhan
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Chairman President
A.E. Andruschak D. Wilson

Secretary Treasurer Bargaining Chairperson

MRTA/Board Agreement for Modified School Calendar

AT KANAKA CREEK ELEMENTARY SCHOOL
EFFECTIVE SEPTEMBER 1, 1998 TO AUGUST 31, 1999

Revised May 25, 1998

This letter serves as a letter of understanding, in addition to the collective agreement between the Board
of School Trustees of School District #42 (Maple Ridge-Pitt Meadows) (herein referred to as “the Board”)
and the Maple Ridge Teachers’” Association (herein referred to as “the Association”), for the period
September 1, 1998 to August 31, 1999. The Board and the Association agree that, with regard to the
implementation of the modified school calendar for Kanaka Creek Elementary School, the following shall
serve as a Letter of Understanding.

Preamble

It is agreed that the operation of the modified school calendar at Kanaka Creek Elementary School, shall
be covered by terms and conditions of the current Local and Transitional Collective Agreements. It is
recognized that no member of the Association shall suffer economic or other contractual disadvantage by
virtue of the operation of the “alternate school year.” Both parties to the Agreement believe that students
and staff deserve the levels of support and service provided to other students, schools, and staffs.

The following will serve as specific amendments for the operation of Kanaka Creek Elementary School.

It is, therefore, agreed that, without prejudice to or precedent for either party’s position on future contract
issues, the following shall apply.

Pay

Teachers at Kanaka Creek shall be paid in accordance with Section B—Salary and Economic Benefits of
Maple Ridge Teachers' Association Collective Agreement, but they will not receive pay in April or
August.

Teachers on Call (TOCs)

School will contact TOCs as needed in July. Priority will be given to TOCs on the September to June call-
out list, who agree to be available in July. Terms and conditions for TOCs will be in accordance with
Article 6 — Teacher on Call Hiring Practices, Article 10— TOC Working Conditions, and Article 11 —TOC
Pay.

Itinerant Services

There will be no reduction in any support services, including but not limited to school psychologists,
visual and hearing impaired teachers, speech and language pathologists, occupational therapists and ESL
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helping teachers, to the school as a result of implementing an alternate schedule. Assignment to Kanaka
Creek during the regular school year will continue during July. Itinerant staff will be paid 1/200th of the
current annual salary for work in July. Priority will be given to itinerant staff regularly assigned to
Kanaka Creek that indicate a desire to work in July. No itinerant staff will suffer any lay-off or reduction
in time during the month of April as a result of declined student contacts at Kanaka Creek.

Leave for AGM

Kanaka Creek staff who are elected delegates to the BCTF AGM will be released from teaching duties,
without loss of pay, to attend the AGM should it occur when the school is in session.

Request for Transfer from Present Staff

Should any of the current staff not wish to work on the modified calendar, they will apply for a transfer
and fill a vacancy in the district in accordance with Section E, Article 2.6 of the collective agreement.

Resource Centre Access

Resource Centre materials will be available to Kanaka Creek teachers during the month of July, in the
same manner as materials are available to teachers in the regular work year.

Assignments Deemed Continuous

Regardless of when staff are assigned to the schools, assignments will be deemed continuous even
though interrupted by month-long breaks.

Days in Session

The total days in session, or hours of work, for Kanaka Creek will not exceed those in the regular school
year.

MRTA Support

Should the services of the MRTA President or Vice-President be required during July, on behalf of a
MRTA member of the Kanaka Creek staff, the MRTA will be given 1/200th of their annual salary.
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Emerging Issues

A joint committee consisting of two MRTA members and two district staff will make recommendations to
resolve issues that arise because of the uniqueness of the Kanaka Creek school calendar.

Review

The MRTA will conduct a review of the modified calendar during the first term of the 1998-99 school
year. The Board will compensate the MRTA at 1/200th of the annual salary for each day needed to
conduct the review.

Additional Support

Support from special education assistants, child care worker support, secretarial, and custodial, will
continue throughout July at the same level as provided during the regular school year.

Student Enrollment

Cross-boundary transfers into Kanaka Creek Elementary School will be allowed up to March 31 of the
1997-98 school year. After that date, new enrollments at the school will be limited to students who are
new residents of the Kanaka Creek catchment area as it was defined for the 1997-98 school year.
School Calendar

The school calendar for Kanaka Creek Elementary School shall provide:

(a) the number of instructional days equivalent to those agreed to for schools operating with a
traditional (September to June) school calendar;

(b) the same number of non-instructional days, and the same number of administrative days, if any,
and the same numberof parent-teacher interview days, if any, as agreed to for schools operating

with a traditional calendar.

Signed this 19th day of August, 1998.
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PROVINCIAL LETTERS OF UNDERSTANDING

Letter of Understanding No. 1: Designation of Local and Provincial Matters in
Appendix 1 and Appendix 2

This Letter of Understanding, including Appendix 1 (Provincial Matters) and Appendix 2 (Local Matters)
is not reproduced here. It is relevant for purposes of local and provincial negotiations, and for the later
stages of processing grievances. Copies of this Letter of Understanding and Appendices are available
from the local union office, the board office, British Columbia Teachers’ Federation (Bargaining Services
Division) or British Columbia Public School Employers’ Association.

Letter of Understanding No. 2: Harassment/Sexual Harassment
Between
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS” ASSOCIATION
and
BRITISH COLUMBIA TEACHERS’ FEDERATION

Concerning Implementation of Article E.2 [P.C. Article E.2]
HARASSMENT / SEXUAL HARASSMENT

The parties hereby agree to the following terms and conditions with regard to the implementation of
Article E.2 [P.C. Article E.2] (Harassment / Sexual Harassment) of the collective agreement:

1. When a complainant approaches an administrative officer and alleges harassment by another
BCTF member, the following shall apply:

a) Step One of the Resolution Process in Article E.2 [P.C. Article E.2] shall be solely an
attempt to mediate the complaint;

b) Any and all discussions at Step One shall be completely off the record and will not
form part of any record;

C) Only the complainant, respondent, and administrative officer shall be present at Step
d) No discipline of any kind would be imposed on the respondent; and
e) The BCTF and its Locals, based on the foregoing, will not invoke the notice of

investigation and other discipline provisions of the collective agreement at Step One.
2. Should a resolution be reached between the complainant and the respondent at Step One under

the circumstances of #1 above, it shall be written up and signed by both. Only the complainant
and the respondent shall have copies of the resolution and they shall be used only for the
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purpose of establishing that a resolution was reached. No other copies of the resolution shall be
made.

3. In the circumstances where a respondent has acknowledged responsibility pursuant to #2 above,
the employer may advise a respondent of the expectations of behaviour pursuant to Article E.2
[P.C. Article E.2] in a neutral, circumspect memo. Such a memo shall be non-disciplinary in
nature and shall not form part of any record. Only the respondent shall retain a copy of the
memo. That the memo was sent can be referred to as proof that the respondent had been advised
about the standard of conduct.

4. The form of complaint at Step Two should include specific behaviours which form the basis of
the complaint and the definitions of sexual harassment/harassment which may apply; however,

the form of the complaint will in no way restrict the investigation or its conclusions.

Dated this 14th day of March, 1997.

Original signed by Original signed by
Alice McQuade Sherida Harris
BCTF President BCPSEA

Letter of Understanding No. 3: Mid Contract Modifications

BETWEEN
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THE BRITISH COLUMBIA TEACHERS’ FEDERATION
(BCTF)

AND

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION
(BCPSEA)

Re: Provincial Collective Agreement -Resolution of Disputes and Mid Contract Modifications

The parties agree to the following to resolve disputes arising out of the implementation of the Provincial
Collective Agreement:

1. Obligations of Boards re: Non-Enrolling/ESL Ratios

a.

Boards are obligated to maintain the ratios so that they do not decrease below the 1997-98 ratios
in Appendix A, including any amendments thereto.

Where a Board receives funding in order to decrease the ratios of non-enrolling/ESL teachers to
students, the Board is obligated to expend the funds received exclusively on hiring additional
teachers to those produced by the ratios in (a) above within the category specified including costs
necessarily and directly related thereto. A Board is not required to spend funds beyond those
allocated by the Agreement for the purpose of decreasing the ratio and thus may not be able to
meet the Appendix A ratios set out for Years 2 and 3.

c. Where the 1997-98 ratio in Appendix A does not accurately reflect the non-enrolling/ESL service

level in place on September 30, 1997, and where disputes regarding compliance have arisen, the
1997-98 ratio will be adjusted to reflect the level of service agreed by the Board and the Local by
applying the following principles:

i.  if the revised ratio remains superior to the provincial minimum ratio, then the revised ratio
forms the base and Appendix A will be amended accordingly,

ii. if the revised ratio is inferior to the provincial minimum ratio, then the provincial minimum
becomes the ratio in either Year 2 or 3.

iii. where the ratio in Appendix A included Administrative Officers in the “teacher” column when the
levels of service were reported for 1997-98,

A. if removal of the number of Administrative Officers from the 1997-98 ratio results in a

ratio that remains superior to the provincial minimum ratio, then the revised ratio forms
the base and Appendix A will be amended accordingly.

B. if removal of the number of Administrative Officers from the ratio results in a ratio that
is inferior to the provincial minimum ratio, the incumbent is grandparented. When the
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individual leaves the position he/she can no longer be counted for purposes of meeting
the ratio and the ratio must be met by counting only teachers within the bargaining unit.

Should Article A.1.2 of the Provincial Collective Agreement come into effect, the obligations of Boards
will continue as outlined in a. and b. above as long as the Ministry continues to replicate both the funding
and the funding distribution system for Year 3 as outlined in Appendix A except where amended by mutual
agreement of the parties and subject to the Ministry providing a letter confirming that the funding
distribution system and monies in place for Year 3 will be replicated during any bridging period prior to
the ratification of a subsequent collective agreement.

Resolution of outstanding district-specific disputes.

a.

School District No. 6 (Rocky Mountain)
Special Education ~ Appendix A ratio for Years 2 and 3 of the agreement is 1:342

The parties agree to request Ministry funding for the necessary additional FTE teachers to assist
in meeting this ratio.

School District No. 23 (Central Okanagan)
Learning Assistance ~ Appendix A ratio for Years 2 and 3 of the agreement is 1:490

School District No. 33 ( Chilliwack)
Special Education Appendix A ratio for Years 2 and 3 of the agreement is 1:342

School District No. 43 (Coquitlam)
Learning Assistance ~ Appendix A ratio for Years 2 and 3 of the agreement is 1:504

School District No. 64 (Gulf Islands)
Counselling Appendix A ratio for Years 2 and 3 of the agreement is 1:651

School District No. 78 (Fraser Cascade)
Teacher Librarian Appendix A ratio for Years 2 and 3 of the agreement is 1:569

School District No. 79 (Cowichan Valley)
Teacher Librarian Appendix A ratio for Years 2 and 3 of the agreement is 1:559

Process to resolve outstanding district-specific disputes

The parties each agree to name an individual representative to meet and discuss the following disputes (a. and
b.) with the local parties and to attempt to achieve a resolution by June 10, 1999.

a.

School District No. 40 (New Westminster)
Counselling

Learning Assistance

Teacher Librarian

ESL

School District No. 71 (Comox)
Teacher Librarian
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Special Education

4. Teacher Librarian Preparation Time Relief

a. The BCTF agrees to withdraw its grievance pertaining to the provision of preparation time relief with
respect to the following districts:

i.  School District No. 22 (Vernon)

ii. School District No. 27 (Cariboo-Chilcotin)
iii. School District No. 52 (Prince Rupert)

iv. School District No. 67 (Okanagan Skaha)
v. School District No. 75 (Mission)

vi. School District No. 82 (Coast Mountains)

b. The parties agree that any matters in the above mentioned disputes (4.a) that pertain to 1530
reporting not related to the provision of preparation time relief by teacher librarians be referred
to the process established in 3 above.

c. The BCTF reserves the right to grieve any allocation of teacher librarian time to preparation time
coverage that is not reasonably associated with the duties of a teacher librarian.

5. Primary Class Sizes and Special Needs Reductions

The parties agree that the grievance filed by BCPSEA will proceed to arbitration in an expedited manner such
that every effort will be made to conclude the hearing in time to have a decision rendered prior to September 1,
1999

6. Teachers-On-Call - Employment Insurance

For purposes of Employment Insurance, Boards will report 9.1 hours per day (pro rata for partial days) for
teachers-on-call for all time reported on records of employment issued on or after June 11, 1999. All
previously issued Records of Employment, including coverage from September 1, 1997, will be revised on the
basis of 9.1 hours per day and re-issued prior to October 31, 1999, unless a ruling from HRDC/Revenue
Canada disallows claims based on the reporting level contained in the collective agreement.

Should Employment Insurance not accept 9.1 hours and substitute a lower number, Boards will not
participate in any appeal process. Participation in any appeal process is the responsibility of the
teacher-on-call and the BCTF.

The grievance filed by the BCTF is hereby resolved.

7. Teachers-On-Call - Employment Standards Act (ESA)- Part 7 (Annual Vacation) and Part 5
(Statutory Holidays)

The B.C. Labour Relations Board Decision No. B551/98 regarding Sections 43, 49 and 61 of the ESA
requires “arbitrators to consider together the collective agreement provisions for all employees
covered by the agreement, and to compare them to the corresponding requirements of the Act, as
also considered together for all of the employees.”
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10.

11.

The parties agree that until this decision of the LRB is beyond any form of appeal, that no grievances regarding
the above matters will proceed to arbitration. Should Decision No. B551/98 remain the same, the BCTF will
withdraw all grievances related to this issue.

Teachers-On-Call Benefits

The BCTF has identified 18 districts as not having advised teachers-on-call about their eligibility for benefits.
BCPSEA will work with the districts identified to ensure that Teachers-On-Call eligible for benefits pursuant to
Article B.2.4 are advised of that right. Where teachers-on-call have been advised that they are not eligible
because of plan limitations, locals in those districts shall be provided with a copy of the master benefit plan
identifying such limitations.

Accounting Manual Differences

The parties recognize that the methodology used to calculate service levels has varied from district to
district.

Differences of interpretation by the parties of the Ministry of Education’s Accounting, Budgeting and
Financial Reporting Manual shall be referred to a three person committee composed of
representatives of BCPSEA, BCTF and the Ministry of Education for final and binding decision.

Combined Intermediate/Primary Class Sizes

The parties agree that all fractions occurring from combined intermediate/ primary class size splits
shall be rounded down.

ESL Funding - Appendix A

a. For 1999/2000 and 2000/2001 school years, ESL PCA funding shall be provided to each district in the
same amount as provided in 1998/1999.

b. The number of ESL teachers required in each district for 1999/00 shall be the same number of
ESL teachers as employed in 1998/1999.

c. Anequivalent ESL ratio to that contained in Appendix A shall be calculated for each district by
dividing the number of Ministry funded ESL students enrolled in that district on September 30,
1999 by the number of ESL teachers pursuant to 11(b).

d. The ratio calculated in 11(c) shall be applied to determine the number ESL teachers employed by
each district in 2000/2001 in consideration of the number of ESL students enrolled in that district
on September 30, 2000.

e. Inno case shall the equivalent ratio of ESL teachers to ESL students be inferior to 1:74.

f. A correction shall be made to Appendix A for School District No. 39 (Vancouver) to correct the
error contained in the 1997 Form 1530 reported level of service. A special purpose grant shall be
provided to School District No. 39 to enable the provision of 27 fte additional ESL teachers such
that the total number of ESL teachers employed by School District No. 39 on September 30th,
1999 will be 335.4.
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12. Spring Staffing Process

To amend the process outlined in Article D.1.6 and Memorandum of Agreement clauses 9.b, ¢ and d as follows:

i

ii.

iii

vi.

unchanged.

Prior to June 10, 1999 and May 30 in subsequent years, each School District shall hold a meeting
with representatives of the Local for the purpose of general discussion of staffing plans for
schools within that school district. The district shall make the local aware of any potential non-
compliance with non-enrolling/ESL staffing ratios and/or the primary class size maximums and
the reasons for that potential non-compliance.

In the event that the district concludes it is not able to achieve the required ratios and/or the
primary class size maximums with the estimated funds, or that implementation of the article
creates other costs which cannot be met with the allocated funds, the District shall, by no later
than June 15 of that year submit its staffing plan to the Ministry with copies to the Local, BCTF
and BCPSEA and state therein the reasons why, in the opinion of the District, it is not possible to
achieve the ratios or maximums which would otherwise apply.

Between June 16 and September 15, inclusive, the staffing plan may be referred to a joint committee of no
more than 3 representatives of the District and no more than 3 representatives of the Local. Any local
believing its Board not to be in compliance with respect to meeting required ratios, may also call for and
have a meeting of the joint committee. The joint committee shall meet within five working days of such
referral and shall address whether or not it is possible to resolve any outstanding issues in order to achieve
the non-enrolling/ESL ratios and/or the primary class size maximums referred to in the Agreement.

When this process fails, either party, within 5 working days, may refer the matter to a mutually
acceptable arbitrator from the agreed upon list for an expedited arbitration.

By September 30, the Ministry of Education shall communicate to School Districts in writing the
level of funding the District will receive in each year to support increased levels of non-enrolling
staffing.

vii. unchanged.

The undersigned agree to recommend this Letter of Understanding to their respective parties.

Date: June 4, 1999

Original signed by Kit Krieger Original signed by Kenneth Werker
For the BCTF For the BCPSEA

Joint interpretation of 1.d of the Letter of Understanding between the BCTF and BCPSEA dated June 4,

1999.
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The parties (BCTF and BCPSEA) agree that 1.d is intended to provide stability during a bridging period,
if any, without prejudice to either party’s position on the question of a Board’s obligation to meet non-
enrolling ratios after June 30, 2001.

Dated: June 4, 1999
Letter of Understanding No. 4: List of Arbitrators —Spring Staffing Process

BETWEEN
THE B.C. TEACHERS’ FEDERATION (BCTF)
AND
THE B.C. PUBLIC SCHOOL EMPLOYERS” ASSOCIATION (BCPSEA)

The parties agree that the following constitutes the list of agreed arbitrators, as referred to in item 12.v of
the Letter of Understanding between the parties dated June 4, 1999:

Robert Blasina

Barbara Bluman

Jim Dorsey

Marguerite Jackson

Stephen Kelleher

Judith Korbin

Don Munroe

Vince Ready

Colin Taylor

Furthermore, the parties agree to divide the agreed to list into three categories, as follows:

“A” - Jim Dorsey, Judi Korbin, Colin Taylor;

“

B” - Marguerite Jackson, Don Munroe, Vince Ready;
“C” - Bob Blasina, Barbara Bluman, Stephen Kelleher.

The procedure for choosing an arbitrator under item 12.v of the Letter of Understanding is agreed to be
as follows:

e  When a matter comes forward for reference to arbitration, the first arbitrator to be approached would
be an agreed to person on the “A” list. If the parties are unable to agree who on the list should be
approached first, then the first person in alphabetical order by last name from that list is to be
approached first. If that arbitrator is available within 28 days to hear the dispute, then he or she will
be appointed. If not, then the next arbitrator on the “A” list will be approached and the process will
be repeated. If no one from the “A” list is available within 28 days, then arbitrators on the “B” list
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would be approached on the same basis. If, after exhausting both the “A” list and the “B” list, there is
still no arbitrator who can hear the case within 28 days, then arbitrators on the “C” list would be
approached on the same basis.

o If the parties are still unable to find any arbitrator from the list to hear the case within 28 days, then
the arbitrator will be the person from the “A” list with the first available time.

e The second arbitration to come forward would follow the same system except that in the event that
the parties are unable to agree who to approach first, then the first person on the “A” list
alphabetically, who has not been assigned a case, would be the first approached. The same process as
set out above would be repeated, if necessary, for arbitrators on the “B” and “C” lists. On subsequent
arbitrations the arbitrator first approached from the “A” list will be chosen on an alphabetical
rotational basis unless there is agreement to the contrary. This same rotational system would apply to
the “B” and “C” categories.

This letter of understanding shall expire upon the commencement of a new collective agreement.

For BCPSEA For BCTF
Original signed by Original signed by
Kenneth Werker Kit Krieger
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Letter of Understanding No. 5
Between

The B.C. Teachers’ Federation (BCTF)
And

The B.C. Public School Employers’ Association (BCPSEA)
Letter of Understanding No. 5: Provincial Collective Agreement (PCA) Article D.1 Staffing Formula

Appendix A - Revised ESL Ratios

The parties agree that pursuant to Letter of Understanding No. 3 (Provincial Collective Agreement — Resolution of
Disputes and Mid-Contract Modifications) the ESL ratios for Year 3 on Appendix A have been revised as follows:

5  Southeast Kootenay 55.0 43 Coquitlam 624 67 O 5
6  Rocky Mountain 52.3 44 North Vancouver 553 68 N 6
8 Kootenay Lake 74.0 45 West Vancouver 516 69 Q 3
10 Arrow Lakes 74.0 46 Sunshine Coast 369 70 A 5
19 Revelstoke 62.5 47 Powell River 143 71 C 5
20 Kootenay-Columbia 60.0 48 Howe Sound 480 72 C 3
22 Vernon 13.5 49 Central Coast N/A 73 K 6
23 Central Okanagan 540 50 Haida Gwaii/QC 270 74 G 7
27  Cariboo Chilcotin 59.5 51 Boundary 391 75 M 2
28  Quesnel 36.1 52 Prince Rupert 318 78 F 4
33  Chilliwack 740 53 Okanagan Sim. 627 79 C 7
34 Abbotsford 57.9 54 Bulkley Valley 645 81 F 3
35 Langley 34.8 57 Prince George 444 82 C 7
36  Surrey 60.6 58 Nicola Similkameen 170 8 N 2
37 Delta 50.9 59 Peace River South 438 84 V 7
38 Richmond 534 60 Peace River North 740 85 V

39 Vancouver 575 61 Greater Victoria 660 87 S 7
40  New Westminster 614 62 Sooke 215 91 N 5
41 Burnaby 63.4 63 Saanich 509 92 N N
42  Maple Ridge-Pitt M 33.3 64 GulfIslands 170 93 C N

The parties agree that this completes the exercise provided for in Letter of Understanding No. 3, paragraph 11 and
includes the adjustment required to address the incorrect inclusion of Offshore teachers under the ESL category.
Date: June 19, 2000

David Chudnovsky Hugh Finlayson
For BCTF For BCPSEA
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Letter of Understanding No. 6: Grievance Procedure Release and TOC Costs

The parties agree to amend Article A.6.9.e to read as follows:

i Any employee, whose attendance is required at any grievance meeting pursuant to this Article,
shall be released without loss of pay when such meeting is held during instructional hours. If a

teacher on call is required, such costs shall be borne by the employer.

ii. Any employee whose attendance is required at an arbitration hearing shall be released without
loss of pay when attendance is required during instructional hours; and

iii. Unless the Previous Local Agreement specifically provides otherwise, the party that requires an
employee to attend an arbitration hearing shall bear the costs for any teacher on call that may be
required.

For BCTF For BCPSEA

Neil Worboys Hugh Finlayson

Dated: 27t day of October, 2000
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Letter of Understanding No. 7

Between
The B.C. Teachers’ Federation (BCTF)
And
The B.C. Public School Employers’ Association (BCPSEA)

Letter of Understanding No. 7: Provincial Collective Agreement Article B.1:
Application of 2% Increase to Allowances

The parties agree that effective April 1, 2000, the 2% general salary increase has application to allowances
as follows:

2% to Apply 2% Not to Apply

Department Head Mileage/ Auto

Positions of Special Responsibility Per Diems

First Aid Housing

One Room School ProD (unless formula-linked to the grid)
Isolation and Related Allowances Clothing

Moving/Relocation Classroom Supplies

For BCTF: For BCPSEA

Neil Worboys Hugh Finlayson

Dated this 15th day of March, 2001
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Memorandum of Agreement: K - 3 Primary Class Size [P.C. Appendix B]

This Memorandum of Agreement is appended to and will be signed off as part of the Agreement in Committee
between the British Columbia Teachers’ Federation and the Government of British Columbia entered into on 17th
day of April, 1998.

1.

The parties are committed to reducing class size in the primary grades (K to 3) and to providing
funding, as defined in paragraph 8 below, to achieve that objective.

The term of this Memorandum of Agreement shall commence on ratification of the Collective
Agreement and conclude on June 30, 2001.

All current class size and composition provisions in the Previous Collective Agreement shall
continue to apply, with the exceptions as noted in paragraphs 4, 5 and 7 below.

a) In Year 1 of the Agreement, the Government will provide funding, as defined in paragraph 8
below, to accomplish maximum class sizes, to be in effect by September 30, 1998, as follows:

- Kindergarten = 20

- Grade 1 25
- Grade 2 As per Previous Collective Agreement
- Grade 3 As per Previous Collective Agreement
b) In Year 2 of the Agreement, the Government will provide funding, as defined in
paragraph 8 below, to accomplish maximum class sizes, to be in effect by September
30, 1999, as follows:
- Kindergarten = 20
- Grade 1 23
- Grade 2 23
- Grade 3 23
C) In Year 3 of the Agreement, the Government will provide funding, as defined in

paragraph 8 below, to accomplish maximum class sizes, to be in effect by September
30, 2000, as follows:

- Kindergarten 20

- Grade 1 22
- Grade 2 22
- Grade 3 22

Where there is more than one primary grade in any class with primary students, the class size
maximum for the lower grade shall apply.

Any provisions found in the previous Collective Agreement(s) which would allow class size
numbers to exceed those found in paragraphs 4 and 5 above and paragraph 7 below, except with
respect to Grades 2 and 3 in Year 1 of this Memorandum of Agreement, shall not apply.

Where there is a combined primary/intermediate class, an average of (a) the maximum class size

of the lowest involved primary grade and (b) the maximum class size of the lowest involved
intermediate grade will apply.
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Notwithstanding any of the foregoing, in no event will the financial obligations to Government
or school districts resulting from this Agreement exceed the funding being made available by
Government, as follows:

Year 1 (July 1, 1998 to June 30, 1999) $5 million
Year 2 (July 1, 1999 to June 30, 2000)$20 million
Year 3 (July 1, 2000 to June 30, 2001)$20 million

Districts shall utilize the funding provided in paragraph 8 above exclusively for the purposes of
hiring additional enrolling K to 3 classroom teachers and will make all reasonable efforts to
comply with the class size maximums set out in paragraphs 4 and 5 above.

a)

b)

By May 15, 1998, the Ministry of Education will provide to each district, in writing,
an estimated funding amount that will be provided to achieve the goals of this
Memorandum of Agreement, subject to all of the provisions and expectations of this
Agreement.

By May 30, 1998, School Districts shall provide to the Ministry with copies to the
Local, in writing K-3 staffing plan(s) for each school enrolling primary grades, that
sets out how the estimated funding referred to in (a) above shall be utilised to staff
within the class size maximums in paragraphs 4 and 5 above.

In the event a District concludes it will not be able to achieve the required class size
maximums with the estimated funds made available to them, the district shall, by no
later than May 30 of that year, submit to the Ministry its staffing plan and state
therein the reasons why, in the opinion of the district, it is not possible to achieve the
class size maximums which would otherwise apply. Copies of the staffing plan
shall also be provided at the same time to the corresponding local(s) of the BCTF.

Within 10 days of the submission of the report referred to above, a joint committee
of no more than 3 representatives of the District and no more than 3 representatives
of the Local shall meet to address whether it is possible to resolve any outstanding
issues in order to achieve the class size maximums set out in this Agreement.

Where this process fails, either party, within 5 working days, may refer the matter to
Vince Ready or another mutually acceptable arbitrator for binding decision. Such
decision shall be provided within 10 days of the referral.

By June 15, 1998, the Ministry of Education shall communicate to School Districts, in
writing, the level of funding the District will receive in Year 1 to support increased
levels of staffing in the primary grades (K-3).

By October 15 in each year of this Memorandum of Agreement each district shall
submit a K-3 Implementation Plan, detailing the allocation of staffing and the actual
K-3 class size for the district, to the Ministry with a copy to the local.

If there is a dispute over the October 15 K-3 Implementation Plan that is not resolved
through the grievance procedure, the matter may be referred by either party for
expedited arbitration. The expedited arbitration will commence no later than 28
days after the referral of the grievance for expedited arbitration. The arbitrator will
be from a list of agreed upon arbitrators, as established by the parties, and will issue
a decision no later than 21 days after the conclusion of the hearing.
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f) In the event that additional enrollment after September 30 makes it impossible to
comply with the maximums set out in paragraphs 4, 5, and 7 within the resources
made available, then in those circumstances only, the provisions of the previous
Collective Agreement shall apply.

10. The process set out in Paragraph 9 will be implemented on an accelerated schedule, as
determined by the Ministry of Education, for Years 2 and 3 of the Agreement.

11. Where class size or workload maximums/restrictions contained in the Previous Collective
Agreement are lower than those in this Memorandum of Agreement, the maximums from the
Previous Collective Agreement shall apply.

12. In the event of non-renewal of this Memorandum of Agreement on Primary Class Size (K-3), class
size and composition provision(s) in the Previous Collective Agreement shall continue to apply.

Original Signed by:

Ray Worley Russ Pratt

Elsie McMurphy Tony Penikett

Kit Krieger Don Avison

On Behalf of the B.C. On Behalf of Government

Teachers” Federation
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Meetings

17 1 TSSOSO TSRO U TP OTOPPROTP

Staff Committee..............
Membership Requirement ..........
MILEAGE ATIOWANCE ... .cveeieeti ettt ettt te st et e e e s e et e e e s e s et e st esees e eme e s e aneeseaRenseereaseneeseenseneeneeneenes

N

NO CONLFACTING OUL ...ttt ettt e bbb bbb e st e bbb e Rt et e bbb b e e bR et e bbb st e b e st b st n s
IO CULS TN SAIAIY ...ttt bt b et bt b et b et b e £ e bt ek e e e bRt s b bbb e e bkt eb e bt b e b et e bttt ans
No Discrimination ...............
Non-Instructional Days ..........

Non-Sexist Environment

P

Part Month Payments and Deductions
Part-Time Teacher.......cc.ccoevevvviviiinnns
Pay Periods........c.ccoveieneniicienenns
Performance, Dismissal Based on .
Personnel Files..............
Personnel Practices
Picket Line.......c.cccocvvvrnnnnes
g o] G B T T ) (<Y1 £ o o PP
POSITIONS QNG ASSIGNIMENTS .......cviieiiieiieeeet ettt e bttt b st e s £ b a e b st e b e Rt eb st eb e e e bt eb et et et e b e e et et ebe e e
Preamble.........ccccoeviriiniienen.

Preparation Time .................
Professional Autonomy .......
Professional Development........
Professional Development Fund.
PUIPOSE OF the AGIEEMENT ...ttt b ettt b e e bt b e e bt e bbb e b e bt bbb ebe s bt enrebenn e

Q
QUATITICALIONS ...vtivectieeiet ettt ettt et et e b b e st e e be et e e b e s ae e beebe e b e s be e besbeebe s b e sbesbebesbesbe s et e b e s e b et estente st ensennn
R

Recognition Of REIAtEA EXPEIIENCE ......cviviiiieiitiieie ettt bbbt b et b e se bbb sn bbbt

ReCOGNILION OF ThE UNTON ...eeiic ettt et e e te st e e eseeseeneeseeseenennesnenneenenanns
Registered Retirement SAVINGS PIAN.........ccoviiiiiiiee ettt ettt sb e sa et b e et r e nenns

Regular Work Year ..........cccccorninen.
Related Experience, Salary for ...
Release time.........cocoeeevnnnicienen.
Renegotiation, Term of Agreement...
Report, Less than Satisfactory ...........
Resignation
Retraining ......ccocovvveeierennnns
Right to Representation........
RIGNTS OF RE-ENQAGEMENT. ... .ottt bbbt e bbbt b bbbt nn et
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Safety and Health COMMITEEE .........cvciiiiiieec et ettt ettt se b et e 58, 59
Salary

AATOWEINCES ...ttt bttt bbb bbb e R b e bbb ek e bk e s eb et eb bt e b b eb b et et e b s e et ene s

No Cuts to Salary.......cccceevvcervicinnennae

Part Month Payments and Deductions.

PAY PEITOUS ...ttt bbb bbb bbbk s bbb e s b b b e s bR b e R £ bR £ bR £ bR bRt b ettt be et

PIACEMENT ON SCAIE ...ttt b ekt b et bbbt bt e et b s

Recognition of Related Experience .
Salary Indemnity ........ccccoeevveiiiiinnnne
School Act Appeals.......
School Calendar.........c.cccccevvnenae
School Psychologist, Definition .
SCHOOI StAfT COMMITIEES ... .e.viieieciceete et e et e et e eaeeae et e aseese et e e bessestesbessessesbesaesaesteseessennes
SChOOI StAff REPIESENTALIVES ... c.viveeeieie et e re s sreereetesaeesesteseeseestesteneesaeneeneeeennes
School Year.......cccovvveunne.
School-Based Team
SECUNLY OF EMPIOYIMENT ...ttt b bbb e bbbt b e bbb e nbe e
Self-Funded Leave Plan
SENIONItY c.ocvvvvveeceicieeieae
Severance Pay...............
Sexual Harassment
Sick Leave.......c.cccvenene
Space and Facilities
ST COMIMITIEES ...ttt e b s e ae e st et e e seeseebeeheeae et e abeeae et e ebeeseebeebeeaestesbenaesaeste st e nennes
SEAFT IMBEEINGS ..ttt bbbkt h bt bbbkt b eb bbb e bbb £ ke st e b b £ bRt e bbb bRt e bR et et b e b ene s
Staff Representatives........... .
Staffing Formula...........
ST ettt ettt bt bbbt h R R £ h R e R £ £ R £ R R R R £ R R e R R £ ke E Rt £ bR R e b e bt b et bt s
SEUAENT IMEAICALION. ...ttt bbbttt ettt b kbRt b b bRttt b b e bttt ettt
Summer School ............
Supervision...................
Supervision Duties

T

TEACNET ASSIGNMENT .....eviitirieteiet ettt ettt et s et b st s et eb e s b et e b e st e s e bR et e s e eb e b et e st et e s et en e neete e
TACKNEI=IN=CNAITE. ... ettt ettt b bbbk bbbk e bbb £ b e b bt ke bbbt bbbt e b e bt e b b
Teachers on Call ........cccooeveiiiniciciiieccee
Teachers on Call (see also Employees on Call)..
Technological Change.........cccovveiiiiinircrcene,
Temporary Appointment
Temporary Teacher .............
Term and Renegotiation
TEIMINALION ...ttt bbb b bbb bbbt bbbt bbbt s bttt b se et ene s
Transfer .......c.......

Troubleshooter

u

UNION MEMDEISNID ...ttt n e 6
USE OF SCNOOI FACTIITIES ......c.viiiiiiticie ettt ettt e et e e e be et e eaeesbeeebeestesbeesaeesbesseessaesbessaesseesteannenns 12

\%

Vacancies, POStING N0 FIllING ....ccvciiieicieee et n e ee
Vandalism, Loss or Damage Compensation
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W

Work Year, Standard SChOOl CAIENUAN ............ccviiiiiiieiiiciece ettt be b ebesbesbesbesbe st e s resbesbe st e stebetesnenns 88
Worksite, access to

/gs/jr/RC
utfe/iwa 1-3567
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